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Application for Grants and Subsidies 

I. Background and Summary 

1. Applicant's Background 

Kokua Kalihi Valley (KKV) is a non-profit Community Health Center (CHCJ with the 
mission to "work toward healing. reconciliation and the alleviation of suffering in Kalihi 
Valley, by serving communities, families and individuals through strong relationships 
that honor culture and foster health and harmony." KKV was formed in 1972 as a 
50l(c)(3) organization by community leaders representing area churches and health 
providers, in response to an absence of accessible and appropriate health services for the 
valley's primarily immigrant Asian and Pacific Island population. 

From an initial staff of one Executive Director and four part-time community aides, KKV 
has grown to now include 200 staff speaks 26 languages and care for over I 0,000 
underserved residents annually out of nine locations across Kali hi, including a main 
health clinic, wellness center with a commercial kitchen/cafe, two of the largest public 
housing communities in Hawai·i, an elder center. a municipal park, and a !00-acrc nature 
preserve. 

In 1989, KKV was designated by U.S. Congress as a Federally Qualified Health Center 
(FQHC); it serves a Medically Underserved Area (MUA) and a Health Personnel 
Shortage Area (HPSA), as designated by the U.S. Public Health Service. KKV's service 
area also includes two of the largest public housing developments in the State of Hawaii. 

Our Mission and Vision-Since 1991, KKV has worked to build resilience among 
Kalihi Valley's youth, offering keiki and 'opio positive alternatives to gang involvement, 
substance abuse and other high-risk behaviors, and continuing to evolve its programming 
to strengthen families' support networks. KKV's Youth Services provides services and 
activities addressing the unique needs of our community's youth with the overarching 
goal lo give our children a solid foundation for health and life success. 

2. Project Goals and Objectives 

The overall goals of KKV are to: 1) provide low-income, uninsured residents in Kalihi­
Palama with access to convenient and comprehensive primary care services, including 
on-site behavioral health services: and 2) improve the overall health status of this 
medically underserved community. 

The specific goals of the GIA request are for KKV to serve a minimum of 300 low­
income, Asian/Pacific Islander children and youth, along with at least 30 vulnerable 
adults in their community network, Fostering a connection to land, culture and 
community, Safe Spaces, Healrlzy Lives will build young people's physical health and 
personal resilience by integrating hula, malama 'aina, nutrition, and leadership training 



Applicant Kokua Kalihi Vallcv 

into existing after school programs. This project will serve the largely low-income AP! 
yolllh, university level students, and other community members of Kalihi, and will 
primarily focus on youth residing in Kalihi's housing developments. KKV's unique 
Youth Service programs are designed to address the social determinants of health and 
specific needs ofKalihi's youth. These programs include KV!BE, Ho'oulu 'Aina, Tennis, 
Hula, and Pacific Voices. These di verse programs are connected by a common belief. 
Through sustained mentorship, rooted in the cultural practices and values of the 
community in which they serve, KKV's Youth Service programs foster the resiliency, 
growth, and leadership development of Kali hi' s youth. Through programs designed to 
increase the health, cultural connection, and positive peer engagement, Kalihi Valley 
youth build lasting relationships with kupuna (ciders) of this community. 

Specific goals & objectives of KVIBE include: 

Goal 1- Engage youth as future leaders by cultivating attitudes of resilience, self-respect, 
and civic leadership, and challenging institutionalized views of disparity in the Kalihi 
community. 
Objective I: Cultural Circles will be used to acknowledge the individual histories or each 
participant and help youth understand the context or their lives. 
Objective 2: Each participant will develop personalized social biographies that challenge 
colonial ideologies with ancestral pedagogies. 
Objective 3: Participants will engage in sustainable waste management and land­
stewardship through bicycle refurbishment and organic reforestation at the Ho'oulu 'Aina 
Nature Park. 
Objective 4: Youth interns will be identified and recruited from the general pool of 
participants to provide peer mentorship and lo receive greater responsibility as bike shop 
assistants. 

Specific goals & objectives of Ho'oulu 'Aina include: 

Goal I: Provide Kalihi youth ages 8-18 with a cultural framework to develop and sustain 
healthy lifestyles, resilient identities, and a sense of connectedness to their community. 
Objective 1: Provide 200 youth with opportunities to engage in malama 'iiina. 
Objective 2: Engage 200 youth in hands-on learning activities that foster cultural learning 
and a sense of appreciation for their ahupua'a's history. 
Goal 2: Develop young Kali hi alaka 'i (leaders/apprentices) with a connection lo 'aina, 
culture.and elders of their community. 
Objective l: Provide 15 youth with mcntorship from caring adults. 
Objective 2: Engage l 5 youth in out-of-school, 'aina-based activities that foster 
stewardship and kuleana (responsibility). 

Specific goals & objectives Tennis include: 

I) Provide positive alternatives to at-risk behavior and positive reinforcement for youth. 
2) Connect youth with positive role models who will inspire them to set goals and work 
hard lo achieve them. 

2 
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3) Provide opportunities for youth to engage in leadership, community service and 
cultural enrichment activities that foster bonds across ethnic and social divisions. 
Specific goals and objectives of Culture-Based Learning include: 

I) Provide tennis students with lessons in hula and other practices to enrich the students' 
sense of connectedness to the native culture of Hawai 'i. 

Specific Goals & Objectives of Pacific Voices: 

1) Goal - Create a safe space for youth to develop and sustain healthy lifestyles, resilient 
identities, and a sense of connectedness to their community. 

• Objective 1: Provide 20 youth with mentorship from caring adults who help them 
cultivate leadership skills and altitudes of self-respect, resilience, and accountability. 

• Objective 2: Engage 20 youth in culturally-based hands-on learning to connect them to 
their ancestral roots, cultural values and traditions, and the Kalihi community. 

• Objective 3: Provide 20 youth with opportunities to broaden their horizons, gain new 
skills and confidence to tell their own stories, and explore pathways for viable careers. 

• Objective 4: Provide 20 youth with opportunities to engage in community service, 
leadership development, and cultural enrichment activities that foster bonds across ethnic 
and social divisions. 

3. Public Purpose and Need to be Served 

KKV serves Kalihi Valley (Census Tracts 6 l-65, Honolulu County), an urban 
community with a population of 30,000 living within six square miles. Today, Kalihi 
finds the highest concentrations of Native Hawaiians and Micronesians living in one 
of four public housing developments such as KLihio Park Terrace (the largest public 
housing community in Hawaii). Kuhio Park Terrace is home to the highest 
concentration of Native Hawaiians of any Kalihi Census Tract. 

Kalihi Valley contains four public housing developments and is the first home to the 
majority of new immigrants to Hawaii. Some expect to soon return "home," where 
their hearts and extended families remain. For others, Kalihi Valley is a gateway-to 
Honolulu, to Hawaii, or to the mainland US; those who are able often move on, leaving 
the Valley for safer,healthier, wealthier environments. But many more "get stuck" in 
the Valley, unable to gain employment or to transition out of public housing, unable to 
succeed in US society. Kalihi Valley is a community with little invested in it by 
residents who either lack resources or have no intention of staying. It is a place where 
individuals are caught between worlds, between cultures, between homes, between 
identities. While some become lost, never regaining a complete sense of self, support 
through the transition enables others to forge new, cross-cultural identities from this 
space of possibilities. 

For many families in Kalihi Valley, identity is tightly embedded within culture, which 
provides a sense of purpose, belonging, and stability despite socio- economic 

3 
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uncertainties. Unfortunately, the cultural values emphasized by community members 
arc often discussed within a context of loss-breaks with tradition wrought by 
colonization, or heritage disappearing over the generations. 

According to the Office of Hawaiian Affairs 2012 Native Hawaiian Justice Task Force 
Report, the primary factor associated with Native Hawaiian overreprcsentation in 
prisons was "Loss of Culture". The marginalization of Hawaiian values, economies, 
food sources and people is reflected in these youth prison statistics. Kama Hele aims to 
provide an alternative path toward healing for our youth, one that reduces the number 
of youth who enter the juvenile justice system and instills a great sense of purpose as 
they work to restore these special places and the stories and histories embedded within 
them, to a place of health, growth and sustainability for people. 

One of Kalihi Valley's greatest assets is its diversity of ethnic groups and the strong 
ties that are fostered within each group. 98% of KKV patients are of Asian/Pacific 
Island ancestry, including Filipino (31 % ), Micronesian (24%), Samoan (21 % ) and 
Native Hawaiian/Part Hawaiian (7% ). 38% percent of Kalihi Valley residents are 
foreign-born, compared lo 17% statewide and I I '7c nationwide; over half speak a 
language other than English at home (2000 Census). For many, identity is tightly 
embedded within culture, which provides a sense of purpose, belonging, and stability 
despite physical life changes brought by immigration. 

Kalihi Valley is currently experiencing an influx of immigrants from Micronesia-­
KKV's Micronesian patient population has expanded six-fold since 2004, when they 
comprised only 5% of patients. Free to enter the US through the Compacts of Free 
Association-a payoff for a devastating history of nuclear testing and continued 
American military dominance- Micronesian migrants are nonetheless made to feel 
unwelcome. Negative media portrayals feed perceptions that Micronesians are stealing 
resources, creating bitterness among longer- established groups, while the Governor's 
office is moving to limit the continuing influx of COFA residents to spare State dollars 
on healthcare. Barraged with messages that they do not belong, Micronesian youth arc 
denying their ethnicity-and committing suicide more often than any other group. 

The burden of systemic inequalities falls heavily upon those youngest members of the 
communities. Poverty, low educational attainment and high rates of substance abuse all 
contribute to the "at-risk" status of youth in Kalihi Valley. 86'7, of KKV's patients live 
at or below the Federal Poverty Level and 40% live in public housing. With 
unemployment rateas high as 18S{ and Kalihi Valley Homes and 23'7' at Kuhio Park 

Terrace, and one in five adults living in these communities having less than a 9th grade 
education, the youth of Kalihi Valley have few examples to help them dream of a 
different life. 

4 



Applicant K6kua Kalihi Vallev 

4. Target Population to be Served 

The target population is at-risk youth residing in Kalhi Valley. Unique demographic 
characteristics of Kalihi Valley include the highest percentage of new immigrants, non­
English or limited English speakers and public housing residents throughout the State. 
Ninety-four percent (94%) of KKV's more than 10,000 patients are of Asian I Pacific 
Island ancestry. Out of Kalihi Valley's diverse mix of Asian/Pacific Island residents, 
Filipinos and newly arrived immigrants from Micronesia compose the largest ethnic 
groups with limited English proficiency. 

Over 50% of KKV's patients are foreign-born, which often correlates with deep-set 
barriers to accessing health services as language and cultural barriers make it difficult to 
navigate the Western healthcare system. According to the 2010 U.S. Census, Kalihi 
Valley has over two times the number of limited English speakers as compared to both 
State and national averages (25% compared to 12.3'7c and 8.7%, respectively) and over 
two times the amount of households speaking a language other than English at home as 
compared to national averages (51% compared lo 20.5%) 1• As reflected in KKV's 2012 
Patient Satisfaction Survey, 15% of KKV's patients speak Chuukese as their primary 
language and 7.6% primarily speak a Filipino dialect (including lloecmo). 

Poverty in the Kalihi community is often the by-product of overcrowded households 
(averaging 5 rooms for 8-10 people)2, lack of meaningful employment, low per capita 
income, and Hawaii's high cost of Ii ving ( 157% above the national average in 20141 ), 

forcing many new immigrants to resort to public assistance. Occupational data on Kalihi 
Valley shows the much higher percentage of low-wage, service industry jobs held by 
residents as compared lo state and national averages. The average per capita income in 
the region is S19,210 as compared to S28,629 in the rest of Honolulu County." 

Many of our patients reside in public housing communities, four of which are located 
within a one-mile radius of KKV's main health center. These communities include the 
Towers at Kuhio Park, Kuhio Park Terrace - low rises, Kalihi Valley Homes and Hauiki 
Homes. Residents in these four Kalihi Valley public housing communities are almost 
exclusively of Asian/Pacific Island ancestry (8 I '7c ). The populations within these pub I ic 
housing communities are distinct in terms of the following characteristics: 

• A higher percentage of single family homes 
• A higher uncmploymenl rate 
• Over 2/3 of families are living below I 00% of the Federal Poverty Level 

5. Geographic Coverage 

1 US Census Bureau. 2010. 
2 Yamada el. al. 2009. 
1 Kathryn Dill. The Best and \Vorst States lo iv1ake a Living in 201-L Forhcs onlinc. June 2014. 
1 U.S. Census Bureau 2010; An1ericun Far.:tFindcr; <http://factf1nJcr2.census,gov>: (30 January 201-4). 
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Kokua Kalihi Valley and KPHC provide services to the Kalihi-Palama region, a densely 
populated, mixed urban and residential community. 

Current Total Kalihi-Pa/wna Population5: 74,230 people 

Approximate Ur/Jan mu! Residential Service Area6: l 2 mi2 

The physical boundaries of the community extend from the interior areas of the valley 
downward past the HI, the largest and busiest freeway on the island. and around Sand 
Island. Public housing projects and the more densely populated, lower-income areas of 
Kalihi Valley are located near the freeway, in the southerly (or lower) areas of the valley. 
Higher income households in the service area are located in the upper areas of the valley. 
The southern CTs along Nimitz Highway are a mix of industrial warehouses and small 
pockets of residences. Kalihi-Palama has been designated by the U.S. Public Health 
Service as a Medically Unclerservecl Area (MUA) and a Health Profession Shortage Area 
(HPSA) for Primary Care, Mental Health and Dental Care. 

Kalihi-Palama is made up of census tracts 50-60, 61, 62.0 I, 62.02, 63.0 I, 63.02, 64.0 l, 
64.02, and 65 on the island of O'ahu, in the City & County of Honolulu. In the Kalihi 
region alone, there are seven Head Start preschools, six elementary schools and one 
intermediate school in the community. The elementary schools and intermediate school 
are part of the Stale of Hawaii, Department of Education, Farrington Complex of 
Schools. The Farrington Complex is named after Farrington High School, the only public 
high school in the area (and the largest public high school in the State) that serves the 
vast majority of Kalihi Valley students. 

II. Service Summary and Outcomes 

1. Scope of Work, Tasks & Responsibilities 
/vUilama 'cii11a cultivates aloha, malzalo, and kuleana." This is the philosophy and service 
framework that links KKV Youth Services to our slmrecl ancestors. These are the 
foundational values from which all other frameworks stem. 

Restoration - Decades of neglect and misuse have left the valleys of Kalihi polluted and 
overrun with invasive species. Generations of colonization and socioeconomic inequality 
have left the people of Kalihi disconnected from their Janel and their culture, and facing 
drastic health disparities. Safe Spaces, Healthy Lfres will address several challenges 
arising from this clisconnecl by shifting focus from estrangement to connection, from 
poverty to waiwai, through malama 'iiina. 

Mlilama ·aina restores relationships and connections, correcting the mistakes of our 
predecessors by remembering and re-living the values of the ancestors. Youth who are 
given the opportunity to connect to soil, tree, wind, and water begin to see themselves as 

:i U.S. Census Burt:au. 2010. 
6 LJ.S. Census Bureau, :20 I 0, 
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part of a vast and ancient community. Through malama ·aina the core values of aloha, 
mahalo, and kuleana - sadly lacking in many youth and families - are taught 
experientially, and the learning occurs in our very cells. 

Aloha is restored when we heal our relationship to 'aina. We believe she is not a resource 
from which we extract our needs and desires, but a precious and generous grandmother, 
Papahanaumoku, who we l!Jl'e, and who is the source of all our mana. Malza!o is restored 
when we begin to heal the sense of entitlement taught to us generationally through the 
colonial process. Papahanaumoku provides abundance in spite of our greed and neglect, 
and our re.1pect and gratitude grow as we humbly witness her generous healing. Kuleana 
is restored when ma!ama connects us to the care that we desire ourselves, aloha becomes 
a way of life, and when mahalo is the inspiration to reciprocate Papahanaumoku's 
generosity. The earth has great use for gifts of those youth who are falling through the 
cracks of our society - when kuleana is applied to lhose gifts, our youth flourish to 
sustain generations to come. 

Sustainability - Beginning nearly 45 years ago during the Hawaiian renaissance, malama 
'iiina and 'iiina repatriation projects took the youth to lhe mountains and the sea to apply 
the values of aloha, miilama, and kuleana through ma!ama; Ka'ala Farms, 'Opelu Project, 
Hoa 'Aina o Miikaha and Mauka Lo'i are examples of movements in that generation. The 
next generation of this movement gave birth to Ho'oulu 'Aina in Ka!ihi. While this is an 
ancient solution to today's issues, and while here on O'ahu we have seen the positive 
effects of this work generationally, only recently have American researchers and 
education theorists begun to validate the effects of 'nature therapy', 'cultural identity', 
and ·social determinants of health'. 

Sustainability is restored when we remember lo think generationally in all choices. 
Today's youth often come to us shorl sighted, with barely enough attention to think 
beyond lhcir next text message. And yet, these youth will have grandcl1ildrcn one day 
who will eat and drink from this 'aina that we take for granted. Safe Spaces, Healthy 
u,,es provide the next generation of leaders in this movement, learning kuleana through 
their engagement in the sustainable development. 

Co1111ectio11 - At the headwaters of these valleys is the mountain peak, Kilohana - the 
cosmological home of Papahanaurnoku, mother ancestor to all Hawaiian people. A place 
or pilgrimage for generations, Kilohana is honored in cherished chants, songs and stories, 
and those who made that pilgrimage were called ka111a hele 111itka 'ika 'i. Connecting 
Kilohana, Ko'olau, and Kalihi, our youth come to their own sense or Kilolwna in their 
deep learning about their ancestors, their 'aina, and themselves. The kama hele or 
"travellers .. , are also kanwhele - "far reaching branches of great mana ... 

Tra11sfrmnation - As we turn away from disconnected and unhealthy choices as 
individuals, families, and communities, we tum toward the deep, core values and 
epistemologies native to this Janel. Philosophically, we turn homeward. Lili ·uokalani in 
her song Ka Huna Kai writes of coming home to Hawai ·i: "E huli ho·i nei i ka home la, i 
ke one hiinau o Kamahele la'' Referring to herself as "Kamahele .. in this last line, our 
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queen's song says she has "had her fill" of Europe, and not even the beautiful violet can 
compare to the maile. Her words say that she turns toward her heart's desire, toward 
home and the sand of our birth. This values transformation is what is needed here in 
Hawai'i for our youth and for our ·aina. 

Impact - Within this philosophical framework, 'aina and wai are true wealth, and caring 
generations are true health. Safe Spaces, Healthy lil'es will nurture future generations of 
environmental stewards, cultural and spiritual leaders while helping to create greater 
public support for indigenous cultural practices, organic forestry models, ocean 
preservation, and sustainable land use decisions. 

C11/111re helps define a person, shaping who they are and grounding them in their identity, 
family, genealogy, spirituality and place in the world. Culture and rnltural practices are 
integral to shaping value systems that shape human interaction across generations. Loss 
of culture leads to loss of identity and a deeply internalized sense of disempowermenl. 
This is seen not only among O'ahu's Native Hawaiian population but among many of the 
immigrant groups who have left agrarian communities in exchange for an ever-sprawling 
concrete jungle. 

Building co1111111mity - Social connectedness-increasingly recognized as a key 
determinant of long-term health outcomes-is also the foundation of sustainability. A 
sense of connection to one's land, neighbors and future ensures responsible stewardship 
of environmental and economic resources such that we may all live and prosper together. 
For generations, we have witnessed the positive and negative potential of the Native 
Hawaiian and Micronesian community - a social and political space of both discord and 
harmony. 

Since 1991, KKV's Youth Services Program has worked to build character and 
enthusiasm among Kalihi Valley's children, offering keiki and 'opio positive alternatives 
to gang involvement, substance abuse and other high-risk behaviors. Through tennis, 
bicycling and gardening, KKV's caring staff provide safe spaces and opportunities for 
youth to build strong relationships with each other, with mentors, with their community 
and within themselves. 

Kalihi Valier Yowh Safe Spaces, Healthy li1•es will build the physical health and 
personal resilience of 390 Kalihi Valley children and youth (ages 5-18) by integrating 
culture, malama 'aina, nutrition, and hands-on leadership training into existing after 
school programs. Fostering a connection to land, culture and community, this project will 
cultivate in youth active lifestyles and appreciation for healthy foods in order to eliminate 
long-term health disparities, while instilling in them a positive sense of identity and hope 
for the future. 

