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Chair Baker and members of the Senate Ways and Means Committee: Mahalo for this
opportunity to present to you the Supplemental Budget request approved by our Board of
Regents earlier this fall. I will also be providing testimony on the Executive Budget
brought forward by the Governor.

Joining me are the chancellors from each of our 10 campuses, along with several other
members of my leadership team. Chancellor Virginia Hinshaw will present the operating
budget request for UH Manoa; Chancellor Rose Tseng will present the operating budget
request for UH Hilo; and Chancellor Gene Awakuni will present the operating budget
request for UH West 0 'ahu. Vice President for Community Colleges John Morton will
present the overall community college operating request, assisted by each of the
chancellors of our seven campuses, and by Associate Vice President for Academic
Affairs Mike Rota and Associate Vice President for Administration Mike Unebasami.
Vice President for Budget and Finance and Chief Financial Officer Howard Todo will
present the UH System operating budget request.

Vice President for Administration Sam Callejo will present our systemwide capital
improvement budget request. Also joining me today from the UH System are Linda
Johnsrud, Vice President for Academic Policy and Planning; Jim Gaines, Vice President
for Research; and Darolyn Lendio, Vice President and University General Counsel.
Aquarium Director Andrew Rossiter and Small Business Development Center Interim
Director Maile Lu 'uwai are available to answer any questions you may have about their
particular budget requests.

Appreciation for Biennium Budget Support, and the University's Importance

I want to thank the Legislature for your support of our Biennium Budget request. Our
request for operating funds totaled $39 million in fiscal year 2007-2008 (FY08) and $58
million in fiscal year 2008-2009 (FY09). The Legislature approved $26 million and $37
million, respectively. Our request for general obligation bond-funded capital
improvement projects totaled $268 million in PY08 and $274 million in FY09, a total of
$542 million. The Legislature approved $183 million in FY08 and $2 million in FY09,
for a total of $185 million in GO bond-funded CIP funds for the Biennium.

We are grateful for your support. During the past century, no other institution in the
State of Hawaii has done more for social justice, for personal transformation, and for
economic development than has the University of Hawaii. Our footprint on the Hawaii



higher education landscape is immense. Indeed, I venture that no other public university
in America has as large an impact on its home state.

140,000 of our approximately 200,000 living alumni live in Hawaii, one-eighth of the
adult population. At the same time, every week 1 in every 14 adults living in the State of
Hawaii pursues their education dreams on one of our 10 campuses. If this were scaled to
the entire United States, with its 300-million-plus population, we would be a university
with 21.5 million students.

As the only public institution of higher education in America's only island state, I am
acutely aware of the University of Hawaii System's responsibility to provide for Hawaii's
higher education needs.

Hawaii's Higher Education Needs

In last year's briefing, I informed you of the "Second Decade" Project which I
commissioned under the leadership of Vice President Linda Johnsrud to analyze the
State's needs for higher education during the decade after 2010. This study has identified
four areas where the UH System and its constituent campuses need to focus:

• Increasing the educational capital of a State in which 25-year-olds have less
education than 40-year-olds;

• Expanding and increasing the sophistication of our workforce;
• Contributing to the diversification of the State's economy; and
• Increasing our service to certain underserved regions and populations, particularly

Native Hawaiians, whose values are at the core of our strategic plan.
In addition, we need to renew and expand the infrastructure necessary to address these
four focus areas.

The Biennium Budget Development Process

The needs identified in the Second Decade Project provided a foundation for the
Biennium Budget proposal development. Each Chancellor was asked to institute a
campus process for development of their budget request addressing the state needs
identified in the Second Decade Project as well as the priorities detailed in the campus
current Strategic Plan and the System Strategic Plan. The process was a rigorous,
inclusive and transparent one which resulted in a responsible, well-considered biennium
budget request. Attachment 1 to this testimony is the Biennium Budget Proposal
Development memorandum which details the process that was followed.

I believe the Governor and the Legislature both recognized the merit and credibility of
our process by approving most of the first and second tier priorities of our operating
budget requests as well as a portion of the third. Again, thank you for your support.



