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Workforce Profilte—June 30, 2018



EXECUTIVE SUMMARY

Section 76-1.5, Hawaii Revised Statutes, requires the Department of Human
Resources Development (DHRD) to compile a profile on the workforce of the entire
Executive Branch. The analysis presented in this profile is based on data obtained
from the Department of Education (DOE), University of Hawaii (UH), Hawaii Health
Systems Corporation (HHSC), in addition to data maintained by DHRD.

The Executive Branch had 48,176 civil service and exempt employees as of
June 30, 2018.7 These employees provide a wide spectrum of vital services to the
people of Hawaii, ranging from public education and welfare, to health and safety.

Inquiries regarding the analysis presented in this report may be directed to Ms.
Sherry Shishido, Personnel Program Manager of DHRD, at (808) 587-1097, Fax (808)
587-1088, or e-mail address sherry.c.shishido@hawaii.gov.

1 Casual hires were not included in this report.
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PERSONNEL SYSTEM ADMINISTERED BY DHRD
WORKFORCE OVERVIEW

Bargaining unit distribution of employees covered by collective bargaining in the personnel
system administered by DHRD.

Union Code Regrzc;isrjt:ive Collective Bargaining Group Erg;:z::ee &iﬁ?:mi
01 UPw Blue Collar, Non-Supvry 1878 1262%
02 HGEA Biue Coliar, Supwry 171 1.15%
03 HGEA White Collar, Non-Supvry 3450 | 23.19%
04 HGEA White Collar, Supvry 223 1.50%
09 HGEA Registered Professional Nurses 414 2.78%

Institutional, Health and Correctional

0
10 UPW Workers 1,630 10.96%
11 HFFA Firefighters 172 1.16%
13 HGEA Professional & Scientific 4529 30.44%
14 HGEA State Law Enforcement Officers 401 2.70%
TOTAL NQ. QF EMPLOYEES COVERED BY COLLECTIVE 0
BARGAINING. 12,868 86.48%

Due to rounding of percentages, the sum of ihe individual percentages does not equal the total percentage.
Tatal Workforce: 14,879

Workforce Profile—June 30, 2018
Page 6









DEPARTMENT OF EDUCATION
WORKFORCE OVERVIEW

DOE’s workforce includes three groups of employees—civil service and exempt employees,
support services personnel, and teachers and educational officers,

Total Workforce 22,016 100%

Civil Service & Exempt 5,314 24%

Support Services Personnel 2,982 14%
Teachers & Educational

Officers 13,720 62%

Gender distribution of employees in the personnel system administered by the DOE.
Numbers do not add up to total workforce due to unreported gender.

Gender
Distribution 21,981 100%
Female }{ 16,087 73%
Male 5,894 27%

Bargaining unit distribution of employees covered by collective bargaining in the personnel
system administered by the DOE.

Exclusiwe Percent of
Union Code Representative Collective Bargaining Group Employee Count Workforce
01 UPW Blue Collar, Non-Supwy 1,983 9.01%
Qa2 HGEA Bilue Collar, Supwry 250 1.14%
1} HGEA White Collar, Non-Supwry 4,582 20.81%
04 HGEA White Collar, Supuy 267 1.21%
05 HSTA BOE Teachers 12,477 56.67%
a6 HGEA BOE Educational Officers 928 4.22%
09 HGEA Registered Profl Nurses 2 0.01%
Institutional, Health and Correctional
e UPW Workers 25 0.11%
13 HGEA Professicnal & Scientific 990 4.50%
TOTAL NUMBER COF EMPLOYEES COVERED BY COLLECTIVE
BARGAINING: 21,504 97.67%

Total Workforce: 22,018
Due to rounding of percentages, the individual percentages do not add up to 97.67%.
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UNIVERSITY OF HAWAII
WORKFORCE OVERVIEW

The University of Hawaii workforce includes six groups of employees—administrative,
professional and technical staff; civil service and exempt employees; executive/managerial;
faculty; graduate assistants; and lecturers.

Workforce 8,647 100%
Administrative, Professional &
Technical Staff 2,532 29.3%
Civil Service & Exempt* 1,267 14.7%
Executive/Managerial 225 2.8%
Faculty 3,438 39.8%
Graduate Assistants** 1,185 13.7%
Lecturers - 0.0%

*UH's civil service and exempt employees are included in the UH personnel data system but
are employed pursuant to DHRD policies and procedures.

**Graduate assistants are full-time graduate students in degree granting programs
working as non-permanent, part-time teaching or research assistants.

***The University of Hawaii employs approximately 1,300 lecturers during the academic schoo!
year. Lecturers are not normally employed by UH on June 30. However, during the academic
school year, lecturers are a significant part of UH's workforce.

Gender distribution of employees in the personnel system administered by the University of
Hawaii,

Gender Distribution || 8,647 100%
Female 4615 53%
Male 4,032 47%
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