Project ·work Plan & Timeline -

Kokua Kalihi Valley will serve a minimum 300 children and youth, along with at least 30 
vulnerable adults in their community network, fostering safe spaces and healthy lives for 
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Kalihi Valley's next generation of leaders. The scope of services for this Grant will 
include the following: 

• Kalihi Valier Instructional Bike Exchange (KV/BE)- 150 Kalihi Valley children and 
teens will receive training in bike mechanics, customer service and retail, and recreational 
and competitive cycling through KVIBE, KKV's bicycle donation, repair and recycling 
program. By eliminating economic barriers to owning a bicycle, KVIBE promotes 
physical as well as social mobility. KVIBE is open three days a week for youth to drop in 
to work on bicycles, be mentored or get homework help, or to socialize with their friends 
in a gang-free space. Adults are welcome to repair their own bikes at KVIBE during 
school hours. Many of these adults are homeless and/or unemployed, and value bicycles 
as a means of maintained independence. 

• Youth Tennis Team - 50 Kalihi Valley children and teens will participate in tennis lessons 
twice-weekly. Since 1991, dedicated coach Vailima Watson has used the sport of tennis 
to impact the lives of thousands of Kalihi valley youth. For this project, tennis lessons 
interspersed with health education, goal setting and community service projects will take 
place year-round, and the teams will compete in UST A league matches in Fall and 
Spring. Junior coaches-graduated team members-will serve as positive role models for 
the students. who had !st and 7nd place wins at the 2015 Winter Sectional 
Championships. 

• Ha/au Kilohana -40 Kalihi Valley children and teens will uplift the history and cultures 
of their community through song, dance, arts, storytelling, community service and 
malama 'aina. Under Kumu Hula and musician Mark Tang, youth will gain a deeper 
understanding of hula, its oli (songs) and mele (chants) through lessons in dance and 
ukulele. An additional cohort of teens will weave together Kalihi Valley's stories of 
migration, oppression, culture and hope through mapping and web-based media, with 
three gaining leadership skills as shared interns of KKV and the Queen Lili 'uokalani 
Children's Center. Finally, IO immigrant mothers and caregivers living in public housing 
will take part in a weekly cultural exchange and social support hui, addressing cultural, 
linguistic, and personal issues including domestic violence. 

• Co1111ectio11 to Land & Food - Culture-based nutrition activities will be integrated into all 
programs through quarterly visits to Ho'oulu 'Aina (KKV's !00-acre land-base), a 
growing network of school and community gardens, and culinary activities at KKV's 
new commercial kitchen. At least 60 KVIBE and Tennis Team participants will learn 
hands-on where their food comes from, gaining greater appreciation for healthy eating 
and malama 'aina (caring for the land). 

• Pacific Voices - The Pacific Voices Youth Group was founded to address the expanding 
rift between youth and their cultural heritage. The program helps root youth, many of 
whom are first generation migrants from Micronesia, in an idemity that is often fractured 
because of such a dramatic relocation. More broadly, the program provides a safe space 
for children to be nurtured and educated in a culturally-appropriate manner that places 
tremendous value on their personal history and circumstance. To this end the program 
currently provides: after-school tutoring, cultural education (eg. chants, dance, stories, 
etc.), bilingual/translational education in their origin language, and community 
navigation. Currently, 5 families have expressed interest in the early literacy and family 
literacy program. This entails around IS-participants including mothers and their 
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children. However, Pacific Voices regularly accepts between 10-20 drop-ins in a day, and 
their ongoing literacy activities bring in additional children for guided reading, 
transcription/translation exercises, and homework assistance. 

Through mentorship and hands-on learning, Pacific Voices youth will deepen their 
connections to their culture and community, and explore opportunities in emerging 
technologies. Two levels of coding classes uniquely melding cullllral and Science, 
Technology, Engineering and Math (STEM) learning will help youth to increase their 
computer literacy and to imagine possible career pathways for themselves in digital arts 
or STEM fields. KKV will provide 20 Kalihi youth (ages 6-16) with culturally based 
coding instruction, in collaboration with Twiddle Productions, an animation, production 
and multimedia studio whose work has been featured on TV, in schools, and film 
festivals around the world. Two sequential six-week series totaling 24 coding sessions 
will be held at the PV space located at the Kuhio Park Terrace public housing 
development. Two cohorts of l O youth each will attend two-hour classes held twice a 
week after school from 3-5pm. In each session, two to three instructors will closely guide 
and support youth, using a curriculum featuring culture-based content designed by 
Twiddle Productions and specifically tailored for Hawaii's youth. The Beginner's course 
(Maui the Demi-God) will take place in lhc Fall, followed by the Advanced course 
(Menehune) in the Spring. Youth will be able to continue their learning process in 
between coding sessions on computers that will be purchased for use at the PV space. At 
the end of each session, students, their families, and instructors will take part in a Coding 
Celebration, where students will be presented with certificates of achievement and 
completion. Each graduate will give a presentation to their parents on the game that they 
conceived and created. Both cohorts will later convene to brainstorm possible next steps 
- e.g. future coding programming or creation of a game based on Pacific Island culture 
and/or story. 

Qucmer I: 

• Enrollment and pre-evaluation. 
• 4 new interns selected for Fall semester 
• l O youth selected for Fall coding session 
• Beginner's (Maui the Demi-God curriculum) coding course, 12 sessions 
• Post-evaluation for enrolled participants 
• Coding Celebration held 

Quoner 2: 

• Post-evaluation for Fall participants 
• Enrollment and pre-evaluation 
• IO youth selected for Spring coding session 

Quarters 3 & 4 

• Advanced (Menehune curriculum) coding course, 12 sessions 

IO 
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• Post-evaluation for enrolled participants 
• Coding Celebration held 
• Participants will convene to brainstorm possible next steps - e.g. future coding 

programming or co-development of a game based on Pacific Island culture and/or story. 
• 3-4 interns selected for the summer 
• Weekly tennis lessons for Summer Fun students (20 children, June - August). 
• Summer Youth Program at Ho'oulu 'Aina to include weekly hula lessons (15 students). 

Year-Round: 

• KVIBE open Wednesday & Friday from 12-5 pm & Saturday from IO am-3 pm. Eight 
youth will represent KKV on a BMX team, competing bi-monthly. 

• Twice-weekly tennis practice for JV & Varsity Teams (30 students). Weekly 
competitions USTA Jr. Tennis League, Fall & Spring Seasons. Weekly practice for 
elementary & middle school team (10 students). 

• Weekly hula lessons, to include ukulele, malama 'aina & oli (30 students). 
• Monthly organic gardening &/or cooking workshops (60 students). 
• Quarterly community service projects (40 students). 
• Quarterly field trips to Ho'oulu 'Aina (30 students). 
• Quarterly trainings to staff on trauma informed care. 
• Pacific Voices space open Monday to Wednesday from 8:30am to 6:30pm, fully 

supervised by mentors supported by community volunteers (parent and community 
members) 

Performance Measures 

Process Measures - The following will demonstrate successful project implementation: 
• 300 youth engaged 
• l 50 KVIBE drop-in days 
• 200 tennis lessons 
• 50 hula classes 
• 20 youth engaged in Pacific Voices 
• 24 culturally based coding classes 
• 80'7c of participants will report high levels of satisfaction with services received. 

Outcome Measures 

• Al least S(JC/c of participants will feel a sense of connection with their community. 
• At least 60'7c of participants will demonstrate increased appreciation for healthy foods. 
• At least 37 youth will demonstrate increased leadership capacity. 
• At least 15 PV youth will demonstrate increased knowledge and skills in computer 

literacy, project planning, creative collaboration, and leadership capacity. 
• At least 15 PV youth will be able to code and create their own game 
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These indicators have been chosen as a re!lection of KKV' s goal of instilling in Kali hi 
Valley's young people a sense of connection to place, community and culture, fostering 
in them a positive, resilient sense of self. As indicated previously, KKV is the current 
recipient of a Hawaii state VOCA grant to fully integrate trauma informed care into all 
encounters and services delivered by KKV staff. The project was rolled in December of 
2017 and consists of (in year l) quarterly training of staff on trauma informed care, 
Dedicated staff have been hired for this initiative and all project staff providing youth 
services will be the beneficiaries of this training. 

Health behaviors will be impacted by access, through new opportunities for cycling, 
dancing and sports, as well as through identity, as children learn to cultivate for 
themselves the nutritious foods their grandparents ate. At KVIBE, youth who spend time 
learning to repair and maintain bicycles will get to keep the bike they have worked on, 
gaining responsibility and perseverance. At Ho'oulu 'Aina, gardening, agroforestry and 
lii'au liipa'au will give students an experiential understanding of the connections between 
their respective cultures, and between plants and people. Through this, they will learn 
reciprocity and stewardship for both the environment and their Kalihi Valley community. 

Experienced, committed participants in each program will be selected to mentor their 
peers, gaining leadership skills and confidence. Through the Hiilau Kilohana hui, 
mothers will be empowered to create healthier environments for their children, while 
attaining greater health and well-being for themselves. Overall, participants will be 
empowered to envision and attain a healthier future for themselves and their community. 

• 70'7c of participants feel more connected to their own culture and heritage. 
• 809,'.. of participants gain increased resilience, including an increased sense of self­

confidence and belonging. 
• 7071 of participants feel healthier and more physically fit. 

Evaluation. We will utilize mixed (qualitative and quantitative) evaluation measures and 
methods. Participation and attendance will be tracked with sign-in sheets. KKV will also 
conduct interviews and surveys with youth at the year's end to capture valuable 
information on changes in attitudes and behaviors to help us evaluate and improve the 
program for future implementation. 

An external evaluator is helping KKV to establish tools for assessing the impact of the 
hula hiilau. These tools include surveys, interview questions, and an observation 
schedule, and will be applied to the overlapping outcomes regarding culture, community 
and resilience, and food, community and health, respectively. 

Program success will be assessed with the assistance of a contracted Evaluator, who has 
been working with the Lei Hipu'u program since 2009. Surveys and interviews will be 
administered among youth participants and service providers, while key themes relating 
to program outcomes will be coded and tracked from youth writing and art and staff 
observations of youth attitudes and behavior. 
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2. Quality Assurance & Evaluation 

As Federally-Qualified Health Centers accountable to the Health Resources and Services 
Administration (U.S. DHHS). Kokua Kalihi Valley maintain Quality Assurance & 
Improvement (QAIJ Programs designed to initiate, monitor, and evaluate standards of 
health care practice. The patient is the focus of the health care systems at KKV and 
KPHC. Each center's QA! Plan provides mechanisms and oversight to assure the delivery 
of safe, continuous, quality services and care to all patients through an integrated 
program of quality improvement strategies, studies, monitors, audits and training. 

The scope of Quality Assurance/Improvement activities al each center includes, but is not 
limited lo, the following: 

• Continuity of Care 
• Credentialing 
• Revision of Forms 
• Patient Satisfaction 
, Patient Complaints 
• Risk Management 
• Employee Complaints 
• Employee Satisfaction 
, Medical Record System and Review of 

Charts 

, Policy/Procedure Development, Review 
and Update 

• Regular Audits 
• Staff Training 
• Job Descriptions 
• Annual Job Performance Review 

Procedures 
• Occupational Safety & Health 

Association Issues, Compliance, & 
Trainings 

• Staff Orientation 

KKV has a full time Quality Assurance & Improvement Officer, who is responsible for 
conducting assessments and assisting all program areas with developing effective 
mechanisms for evaluating outcomes and quality services. The QA! Officer chairs 
KKV's QA! Committee, which meets monthly and includes the Clinical Director, Dental 
Director, Chief Financial Officer, Chief Operations Officer and Human Relations 
Director. This committee is responsible for objectively and systematically monitoring and 
evaluating client care and service in accordance with pre-established standards, resolving 
identified problems and pursing opportunities lo improve client care. The QA! Plans are 
presented to the health centers' Board of Directors annually, with any decisions or 
recommendations assigned lo the centers' Management Teams to implement. 

The QA! committee is also responsible to develop, administer and analyze annual patient 
and employee satisfaction surveys, which bring up issues for the management team to 
address. Employee concerns usually center on salaries, work space issues and supplies. 
The management team stratcgizes on solutions to concerns and implements solutions as 
feasible. The patient and employee satisfaction survey results, as well as trends identified 
and management solutions to address relevant concerns, are brought to the Board of 
Directors for their input annually, 

In addition, KKV submits to the State an annual variance report within thirty to sixty 
days of the end of the fiscal year, documenting achievements and explaining variances of 
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plus or minus ten percent from program goals. These include the measures of 
effectiveness proposed for this project. 

Finally. KKV undergoes regular audits for all of its service areas and undergoes an 
annual organization-wide evaluation for its primary health care services. Regular audits 
by external partners present opportunities for evaluating results. analyzing potential 
improvements, and using the PDSA model to implement improvement processes. The 
Quality Assurance and Improvement Committee monitors all audits to ensure completion 
of recommendations by the responsible staff members. 

On-going monitoring by each center's QA/I Committee will ensure that any challenges to 
meeting the project goals are identified and addressed in a timely manner. 

3. Measures of Effectiveness 

KVIBE will use a pre- and post-evaluation system that captures each youth's self-defined 
social biography at enrollment and then again at a follow-up period. As a result of 
KV!BE program activities: 

• 80% of youth will be able to identify a trusted adult to whom they can turn. 
• 80'7c of youth will feel a sense of connection with their community. 
• 70% will express greater aspirations for their future. 
• 250 bicycles will be restored/repaired and 3,000 lbs of metal will be recycled. 

Ho'oulu 'Aina participants signal progress toward the long-term goal of envisioning a 
healthier future for participants and their community: 

• 80'7t: of youth gain increased resilience, including an increased sense of self-confidence 
and belonging. 

• 70'7t: of participants feel more connected to their own culture and heritage. 
• 70'7t:. of participants have a better understating of nutrition and health 

Tennis: As a result of the above activities, al least 80% of youth participants will: 
• Learn life-enhancing skills and healthful habits 
• Increase their level of physical activity and positive social interactions 
• Express greater appreciation for the cultures of Kalihi Valley. 
• Feel an increased connectedness to the diverse cultures of their community. 
• Feel more supported and valued as community members. 
• Express a more positive sense of identity, e.g. positive self-esteem and the belief that they 

can achieve success in life. 

Pacific Voices As a result of the above activities, at least 80'7t: of youth participants will: 
• Increase their level of computer t1ucncy 
• Value their own ideas and understand how lo work with others to produce a creative 

product 
• Imagine possible career pathways based on computer technology and cultural storytelling 
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KKV will evaluate the achievemenl of program objectives through the following: 
l) The number of participants attending practice regularly will be recorded in an Excel 

spreadsheet for each season. 
2) A year-end questionnaire will be distributed to solicit feedback on students' overall 

satisfaction with the program. 
3) Written essays regarding their appreciation of their own and other cultures, their sense of 

connection to their community, life-enhancing skills and healthful habits learned, and 
their sense of self. Success will be indicated by positive responses in these three areas 
from at least 80% of tennis team members. 

4) Attendance will be recorded in an Excel spreadsheet for each coding class participant 
throughout each course. 

5) Technical and personal achievements will be tracked in a Student Achievement Tracker 
spreadsheet for each class. 

6) Coding presentations and convening will be documented and demonstrate the 
participants' individual and collective progress. 

III. Financial 

Budget 

1. Budget Request 

Please see the attached budget forms detailing the cost of the request. 

KKV has a $15 million annual budget, reserve funds to cover lags in contract payments, a 
Chief Financial Officer with over 20 years of experience in the health and human service 
field, a billing and Accounting office with a staff of nine, and well-established accounting 
and management policies, procedures and systems. 

2. Anticipated Quarterly Funding Requests for Fiscal Year 2018 

Quarte 

0 0 

3. Other Sources of Funding. 

r3 
$37,50 
0 

Quarte 
r4 
$37,50 
0 

Total 

As a Federally-Qualified Health Center funded under Section 330 of the Public Health 
Services Act, KKV has applied for $2.2M in FY20 I 8 to provide primary care services to 
l 0,350 Kali hi Valley residents living at or below 200% of the poverty level. This grant 
will comprise 18% of the health center's operating budget. Approximately $500,000 will 
be available through the Hawaii Department of Health's Primary Care program, based on 
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a fee for service for uninsured or inadequately insured patients. KKV has secured this 
contract through 06/30/19. 

KKV generates approximately 50% of its revenues from patient services, the 
reimbursement for which fluctuates greatly depending upon the economic and political 
situation. KKV generates most of its revenues from patient services, affording a measure 
of stability over grant cycles and economic fluctuations. We are progressing well toward 
our internal productivity goals and other measures lo increase clinical revenues, and have 
increased our efforts in fundraising and business planning. KKV maintains a strong 
financial position, and its budget reflects the expectation that projected funding sources 
will continue to be reliable in FY2018. However, aware that adverse policy changes 
could affect the availability of government funding in the future, KKV is adapting our 
organizational program and resource development strategies to mitigate adverse impacts 
of possible cutbacks on our work. 

4. State and Federal Tax Credits 

KKV is not receiving any state or federal tax credits, and has not applied for any for this 
project to date. 

5. Government Contracts and Grants for Program Funding 

Please see the attached form. 

IV. Experience and Capability 

A. Necessary Skills and Experience 

KKV has over 45 years of experience meeting the health and human service needs of the 
Kalihi Valley community, a Medically Underserved Area (MUA) and a Health Personnel 
Shortage Area (HPSA) where access to health care is particularly limited. KKV"s service 
delivery model is built around providing an array of culturally-competent primary health 
care services complimented by effective outreach, translation, transportation, case 
management and complimentary health services. This model is based on the following 
core values, which have been central to KKV's approach since 1972: 

• Cultural and Linguistic Competency 
• Family-based Care 
• Accessibility and Seamless Service Deli very 
• On-going Assessment of Community Needs 
• Collaborative Partnerships 
• Evidence-based Approaches and Performance-based Evaluations 
• Preventive and Pro-active Health Care 
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Founded by community leaders, KKV has continually honed the wide variety of skills, 
knowledge and abilities needed to provide primary and preventive health care services to 
low-income residents of Kalihi Valley through the following: 

On-Going Assessment of Community Needs - KKV utilizes on-going needs assessments 
in the community to best understand what services are lacking, and most sorely needed, 
in its service area. KKV was established through this process, as were some of its earliest 
programs, including a Spouse Abuse Treatment Center ( 1978), a Laotian Resource 
Center ( 1979), and Youth Gang Prevention programs ( 1991 ). In 1996- 1997, a 
comprehensive needs assessment conducted throughout Kalihi Valley documented the 
overwhelming desire for elder care services, providing the basis for KKV's Elderly 
Services program established a few years later. Annual needs assessments are conducted 
at the public housing sites KKV serves, gathering information from residents on numbers 
of primary care users, uninsured rates, the number of homeless, behavioral risk 
prevalence, and residents' awareness of the services and programs available to them. 

Provider Mix- KKV's mixture of family practice, internal medicine, geriatrics, 
pediatrics, ob/gyn, dentistry, psychiatry and psychology providers, along with clinical 
social workers, family nurse practitioners, nurses, medical assistants and case managers 
allow the health center to provide comprehensive family-based care across the life cycle 
to the Kalihi Valley community. 

Family-based Care - From its inception, KKV has worked with individuals largely 
within the context of their families. Families are an especially important social group for 
Kalihi Valley's predominantly Asian and Pacific Island residents. KKV understands that 
a client's health is best understood within the context of the larger family and the primary 
caregivers within the family, especially for pediatrics, adolescent and elder health care 
needs and concerns. 

Cultural and Linguistic Competency- One of the hallmarks of KKV's service to Kalihi 
Valley residents has been employing staff fluent in the languages spoken within Kalihi 
Valley. Overall, KKV staff speak and interpret twenty-two Asian and Pacific Island 
languages and dialects and represent many of the cultural and social backgrounds as the 
patients served. In 2003 KKV implemented the Cross Cultural Bridges program, which 
continues to promote linguistic and cultural competence among all KKV staff through 
training in medical interpretation. Interpreters on staff are ready to assist during 
appointments and support group meetings, or to assist doctors when instructing patients 
about the proper use of medications. 

Service Prm·isionfiJr Special Populations - Approximately 40% of KKV's patients live 
in Kalihi's public housing developments. Through grants from the Health Resources and 
Services Administration and the U.S. Department of Housing and Urban Development, 
KKV has provided case management and eligibility services for residents of public 
housing since 1994. In 2008 KKV was selected to receive one of two national Special 
Population Service Recognition awards for excellence of care for vulnerable populations. 
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Re1e111ion o{Excel/e111 Prr~lessiona/ StafI- KKV has benefited from extremely high levels 
of staff retention, including for health care providers, as well as relatively easy 
recruitment for all priority positions. KKV's Executive Director has twenty-five years of 
service at KKV. KKV's Clinical Director has eighteen years of service at KKV. 20% of 
KKV' s staff have IO or more years of service with the organization, contributing to a 
continuity of care that enables trust and effectiveness. 