Supplemental Budget Requests for Fiscal Year 2008-2009

In developing our supplemental budget requests, we reaffirmed the comprehensive
process which resulted in the Biennium Budget requests and asked the campuses to limit
any additions to the requests approved by the Board of Regents in the Biennium Budget
to new items of an urgent nature. Guidance for the preparation of the Supplemental
Budget requests was provided to the campuses in a memorandum dated May 29, 2007,
which was prepared by Vice President/CFO Howard Todo. This memorandum is
Attachment 2 to this testimony.

We instructed the campuses to restrict any new operating budget requests for the
supplemental year to urgent needs identified since the development of the Biennium
Budget, especially needs relating to emergency response and health and safety of our
campuses in the wake of incidents such as at Virginia Tech and more recently, several
break-ins and threatening situations on or near the Manoa campus. We also allowed
them to submit for consideration pressing needs regarding accreditation and repairs and
maintenance which arose since the development of the Biennium Budget.

After review of the campuses' requests and receiving the Regents' input at a Board
workshop on the budget in August, I made my recommendations to the Regents which
they approved in their Board meeting on September 28, 2007. Attachment 3 presents the
campuses' initial requests, chancellors' priorities, my recommendations, and the final
Board of Regents approved items. As has become our custom, we have divided our
request into three roughly-equal tiers of about $10 million each.

The Supplemental Budget Request

The Board of Regents approved a general fund operating budget increase request of
$30,608,097 for FY 2008-09. Of this amount, the Governor approved $6,855,357 (not
including pass through adjustments). The Board also approved a request for an increase
in spending authorization for special funds of $3 million, which the Governor has
supported. Attachment 4 is the Governor's operating budget decisions.

The operating budget request approved by the Board of Regents includes the following
items.

• $12.8 million across the 10 campuses for emergency response, campus security, and
health and safety, including:

$8.55 million at Manoa (with $85 thousand at Aquaria)
$1.05 million at Hilo
$58 thousand at West O'ahu, and
$3.13 million at the Community Colleges

• $1.8 million for DR Hilo, including the above security items, $400,000 for
accreditation-related matters, and $242,500 to fund restored positions.



• $6.7 million at our community colleges, including $1.6 million for equipment
replacement, $250,000 for rapid response workforce training, $548,000 for student
services, and $667,000 for distance leaming.

• $17.7 million at UH Ma-noa including $3.1 million for Title IX gender equity
compliance, $2.5 million for library collections and services, $1.3 million for Native
Hawaiian initiatives, $750,000 for graduate assistants stipend equity, $800,000 to
upgrade campus technology, $360,000 for workforce development needs, and $340,000
for increased support of student leaming and success.

• The $3.0 million approved systemwide programs budget includes $828,000 for a
disaster recovery cold site for infOImation technology, $600,000 for an integrated data
warehouse and business intelligence environment, $283,000 for leadership development
programs, $200,000 for initiatives to support student success such as the American
Diploma Project and $150.000 in funding for the operations of the Regents Candidate
Advisory Council.

Our capital improvement budget calls for $99.2 million systemwide to meet health, safety
and code requirements, and to address capital renewal and deferred maintenance. In
addition, approved campus requests total $60 million for UH Manoa (of which $47
million is general-obligation bonds); $38 million for UH Hilo; and $107 million for the
community colleges, for a total of $379 million. We have no CIP request for UH West
O'ahu in the supplemental budget.

The Executive Budget

The Governor has approved including a portion of each campus' security enhancement
requests and Manoa's request for funding for library collections and services, for a total
of $7.1 million, as detailed at Attachment 4. While we understand the need for caution as
the rate of growth of the economy appears to be moderating, we would argue for full
funding of our $30. 6 million operating request since a better educated citizenry is even
more important to stimulate and foster economic growth.

On the CIP side, the Governor's budget proposes $100.6 million, of which $87.0 million
is in general obligation bonds and $13.6 million is in special purpose revenue bonds. The
Governor supports $50 million, about half our request, to meet health, safety and code
requirements, and address deferred maintenance. The Governor's budget also includes
$3.2 million in general obligation bonds for design, construction and equipment for the
UH Manoa Women's locker rooms. Also included are $6.1 million and $19.9 in general
obligation bond funds for Energy Conservation Measures and the UH Hilo Hawaiian
Language Building, respectively. In addition, $7.9 million in general obligation bonds
and $13.6 in revenue bonds for renovations and additions to the UH Manoa Campus
Center Complex project are included.