Co//ahoralive Partnerships - KKV has been actively involved in the social networks of 
Kalihi Valley throughout its history. For all services in the community, KKV has worked 
side-by-side with churches, schools and both non-profit and government entities in Kalihi 
Valley in response to the need for appropriate and accessible health care. These initial 
collaborations have developed from small, local relationships into formal partnerships 
with a wide range of agencies. 

Related Project Experience - The following is a brief description of the current projects 
and contracts that KKV has pertinent to the provision of its primary health care services 
for uninsured and low-income residents in Kalihi Valley. 

Throughout our 45 years of service in Kalihi Valley, KKV has implemented innovative 
programs that directly address the needs and aspirations of the community. These include 
the State's first Spouse Abuse Shelter ( 1975), a Laotian Resource Center ( l 979), Youth 
Gang Prevention programs ( 1991 ), Elder Services (200 I), and the Kali hi Valley 
Instructional Bike Exchange (KVrBE, 2004 ). In 2006, after 20 years of community 
activism and support, KKV acquired I 00 acres of unused Stale Park land to develop as a 
resource for community health, cultural appreciation and environmental preservation. 
Today, both Ho'oulu 'Aina and KVIBE program are vibrant hubs, modeling the power of 
community engagement for health promotion. 

With an annual budget of S 15 million managed successfully each year, KKV has the 
experience, staff capacity, and accounting and management controls in place in order to 
effectively manage approximately 90 grants from a variety of federal, state, city & 
county, and private sources. KKV's largest grant currently is from the Health Resources 
and Services Administration, Bureau of Primary Health Care (current project period 
April 2018 - March 2021, S2.2M annually for primary care services to uninsured and 
underinsured patients). 

The following is a summary of recent contracts and grants relevant to the services 
proposed under the Safe Spaces, Heal!hy Lives Pr,1jec1: 

• Department of the Attorney General -VOCA- Trauma Informed Care Initiative, $663,702 
over two year (August 20 l 7- July 2019) lo train all staff on trauma informed care and 
then implement appropriate systems and strategies to improve organizational response to 
victims of trauma. 

• HMSA Foundation - Addressing Disparities in Care, S450,000 for 2 years (October 
2017-September 2019) to train staff and develop systems to reduce disparities in care 
organization wide. 
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• Robert Wood Johnson Foundation -Active Living by Design. $200,000 total for 5 years 
(Nov. 2004- Nov. 2009). A five-year grant to promote active lifestyles through projects 
at the Kalihi Valley Nature Preserve and KVIBE. KKV was one of only 25 sites funded 
nationwide. 

• State of Hawaii, Department of Health- Healthy Hawaii Initiative, S84,476 from 2010 
through June 2012 to promote active living through KVIBE. 

• National Institute of Health - PILI Ohana Program, obesity/overweight program 
promoting weight loss and maintenance through proper nutrition and physical activity. 
$73,000 annually for 15 years (July 2001 - Feb. 2016). 

• W.K. Kellogg Foundation via the APIAHF-Health Through Action, $150,000 annually 
from 2008 - 2011. KKV was one of a cohort of 15 grantees selected to address health 
disparities among Asian/Pacific Islander communities across the U.S. 

• Hau·oli Mau Loa Foundation - Hope for Kids Initiative I Ho'oulu 'Aina, $150,000 
annually from May 2009-May 2015 to empower children through malama 'aina 
activities at the Kalihi Valley Nature Preserve (Ho'oulu 'Aina). 

KKV's youth program activities are popular and well-established in the community, 
currently serving over 300 children and youth (5-18 each year). Indicators of success thus 
far include: 

• Over 1,000 youth have received mentorship from Coach Watson since 2001, 
maintaining al least a 2.0 GPA while on the Tennis Teams. 

• 98% of Tennis Team graduates have gone on to pursue higher education. 
• KKV's Tennis Teams consistently perform well in local and state USTA 

championships, taking home First & Second place wins most recently, and frequent 
sportsmanship awards. 

• Over 400 donated bikes arc refurbished by Kali hi youth each year. 
• Each year over 4,000 repairs are completed at KVIBE, through 9,000 youth service 

hours. 

• 90% of participants surveyed reported riding their bicycles more often since starting 
at KVIBE, with the majority riding almost every day. 

• 63% of youth said they like helping others learn how to fix bikes; many cited 
volunteering as a reason they return to KVIBE. 

• These KVIBE results were presented al the 2013 Active Living Research Conference 
in CA. 

B. Facilities 

KKV provides services to Kalihi Valley residents at eight separate community locations. 
These locations include KKV's main health clinic, the Charles Judd Community Health 
Center; KKV's former health clinic, which is now the Elder Service Center; the Kalihi 
Valley Hornes Community Hall; the Towers at Kiihio Park Resource Center and Ke Ola 
Hou Clinic; the Hauiki Homes Community Hall; Akira Sakima Park and Recreation 
Center; the P&P Office Complex; the KKV Warehouse; and the Kalihi Valley Nature 
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Park. All of these locations meet ADA requirements. The services provided and access 
issues addressed at locations most relevant to this proposal are as follows: 

KKV Warehouse - In 2000. KKV purchased a 3,500 sq ft. warehouse/maintenance 
facility located on Kam IV Road approximately 400 yards from KKV's main health 
center on North School Street. In addition to serving multiple storage purposes and 
providing overflow parking for KKV staff, the Warehouse houses KVIBE, KKV's highly 
successful bicycle maintenance and repair program, which provides productive after 
school activities and skills training for at-risk Kalihi Valley youth. 

Ho'oulu 'Aina - Located on I 00 acres of State land at the back of Kali hi Valley, 
Ho'oulu 'Aina is KKV's land base for physical activity and hands-on nutrition education 
through organic food production, cultural education and community building. Each 
month, hundreds of community members, including patients in KKV's behavioral health 
and chronic disease management programs, come together to promote the reciprocal 
healing of land and people. 

Akira Sakima Park and Recreation Center - In February, 200 I, KKV was provided an 
800 sq.ft. enclosed room in the Kalihi Valley District Park Recreation Center. This space 
has been used primarily for after school youth programs focusing on positive alternatives 
to risky behavior for Dole Middle School and Ka'ewai Elementary School students. 
Referral assistance is also provided to children and families who are in need of health and 
other services in the community. 

V. Personnel: Project Organization and Staffing 

A. Proposed Staffing, Staff Qualifications, Supervision and Training 

Proposed Staffing Pattern & Service Capacity. 

Safe Spaces, Healrhy Lfres Leadership and staff arc all highly involved members of the 
Hawaiian and Micronesian community and have committed themselves to service and 
education for many years. They are passionate about their work and enthusiastic about 
sharing what they know with others. Safe Spaces, Healthy Li1·es will be Jed by the 
Jef]i-ey Acido, OYS Project Coordinator, Community Education and Ci vie Engagement 
Coordinator. A founding Director of Nakem Youth I Critical Education for Engaged 
Communities (CEEC) and former Student Regent for the University of Hawaii (UH), 
Jeffrey immigrated from the Philippines to Kalihi as a child and is fluent in llocano. He 
holds a Masters in Theology and a PhD in Education. Fluent in llocano, Jeffrey 
immigrated from the Philippines to Kalihi as a child. 

Education and Programming Staff 

See attached CVs and job descriptions. 

Qualifications and experience of key personnel. 
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KKV's ability to supervise, train and provide administrative direction to its staff has 
developed over the last 45 years of service. Supervisory responsibilities are detailed in 
the job descriptions of all KKV staff directors and coordinators. KKV collaborates with 
a wide-variety of educational and professional development training programs, and has 
a Jong history of effectively employing and managing a diverse professional, para­
professional and support staff that reflects the community that KKV serves 

KKV has a Board of Directors comprised of I 2 members who represent an array of 
disciplines, ethnicities and economic circumstances that mirrors the Kalihi Valley 
community, where the majority of them live and/or work. The Board establishes 
policies and provides strategic direction and oversight of KKV. The Executive Director 
provides overall administration under the direction of the Board. The Executive 
Director and Chief Operations Officer are co-located on the second floor of KKV's 
Wellness Center and meet regular! y to discuss program implementation. 

KKV's technology resources include the assistance of a prominent IT company that 
provides on-site support five clays a week. Office computers run Windows 7, are 
connected to a DHCP server for data sharing and backup, and have a high-speed 
internet connection. KKV has an upgraded network with Tl lines, an on-site router 
and firewall, ensuring the security of the network with reliable clownloacl speeds. 
These resources will enable efficient administration (including data tracking and 
reporting) and secure storage of project files. 

KKV is led by a Board of Directors who directly represent the Kalihi community, and 
have served for an average of 17 years. Our Executive Director, Dr. David Derauf, has 
been with us for over two decades and continues to serve as a Family Physician. KKV's 
management team also includes a Clinical Director (M.D.) who joined KKV in 1997; a 
Chief Operations Officer (MPH) with nearly 20 years of program management 
experience; a full-time Quality Officer (MBA); and a Chief Financial Officer (MBA) 
with 25 years of experience including 7 at KKV. 

Jo Ayers, MPH, Chief Operations Officer, will provide overall administrative oversight 
for the proposed project. Ms. Ayers brings over 34 years of experience in the health 
care and social work fields, including 21 years in clinical operations and program 
development, staff supervision, project monitoring, evaluation and reporting. 

With numerous degrees and years of experience held by the Chief Operations Officer, 
KKV' s ability to supervise, train, and provide direction to Youth Services staff and 
volunteers is well established. Mechanisms used to supervise, monitor, and evaluate the 
staff will include: 
a) Monthly meetings to discuss problems and deal with issues; 
b) Conducting an annual job performance review on each staff member; 
c) Conducting monthly one-on-one sessions with each program leader to review 
workload and level of managing difficult clients; 
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cl) Monitoring program leaders' client records; 
e) Administering an annual employee satisfaction survey. 

All Youth Services employees undergo annual trainings on such topics as First aid, 
CPR, use of defibrillator, OSHA, sexual harassment, violence in the workplace, 
Domestic Violence and Language Access, cultural competency, emergency 
preparedness and HJPAA'.s privacy and confidentiality regulations. 

Supervision, training and administrative direction. 

KKV' s Management Team has a substantial amount of relevant experience and is 
appropriate and adequate for the size, operational and oversight needs and scope of KKV. 
Including the Executive Director, Clinical Director, Chief Financial Officer, Chief 
Operations Officer, Quality Officer, and key department leaders, the Management Team 
meets twice a month, addressing such issues as the drafting of policies and procedures 
relevant to health center operations, staffing decisions as they impact the organization's 
financial viability, and strategic planning for the health center. Administrative direction 
for clinical services is supported by KKV's Patient Centered Medical Home (PCMH) 
Initiative. Since May 2013, KKV has conducted 20 meetings or trainings for Providers 
and staff regarding PCMH. which incorporates team-based care, evidence-based practices 
and care coordination. 

KKV's ability to supervise, train and provide administrative direction to its staff has 
developed over the last 45 years of direct primary and preventive care service in the 
community. Supervisory responsibilities are detailed in the job descriptions of all KKV 
staff directors and coordinators, KKV collaborates with a wide-variety of educational and 
professional development training programs, and has a long history of effectively 
employing and managing a diverse professional, para-professional and support staff 
reflecting and representing the community that KKV serves. 

KKV encourages continuing education among staff, many of whom received professional 
degrees while employed at KKV. Staff have regular opportunities lo attend professional 
conferences here and on the mainland. All staff participate in annual retreats and weekly 
clinic meetings devoted to developing skills in identifying and addressing health 
problems faced in the Kalihi Valley community. 

B. Organization Chart 

Please see KKV's organizational chart, attached. 

C. Compensation 

The following are the three highest annual salaries paid at KKV: 
• Executive Director, S154,445.76 
• Clinical Director, S 137,139.60 
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• Physician $127,363.20 

VI. Other 

A. Litigation 

KKV has no pending litigation or outstanding judgments. 

B. Licensure or Accreditation 

In February 2014, KKV achieved Level 2 accreditation as a Patient-Centered Medical 
Home (PCMH). Part of a national initiative to improve quality of care and lower costs, 
this PCMH recognition indicates KKV's success in organizing primary care with an 
emphasis on coordination, communication and enhanced access to comprehensive 
services that treat the whole person. 

KKV has also been a Fcdcrnlly-Qualified Health Center since 1989. 

C. Federal and County Grants 

Since July!, 2014, KKV has received the following grants from the U.S. Dept. of Health 
& Human Services, Health Resources & Services Administration (HRSA)'s Health 
Center Program: 

Health Center Operation, $2,22,000 m111ually 2018-2-2020 

Expanded Medical Capacity, $224,474 annually beginning 9/5/14. 

D. Private Educational Institutions 

Not applicable. 

E. Future Sustainability Plan 

Cost Ef/ectii'eness ol the Proposed Project -

Kulihi Valley Youth - Safe Spaces, Healthy Li res combines the most successful elements 
of KKV's youth programs over 22 years and draws on research indicating that: 

• Recreational. enrichment and community service activities provide meaningful 
alternatives to substance abuse and violence (Tierney 1995 & NCMHM. online). 

• Community service has the potential to increase well-being and positive attitudes towards 
the fmure (Tobbler 1992). 

• Parental involvement and future aspirations are powerful protective factors (Mathias 
1996 & Dishion 2006). 

• Relationship to land is central to effective nutrition and diabetes self-management 
programming among Native Hawaiians and Pacific Islanders (W. Hsu. et al in Diabetes 
Care, May 2012). 
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• There is a strong "connection between cultural pride and overall mental, spiritual, and 
physical health" (Applied Research Center, 2005). 

• And that social capital is vital to positive health outcomes (PLoS Med 2010). 

Lereraging Addirirma/ Reso11rces/rJr Susrainability - KKV has a depth of in-house 
resources to support this proposal, including providers across KKV's vast spectrum of 
services-medical, dental, perinatal, family planning, women's health, nutrition 
education and WIC services, immunization, STD/HIV services, elderly services, health 
education, social services, transportation, translation, outreach, youth services, public 
housing services, community advocacy and Ho'oulu 'Aina, JOO acres of State Parks land 
leased by KKV for environmental education and cultural preservation. These programs 
are not on! y able to provide direct services to clinic patients and their families, but also to 
provide further resources to clinical staff in health promotion and disease prevention. 

KKV maintains a mix of funding streams, including government (30% ), private 
foundations ( 15% ), program service/patient revenues/fees (37% ), and other-individual 
donations, special events, sales, earned income, etc. ( J 8% ). \Ve have a strong track record 
of attracting local as well as national foundation grants but we are currently working to 
enhance this funding paradigm by increasing program revenues and increasing donor 
contributions through self-generating sources. 

Hosting and training student practitioners at KKV has proven lo be invaluable to 
expanding services and meeting the needs of more community members in a cost­
effective and efficient manner. Not only does this training help to save funds for 
personnel costs, il also has been successful in motivating new providers to pursue careers 
in low-income communities and at community health centers. Finally: 

• KKV has also exercised conservative controls over supplies management to keep costs 
per visit low. 

KKV's overall high retention of staff helps to reduce costs through lower training needs 
for new employees and higher productivity for long-term staff. 

F. Certificate of Good Standing 

Please sec KKV"s Certificate of Good Standing, attached. 
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DECLARATION STATEMENT OF 
APPLICANTS FOR GRANTS PURSUANT TO 

CHAPTER 42F, HAW Al'I REVISED STATUTES 

The undersigned authorized representative of the applicant certifies the following: 

I) The applicant meets and wil I comply with all of the fol lowing standards for the award of grants pursuant 
to Section 42F- I 03, Hawai'i Revised Statutes: 

a) Is licensed or accredited, in accordance with federal, state, or county statutes, rules, or ordinances, to 
conduct the activities or provide the services for which a grant is awarded; 

b) Complies with all applicable federal and state laws prohibiting discrimination against any person on 
the basis of race, color, national origin, religion, creed, sex, age, sexual orientation, or disability; 

c) Agrees not to use state funds for entertainment or lobbying activities; and 

d) Allows the state agency to which funds for the grant were appropriated for expenditure, legislative 
committees and their staff, and the auditor full access to their records, reports, files, and other related 
documents and information for purposes of monitoring, measuring the effectiveness, and ensuring the 
proper expenditure of the grant. 

2) If the applicant is an organization, the applicant meets the following requirements pursuant to Section 42F­
I 03, Hawai'i Revised Statutes: 

a) Is incorporated under the laws of the State; and 

b) Has bylaws or policies that describe the manner in which the activities or services for which a grant is 
awarded shall be conducted or provided. 

3) If the applicant is a non-profit organization, it meets the following requirements pursuant to Section 42F­
I 03, Hawai'i Revised Statutes: 

a) Is determined and designated to be a non-profit organization by the Internal Revenue Service; and 

b) Has a governing board whose members have no material conflict of interest and serve without 
compensation. 

Pursuant to Section 42F-I 03, Hawai'i Revised Statutes, for grants used for the acquisition of land, when the 
organization discontinues the activities or services on the [and acquired for which the grant was awarded and 
disposes of the land in fee simple or by lease, the organization shall negotiate with the expending agency for a 
lump sum or installment repayment to the State of the amount of the grant used for the acquisition of the land. 

Further, the undersigned authorized representative certifies that this statement is true and correct to the best of 
the applicant's knowledge. 

David Derauf, M.D., 
(Typed Name) 

Rev 12/2/16 

1/19/2018 
(Date} 

Executive Director ______________ _ 
(Title) 
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Department of Commerce and Consumer Affairs 

CERTIFICATE OF GOOD STANDING 

I, the undersigned Director of Commerce and Consumer Affairs 
of the State of Hawaii, do hereby certify that 

KOKUA KALIHI VALLEY (COMPREHENSIVE FAMILY SERVICES) 

was incorporated under the laws of Hawaii on 05/15/1972 ; 
that it is an existing nonprofit corporation; and that, 
as far as the records of this Department reveal, has complied 
with all of the provisions of the Hawaii Nonprofit Corporations 
Act, regulating domestic nonprofit corporations. 

IN WITNESS WHEREOF, I have hereunto set 
my hand and affixed the seal of the 
Department of Commerce and Consumer 
Affairs, at Honolulu, Hawaii. 

Dated: November 03, 2017 

Director of Commerce and Consumer Affairs 

To check the authentlcity of this certificate, please visit: http: I /hbe. ehawaii. gov I documents/authenticate. html 
Authenticatlon Code: 290413-COGS_PDF-2220802 



KOKl.'A KALl!II VALLEY COMPREHENSIVE FAMILY SERVICES 
JOB DESCRIPTION 

JOB TITLE: COMMUNITY OUTREACH COORDINATOR 
STATUS: Exempt DATE: 01/0!!18 
RESPONSIBLE TO: Chief Operations Officer 

JOB SUMMARY: Oversees and coordinates all after school program and related school-based 
activities at the schools at Kalihi Valley. Implement education classes and health information at the 
Kalihi District Park Youth program. Develops and implements strategic approach for outreach program 
at elementary/middle/high school in Kalihi Valley to expand youth program. enhance career and healthy 
development opportunities for adolescents in Kalihi Valley. Assists with planning. implementing. and 
evaluating school-based and recreational progran1s. 

ESSENTIAL RESPONSIBILITIES & DUTIES: 

I. Coordinates and provides sports. cultural and recreational activities at Farrington High 
School. Dole Middle School and elementary schools in Kalihi Valley. 

2. Ensure health education classes arc provided on school campuses and at the Kalihi District 
Park Youth program. 

3. 1-Ielps identify and irnplement effective ,vays to increase positive youth developn1ent a1nong 
youth participating in education classes and youth support activities. 

4. Conduct ongoing outreach to increase the nu1nber of youth participants in the Kl(V Youth 
prograin. 

5. Provides individual and group guidance for youth participating in the progra1n. 
6. Assists \Vith developing program goals for acaden1ic in1provement. youth developn1ent 

opportunities and recreational progra1ns. 
7. Works collaboratively with school administration and other community groups to develop 

effective support programs and to coordinate activities \vith other school-based programs run 
by KKV. the school, or other con1111unity groups. l'hese progra1ns n1ay include self-estee111 
and special n1otivation. peer education. conflict resolution. crisis intervention. truancy 
reduction. and career planning. 

8. Coordinates life-ski!! trainings and co1nmunity service activities for youth. 
9. Ensure KKV Youth program measurement tools are implemented and properly evaluated. 
10. Organizes and n1aintains youth service records for data collection. tnonitoring. and 

evaluation. 
11. Ensures that youth program data recording is established. maintained. and kept up-to·date. 
12, N1aintains adequate supplies and equip1nent for progran1 use. 
13. Organizes and uses syste1n of referrals for other services for the youth and fa1ni!ies as 

needed. 
14. Maintains confidentiality for all records. biographical data. and background informotion 

about clients. 
15. Provides supervision. and evaluates job perforinance of youth \Vorkers on school site. 
16. Provides supervision and evaluation of volunteers as needed. 
17. Assists \Vith prncticuin placeinent of university/college students as needed. 
18. Carries out any related duties assigned by the Youth Services Coordinator or the Chief 

Operations Officer. 
19. i\1otivates, nurtures, and supports youth staff and volunteers \Vorking at the same site. 

OTHER DUTIES 
I. Adheres to KKV's policies and procedures including applicable OSHA State. and Federal 

regulations. 



Attends and participates in stafT 1neetings. trainings. retreats, and other staff events as 
required. 
Works towards the integration of and collaboration between programs within KK V. 

WORKING CONDITIONS 

Location: 1\ir-conditioned oflice setting and/or roorn ternperature con11nunity/youth hall setting. 
Outdoor environment with tropical climate temperatures" hen traveling in the community or a 
youth related event. 

Equipment: Computer. telephone. fax machine. copy machine. 

Work Hours: varies; Monday - Saturday; full-time position requires an 8 hours/day equivalent 
to a 40 hours/week schedule with regular and predictable attendance. 

MENTAL DEMANDS 
Requires alertness, attention to detail and organized. Be able to recognize and handle problems 
related to client care and coordination. 

PHYSICAL DEMANDS 
Requires movement of occasionally sitting. frequently standing, and lrequently walking. Be able 
to \\Ork in both indoor air-conditioned office setting and tropical outdoor environment. 

QL\LIFICA no:-.s: 

Skills/Knowledge: 
Demonstrate effective problem-solving skills, required. 
Demonstrate effective decision-n1aki11g. required. 
Enjoy \vorking \Vith youth and frunilies and able to serve as a positive/professional role n1odeL 
required. 
Ability to work with multicultural staff and client population. required. 
Bilingual/bicultural skills, preferred. 

Education/Training: 
High school diploma. required. 
Bachelor"s degree or Associate's degree in education or related field, preferred. 
Possess valid and current State ofllawaii driver's license. required. 
Possess a clean crin1ina! background check, required. 
Possess a clean State of t'la\vaii driving abstract, preferred. 

Experience: 
One year experience \\'orking \\ ith children. preferred. 
One year experience\\ ork!ng in a conununity health setting. preferred. 

Other: 
Lives in the Kalihi Valley area. preferred. 



Yaiuma :M. Watson 
53-212 Kamehameha High\\ay. Punaluu. Hawaii 96717 

Phone: (808) 4 78-8468 

Email: 

OB.JECTIVE 
"To establish myself in a career position where my professional contributions will be challenged and 

re\varded: 1nerit, culture and co1nn1unity are in1portan1:· 

I 989 lo Present 

1985 lo 1989 

1982 to 1989 

1975 lo 1979 

1971 to 1989 

EMPLOYMENT 

Kokl,a Kalihi Valley Comprehensive Family Services, Honolulu, Hawaii. 
Youth Adviser. Developer of Youth Services and Programs, Alier-School 

Progran1s. Perfonning Arts, "fennis Sports Progran1, Boy Scouts, Girl Scouts, 

Keiki Hula. Teen/Adult Hula. Aikido. Community Presentations. Volunteer Staff 
Coordinator, lJniversity ofl-{a\vaii, Ethnic Studies Progran1. and Senior Prograni. 

Punahou Schools. Honolulu. Hawaii. 

After School Program Director. Planned schedules and did payrol I for 20 
teachers and 50 students. and planned program events. 

Military Family Abuse Shelter. Honolulu, Hawaii. 

Support Counselor. Conducted intake applications and assessment of clients for 
eligibility to the shelter. and provided support counseling. 

Shelter for Abused Spouses and Children. Koktm Kalihi Valley. 
Honolulu. Hawaii. 

1\ssistant Manager. N1anaged volt11ne stare conducted con11nunity education. 
support counseling and case 1nanage111ent. 

Tavana·s Polynesian Spectacular. Honolulu, Ha11aii. 
Featured Perforn1er. tv1anaged fen1alc dancers. 

EXPERTISE 

Youth Development 
Music & Arts Programs 
Aller School Programs 
Cultural Sensitivity· 
Con1n1unity-Based Prognuns 

Inter-Agency Afliliations and Coordination 
Volunteer fvtanagement 
Domestic Violence 

EDUCATION 

McKinley High School 
Lee\vard Comn1unity Colh;:ge 

Child & Adolescent Development/ 
Domestic Violence Certification 

1969 

1970 



KOKUA KALIHI VALLEY COMPREHENSIVE FAMILY SERVICES 
JOB DESCRIPTION 

(Revised 2/28/15) 

JOB TITLE: Community Education/Civic Engagement Manager Grade: 13 Status: Exempt 

RESPONSIBLE TO: Executive Director 

.JOB SUMMARY: Partner with Kalihi residents and communities to help them define and articulate 
their civic- and policy-related values and goals; serve as a liaison among Kalihi residents and groups, 
con1111unity agencies, and KK V programs, to pron101e and facilitate civic, con11nunity and policy 
engage1nent Supervises Co1nn1unity Affairs Assistant. 

ESSENTIAL RESPONSIBILITIES & DUTIES: 
I. Serve as a community organizer 

a, Advocate for the aspirations and needs of the Kalihi community, 
b, Address root causes of problems through base community-development practices. 
c. Build and maintain relationships with and among key stakeholders and groups in Kalihi 
d. Engage Kalihi co1nn1unities through storytelling and other appropriate ,neans that clarify and 

address social. political. historical, and economic issues. 
e. Docun1ent such stories and n1eans in \vays that provide insight into the assets. challenges and 

aspirations of the con11nunity. 
C Work with Kalihi residents and communities to articulate values, goals. strategies and plans 

relevant to their challenges and aspirations. 
g. Prepare and disse1ninate reports and other 1nedia to fhcilitate co1n1nunity self-understanding and 

effective civic and policy engagen1enL 
IL Participate in communities of practice in 11ays that inform and strengthen civic and policy 

engage1nent in Kalihi 
1. Advise [(KV leadership on areas of civic and policy engagen1enL 
J. Leverage the experience and expertise ofKKV staff~ volunteers and n1entors to strengthen civic 

and policy engagen1ent in Kalihi 
k. 1\ssist \\·ith voter registration (including the option of absentee ballots). 
!. Build a net\vork of volunteers for voter registration & ··voter registration day" participation. 

2. Serve as a rcprcsen ta tivc 
a. Represent Kalihi as a key con1111unity 1nen1ber. 
b. Represent KKV as a KKV staff member. 
c. r\ssist \vith !ltlfilling KKv·s n1ission by engaging stakeholders in dialogue and infonnation 

sharing. 
d. Represent the mission and goals of funding partners. as approved by KK V leadership. 

3. Assist ,rith administrative requirements 
a. rfe!p ensure that KKV con11nitmcnts to funders relevant to civic and policy engageinent (and as 

represented by contracts, MOL!s, workplans and budgets) align with community needs and are 
fulfilled effectively. 

b. Prepare-------or assist \vith preparing-reports. grants. budgets and other docun1ents necessary for 
securing and maintaining funding for KK V civic and policy engagen1ent activities. 

c. Support and participate in con11nunications and 1neetings \Vith current and/or potential KKV 
funding partners releYant to civic and policy engage1nenL 

d. Develop and complete community-appropriate evaluations of the impact ofKKV civic and policy 
engage1nent activities. 

e. Other duties as assigned 



WORKING CONDITIONS: 
Location: Outreach: co1n1nunity venues. 

Work Hours: Flexible start time as arranged with supervisor. 

MENTAL DEMANDS-: Frequent interaction with the community. Attention to detail. Ability to work 
in challenging co1n1nunity-based con1111unications environments. 

PHYSICAL DEMANDS: Requires physical health sufficient to meet the demands of the position 
including \Val king L~ speaking. Occasional lilting of supplies or objects not exceeding 30 pounds. 

QUALIFICATIONS: 
Sidi ls/Knowledge: 
Ability to work with multi-cultural staff and client populations 
Excellent and de111onstrated listening, facilltative, con1n1unlcations and organizing skills 

Ed uca lion/Training 
Bachelor's degree in a related-field required (health care. political or social sciences) 
Experiences with diversified cultures required. 
Valid and current State of Hawaii driver's license 

Experience: 
T\\O years-experience in base comtnunity developn1cnt practice. 
Lives in or familiar with the Kalihi Valley area. highly preferred. 



.le fTrey "11ingonan °\cido, PhD 

:!';;':i() Pio Plact· llonolulu Ill !Hi8!!1 

C(•IJ ,-- 808.2'.!'J.0.185 
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Education 

l'nh·crsit} of lla'1 aii at :\lano:1,- PhD in Education- Educ:1tional Foundation (2012-201-t): Nak1.:n1 (Sou! 
Consciousness) Pcdagng). Constitute Elements ofa Nakcm Praxls. An integrated pcdagogJ of critical pedagogy. 
indigenous studies, and liberation theo!og). 

Univcrsit) or Ha\\ aii at lvluno:1- r-..-1:.istcrs in Asian Studii.:s Course \\'ork (20I0-2011) 

P:1cific School of Religion, Berkeley, ( A - :\l:1stcrs ofThcolngical Studies, 200i-2009: Asian A1ncrican/Filipino 
1.lb;;ration Theology 

t!niu..:rsit:, of II:.1\\aii at i\,fanoa. llono!u!u. Ill ~ Bad1dor of Ans (Rdigion), 2005<Z007 

Kapiolunl Co1nmunit) Col!q;.c. I lono!u!tL 111- C:ic1L Fd. rransfer 2005-2006 

K:ungbook National l!ni\t.:rsit) (Korea) 2005 

I lonolulu Cornnumity Col!t:gc. !-lono!uhi. H! · Gc11- Ld. Transfer 2003-2005 

BOARDS AND CO~BIITTEES 

En1critus Regent, 2014-prcscnt: l'nivcrsity of I-la\\·aii Systen1 

Regent, Board of Regent (21l 12-20 l.J): t ·nh·crsity of 11:1\\ aii Systcn1 
Cnrnn1ittccs ScrYcd: Chair_ Student 1\fTairs 
ConHnittce t\lcrnbcr· Budgt:t and Financc. Acat.kn,k AfE1lrs. ln1cr-co!ltcgiate aff!.l!rs. l'rcsids:ntia[ Sdcr.:tion, 'I uitlon 
I ask Fon.:c 

Director, State of llan aii Board for Career And Technical Education (2012-20 I ..t): Created po!ic) 10 guidi.: the state 
ln technical education 

i"in:1lak Fili11inn Advisory Council tn College of Education :tt rlf-:\lanoa: Ach is..: !lw Dt:an of" Co!kge of 
!·ducatinn on 1nattcrs regarding equity and rcprcsc:ntation of unJersen ..:d communitlcs (2014) 

,\tln1issinns Comn1ittcc, Pacific School of Religion, Berkeley, CA- 2008-2009 
E\a!uatcd prospo.:c1i,1: student appllcminn anJ assist !n po lie:, 1naking in regan..b to applicatinn process 



CONFERENCE PRESENTATIONS 

Panelist, Association for Asian Arncrican Studies, San Francisco 201,1: Story telling to Social Biography· Sou! 

Biography as ~h:1bodo!ogy off listorkal Sc!fl1ood 

Pantanlasan Conference, Leeward (~on1n1unity Collcgc1 201,t: l'.mpowering: Youth in Higher Educatlnn and 

using Ta!k Stof} Pedagogy for Social Change 

Panelist, t~ncxsit or Die, linivcrsit:y of Hawaii at :\lanoa, 201.i: Popular Education and Stor; I'd ling !n 

tvhncn1cnt Bui!dlng 

Panelist, Aikca ·reach-in, ·ralk Story with Con1munil)' Leaders, 2013: Youth and Indigenous and Theological 

Education in social n10,-cn1cnts in JlawaiL 

l'anclist1 American Educational Studies ,Association Conference, Balthnorc, l\Iaryland, 2012: Picturing Hope, 

Change, and Collaboration' Framing Photographs for N1:,, Perspectives on f\::dagogy 

Panelist1 8th ~aken1 Conferences International, La Union, Philippines1 2012' Talk-Story :,..-1ethndolog:y in 

Educational Spaces, 

Panelist1 T:\U (;lohal conference, San Nicolas, Philippines, 2011'. Presented l!okano diasporici:xpcricnct: in 

fl;nvaii and ho\\ lt relates to thc pcn:cptlons in the honidands. 

Panelist, i 11 Naken1 Conferences International, Banauc, Philippines1 201 l: Presented Paper on llokano 

Lihcration Thcolog). Toward an I tokano Theo log;- of Ltb..:ration 

Panelist, 4
1
" Naken1 Conferences International, ~1anoa, [{I (2009): Prcsi:nh:d Paper on ""Postcolonial Readings 

on the flokano Christian Theology. Focused on the llokano diasporii.: foith cxpeflenc<.:-

Panclist1 Asian Pacific An1ericans and Religion Research Initiative (APARRI)
1 

Berkeley, L~A 2008 

Pn.:scnt.:d paper on panel cntitkd ··Experiences of Po::,tco!oniaf Traditioning on Pi!grirnage to a Nikkci Cnnccnlration 
Cmnp"'_ Focuso::J on faith and hu1nan suf1i:ring in the Japanese cnncentnH!on camps during \V\VJL 

Participantr ith A.nnual Queer Pin@y (~onfercncc: Ilhuninating the Queer Diaspora
1 

at CC Berkeley (zoos) 

KEYNOTE/COMMENCEMENT ADDRESS 

('onunence1nent Speaker, llonolulu Conununity Coliegc1 20 I ,I: Rcn1emb::ring and R::presenting our Roots in 

:\cadern!c Journey: l ising om:s \\Ord in challenging the \HJr!d 

h'.c:notc, l'II S)stcn1 Sustainahilit) Conference, \\'ind,,ar<l Cun1munity Cnllcgc, 201..f: Na\[gating th1; Ethics or 
Sustainahilit} through Indigenous and Cultural Framc\\Orks 

Keynote. l '11 Systcn1 Sustainahi!it~ Con fcrcncc, l '11~\\'cst Oahu, 2013: L:ncarthing Con1radii:.:tor: and Alienating 
Prai:.:tkes ofFramenorks ofSusta!tubilit} 

Keynote, LTniYersity of B,nraii Systc1n Scholarship Celehration 1 2013: Social Biography and the Agency in 

addressing equity in acadcn1ic scholarship, 

Keynote Speakcr1 Alpha Delta Kappa Regional Conference: 2013: Social BiographJ in education and 

trajrctories of hope 



ACADEMIC ARTICLES AND PUBLICATIONS 

.Journal Article, Nakcm Pedagogy: Social Biography in Lihcratory Education, College of Educution
1 
lll­

i\-lanoa1 Pcrspccli\'c .Journal, 2016. 

Book Chaptcr1 Asian An1crici1n ant.I l':1cific Islander Storytelling: and Social Biogr:1phy .is Pcdugogy in Higher 

Education, Focusing on the rndcrscrvcd: ln11nigration, Refugee, antJ Indigenous Asian An1cric:1n and Pacific 

Islandcr.s in llil,!hcr Education. Ld.s. Sain '.\luscus, Doris Ching, and An1y Agbayani, 2016. 

Book Chaptcr1 Beyond Lun1pia 1 Pansit and Seven ~Janangs \.Yild 1 Enlngclinc Buell, Edwin Lozada, Eleanor 

Luis, EYclyn Luiuquiscn 1 Tony Robles, l\lyrna Ziakit:.1 1 Eash.rind Books of Bcrkclcy
1 

(2014) 

Praying for ~lindcdncss, Book Chapter, Value of Hawaii 2: Ancestral R.nots1 ()ccanic Visions, Aiko 

Yanu1shiro1 Noelani (;oodyear~Kaopua, University of llawaii Press
1 

201·1. 

Co-editor, ()n The Edge of Hope and llealing: Flipping the Script on Filipino in Hawaii, .Jeffrey Addo and 

(;ordon Lee, Tl\·11 Global Press 1 2013 

Co~edited Kahanthannuagan: f)ur \'oiccs 1 ()ur Lh·es. Nakcrn Youth Press Hawaii
1 

2010: An unthology of 

writings of young Ilokano's in llawaii: Collcclcd stories of young llokimn~Fi!ipinos in !la,\aii. p:irtit:ular!y from 

Ka!ihi and \\'aipahtL 

Barok 1 l\Iy Son: Published ln Rckucrdo ,\len1cn10: Estrangcrncnt and I foming ln f!okano Poetics edited h: Aurd1n 

:\gcaot!. I\VAI! Pn:ss/Gun1il J-LnvaiL 2009 

ACADEMIC AND RESEARCH FELLO\YSHIPS 

Empowering Sustainability Fellow (201-t): l"ni\-crsit)· of California, ln·ine: Fe!!o\\S \\en.: t:ompetitl\d}- sdccti.:d 

natl<Hl\\ide lo dl'vl'lop hest practices anJ strateg.[cs 10 aJ<ln.:ss issues ofsustainablHt) 

Assistant Rescarcher1 AANCART at Lll-~lanoa ( 2011-2012): Assist in n:seard1 penainlng to UH1Cl'rs in the 

Philippine comn1unitll.'s in I law ail. 

Visiting Professor at Atcnco de Zamhoanga l'nivcrsity (Sununcr 2011}: Presented "'Languaglng our \\"orld 

Liberating our \\'ords<' and kctun:d on I hnvaii~\linJanao social and po!iticd rdations 

StaIT, Asian Pacific Americans and Religion Research Initiative (APA.RH.I), Bcrkele_y
1 

CA 2008'. Academic 

and logisuca[ suppon 

EMPLOYMENTS IN HIGHER/EDUCATION 

l'rogrant t.lirector, ()flice of '.\lulticuhural Student Sen ices, lian aii t · ndcrgraduatc lnitiath e, 2055-2016: 
Rt:cruit and retain high school seniors!inconiing college freshrnan and deve!nprn::nt curriculun1 fiir s!u,knt 
cngagcnu.:nts and succr.:ss. 

Program \lanager, SufongAral: Filipino Rccruitrnent and Retention Program, 201..t-15: ,\t:11wge Fcdera!i}­
fundcd program lo recruit and retain filiplnos !n cnmmunit) cot!eg<.:s to the .J-~ycar highereJucatlon lnstilutions. 



Part 'rime Teacher, Farrington J-Iigh School D()E, lll 2009·10 

Taught English to Second Language Learners: Assist in foci!itating stud;;nts; assist ln the afh:r school progran1 for I::SL 
stu(h:nts 

Progran1 Associate, Institute for Leadership Dcvclopn1cnt and Study of Pacific and Asian l\'orth Arnerican 

Religion (PANA Institute) Berkeley, ("".A- 2007-2009 

Organized acadcinic and co1nn1unity c\·cnts related to Asian Pad fie Islander [ssucs. 

Part Tin1c ·reacher, Kalihi \Yacna Elementary School- Hawaii Dcpartn1cnt of Education, Ilonolulu
1 

Ill -

2007-2008 

Taught Second and Fifth grad1.:rs in n1ath and English. Increased n1r1th and reading skills to pass l lawaii state standards 

Paraprofessional Teacher, I(alani llig:h School~Dcparln1ent of Education, Ilonolulu lll-2006"200i­

Paraprokssinnal Tutor. 

College Presenter, Student2Student presenter, Honolulu, III, 2oos~200i 

Pro1notcd Colkgi: lo public school students in n1iddl;; and high school using a progrmn dc\c!opcJ to targd norking" 
dass students \\ho haYe no familiarity with the college process 

College Courses Taught 

UnivcrsitJ of Hawaii at Manoa 

Educntion in An1crican Society (EDEF 310): lntl.'.rrcbted historicaL phi!osophicaL and socio"cultural contexts of 
education nith an etnphasis on idciHif~-tng. anal)zing. and deliberating on contcn1porary cthical issues. prohlc1ns. and 
applications. FJucation 

Introduction to '.\.lulticultural Education (EDEi' 360): Concepts and n1dhods to de\clop sens!ti\it) and a\\arcness 
of cu!tura! ln!1uences on beha\ tor as these relate to tht: schooling: process. 