Included in the BaR-approved budget for CIP, but not included in the Governor's
budget, are these projects, which I have listed in order of our priority:
• As indicated previously, health, safety and code projects and capital renewal and
deferred maintenance: $99.2 million
• Leeward CC, Waianae Education Center - $10.7 million
• Planning for Native Hawaiian Success Centers, Systemwide - $500,000
• Infrastructure Improvements, Statewide, $6.2 million

UH System Information Technology Center - $54.4 million
• UH Manoa, New Gymnasium to Replace Klum Gym - $238,000
• Leeward CC, Education and Innovation Instructional Facility - $23.2 million
• Honolulu CC, Advanced Technology Training Center -$36.4 million
• UH Manoa, New Classroom Building - $7.5 million
• Major CIP Planning, Systemwide including student housing renovations and
developments at UH Manoa and UH Hilo - $12.8 million
• Maui CC, Science Building - $37.1 million
• UH Manoa, College of Education, New Building at UH Lab School to replace the one
destroyed by fire - planning and design funds, $4.1 million
• UH Hilo, Emergency Operations Center - $2.2 million
• UH Manoa, Gartley Hall Renovation - $10.2 million
• UH Manoa, Performing Arts Facility and Parking Structure - $3.6 million
• UH Manoa, Law School Expansion and Renovation - $7.2 million
• UH Hilo, Utility Grid, Phase IV-Telecommunications Infrastructure - $352,000
• UH Hilo, Student Housing Dormitories - $3.7 million (to be withdrawn if private
funding available)
• UH Hilo, College of Pharmacy Building - planning and design -- $5.5 million
• UH Hilo, Student Life Complex-Completion of Covered Basketball Court - $2.8 million

While we understand the Governor's need to make choices and set priorities, as the
leader of this University I believe that the Legislature should fund the entire CIP budget
request approved by the Board of Regents -- particularly the near-$100 million request
for health, safety, capital renewal and deferred maintenance -- in order to meet our well­
chronicled and well-recognized critical facilities needs.

In recent months we have been re-evaluating our estimates of the size of our physical
plant and the amount of our deferred maintenance. We believe that the numbers we have
been discussing in the past ($1.6 billion asset value of our physical plant, and $185
million in deferred maintenance) are understated. Several projects are currently
underway which will provide us with updated, current replacement cost information and
result in a more accurate estimate of our deferred maintenance and annual repair and
maintenance needs.



Strategic Plan, Outcomes and Measures

During the past several months, Vice President Johnsrud has been conducting forums
open to members of the University community and the general public to update the
University's strategic plan. More than a dozen meetings have been conducted at UH
campuses and university centers, and additional meetings are scheduled for later this
month.

The product of these discussions has been a reaffirmation of the goals of the strategic
plan developed in 2002, and the realization that these goals need to be accompanied by a
collection of strategic outcomes that measure the University's performance through the
next three biennia, to 2015, as we strive to meet the needs of our State noted earlier in my
remarks.

The outcomes and measures developed through this effort are currently still being
discussed with and commented upon by the university community and the general public.
They include such data as going rates; graduation rates; external support for research; and
headway on reducing our deferred maintenance backlog. During my formal presentation
to this hearing, I will provide a status report on these discussions, and seek the
Committee's opinions and guidance on this matter.

Other Legislative Requests

Before concluding, permit me to highlight certain aspects of our legislative agenda this
session which affect our ability to more efficiently and effectively manage and finance
our operations.

In the area of fiscal flexibility, we are requesting restoration of our exemption from
Section 103d of the State Procurement code. During the time we had the exemption we
instituted processes and developed systems such as "Superquote", our online
procurement system, which allowed us to efficiently perform procurement while
maintaining the financial controls required and actually providing greater transparency
than under the State's procurement process. Now that our exemption has been removed,
we are forced to use the State's more time consuming, labor-intensive (and less­
transparent) process. This has exacerbated our shortage of personnel and increased the
time required to process contracts and purchases.

We are also requesting that we be allowed the same flexibility that DAGS already has, to
only be required to preaudit all payments of $10,000 or more. This flexibility would
allow us to implement a more cost effective payment preaudit program based on an
evaluation of risk factors and internal controls and process payments in a more timely and
efficient manner.