Con11nunity and Culture (EDEF ,108): lhcort:tica! and prartica! appruadics to understanding !hi: constitutlon of 

comrnunity lilt:. A !l1cus on the social construction of normat!\c \alucs. social d; natnks of organizat!ons" and school~ 
communit} retatlons 

Sociology of Education (EDEF ·155]'. lntroduct!un to sociologica! Cnune\\orks ofanalJsis ofthi: lnstltutlonaL 

cu[tura! ant.I social dynainics ofscbonling. classroom management. schnol n:fonn. snda! group and indh [dual rule 
beh;n ior 

~lulticu!tural Education (ITE 360): A mu!ticultura! c\atnina1io11 of education in !!:H\aii: A Filipino !ticus is 

exan1ined in the cducaliona! systems of!Lnvai[ 

Philippine Popular Culture (IP36,I ): Appreciation. n.:~cxan1inat1on. and anal) sis of Phrlippine popular culture 

produci:d in the Philrppints and in tlw diJspora; an t'\aluation ofsucb fl1n11s using .:ritical herrnencutic framl's 

Filipino Food, '.\.Ju.~k, and Ritual ((PJ60)· Stud: and anat:s!:-; of art and cuhurl' of Filipino ftiod. nnJSic and rituab. 
histnr} li.Jn1L social development influences, and l1npc1ct 

Philippine Cultural l\-lapping of llawaii {Il'·199): A cultural n1apping of a co1nrnuni1y in lla\\a[i, r!1c course is a 

rc"cxarnination ufctHnnnu1!t:,- histnry and trauma from the Filipino communit) in l!a\\-ail 

Philippine Diasporic Literature ( IP398): experiences or thi: Philippines concerning the 1no\en1t:n1 of lb o::lti7ens in 

the g!obal arena 

A Sociology of a Hawaiian Community (II()~ .f9I }: a sucio1ogical !onk at a con1numit}- in I lawaii; exploring the 



sot:iaL politlcaL historicat and cconomic aspects of the coinmunity, 

Honolulu Community College 

Religion and the :\lcllning of Existence (Rel 151): ln!roductinn to hasic ideas and issues ofcontc:n1porary religious 
thought rdah.:d to the questions: ""\\'hat is the n1eaning. of existence?'' 

Non-Profit Community Work 

Prognun :\Janagcr, Ch-ic Eng:agcn1cnl and Con1111unily Education (201-1-prcscnt): ivlanagc grants related to civic 
cngage1ni.:nt and comnninity education. Supcn·isc and train tcain incrnhers to de'>e!op a popular education approach to 
the disenfranchisement of minority group related housing. hca!th and education, Develop curriculum that empowers 
and uplilis ~ oung working dass pcopk of co!nL particularly Asian and Pacific Islanders, 

CommunilJ Service and Engagement 

Project :\d\'isory Conunittcc, Dcparttnent of Planning, City and c·ounty of llonoiulu (2016 ): Ad\ ist,< the 
trajectory of cmn1nunit) dcve!opnwnt in the Kapa!ama Ar.:a of I lono!u!u 

Director1 Board of Director (2012-201.1) Kokua Kalihi Valley Family Comprchensh-e Center: 

Kokua Kalihi Valley Compn.:hc1i:;ivc Famil) Senici.:s (KKV) is a non-profit organization pro\iding: dcntat n1ct.Hca], 

perinatal, family p!annlng nutrition (\VIC), imrnuniDtlinn, STD/HIV wstrng and sen ices, hch,niora! health, cJJerly 

sen ki..!s, health education, social sen tees, transportation, translatiun, outreach, professional education, youth 

sen lCes. and con1rrn1nit) adi ocacy hl the cit} and count; of Honu[u!u and urban cornmunil) of Kali hi Valley 

Board of Director (201-l-prcscnt) Susannah \Vesley ('onnnunil} Center: The Susannah \\'csle} Cnrnmunil) 

Center (S\VCC) is a non-prufit agency nestled in the heart of the Kal!hi~l\dama communit) \Ve are a 

curnprebcnsi>e social sen ices organi1,ation dedicated tu hdping and empowering: youths, adults and ram1iies (rnany 

of ~\hum are ne\\comers tu Ha;\aii) \\ho have great soda[ and cconornic challenges. nunc to\\ards sc!f-suf!h:ienC) 

and inJcpendence 

Board of Director, Ilawaii Peace and Justice ( 2011 ~2012): I Ln\ ai! has:: non-profit organlzation dealing \\·ith 

issues and education of peact.\ justice" ) nuth \\ork. di.:m[litarizaticirL 

Board of Director, Sunrise l\linistry Foundation (2011~prcscnt}: i\on·rrofit con1rnunit) hi.:a!th car..: that s,:cks to 

ful!i [! ils , lSion through a \. lt:.il and \ ibrant spiritual conununity that 1:n1hraccs 1nany rdigions and is opt:n to a \\ !de 
range ofspirlttwl practices. 

()rganizcr, International Hotel, San Francisco, Bridging I-Iawaii to San Francisco, 2013: '{outh anJ Elders of 

Filipino Descent share stories ofStruggk, 

~le1nher1 Consortiu1n for llealth 1 Safety, and Support: Dorncstic Violence Action Center (2011): id1,;nti!) tht: 

i1npal'.t of intirnate partni.:r \. to knee nn the health of Pi!iplno :i.nJ Nati\ c I hn,aiian won1en and girls in the comrnunit!es 
from \Yaip:1hu to \Va!anae and to develop thi: capacit; oCthe Consortium to m.ldn.:ss these issues through a cultura!I.;, 
appropriate, conununity panicipa!tirJ, and gender focused public healths_: sterns approach 



Radio Host, KNDI 1270Ai\1 1 Cancer ,\warcncss (2011-2012): Discussed cancer rdated nens anJ r...:search to 

!lokano. Taga!og, Eng!isb speaking c-on11nunitics, 

Unite l[erc Local 5 ( 2010): Arrested for Cit. ii Disobedience. protestlng unfair labor practices, 

Unite llcre Local 5 (2011): ()rganized a popular cducatlon culture cirdes and popular thcu.tre llJr th1: oppressed on 

the front lines ofa Inca! hole! to boycott unfoir lahor practices 

Stations of the Cross in Kali hi, Lead ()rganizer ( 20 I 01 20 I 1): Organlzcd Community cngagerncnt through 

cn.;ati\ c interpretation of the Stations of the Cross uslng Filipino indigenous spiritual it}: highlightlng social issues 
rch:\ ant to working-class and inunigrants in undcrscrn.:d con11nunitics, 

\Vritcr, Tin1pu_yog u rnannurat iti Ilokano (T~ll) llokano \Vritcrs (;uiid (201o~prcscnt): \Vritcr for the J[okano 

Gul!d ofGlohal \\'ritcrs 

Popular Thealn.\ Rckuerdo :\len1cnto/Dn1matic Recitation ( 20 l l): Public presentation of stories found in 

Rckucrdo!J\tcncnto to comnnmit;o at l 'ni\ ersity of I !awaii at i\.-tanoa. 

Colun111ist, Filipino A1ncrican ()hscrYcr 2009~prescnt: Ag.kahannuag co!wnn~ Articulation ufissw.:s of_:outh in 

!hn\a[i anJ the llokano diasponL 

Prognun Director, i\akcm Youth (Founder) 2009~Prcscnt: (~on~profit} hnp!t:mcn! progra1ns that c1npo\ver 

youth; direct )-OUth to bccome leaders in their comn1unity using critical pcdagog), 

Progran1 Associatc1 AFSC Rise Vp! Youth Camp 2009-Present 

De\dop Programs fi.lr )-Otmg leaders lo hecorne irno!\'ed in cornrnunit;o struggks, De\c!oped pedagog:;.. 1ha1 articu!ah: 
hopes and drea111s of) outh in their own p:1rticular co111munlt;, 

Pasilip 1 Filipino Film Festival, Pacific School of Religion in Berkeley (zoos): A fi!m showing of tho: 

phHosophlca! and lntelh:ctua! con1ponen!s of f-"illpino cine1na and popular culture, 

Pilgrintage tn ~lanz;:1nar and Stockton, C'.A 1 ()rganizer, l'adfic Schoo! of Religion in Berkeley (zoos): 

{)rganizeJ pilgri1nage to ;,.,Janzanar !(ir a week long trip filr thi.: Ctlmn1unity during. th-: \!an:tanar internment carnp 
unni\ersar), Organi1eJ pi!grimagc to Stockton< C/\ fi:lr thri.:e da; sta) in Stocktnn to rcmernbcr Filipino!Arnerican 
hist or: 

i\Ioderator, l'SA Philippine Adn1cacj Network (L1SAl'A:\'), Berkeley, CA 2008-2009 

()rganizc Phi!tppinl.' rdc\arH informalion u.nd dbtributc to th-: larger Filipino friends and all_: nctnork, .-\d1nin!stratur 
oCe\ent notkcs und actions. 

Progran1 Associate & Logistics, Represent to \Vitncss Youth Leadership Project (R2\V), Berkeley, CA -

2007-2009 

\!anagi:d participant tr:nds, including air :ind land transpnr1atio1L Fac!l!tatcd "critic:!! foit1i·· sessions \\ith participants 
A,h iscd p:irt!t:lp;ints on college process 

\'o!untecr ()rganizer1 Clergy And Laity l'.nitcd For Econon1ic .Justicc~San Francisco, CA - 2007-2009 

( )rganiz.cd anJ outrcad1ed 10 si:ininarians anJ dcrg) nn the Last Ba) t\ssistcd on Htc:rnm,mg in1t:r~fr1ith sl.'.n ice and 
gathering. 

Assistant ()rganizcr1 L'nitc Here Local 21 San Francisco, CA - 2007~2009 

()rg:an[?i.;d and outreached 10 students and \\orking~dass nork!!rs. Assisted on ddeg:a!ions. Organi.1cd strikes and 
bo: colts tu unionize hotd nnrkers and other sen ice si:ctor jobs, 



StafT, Network for Religion and ,Justice for Asian and Pacific Islander-LGBTQ (NR.JL Berkeley, CA -2008 

Assisted in programn1atic events and logistics as part of PANA Institute. 

Scholarship And Awards 

Koinonia Alvard 1 J>acific School of Religion in Berkeley {2009): Anard gi\cn tn stud::nts \\ho 

cmbn.u.:e the schoo!'s sense ofcnn1munity, act!vdy participate in can1pus [it~. and dcrnonstrah.: acadcrnic cxcdkncc. 

Freernan Foundation Scholar (2005): Scholarship g!vi.:n to a )Car \\Orth of stud) in the Knri.:an h.ingt.mgt:.1-'uli­

tuition and stipend in Korea. 

LANGUAGES 

Ilokano1 Tagalog1 Korean 

REFERENCES 

Din id Lassoer, Prc.'iidcnt, t · nh·crsity of I Ian aii 

(8118) 956-82117 

Doris Ching, Intcrin1 Chancellor l'll-\\'cst ()ahu, 

(8118) 689-27ill 

ll:innah TaYarcs, Professor, Educ:Hional Foundations, l 11-'.\I:inoa 
i'.'2'Lil,!,;' h5-,_i,, · ,f,c 

808-393-6184 

.Jeffrey \loniz, \'ice Chancellor uf .\c:iden1ic Affairs, l '11-\\'cst 0:1hu 

808-689-23113 

DaYid Dcraul: Exccutil'c Director, h'.okua h'.:1lihi \':lflcy Faruily Co1n11rchc11siYe Clinic {FIIQC) 

8118-478-4186 



.lob Title: KV/BE Coordinator 

RESPONSIBLE TO: Quality Officer 

,JOB Sl1;\[\L-\R\·: Responsible for overseeing bike shop operations; \vork of volunteers, staff and 
participants; pcrforrns bike 1nechanical rerairs; teaches participants about bicycle n1echanics and riding safety; 
leads con11nunity rides and special events to increase bicycle usage throughout Kalihi \1alley. 

ESSENTIAL RESPONSIBILITIES & Dl'TIES: 
I. N1anage al! phases ofKVIBE shop: inventory. tools, bicycles, bike parts & layout 
2, On-going monitoring of the nu1nbcr of bicycles recycled, refurbished and training provided. 
3. Developn1ent ofa bicycle curriculu,n to be taught to participants, 
4. Coordination of bicycle events to pron1ote cycling throughout Kalihi Valley. 
5. A.dvocate for safer bicycle lanes throughout Kalihi \1alley, 
6. Facilitating and providing safety courses for KKV StafTand participants. 
7. 1\d1ninister and coordinate all activities related to the KKV Bike Fleet. 
8. Coordinate \Yith other progra1n coordinators to raise a\\·areness ofKVlBE and to increase 

referrals. 
9. Prepare and sub1nit 1nonthly!quarterly reports to relevant grants including prograrn activity, budget 

line balances, and probtc,ns.fsuggestions. 
I 0. ! nitiate all necessary papcr\vork for operations of the progra1n foltov.:ing established procedures 

and tin1elines. 
I I. ivfediates or settles any disputes an1ong youth and other participants. 
!2. l\-1akes clients referrals to KKV services as requested by clients and/or as detern1ined by the staff 
13. Ensures saf.2ty and \Vel!-being of all participants. 
14. Takes disciplinary action \\'hen rules are not fbllo\vcd. 
15, Participate in al! I'-K \r '{ outb Progran1s on a regular basis. 
16. i\--Ianagen1ent of volunteers and resources to fllrther attain K VIBE's goals. 
17. :\ssist in fundraising for future activities. 
I 8, Creation of an envlron1nent \Vhich [s conducive for youth and other participants to !earn and gro\\'. 
19. Research relevant conununity organizations in order to further pro1note cycling throughout 

Ha\vai'i, 

OTIIER Dl'TIES: 
l. r\dheres to KKV's policies and procedures including applicable OS!~i:-\, State, and Federal 

regulations. 
2. :\!tends and partictpatcs in staff 1neetlngs. trainings. retreats, and other staff events as required. 
3. \Yorks to\-vards the integration of and collaboration bet\\·een programs \Vithin KKV. 
4 Carries out anj related duties assigned by Quality Officer and.ti..1r KK \ 1 J-\dn1inistration. 

WORKING CONDITIO\S: 

Location: K-VIBE shop in a non-alr conditioned. indoor/outdoor tropical cliinate temperature 
environn1enL Partnership bui!dlng and outreach work \-vii! require travel to other parts of KalihL 
including i,va!king and biking. 

Equipn1ent l_lse: Bicycle tools. Fax. copier. telephone, computer. and printer. 

\\'ork I lours: 8:00 mn 4:30 prn, Tuesday Friday: 9:30an1 3:30prn. Saturday. Occasional 
adjustments to schedule equivalent to a 32 hours'\veek schedule \vith regular and 
predictable attendance, 

Kf1BE C'oordinator 9_ I!!! 



MENTAL DEMANDS: 
Constant interaction \Vith staff and clients. ability to listen, provide adn1inistrative support, and 
attention to details \\·hi!e \\'orking \Vith staff and clients. /•vfust be able to \vork in a busy. fast paced 
shop and rnaintain a positive, professional and friendly n1anner. Effective verbal and \Vritten 
cornmunication skills. 

PHYSICAL DEMANDS: 
Requires constant moven1ent of occasionally standing. frequently sitting. and occasionally standing. 
Extensive use of bicycle tools and Ufting of bicycle parts. Occasional lifting of supplies not to exceed 
30 pounds. 

Ql1ALIFICA TIONS: 
Skills/Kno,,:Jcdgc: 

"' Deinonstratc dedication to \Vorking \Vlth youth, required. 
Ability to \Vork \Vith n1ulti-cultural staff and client populations. required, 
Strong oral and \Vrittcn con1municatlons skills. required. 
:\bility to \vork in a tean1 setting, required. 
Bilingual!bicultural skills, required/preferred, 
Custo1ner service focus. ilcxibility, strong presentation skills, required. 
Strong con1puter skills \vith proficiency in rvticrosoft Office & Google r\pps, preferred. 
ln1plcmcntation of a comnn1nity-based ccono111ic develop111ent and/or job creation/training 
opportunities, preferred. 

Educationrr raining: 
* High school graduate, required, 

Bachelor's degree, required. 
Proficient in computer office soft\\·arc including i'vlicrosofl \Vord and \ticrosofl Excel. 
preferred. 
Able to \Vork col!aboratively \Vithin KKV, \Vith the con1111unity and \Vith other agencies 
Possess clean cri1ni11al background check, required. 

Experience: 
One yearof\vorking in a cornn1unity based prograrn, preferred. 
Bicycle shop operations kno\vlcdge, preferred. 

Other: 
Lives In the Ka!ihi Valley area, prefCrrcd. 

Einp!oyce Signature _____ _ 



Edward Kevin faller 
91-473 Pohakupuna Rd• Ewa Beach, HI 96706 
Phone: {BOB) 265-0332 • E-Mail: ekfaller@hawaiLedu 

Objective 

Seeking new opportunities to broaden my horizons and improve my personal portfolio. 

E 

I believe that I can be a great addition to your team if given the chance to orise to the challenge. 

Summary of Qualifications 

Bilinguai (Second Language Tagalog) 

Proficient in Microsoft Office (Word, Powerpoint, Excel, and Access) 

Four years of customer service experience 

Skilled at interacting with customers of 011 socioeconomic backgrounds 

Hord worker, quick learner, and abiiity to assume responsibility 

Dependable employee with willingness to assist co-workers, supervisors and ciients in a cooperative manner 

Experience 

Mabi PCS 12/2011 -09/2013 

As a senior sales consultant I rr1et expectations, exceeded soles quota and retained my customer base. 
Perforrr1ed vveH fn a fast pace environment and specialized in customer service. 

lids 02/2011 - 12/2011 

Create o positive environrnent for consumers to shop and provide customer service, Hove knov1ledge on 
products lo maximize profits. 

Wolmart 09 /2009 - 12/2009 

As o port of the model tearn, our objective was to remodei the fioor pion ond creole a safe environment. 
Labor intensive, demolition and reconstruction of floors and shelves. 

Education 

University of Hawaii 

2500 Campus Rd. Honoiulu, Hi 96822 

Leeward Community College 

96-045 Alo ike St. Peori City, HI 96782 

Northern Arizona University 

S. San Francisco SL Flagstaff, AZ 8601 ! 

Spring 2014- present 

Foll 2011 - Foll 2013 

Foll 2009 - Spring 201 O 

F 



Honors and Co-Curricular 

Dennis Ching Memorial Scholarship Recipient 2015 - Present 

Asian American ~Jetwork for Cancer Awareness, Research & Training{AANCART) 2014 - Present 

John & Gretrude Moir Scholarship Recipient 2014 - 2015 

Mock Trioi Competition iBusiness Law 200) 2011 

First Hawaiian Bonk Scholarship Recipient 2009 - 2010 

Honolulu Advertiser's First,Team All,State Free,Safety 2008 - 2009 

Most Outstanding Defensive Back iVorsity Football JCHS) 2008 - 2009 

Team Captain (Varsity Football JCHS) 2008 - 2009 

Exceeding Moth Scores Plaque (Department of Education) 2008 

Honolulu Advertisers All,Stote Footbo!i Honorable Mention 2007 - 2008 

Team Captain (Junior Varsity Football JCHS) 2006 - 2007 

Presidential Award iGeorge Bush Signee/ 2003 

Squad Captain I Junior Police Officer) 2002 - 2003 

Student Council Treasurer (Pohokea Elementary School) 200 ! - 2002 

References 

Charlene Cuaresma Director of Asian American Network For Cancer Awareness, Research & Tranlning 

(808) 37 ! -3948 

Zachary Pang Store Manager - Mobi Pcs 

1808) 754 - 8285 

Dr. Tammy Jones High School English Teacher - Deportment of Education (JCHS) 

(808) 389 - 9779 

Eleyne Fia Coiiege Counselor - Jomes Campbel! High School 

(808) 687 - 30 i 5 

Joy Lane Business Counseior - Leeward Community 

(808) 455 - 0220 

2 



KOKUA KALIHI VALLEY COMPREHENSIVE FAMILY SERVICES 
JOB DESCRIPTION 

JOB TITLE: Kumu Hula I Cultural Specialist STATUS: Exempt DATE: 01/25/15 

RESPONSIBLE TO: Chief Executive Officer 

Job Summary: The Kumu Hula I Cultural Specialist will oversee the development and implementation 
of Halau Kilohana, a halau hula that will incorporate culture, art and malama 'aina. By creating positive 
environments for growth and healing, the Kumu Hula will help to instill in Kalihi Valley youth and residents 
a sense of belonging, place and healthy identity. 

RESPONSIBILITIES 
1. Organize and execute halau activities including weekly hula classes (to eventually be offered 

at multiple levels, for youth and families) and workshops with cultural masters. 
2. Conduct outreach within the community to recruit participants and establish referral networks. 
3. Research, honor and perpetuate Kalihi Valley's cultural resources including stories, chants, 

dances, genealogies, sacred sites (to include mapping). 
4. Develop cultural learning modules specific to Kalihi Valley that integrate land, place and 

healing, to be shared I replicated with other educational groups. {?} 
5 Perpetuate understanding of the connections between the health of the land and the health of 

the people by leading malama 'aina activities. 
6. Encourage students' creativity through the learning of art forms associated with hula (e.g. 

making lei, skirts and musical implements) 
7 Provide on-going assessment of students' progress and personal development, providing 

individualized support as needed. 
8. Refer students and families to KKV health and social services as appropriate. 
9. Maintain good communication and liaise with project stakeholders and potential partners, 

including individuals, community groups, organizations and institutions (including schools). 
1 O Organize halau performances, empowering Kalihi youth and community to represent their 

community through dance. 
11. Coordinate with Lei Hipu'u, Ho'oulu 'Aina, and other programs to ensure that Halau Kilohana 

activities are integrated with and help increase the capacity of existing programs. 
12. Help to document and communicate project experiences and accomplishments 

OTHER DUTIES: 
1. Adheres to KKV's policies and procedures including applicable OSHA, HIPAA, State and 

Federal regulations 
2. Attends and participates in staff meetings, trainings, retreats, and other staff events as 

required. 
3. Works towards the integration of and collaboration between programs within KKV. 
4 Carries out any related duties assigned by the Executive Director or KKV administration. 

QUALIFICATIONS: 

Skills/Knowledge: 
Ability to work with multicultural communities. required. 
Youth mentorship experience, required 
Demonstrated leadership and management skills, required. 
Effective communication and interpersonal skills, required. 
Personal integrity, with ability to serve as a positive role model, required 
Bilingual/ bicultural skills, preferred 



Knowledge of Kali hi Valley community and cultures, preferred. 
Knowledge of community resources, preferred. 
Experience working with different agencies/service providers/community groups, and 
ability to foster collaboration among diverse stakeholders, preferred. 
Familiarity with media (e.g., video editing) and/or web design, preferred. 
Flexible during times of change and able to react to project adjustments and alterations 
promptly and efficiently, required 
Experience at working both independently and in a team-oriented, collaborative 
environment, required. 

Education/Training: 

Other: 

Kumu Hula 
Bachelor's degree or equivalent experience, required 
Possess valid and current State of Hawaii driver's license, required. 
Possess a clean driving abstract, required. 
Possess clean criminal background check, required. 

Lives in the Kalihi Valley area, preferred. 

WORKING CONDITIONS 
Location: Variable between office setting, outdoor environment with tropical climate 
temperatures and community sites where hula classes will be offered. 

Equipment Use: Fax, copier, telephone, cellular phone, calculator, computer. 

Work Hours: Monday-Friday; part-time position requires a 20-hourslweek schedule with regular 
and predictable attendance. 

MENTAL DEMANDS: Constant interaction with staff and clients, attention to detail, ability to 
listen, multi-task and triage information among staff and clients Ability to work under pressure 
and demonstrate quick decision-making skills. Effective verbal and written communication skills. 

PHYSICAL DEMANDS: Requires constant movement of occasionally standing, frequently sitting, 
and frequently walking. Occasional lifting of supplies not to exceed 50 pounds. Occasional 
transportation of youth and community in a KKV vehicle not to exceed 16 passengers. 

Employee Signature ________________ Date ___________ _ 



Mark Tang 

Profile 

Experience 

f "''"' .-~,­
"'---',::! 

KUMU HULA CULTURAL SPEC!AUST, KOKUA VAL!H! VALLEY JULV,DECEMBER 2011 

HULA tNSTRUCTOR, ST PATRICK SCHOOL 1999,2007 

GUEST SERV!CE REPRESENT AT!'/E VVAJKIKl SHORE CONDOMirHU~J, 1997 -201 i 

ASTON HOTELS OUTRiGGER HOTELS AND CASTLE .ClESORTS 

V\S1TOR SERVICES GUlDE, 81SHOP MUSEUf,11£H31~19i30 

_,(.:~ 



,Job Title: Co111111 w1 i ty Liaso 11/011/rea ch 

RESPONSIBLE TO: Chief Operations Officer 

.JOB Sli:\li\L-\R\': \Vork \Vith tbc co1n1nunity to detern1ine needs and strengths regarding cultural and 
infrastructural support syste1ns and help to bui!d the capacity of the comn1unity for self~advocacy through 
events, trainings. focus groups and outreach, 

ESSENTIAL RESPONSIBILITIES & DlTIES: 
I Provide quality arterschool cultural progran1n1ing lo youth and fan1iies in KPT 
2. Research available resources. 
3. fnttitate and 111aintain cross~sector collaboration \Vith the co1nmunity and other agencies. 
4. Coordinate events fOr the con1n1unil)''. 
5. Support the developn1ent ofco1nn1unity~orginiated prgran1s that support. the health and \veU belng 

of fi1n1i!es \Vilh children. 
6< Train KK\1 staff and con1n1unity rne,nbers in availability ofcon1n1unity resources_ 
7. Supervise and direct progran1 activitcs for co111111unity volunteers and interns assigned to the 

project 
8. Participate in conirnunity rnectins and advisory councils. 
9. Represent KKV al local and national conferences and \Vith local policy 1nakers. 

OTHER Dl'TIES: 
! . ;\dheres to Kl'\.V's policies and procedures including applicable OSl·{A, State. and Federal 

regulations. 
2. :\ttends and participates in staff n1eetings. trainings. retreats, and other staff' events as required_ 
3. \Vorks to\vards the integratlon of and collaboration bct\\·een progran1s \Vlthin KKV. 
-L Carries out any related duties assigned by the Chief Operations Of11ccr and/or KKV 

Adn1inistration. 
5. Occasional trave[ to tht.: continental US as required by the grant for conferences and meetings 

WORKING CONDITIONS: 

Location: Air-conditioned office setting< Outdoor environn1ent \\ith tropica[ ciinuue tc111pcratures 
\Vhen traveling and \vorking in the con1rnunity. 

Equipn1cnt L'se: Co1nputer. telephone. fax, copy n1achine 

\York llours: 

,1ENTAL DEMANDS: 

7:30arn 7:00p1n; ~londa; Saturday: position 111ay be 8hours!da}. 9 hours/day, or 
l 0-hours/day equivalent to a 30 hours.\veek schedule \Vith regular and predictable 
attendance. \lay include son1e ,veekend and evening hours. 

Constant inh:raction \Vith staff and clients, ability to listen, pro\ ide administrative support. and 
attention to details \vhile \Vorking \Vith staff and clients. EffCctive verbal and \Vritten con1n1unication 
skills. 

PHYSICAL DEMANDS: 
Requires constant movetnent of occasionally standing. frequently sitting. and occasionalty standing. 
Extensive use of bicycle tools and lilting of bicycle parts. ()ccas!onal lifting ofsupp!ies not to exceed 
30 pounds. 

KI 1 Bf~ C'oordinafor () I I. J J 



QL\LIFICATIONS: 
Skills/Kno\Vledge: 

" Den1onstrated interest in \Vorking \Vith farni!cs. youth and elders. 
i'vtust be sensitive to the needs of children and parents of different ethnic, cultural, linguistic 
and socioeconon1ic backgrounds. 
;\ble to develop and pron1ote supportive and respectfu[ environn1cnt to serve children and 
their fan1ilies 
Effective verbal and \\Titten conununication skills, required. 
Ability to \Vork \Vith n1ulti~cultura! staff and client populations, required. 
Den1onstrated problem solving skills, required. 
;\bility to \\'Ork in a tean1 setting, required. 
B[lingual!bicultural skills, required. 

Education/Training: 

• 

High school graduate, required. Bachelor's degree in science or human services, einphasis in 
:Vlcdicine, early childhood deve!opntent, or education preferred. Proficient in con1puter office 
soft\vard including :Vlicrosofl \Vord and l\,ficrosoft Excel, preferred. 
Self~starter 
Able to \Vork co!laboratively \Vithin KKV, \Vith the co1nn1unity and \Vith other agencies 
Possess clean cri111inal background check, required . 

Experience: 
• Background in fatnHy advocacy and/or social services 

tv1inimum of3 years· experience in cornrnunity advocacy \\:ork 

Other: 
Lives in the Kalihi Valley area. prcl~rred. 

Kl'JBE (\;ordinator 1/ ! J, I J 



Innocenta M. Sound-Kikku 
1545 Linapuni St. #1608 Honolulu. HJ 96819 

Cell: (808) 312-0590 
Email: i nnocenta.so undkikk u 0'·gn1ai l .co111 

University of rtinvai i UvJanoa): 
Court and 7'.:ledical Interpreting 20 I 0 
Kiros Lvlissionary \Vork Training: 

EDlC\TIO, 

English as Second Language Instructor Course & Con1munity r-.,tission \Vorkshop, 2009 
Bridging the Cap: 
tvledical Interpreting 2008 
Northern ~-larianas College: 
Writing Skills & Police Academy. 1997 
.\lanoa University of I-hnvaii: 
Political Science. 1995 
Honolulu Con1111unity College: 
Libera! 1\rt! Adn1inistration of Justice. 1992 
Xavier High School, Chuuk ivticronesia: 
General Education, 1988 
St. Cecilia Schoo!. Cbuuk i'vficronesia: 
Eie1ncntary, Genera! Education 1984 

CLRTIFI( \TIO, & COl l<SE\\ORI..: 

KIROS Missionary School 
('ase i'vfanagement \Yorker (Hepatitis Support Nenvork ofHa,vaii) 
Bridging the Gap \tedica! Interpretation (Chuukese Interpreter) 
Con1mon\Vcalth of the Northern ivtariana Island (CN~fl) Police i\cadeiny 
Gua1n Police Depart1nent Cri111inai Investigation Division Ootnestic Violence 
Guan1 Police Depart111eru Cri1nes Scene Investigation and Evidence I-Iandling 
Drug :-\buse Resistance Education Con11non\\·ealtb of the Northern i\-lariann Island Training Institute 
Drug ;\buse Resistance Education State oft'·Ia\vaii Training Center 
Ne,v Nlexico Tech Energetic Nlateria!s Rcsearch 1 Testing Center Incident Response to Terrorist B0n1bings 
California Specia!lzed Training Institute Hazardous ~faterial First Responder A.\varencss and (Jperational 
Department of Public Safety CN\11 Drager Alcotest MK Ill (C) 
Karadat Social Services Victi111 Hotline (Domestic and Sexual ;\buse) 

E\11'10\ \IEYI ll!STOR\ 

1..:01..:l'A 1..:ALIIII VALLEY Honolulu, HI 
Lei llipu'u Outreach c:oordinator/Prograrn :\tanager: 

Scptembi:r 2009 Present 

• f111pic1nent collaboration ofcom1nunities and organizations or service providers 
• Advocate for Ntothers and ('hi!dren ages O - Sjrs. And 1·outh ages 6 -14 yrs. 
• Organizes Focus Groups fOr parents and youth 
• Transcribe and translate docun1ents or materials 
• Interpret for clients 
• Present on Cultural and Traditional Protocols as \Ve!! as sustainability (\·ficronesian) 
• :,.!avigate S:, sten1 for con1n1unity 



.\IJCRONESIAN CO\nll'NIT\ :\ETWORK /\IICRO'.\"ES!AN IIE\LTII ,\ll\'ISORY COALITIO, 
Honolulu, HI February 2009-Present 
D0n1estic \-'iolence Coordinator/.s\cting Chairperson 

• Develop Con1n1unity ;\\vareness \Vorkshop and ;\ctivities 
• ;\dvocate and Navigate 1-lealth Care for comn1unity 

• Recruit participants for project activities and training 
• Organization and Service Providers consultant and interpreter 
• Interpret and Translate Project Documents 

IIEPATITIS Sl'PPORT NETWORK OF IIAWAII Honolulu, HI 
Micronesian Healthcare Outreach (IISNI!) 
Progrant Director: 

August 2008~ August 2009 

JOIN Services LLC ("ontracted by I-lepatitis support Nct\vork of I-Lnvaii for the fO!lo\ving 
• Coordinate and establish l·fepatitis Screen and Testing Sites 
• Coordinate Volunteer Progra111s 
• Establish projects or \Vorkshops that are equally irnportant to our clients and volunteers 
• Organize partnership \vith other service providers to meet coinmunity needs 
• Case ~·1anage1nent \Vork 

MICRONESIAN UNITED Honolulu, HI 
\'oluntecr: 

N1arch 2007 - l\ugust 2008 

• r\ssist \vith Diabetic Health Outreach Project. \vorking \vith the i\licronesian popu!ation in 
educating tben1 on Diabetes and pn:vention. 

• 1\ssist \Vith Hepatitis B ;\\varencss Project, helped coordinate activities \Vith the \ficronesian 
population in the effOrt to provide outreach services. 

• ;\ssist Translating D0cun1ents 

,JOIN SERVICES LLC Honolulu, HI April 2007 - Present 
l:\'l)EPENl'ENl' c:oN·rH.:\C"fOH.: (:\licronesian Interpretation and r\ccu!turation Consulting) 

• Contracted by Good\vill lndustries of Ha\vaii to provide Chuukese lnterpretlng at En1ploy111ent 
First to \Vork and Vocational Rehabilitation. 

• Translate and Interpret Docurnents fOr affiliating service providers 
• \\Jlunteer at Center of Light Christian \linistry Church 
• (~hristian Youth Leader 

EPARTMENT OF Pl'BLIC SAFETY Saipan, CN'.\ll 
Police Officer II: 

Decen1ber l 996 December 2006 

• Patrol Duty \\'rote Reports. Responded to 91 ! (~alls. Riots (~ontroL Responded to Don1cstic 
\'!olence Calls. Secure Crirne Scenes. \\'ork on J-[01nicidt.! Cases. Responded to Accidents. Take 
Con1p!ain Reports and Continuously i\faintaining Peace in the Conununity. 

• Investigation Unit \\'rote Reports. \Vorked on Juvcntle Delinquent Cases, Investigate Chlld 
i.\busc Cases. Investigate D0n1estic Vio[ence Cases and Sexual c:rinH! Cases_ \Vorked close!_:. 
\\'ith the 1\norney Gencral"s Office, and Provide Chuukese interpreting in the Departrnent as \Ye!! 
as court 

• Court Duty - Testify in Court regarding Cases as \Ve!! as providing Chuukese Intt:rpreting, 
• D.:-\.R.E instructor \Vrote Reports, Coordinated School and Conununity Outreach, Provide 

Schools and Con1n1unity Presentations on Genera! Safety, Drugs, Other Substance :\buse, 
Donu::stic Violence and Sexual Abuse A. \\'arencss 



• Sum1non and \Varrant Officer \Vrote Reports, Served Sutnmons. Executed \Varrants, 
Coordinated Property 1\uctions, Supervise Property :-\uctions, \Vorked Closely \Viih the Division 
of Correction and the Court Syste1n 

• Con1munity Policing Coordinated Neighborhood \Vatch Prograins, Supervise Neighborhood 
\Vatch Captains, Organize Comn1unity Groups to assist Public Safety in the effort to raise 
a\varcness on Domestic Violence, Sexual Abuse, Child ;\buse, and other issues such as I-Iealth and 
Education. 

• Active Conununity ivlember Christian Sunday School Teacher, Children Fe!lo\vship Good Ne\VS 
Club Teacher and Facilitator. 

FREEMAN Gl!ARD Inc. Honolulu. HI 
Security Officer: 

May 1993 - October 1996 

• Patrol Property on Specific Sites, Site Check Point Cashiers, Airport Check Point Screen 1-Iandler. 
and Daily Report \Vriting 

WACKENHUT SECURITY Honolulu, HI 
Security Officer: 

February 1991 ,lay 1993 

• :-\irport Screening Handler, Patrol Prernises. Carn pus Security Check Point Cashier and Report 
\Vriting. 

ROYAL HAWAIIAN SIIOPPING CENTER Honolulu, 1-11 
Store Detective: 

January I 990 Dece111ber l 99 l 

• \Tai! Unden.:over Officer Report and ~lonitor T\7 Screen for E1np!oyecs, Patrol Pren1ises, 
Opened and Closed Departn1cnt Stores, Collected Cash fron1 Specific Stores, Report \\'riting. 

IIEALTII OFFICE ASSISTANT Honolulu Community College 
Student llcalth Nurse .Assistance: 

June 1989-\layl992 

• Do Office Clark \Vork. Input Students Health Data on Con1puter, Operate Telephone Board, 
:-\ssist at the Student Life Developn1ent Office 

• Student Life Developtncnt Board ;\;lember. ln1pien1ent Studt:nt ,Activities, Organize Schoo! 
Activittes and Projects. Organize 1-lealth :\\varenr;ss \Veek, School Catnping. \Ve!cotne Com1nittee 
fOr 7\e\v Studt:nts. Prornote Safe Sex Education and Fashion Shov,- on C'an1pus< 

REFERE'.',CES AVAILABLE l PON REQlEST 



Position Title: 
Date: 
Department: 
FLSA Status: 
Reports to: 

Subordinates: 

Job Description 

Youth Programs Coordinator 
August 11, 2010 
Ho'oulu 'Aina 
Exempt 
HA Community Education Coordinator and HA Program 
Coordinator 
NIA 

Primary Responsibilities: · 
The Ho'oulu 'Aina ("HA") Youth Programs Coordinator ("Youth Coordinator") will 
provide leadership and coordination across HA's youth programming efforts. S/he will 
be instrumental in developing content, systems, funding. and staffing resources for HA 
youth programs, and integrating these with other HA and KKV efforts. TJ:1e Youth 
Coordinator will also play a key role in providing mentorship to, and developing the 
leadership capacity of, youth program participants. 

Essential Duties: 
• Assist in the development and implementation of Ho'oulu 'Aina's youth 

environmental leadership program, Halau KonohiJ:i - including: (i) the drafting, 
pre-testing, and implementing of curriculwn; (ii) integration of Halau Konohiki 
with other H.A. program priorities; (iii) identifying and securing human and other 
resources to support implementation, as needed. 

• Assist in the development and implementation of HA's Youth Legacy Projects -
including: (i) designing the educational framework for youth legacy projects; (ii) 
integration of legacy projects with other H.A. program priorities;; (iii) identifying 
and securing human and other resources to support implementation, as needed. 

• Provide mentorship and leadership development for youth participants. 
• Serve as youth focal point and resource person for HA staff, supporting individual 

and collective efforts of staff to better serve youth participants. 

Other Duties: 
• Assist all HA. staff in the implementation of the Nature Preserve's four program 

areas including: (a) Native reforestation; (b) gardening and food production; (c) 
community access; and (d) compiling and telling stories of the land. 

• Liaise with local schools and youth programs to recruit program participants and 
explore opportunities for new collaborations serving youth. 

• Assist in prospecting new sources of funding to sustain youth programming 
following the conclusion of Hauol i Mau Loa/Hope for Kids grant period. 

• Support HA. Community Educarion Coordinator in promoting HA youth programs 
and cunicula to external groups. 

• Support H..\ Community Education Coordinator in the development and 
implementation of the H.A. docent training program. 

1 



Education: Bachelor's degree (with major or coursework related to education. 
counseling, social worlc, environmental studies, health. or other discipline rewed 
to Ho 'oulu 'Aina program areas) required. High school diploma and 5 or more 
years relevant experience may be substituted for BA. Master's degree preferred. 

Experience: Minimum of 3-5 years experience working with youth in community 
based or educational settings. 6-10 years preferred. Additionally, experience in 
one or more of the following also valued: health, environment.al conservation, 
cultural steward.ship, and program management. 

Salary Grade and R.ange: Grade 9; Mid (A.pprox. $15/hr) 

Acknowledged by:---------Date:--------
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KOhTA KAIi!! ,\LLEY CO\!PREl!Er,iSIYE L\:\IILY sr· "[CF:S 
JOB DESCRIPTIO:'i 

JOH TITLE: CLINICAL NlTRITIONIST STATLS: hempt 

RESl'O:'iSIBLE TO: ('!inical f)irc..:tor 

DATE:071.11 Il 

Gradt:': !3 

.JOB Sl;,\,f-'1:\R\'· (\1ordina1c< integrc11e and pro\ idc nutrition co,un,,dine 
prog:rarn area-. and in th!.' c0Inn1un!ty, 

health education and proinot!on activities fc1r all KK \" 

ESSE:'iTIAL RESPO:'iSIB!LlTIES & llt'TIES: 

(;rnera! '.'\utrition Iluties: 
l Pnn·idcs 111t:dical nutrition coun:,;.cling and therapy ft1r KK\' clients as nctded und as: n:tCrred. 
1 De\·e!r,p:,; and in1plt!1ncnts clinical nutrition prognun for KK \' for htalth pron1otion, nutrition and lifestyle n:latcd disease 

pre\·tntil'•n and controL 
3. Develop'.'> and 1n1ple111cn1:. co1nn1unit) nutrition L-'ducailon and pro1notion progran1s for Kalihi \1alley conununity, 
4 (\,nduct.s nutrition education classes for clients throughout all KK \' progran1s and in the con1n1uni1y 
.". ~v1axi1ni2c~ the integration of nutrition services into all KK\' prograins< 
6, Refi?rs clients to other KK\: progran1s or to out.side agencies as needed. 
' Pr1..1vidi.::-. in~serYicl:' training and techni.:ul assistance for KK\' staff to provide appruprialc nutrition educ::nion" and 

l'<)tJn,,;eling, 
8 Pro1notes standard of care in diet and nutrition c-t1un,;el!ng teaching act!\ hies, 

C"hronic l)iscase ~1anage1ncnt: 
l, C'ornrnunlt: Principle [n\L:sti~aior in con1rnunity based panicipJh.•r:,.: research (('I-3PR} project.:. 

a, C(1s.1n:linatcs and facilitate:> ri:scarch acti" itie..; :>ucli as n1t.'ctings< tr.tinings and \\·orkshops. 
b fl'pon-., cunii:ulun1. research pn1pn'.<aJ..,. rnanu:,cripb and other rnatcri:Jls for pub!icatinn ;1nJ d1:s..;J..'.'111in,1!i0n. 

1\ssis!s I)iabetes Collab1..1rati\ c T eain LcJ.di!r in providing leadership. direction. rlanninµ. i111p!t.·n1cn1atlt"tn and D\"L'r~al! 
,,:oc,rJination of qu:1ht) !n1pro\ cn1cT1! ai.:tiYitics for the diabetes and cardioYa_..::cular collaheratlvc tcanL 

3 (\,ordinates. plan'> for. and conducts Ciroup \'isib on a n1onthly bJsi..;. 
-l Pursue.., L'ngoing grJn! support !(J enable ci.-1ntinucd chr,.__1nic disca<..i: n1anagc1nt:nt ai:uviti;;,,,_ U! KK \' 

OTHER lllTIES: 
l .-\<lht:re:,:, h1 KK\'\ and proc-cdur.:s 1n.:lud1ng applicable (JSI-L-\, S1a1c and Fedtr..!l 
2 ,\ncnds regular :-:talfn11..·.:tings. contt'n .. ·nccs. retr,:JJ.:;, and othi:..>r stn!T event, a." needed. 

\\" ork:,:, h'\tard-, the intcgratinn of and ci1!laboratil1n bt::l\\ t:t'n prograrn:-, \\'ithln KK \', 
4 Carnes i1ut n-:-!Jtt:d duties b::, the Clinical l)ircctor or KK\' adinini.-,tratkHL 

·1 h::: ;1b,J\C dc<lar:itHH1:" 3ft: l1tH i11tt.:nded L', he an ;1ll~!!1<:h..1~i,1: !i'.'t of the dutic:,; and rcsp0nsibil1tic~ ofthi.: described. nt•r arc 
1nte11tL:d hi he ~uch J c,f thc sk!l!" and abili!iL'<.- 1(1 do 1hc Rather. !ht:::_. an: inicndcd only to describe the 
c1fthc _icih, 

II ORKl:SG CO:'illlTIO:'iS 
Location: ,-\1r-cnndit1(1th:J o!Ti.:c in the 

E.quipmen!: 

\\'ork I lour,: 7:_1L 1n1 tt1 h.00 pnL \h1nJa:, po:-.H1011 n1a; be S b('<Ur'> 
J -lO-hour-. \\ct:k ~chcdulc \\ith and rn:d1ctJblc at1cn<lancc 

nature 

\IE,"\'rA.L l)E:tL-t\"DS: ('on;"tJn11n!erJction \\i!h -;1a1l-;:u1d clients. t;> li:>!t:rt prn\idc supplifL and atk'ntinn to details 
\\!lilt: \\ith the c.:-Hnn1unlly and clients. f-tTc,:\J\t: 1,crbal and \\Tith:n conununicaii,:in :,-;kills 

Ql ALI F!CATIO:'iS: 



Effective verbal and \\Titten co: mication skills. required. 
Ability to work v;.ith multi-cultunu staff and client populations, required. 
Demonstrate effective public speaking and teaching skills, required. 
Demonstrate problem-solving skills. required. 
Demonstrate effective decision-making, required. 
Demonstrate leadership and management skills, required. 
Ability to work in a team setting. required. 
Bilingual' bicultural skills, required!prefem::d. 

Ed ucation!Training 
Bachelor's degree in food science or human nutrition, required. 
Registered Dietitian certificate, preferred. Master's degree in nutrition, preferred. 
Proficient in computer office software including Microsoft Word and Microsoft Excel. required. 
Possess valid and current State of Hawaii Driver's license. required. 
Possess dean criminal background check. required. 

Experience 
One year experience working in a community health serting, required. 
One year experience working in clini.:al nutrition, preferred. 
One year experience working with women. required. 

Other 
Lives in the Kalihi Valley area, preferred. 

Employee Signature ____ __ Date 7 [t S / If 

.Vu:ririonisr 



Joseph l\1iller 
3351 Kalihi St. 

Honolulu, Hawaii 96819 
(808) 282-6084 beachboy_2l_7@yahoo.com 

OBJECTIVE: To mentor, influence, and impact youth of Hawaii, in particular of Kalihi valley, in a positive 
wav for the bettermem of themselves, mvself, Hawaii, and hopefully the world 

' ' 

EDUCATION: 
Bachelor of Science, Exercise Science, Creighton University, Omaha, Nebraska, May 2009 

• Creighton Academic Scholarship, 2005 · 2009 
• Member of Creighton Exercise Science Club (EXSEL). 2006 · 2009 

EXPERIENCE: 
Senior Intern, HYCC, Kokua Kalihi Valley (KKV) Narure Preserve - Honolulu, Hawaii 8/09-10!!0 

• Mentored and worked with youth ages 7-18 on malama aina and its relationship to healrh 
• Lead groups oi youth, teens, and adults in various tasks, such as making trellises, pulling weeds, 

preparing land to be planted, planring food and non-food plants and trees, and harvesting and cooking food 
• Served as apprentice farmer, preparing land and planting agricultural crops 
• Cleared land and aided in reforestation of native forest as well as creating and maintaining trails 
• Safely and effectively operated power tools such as a chainsaw, weed·whacker. auger, and tiller 
• Safely and effectively used various hand tools, such as a shovel, pick, hoe, potatoe hoe, and machete 

Outrigccr Canoe Paddling Coach, Maryknoll High School and Koa Kai - Honolulu, Ha11,aii 5109 - 9110 
Conducted pre,season training with youth ages 12-18 
Coached youth on various aspects of canoe paddling, such as technique, work ethic, teamwork, and 
respect for the canoe and each other 

Responsible for safety of paddlers, team paddles, and canoes 

Stren!!lh & Condirionine lmern. -Omaha, Nebraska 1109- 5109 
• Trained with Creighton's strength & conditioning coaches working with Creighton student-athletes 
• Supervised and v.·orked ,vith Crt:lghron student-athletes \Vith their strength & conditioning programs 

Phonatl'Jon Caller, Creighton Universiiy Phonathon Omaha, Nebraska 
• lfsed interpersonal skills ln calling alumni to ask for donations 

Ca.;hier & Waiter. G Sushi - Honolulu. Hawaii 
• To-ok orders, served customers, served as ca:;h,er, and opened and c!osed~out cash register 

Aoprentice Carpenter, H, Pacific Construction. LLC · Honolulu. Hawaii 
• Developed and used carpentry skills 
• Used power & other ern,inm,•n 

• Carried out tasks assigned and employed probl~m-solving skills 

VOLUNTEER: 
Kokua Kalihi Vallev (KKV) Nature Park Honolulu, Hawaii 

• (~!eared land and pl:1nted narlve Hav,:aiian plants 

iSdrill'.llilllli;lliL;i:;ll,"91- Hanoi ul u. Hawaii 
• Super~,ised streng1h & conditioning course for children ageS 13- 15 

9/05 -4/07 

6!06- 8/06 

6105- 8/05 

6107 - 8/08 

6/08 - 8/08 



Position Title: 
Date: 
Department: 
FLSA Status: 
Reports to: 

Subordinates: 

Job Description 

Youth Programs Coordinator 
August 11, 2010 
Ho'oulu 'Aina 
Exempt 
RA. Community Education Coordinator and HA Program 
Coordinator 
NIA 

Primary Responsibilities: · 
The Ho'oulu 'Aina ("HA") Youth Programs Coordinator ("Youth Coordinator") will 
provide leadership and coordination across RA. 's youth programming efforts. Slhe will 
be instrumental in developing content, systems. funding, and staffing resources for HA 
youth programs, and integrating these with other HA and KKV efforts. 'fl:e Youth 
Coordinator will also play a key role in providing mentorship to, and developing the 
leadership capacity of, youth program participants. 

Essential Duties: 
• Assist in the development and implementation of Ho 'oulu 'Aina's youth 

environmental leadership program, Halau Konohilci - including: (i) the drafting, 
pre-testing, and implementing of curriculum; (ii) integration of Halau Konohiki 
wfth other HA program priorities; {iii) identifying and securing human and other 
resources to support implementation, as needed. 

• A.ssist in the development and implementation of HA 's Youth Legacy Projects -
including: (i) designing the educational framework for youth legacy projects; (ii) 
integration of legacy projects with other HA program priorities;; (iii) identifying 
and securing human and other resources to support implementation, as needed. 

• Provide mentorship and leadership development for youth participants. 
• Serve as youth focal point and resource person for HA staff, supporting individual 

and collective efforts of staff ro better serve youth participants. 

Other Duties: 
• Assist all IL\ staff in the implementation of the Nature Preserve's four program 

areas including: (a) Native reforestation; (b) gardening and food production; {c) 
community access; and (d) compiling and telling stories of the land. 

• Liaise with local schools and youth programs to recruit program participants and 
explore opportunities for new collaborations serving youth. 

• Assist in prospecting new sources of funding to sustain youth programming 
following the conclusion of Hauol i Mau Loa/Hope for Kids grant period. 

• Support IL.\ Community Education Coordinator in promoting HA youth programs 
and curricula to external groups. 

• Support R-\ Community Education Coordinator in the development and 
implementation of the HA docent training program. 

1 



--·· 

Education: Bachelor's degree (with major or coursework related to education. 
counseling, social work, environmental srudies, health, or other discipline rehned 
to Ho 'oulu 'Aina program areas) required. High school diploma and 5 or more 
yea.rs relevant experience may be substituted for BA. Master's degree preferred. 

Experience: Minimum of 3-5 years experience working wirh youth in community 
base;:! or educational setting.s. 6-10 years preferred. Arlditionall y, experience in 
one or more of the following also valued: health, environmental conservation. 
cultural stewardship, and program management. 

Salary Grade and Range: Grade 9: Mid (A.pprox. $15/hr) 

Acknowledged by: _________ Date: _______ _ 
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h'.Oh'.lA h'.Al!H .\LLEY co,1PREHENSffE FA~llL\ SF' 'ICES 
JOB DESCRIPTION 

.JOB TITLE: CLINICAL NUTRITIONIST STATUS: hemp< 

RESPO'.'>SIBLE TO: Ciinical Dirc,:tor 

DATE: !)_7 fl I J.l 

(Jrade: 13 

JOB Sl ";\J)l:\R\": ('oordinate. integrate anJ pro, id;; nutrition ct",uns,:ling. health education and pro111sJtion activities tOr all KK \' 

prog_ran1 an:a-. and in the' connnunity_ 

ESSE'.'>T!AL RESPO'.'>SIBIUT!ES & !HTIES: 

General \'utrition l)uties: 
I Prcn·idcs rn~dical nutrition counseling: and therapy for KK \-' clients as nl!cded and as referred. 

l)::\·clops and i1np!cn1cnts clinical nutrition progran1 for KK\-' for health prornotitin, nutrition and lifestylt: related d1se:as1; 

prevention and control. 
[)evclop., and 1n1ple1nenh cornmuni1y nutrition education and pro1notion prngran1s for Kaithl \'alh:-)i co1nnn1nity 
("onducts nutrition education classes fr1r clients throughout aH KK\'' progran1s and in the con1n1unity. 
l\faxirnizes the integration of nutrition services into all KK\' progra1ns, 
Refers c!i::n1s 10 other KK \-' prograins or to outside agencies as needed. 
Prt•vide;, in~scr. ice training. and technical as-.istancc for KK \' stan· to prov1dc appropriate nutrition education. and 
C(1unscling, 
Pro1notcs standard or care in di1:1 and nutritiPn counsehng teaching aclh·ith::-;. 

(~hronic f)iscasc :\lanagernent: 
! c·Pn1n1unit) Principle In\·estigator in con1nnn1i1y based particlpa!or:,.: research (('BPR..'J projecb. 

a, (\1orJina1t's and facil!tatcs research acti\itii:s such as n1eeting.s. tn1in1ngs and \\Tlfkshop.-;. 
h Prepare:-. rr:port:i.. turriculun1. n .. 'scarch proposab. tnanuscript.s and other n1ateri:1ls for publitatfr>n and d1s..,en11natic1n, 

/\-;-,ist-,; Diabetes (\ll1Jh0r:1ti\ e T euin Lead~r in providing !cad1.;rship, dire-::tion. planning. implcn1cn(.:Hion and ovcr<ill 
.::oordinatH>n of quah1y in1pn.,1\en1cnt actiYit1cs IL•r the diabetes and cardio\a.;;culJr co!lahcr:uive teatrL 

3 c·oordin:nes. plan'.> fc,r. and cnnducb Group \'is its on n n1onthly basis. 
-l Pur ... ue.., ongoing grant support to cnablt:: continued chr,.,H1ic disca:sc n1anagc1ncnt th.':ti 1.-ities at KK\', 

OTHER DlT!ES: 
I _.\dht.·ri:-; tn KK\-'s and prc,ceJun::,; ins.:lud1ng app!Jcahle ()S!-L·\, State and Fedcr..1! rcgul:uiun_-., 
2 .0\tt1.·nd;-; -;taff niceting:-., !rJ1ning-;, c\.1nft:rt.'nt:cs. retreats< an<l other st.:i!1' event:-. a . .; needed_ 

\\\,rk:-:. tc,\\'ard:,; thi:- integration or and c,,Uabnration bt:t\\ i.'en prug.rarns \\·itbin KK \' 
('arrit.'.-i t1ut rt:l::1tcd duties tht: Clinical l)irt:ctt1r rir KK \, aJ1ninislratiun. 

-1 he :1h,1\-t' dcclar:1ttl1!h an: n1H intcndt!d ti' bt· an al!-n11.:lus1Yt: list ofrhc dutic'.'-1 and rcspon,..;ibilitie~ of the dc:-cribc{L nt1r art: the:,. 
intended tn be -;uch ,1 (if the ~kill~ and abilitic" required io tfr, the Rather. the) an: intended only· h1 di:scnbc lht.• n::nurc 

of the 

woRKi'>G co,nrno,s 
Location: :\ir~cc,ndl!h1!1t:J officr: in !hL' 

Equipnu:1H: ( Pn1putt:L sca!e. ,1c·u1,c;;,·or,e sphygn1ci1nan0n1ctcr. 

\York !lours: '7J11 an1 tc, 6 DO r,rn: ,1,,11,ti, . ptb1l1t111 1nay be 8 hJJurs , c1r l D-h,,iur,; !n 

a 40~hour" \\eek ;,,chcdult: 'kith nncclt,:tahle attcndance. 

:\IE\"-rA.L !}E'.\L-\.'.\'DS: c·0n'.'itanr tn!crJctJon \vith st:.!!land clients, t0 !t'.'ltt:n. pn_,\lde support J.nd attcn!1i'1n to details 
\>.:l11lc \,;e;rking \\ ith tht: cn1nn1urnt:, anJ clients. F tTt\:li\ e \ crb,::d and \\T1tten con1n1uni(ation :-:kill~ 

Occas10n.:1! 

Ql \LI FICA TIO'\S: 

Skills/Kno,,·!edge: 



Eff ecfr..-e verbal and written co: mication skills, required. 
Ability to work with multi·cultun11 staff and client populations, required. 
Demon.'itrate effective public speaking and teaching skills, required. 
Demonstrate problem-solving skills. required. 
Demoa.;;trate effective decision·making, required. 
Demonstrate leadership and management skills, required. 
Ability to work in a team setting, required. 
Bilingual bicultural skills. required1preferred. 

Educationtrraining 
Bachelor's degree in food science or human nutrition, required. 
Registered Dietitian certificate, preferred. Ma,;ter's degree in nutrition, preferred. 
Proficient in computer office software including Microsoft Word and Microsoft Excel. required. 
Possess valid and current State of Hawaii Driver's license. required. 
Possess dean criminal background check. required. 

Experience 
One year experience working in a community health setting, required. 
One year experience working in clini.:al nutrition, preferred. 
One year experience working v.'irn women. required. 

Other 
Lives in the Kalihi Valley area, preferred. 

Em:,lo.vee Si<>naturc 
.. ,i t::' ___ ,, ...... . Date __ _ 

.Vu:titionist 



Scott A. K. Garlough 
47-050 D. Okana Rd. 
Honolulu, HI 96744 

[808) 228-5001 
kahanaOOl(ii)gmaiLcom 

Objective: Being a positive role model, giving guidance, educating, and aiding 
youth in a healthy way. 

Education: 

Military: 

Kamehameha High Schools 
Basic Electricity and Electronics 
Electronics & Electricity 'A' School 
Tactical Air Navigation Radar 'C' School 

US Navy Active 
Inactive Reserve (DD-214 attached] 

1985 
May 1986 
February 1987 
March 1987 

November 1985 - October 1991 
October 1991-Aug 1993 

Decorations: See Attached DD-214 

Work 
Experience: Sen Enterprises August 2007 - present 

Skill I 
Abilities: 

Interests: 

Building Maintenance P /T 

Responsibilities: Clean and maintain building and grounds 

Better Home Appliances, Inc. 
Delivery Supenisor, Crew Leader 

August 2004 - May 2010 

Responsibilities: Plan, Route deliveries, dispatch; 
~1aintain \Varehouse and orders 

International Convention Equipment Services 
Staffing Partners 2001 -August 2004 
Forklift Driver, Crew Leader 

Lead cre\V ln' convention set~up anC breakdovvns, safe loading and 
unloading of contalners 

Leadership, Outgoing Personality, Motivator, Hard-working, 
Reliable, Diligent, Team Player 

Outdoors (v.:orking or playing), Surfing, Gardening, Volunteer1ng, Helping 

References: References furnished upon request. 



KOKlJA KALIHI VALLEY COMPREHENSIVE FAlvUL Y SERVICES 
.JOB DESCRIPTION 

JOB TITLE: Mahi 'Aina Assistant 
STATUS: Non-Exempt DATE: June I. ?OJ I 

RESPONSIBLE TO: ROOTS Project Coordinator 

.JOB SUMMARY: Assist Mahi 'Aina Coordinator in the execution of community food 

production activities for "Returning to our Roots - Grow, Prepare, Share (GPS)", a 

three year 'aina-to-table demonstration project. Based at Ho'oulu 'Aina (HA) nature 

preserve, this position will contribute to the fulfillment of HA mission and strategic 

plans. These activities include assisting in the developing and managing of community 

food production, quality assurance and product delivery. Knowledge in organic food 

propagation and harvesting highly desired. 

ESSENTIAL RESPONSIBILITIES & DUTIES: 
L \Vork \\ith Mahi 'Aina coordinator to assist in the operations of organic food production including: clearing. 

field preparation. fertilization. plantingipropogation. crop/orchard fertility and care. 
2. Work with other KK V Staff and community groups to offer educational experiences in food production, 

sustainability. youth involvement and leadership development. 
3. Supports integration or community food production with all HA. GPS. and KKV efforts 
4. Supports shared institutional values ofmahi ·aina work. 
5. Assists in the maintenance/up-keep or facilities. mahi 'aina equipment and tools 

OTHER DUTIES 
I. Adheres to KKV's policies and procedures including applicable OSHA. State and Federal regulations. 
2. 1\ttends and participates in staff111eetings, trainings. retreats. and other staff events as required. 
3. \Vorks to\\Urds the integration of and collaboration bet\veen programs \vithin KKV. 
4< Carries out any related duties assigned by Roots Project Coordinator. Chief Operation Ot1icer or KK V 

,1\d111i nistration. 

WORKING CONDITIONS: 
Location: Outdoor flinn environ1nent \vitb tropical c!irnate t.:1nperatures. 

Equipment: Farming tools and 111achinery. food preparation and processing equip111ent 

Work Hours: variable 19 hours per \\eek 

MENTAL DEMAND 
Requires alertness, attention to detail and organized. 

PHYSICAL DEMAND 
Requires 1noven1ent and n1oderate physical exertion that includes \va!king. squatting. bending and occasional lifting of 
heavy objects, not to exceed 60 pounds 

Fan1iZv Planning- 1ror11cn 's flea/th fi.'ducator 



QUALIFICATIONS: 

Skills/Knowledge: 
Effective verbal communication skills, required, 
Ability to operate heavy/farm equipment, and/or machinery, required 
Ability to work with multi-cultural staff, volunteer and client populations, required 
Bilingual/bicultural skills, preferred, 

Education/Training: 
High school diploma, required, 
Possess valid and current State of Hawaii driver's license, required, 
Possess a clean criminal background check, required, 
Possess a clean State of Hawaii driving abstract preferred, 

Experience: 
One year experience \Vorking in agricultural setting preferred 

Flnnif,r Planning~ ff'on1un ·s I!cal!h F:clucator 



JESSICA AOLANI HIGGINS 
808-130-4 765. 

PROFESSIONAL EXPERIENCE 

Nu'uanu Y\VCA, Honolulu, Hawaii 
.·l - 5,~ile l)ircc1nr/(Jrou11 l~eu,1cr 

Oversee group leaders 

.I ]009 Pre.1e!I/ 

• Provide a sale environment lc1r children to !cam. grow. and thrive. 
• Schedule meeting to execute develop and execute age appropriate lesson rlans. 

Responsible for open and clear communication between group leaders. parents. 
school staff and program directors 

Kokua Kalihi Valley Comprehensive Family Services, Honolulu, Hawaii 
KLtko 'u '(' ()urrer.!L'h C f'ehruo1)· :!0 7 fJre_\'L'!lf 

Collaborate with STRIVE team to plan and implement gardens throughout Kalihi. 
including: schools. community centers. and homes. 

Responsible for consistent communication bet\\een the I lo·oulu ·)\ina/Roots 
garden sta1L teachers. S TRIVL: team and valley residents. 

Lead \\eekly .. Grmving Fanners .. program. This entails hands-on teaching or 
organic and sustainable ganJcning anJ farn1ing techniques 

EDUCATION 

Honolulu Community College, Honolulu, Hawaii 
A riv in I . 

Credits earned to date - 55 

ADDITIO'.'iAL SKILLS 

• Experienced in ocean and paddling sports 
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BUDGET REQUEST BY SOURCE OF FUNDS 
Period: July 1, 2018 to June 30, 2019 

Applicant: Kekua Kalihl Valley Comprehensive Family Services 

BUDGET Total State Total Federal Total County 

CATEGORIES Funds Requested Funds Requested Funds Requested 
(a) (b) (c) 

A. PERSONNEL COST 

1. Salaries 73,368 49,272 

2. Payroll Taxes & Assessments 1 , 19 7,00 

3. Fringe Benefits 1 • 9 14,765 

TOTAL PERSONNEL COST 100,229 71,043 

B. OTHER CURRENT EXPENSES 

1. Airfare, Inter-Island 

2. Insurance 
3. Lease/Rental of Equipment 
4. Lease/Rental of Space 

5. Staff Training 1,000 1,000 

6. Supplies 12,000 6,100 

7. Telecommunication 776 900 

8. Utilities 
9. Van Maintenance/Mileage 1,165 1,134 

10. Office Supplies 584 
11. Program Fees 500 1,000 

12. Community Stipends 9,200 9,200 

13. Indirect Casts (10% Direct Cast) 12,546 9,090 

14. Contractual Services - Subcontracts 12,000 533 

15 
16 
17 
18 
19 
20 

TOTAL OTHER CURRENT EXPENSES 49,771 28,957 

C. EQUIPMENT PURCHASES 0 

D. MOTOR VEHICLE PURCHASES 

E. CAPITAL 

TOTAL (A+B+C+D+E) 150,000 100,000 

Budget Prepared By: 

SOURCES OF FUNDING 

(a) Total State Funds Requested 150,000 So T 

(b) Total Federal Funds Requested N 

(c) Total County Funds Requested 100,000 
(d) Total Private/Other Funds Requested i 

Dai - xeculive 1~ _ctor 

TOTAL BUDGET 250,000 Name and ntie (Please type or prin _ 

Total Private/Other 

Funds Requested 
(d) 

· 590 
0110 

1/1912018 
ate 

5 Application for Grants 



BUDGET JUSTIFICATION - PERSONNEL SALARIES AND WAGES 
Period: July 1, 2018 to June 30, 2019 

Applicant: Kokua Kalihi Valley Comprehensive Family Services 

POSITION TITLE 

Youth Services Outreach Coordinator 

Community Educatlon/Civi Engagement Department 
2 Mana er 

3 KVIBE Pro ram Coordinator 

4 Cultural S eciallst/ Kumu Hula 

5 Communi Liaison/Outreach Coordinator 

7 Ho'oulu 'Aina Youth Coordinator 

8 Mahi 'Aina Pro ram Assistant 

TOTAL: 

FULL TIME 

EQUIVALENT 

1 

JUSTIFICATION/COMMENTS: Specifics of position duties are included In the proposal narralive. 

6 

%0FTIME 

ANNUAL SALARY ALLOCATED TO 
A GRANT REQUEST 

B 

$50 500.00 20.00% 

65 000.00 25.00% 

$31 178.00 25.00% 

$35 890.00 25.00% 

$31 668.00 25.00% 

$31,668.00 25.00% 

$31 668.00 25.00% 

$26 000.00 25.00% 

TOTAL 

STATE FUNDS 

REQUESTED 

AxB 

$ 10,100.00 

$ 16,250.00 

$ 7 794.50 

$ 8 972.50 

7 917.00 

$ 7 917.00 

$ 7 917.00 

$ 6 500.00 

$ 

$ 

$ 

$ 

$ 

$ 

73,368.00 

Application for Grants 



BUDGET JUSTIFICATION -Taxes, Assessments, and Fringe Benefits 
Period: July 1, 2018 to June 30, 2019 

Applicant: Kokua Kalihi Valley Comprehensive Family Services 

Type 
BASIS OF ASSESSMENTS 

%OF SALARY OR FRINGE BENEFITS 
PAYROLL TAXES & ASSESSMENTS: 

Social Security As required by law 7.65% 
Unemployment Insurance (Federal) As required by law see comments 
Unemployment Insurance (State) As required by law 2.00% 
Worker's Compensation As required by law 4.07% 
Temporary Disability Insurance As required by law 0.50% 

SUBTOTAL: 
FRINGE BENEFITS 

Health Insurance Avg. $452/month 
perFTE 

Retirement 8.50% 
SUBTOTAL: 

TOTAL: 
JUSTIFICATION/COMMENTS: Unemployment Insurance administered by the State of Hawai'i. 

TOTAL 

$ 5,483 

$ 1,434 
$ 2,917 
$ 358 
$ 10,192 

$ 10,577 
$ 6,093 
$ 16,669 
$ 26,862 



BUDGET JUSTIFICATION - OTHER CURRENT EXPENSES 
Period: July 1, 2018 to June 30, 2019 

Applicant: Kokua Kalihi Valley Comprehensive Family Services 

DESCRIPTION 

Supplies 

Staff Training 

Telecommunication 

Mileage 

Office Supplies 

Other- Community Stipends 

Other- Program Fees 

Other- Indirect 

Total: 

AMOUNT JUSTIFICATION/COMMENTS 

Gardening tools, Bike Tools, Bike Parts, Tennis Equipment, Fabric for Cultural 
Attire/Hula Supplies, and miscellaneous program supplies (-$600 per month). 
Supplies will also include the purchase of 10 Chromebook Computers (1 O 
Chromebooks x $200 per item= $2000); 1 O 2GB thumbdrives (10 thumbdrives x 
$40 per item = $400); printing and coding curriculum booklets (20 booklets x $25 
per item= $500); a router/booster (Estimated Cost: $100); and a mobile laptop 
charging cart (Estimated Cost: $500). Finally, healthy snacks and drinks for 
program participants are budgeted at -$146 per month, which includes 

$ 12,000 food/drinks for the coding workshop completion celebration (2 workshops). 
4 trainings at $250 for KKV staff in youth education, mentorship, volunteer 

$ 1,000 engagement, and/or environmental stewardship. 

$ 

$ 

$ 

$ 

$ 

$ 

$ 

$65 per month for communication expenses related to coordinating with youth 
776 stakeholders (i.e. school counselors, families, land-based programs). 

1,165 

584 

9,200 

500 

12,546 

37,771 

Using the IRS rate of $0.545 per miles, mileage costs will cover up to 41 miles*52 
weeks to transport youth to program sites, and reimburse staff for project-related 
travel. 
Cost of printing and publication of program materials (including enrollment forms, 
curriculums, etc.) is budgeted at $49 per month x 12 months. 
Commuity stipends will support program internship for 4 KVIBE Senior interns and 
8 KVIBE Junior Interns. 

Program fees will cover the cost to participate with other affiliate organizations ( eg. 
tennis tournament fees). $50 per participant for 32 individuals. 

Calculated at 10% of total expenses. KKV's DHHS-approved indirect rate is 
28.4%. 



BUDGET JUSTIFICATION - EQUIPMENT AND MOTOR VEHICLES 
Period: July 1, 2018 to June 30, 2019 

Applicant: Kokua Kalihi Valley Comprehensive Family Services 

DESCRIPTION NO.OF COST PER TOTAL 

EQUIPMENT ITEMS ITEM COST 

Not Applicable $ -
$ -

$ -
$ -

$ -

TOTAL: 

JUSTIFICATION/COMMENTS N/ A 

DESCRIPTION NO.OF COST PER TOTAL 

OF MOTOR VEHICLE VEHICLES VEHICLE COST 

Not Applicable $ -
$ -

$ -
$ -

$ -

TOTAL: 

JUSTIFICATION/COMMENTS N/ A 

7 

TOTAL 

BUDGETED 

TOTAL 

BUDGETED 

Application for GranlS 



BUDGET JUSTIFICATION - CAPITAL PROJECT DETAILS 
Period: July 1, 2018 to June 30, 2019 

Applicant: Kokua Kalihi Valley Comprehensive Family Services 

FUNDING AMOUNT REQUESTED 

ALL SOURCES OF FUNDS STATE FUNDS OF 
TOTAL PROJECT COST RECEIVED IN PRIOR YEARS REQUESTED FUNDS REQUESTED 

FY: 2016-2017 FY: 2017-2018 FY:2018-2019 FY :2018-2019 

PLANS 

LAND ACQUISITION 

DESIGN 

CONSTRUCTION 

EQUIPMENT 

TOTAL: 

JUSTIFICATION/COMMENTS: Not Applicable 

8 

FUNDING REQUIRED IN 
SUCCEEDING YEARS 

FY:2019-2020 FY :2020-2021 

Application for Grants 



1 

2 
3 
4 
5 
6 
7 
8 
9 
10 
11 
12 
13 
14 
15 
16 
17 
18 
19 
20 
21 
22 
23 
24 
25 
26 
27 

GOVERNMENT CONTRACTS, GRANTS, AND I OR GRANTS IN AID 

Applicant: Kokua Kalihi Valley Comprehensive Family Services 

CONTRACT DESCRIPTION 

Twiddle Productions will provide two youth 
coding workshops. Each workshop will cater to 

a different skill level: beginner (Maui) and 
advanced (Menehune). 

EFFECTIVE 
DATES 

6/1/2018 

9 

AGENCY 

Twiddle Productions 

Contracts Total: $ 

GOVERNMENT 
ENTITY 

(U.S. I State I Haw I 
..... l:f.onJ Kau I Mau) 

N/A $ 

12,000 

CONTRACT 
VALUE 

12,000 

Application for Grants 



GRANTEE RECEIPT OF GRANTS 

1. Grant Activity Name: Kalihi Valley Kupuna Fit & Well Project 
Contract#: CT-DCS-1400117 
Grant Period: 1/23/14-1/22/15, no cost extension to 5/22/15 
Grant Amount: $97,762.50 
Grant Purpose: Comprehensive health maintenance, case management and 
health care services for Kalihi elders. 
Grant Activity Status: D Underway [8'.J Completed D Canceled 
Administrating Division: Dept. of Community Services 

2. Grant Activity Name: Kalihi Valley Kupuna Fit & Well Project 
Contract#: CT-DCS-1500379 
Grant Period: 7/1/15-2/29/16 Grant Amount: $32,587.50 
Grant Purpose: Comprehensive health maintenance, case management and 
health care services for Kalihi elders. 
Grant Activity Status: D Underway [8'.J Completed D Canceled 
Administrating Division: Dept. of Community Services 

3. Grant Activity Name: Chronic Disease Self-Management Program /CDSMP) Workshop 
Contract#: PO-DCS-1500452, v1 
Grant Period: 2/5/15-6/30/15 Grant Amount: $30,000 
Grant Purpose: Contractor to provide CDS MP Workshops to the City /total of 36 
sessions, 3 hours each). 
Grant Activity Status: D Underway [8'.J Completed D Canceled 
Administrating Division: Dept. of Community Services 

4. Grant Activity Name: Halau Kilohana Safe Spaces, Healthy Lives for Kalihi Youth 
Contract #: CT-DCS-1600041 
Grant Period: 10/1/15-9/30/16 Grant Amount: $150,000 
Grant Purpose: Community and culture-based after-school programming for Kalihi youth 
Grant Activity Status: D Underway [8'.J Completed D Canceled 
Administrating Division: Dept. of Community Services 

5. Grant Activity Name: Case Management Services 
Contract #: CT-DCS-1300251 
Grant Period: 7/1/14-6/30/15 Grant Amount: $50,000 
Grant Purpose: Case management services for Kalihi Valley seniors 
Grant Activity Status: D Underway [8'.J Completed D Canceled 
Administrating Division: Elderly Affairs Division (EAD) - State Kupuna Care Program 

6. Grant Activity Name: Personal Care Services 
Contract #: CT-DCS-1300241 
Grant Period: 7/1/14-6/30/15 for FY15 Grant Amount: $138,021.30 /of total amount of 
$276,042.60: $138,021.30 payable for FY14) 
Grant Purpose: Personal care services for Kalihi Valley seniors 
Grant Activity Status: D Underway [8'.J Completed D Canceled 
Administrating Division: Elderly Affairs Division (EAD) - State Kupuna Care Program 

7. Grant Activity Name: Caregiver Support Services 



Contract #: CT-DCS-1300258 
Grant Period: 10/1/14-9/30/15 Grant Amount: $36,000 for FY15 (of total amount of 
$81,000; $45,000 payable for FY14) 
Grant Purpose: Caregiver support services, including counseling, support groups and 
training 
Grant Activity Status: D Underway [2J Completed D Canceled 
Administrating Division: Elderly Affairs Division (EAD) - Title Ill Federal funds 

8. Grant Activity Name: Caregiver Respite Services 
Contract #: CT-DCS-1300257 
Grant Period: 10/1/14-9/30/15 Grant Amount: $63,808.56 for FY15 (of total amount of 
$143,564.41; $79,755.85 payable for FY14) 
Grant Purpose: Caregiver respite services serving Kalihi Valley seniors and caregivers 
Grant Activity Status: D Underway [2J Completed D Canceled 
Administrating Division: Elderly Affairs Division (EAD) - Title Ill Federal funds 

9. Grant Activity Name: Health Maintenance 
Contract #: CT-DCS-1300271 
Grant Period: 10/1/14-9/30/15 Grant Amount: $38,000.24 for FY15 (of total amount of 
$85,500.24: $47,500 payable for FY14l 
Grant Purpose: Health maintenance services for Kalihi seniors 
Grant Activity Status: D Underway [2J Completed D Canceled 
Administrating Division: Elderly Affairs Division (EAD) - Title Ill Federal funds 

10. Grant Activity Name: Personal Care Services 
Contract #: MA-DCS-1500120 
Grant Period: 7/1/15-6/30/16, extended to 6/30/17 Grant Amount: $517,874.40 
($253,436.90 for FY16; $264,437.50 for FY17). NOTE: FY16/17 total invoiced 
$209,815.29, unable to bill remaining $308,059.11 
Grant Purpose: Personal care services for Kalihi Valley seniors 
Grant Activity Status: D Underway [2J Completed D Canceled 
Administrating Division: Elderly Affairs Division (EAD) - State Kupuna Care Program 

11. Grant Activity Name: Transportation Services 
Contract #: MA-DCS-1500122 V-2 
Grant Period: 7/1/15-6/30/16, extended to 6/30/17 Grant Amount: $177,609.87 
($77,589.27 for FY16; $100,020.60 for FY17) 
Grant Purpose: Transportation services for Kalihi elders 
Grant Activity Status: D Underway [2J Completed D Canceled 
Administrating Division: Elderly Affairs Division (EAD) - Title Ill Federal funds 

12. Grant Activity Name: Transportation Services 
Contract#: MA-DCS-1600038 V-2 
Grant Period: 10/1/15-9/30/16 extended to 9/30/17 Grant Amount: $141,614.36 
($88,916.60 for FY16; $52,697.76 for FY17) 
Grant Purpose: Transportation services for Kalihi elders 
Grant Activity Status: D Underway [2J Completed D Canceled 
Administrating Division: Elderly Affairs Division (EAD) - State Kupuna Care Program 

13. Grant Activity Name: Homemaker Services 
Contract#: MA-DCS-1500121 V-1 



Grant Period: 7/1/15-6/30/16, extended to 6/30/17 Grant Amount: $177,245.190 
($66,221.19 for FY16: $111,024.00 for FY17) 
Grant Purpose: Homemaker services for Kalihi elders 
Grant Activity Status: D Underway [SJ Completed D Canceled 
Administrating Division: Elderly Affairs Division (EAD) - State Kupuna Care Program 

14. Grant Activity Name: Caregiver Respite Services 
Contract #: CT-DCS-1600096 
Grant Period: 10/1/15-9/30/16, extended to 9/30/17 Grant Amount: $114,919.50 
($61,237.50for FY16: $53,682 for FY17). NOTE: FY17 total invoiced $37,829.25, unable 
to bill remaining $15,852.75. 
Grant Purpose: Caregiver respite services for Kalihi elders and caregivers 
Grant Activity Status: D Underway [SJ Completed D Canceled 
Administrating Division: Elderly Affairs Division (EAD) - Title Ill Federal funds 

15. Grant Activity Name: Caregiver Support Services 
Contract #: CT-DCS-1600100 
Grant Period: 10/1/15-9/30/16 Grant Amount: $85,939.00 ($55,983.12 for FY16: 
$29,955.88 for FY17). NOTE: Still pending contract amendment for FY17 additional fund 
Grant Purpose: Caregiver support services, including counseling, support groups and 
training 
Grant Activity Status: D Underway [SJ Completed D Canceled 
Administrating Division: Elderly Affairs Division (EAD) - Title 111 Federal funds 

16. Grant Activity Name: Gulick Elder Care Center 
Contract#: CT-DCS-1500347 
Grant Period: 6/15/15-8/31/17 Grant Amount: $378,701 
Grant Purpose: Rehabilitation of elder center to meet the health needs of Kalihi seniors 
Grant Activity Status: D Underway [SJ Completed D Canceled 
Administrating Division: Community Development Block Grant (CDBG) 

17. Grant Activity Name: Halau Kilohana - Safe Spaces, Healthy Lives for Kalihi Youth 
Contract #: CT-DCS-1600096 
Grant Period: 10/1/16-9/30/17 Grant Amount: $124,915 
Grant Purpose: Community and culture-based after-school programming for Kalihi youth 
Grant Activity Status: D Underway [SJ Completed D Canceled 
Administrating Division: Dept. of Community Services 

18. Grant Activity Name & Contract #: Art and 'Aina: Land-based Art-Making in Kalihi 
Contract#: CT-MAY-1700326 
Grant Period: 6/16/17-12/31/17 Grant Amount: $10,000 
Grant Purpose: Provide a land base for local artisans to enhance their practice, and 2) 
Cultivate a new generation of artists rooted in resilient identities nd sustainable resource 
management practices. 
Grant Activity Status: [SJ Underway D Completed D Canceled 
Administrating Division: Mayor's Office on Culture and the Arts (MOGA) 

19. Grant Activity Name & Contract#: Transportation Services 
Contract#: MA-DCS-1700103 V-2 
Grant Period: 7/1/17-6/30/18 Grant Amount: $121,150 
Grant Purpose: Transportation services for Kalihi elders 



Grant Activity Status: !SJ Underway D Completed D Canceled 
Administrating Division: Elderly Affairs Division (EAD) - State Kupuna Care Program 

20. Grant Activity Name & Contract#: Personal Care Services 
Contract #: MA-CT-DCS-1700107 V-2 
Grant Period: 7/1/17-6/30/18 Grant Amount: $99,200 
Grant Purpose: Personal care services for Kalihi seniors 
Grant Activity Status: !SJ Underway D Completed D Canceled 
Administrating Division: Elderly Affairs Division (EAD) - State Kupuna Care Program 

21. Grant Activity Name & Contract#: Health Maintenance 
Contract#: CT-DCS-1600106 
Grant Period: 10/1/15-9/30/16, extended to 9/30/17 Grant Amount: $123,119.77 
($61,574.50 for FY16: $61,545.27 for FY17) 
Grant Purpose: Health maintenance services for Kalihi seniors 
Grant Activity Status: D Underway !SJ Completed D Canceled 
Administrating Division: Elderly Affairs Division (EAD) - Title Ill Federal funds 