Also in the area of fiscal flexibility, we are asking for reinstatement of language allowing
the transfer of any university funds, with the exception of general funds, into the
University of Hawaii Commercial Enterprise Revolving Fund to be used to establish new
enterprises. The sunsetting of this provision in 2004 went unnoticed at the time. The



establishment of the Rainbowtique, a successful retail enterprise selling UH logo items is
an example of the use of this fund. This is the planned vehicle for establishing the
Culinary Institute on the slopes of Diamond Head at the site of the former Cannon Club.

Conclusion

Thank you for your attention. We hope you will continue to support the University of
Hawai'i as you have in the past. At 100 years, we are still relatively young compared to
our peer institutions in the United States; but we have made our place among the top
public universities in the country; and we are just hitting our stride. With your help, we
will continue to advance the University and the State of Hawaii.

Attachments
1. Biennium Budget Proposal Development Memorandum
2. Supplemental Budget Preparation Memorandum
3. Board of Regents-Approved Supplemental Budget Requests
4. Governor-Approved Supplemental Budget



Attachment 1

UNIVERSITY OF HAWAI'I
Vice PrDsldenlla, Budget and FlnaneD and Chief Financial Officer

January 31, 2006

MEMORANDUM

TO: Chancellors
Senior Management Staff
All Campus Council ofFaculty Senate Chairs
Pukoa Council
UH Student Caucus
Travel Industry Management Consortium
UH System Library Council
UH System Nursing Committee
UH System Teacher Preparation & elopment Group

VIA: David McClain, Interim President .~~_~AI..-

FROM: ~OWard Todo, VP for Budget & FinanceiChiefFinancialOffi~ ~
Linda Jolmsrud, Interim VP for Academic Planning & PolicyL\~~

SUBJECT: BIENNIUM BUDGET PROPOSAL DEVELOPMENT

The development of the budget for the fiscal biennium 2007-09 is at hand. The development of
this biennium budget will strive to adhere to a process which is both transparent and inclusive,
and in which infonnation will be widely shared and a concerted effort made to expand the
process afinput from members of the University community.

The biennium budget preparation process follows the principles set forth in Section 8-3 of the
Board ofRegents Policies. This document will serve as the budget policy paper prescribed
therein.

As we discussed at the December Council of Chancellors meeting, each Chancellor is asked to
develop a campus process that addresses state needs, the priorities detailed in the campus current
Strategic Plan and the System Strategic Plan, and involves the campus faculty governance body.
The preliminary outcomes of the campus budget development process need to be completed by
early March. In the case of the community colleges, they will also align their campus-specific
proposals as a system to address common goals and priorities. Beginning March 22nd, system~
wide "Stocktaking" meetings on the biennium budget will be scheduled.

2444 DOLE STREET· BACHMAN HALL· HONOLULU, HAWAI'1 S6622 • TEL (606) fJ56·6903 • FAX (606) 956·5266

AN EQUAL OPPORTUNITY I AFFIRMATIVE ACTION INSTITUTION



BIENNIUM BUDGET PROPOSAL DEVELOPMENT
page 2

This year the "Stocktaking" meetings are being designed to better align the biennium budget
proposal with identified state needs as summarized in the attached document entitled: "Hawaii's
Higher Education Needs." This summary reflects the environmental context for budget building
as determined in the analyses conducted for the Second Decade Project. The preliminary results
were presented to the Board ofRegents at its January 19, 2006 meeting.

Each Chancellor, the Vice President for Community Colleges on behalfofthe Community
College System and the Vice President for Budget and Finance/ChiefFinancial Officer on behalf
of the system-wide offices is asked to address the following four questions:

• How can your campus/system better meet state needs?
• How can your campus/system increase student participation and success?
• How will you know you have succeeded?
• How will you fund new initiatives?

Each Chancellor/VP will make a 30:minute presentation (with deference to UHM's size and
complexity -- 60 minutes). The purpose ofthe presentations is to permit each campus to explain
their campus' biennium budget proposals to all other campuses as a precursor to integrating the
individual campus proposals into a system-wide biennium budget proposal.

Other system-wide groups are invited to participate in the stock-taking process. In order to
ensure that these proposals may be incorporated into campus budgets as appropriate, other
system-wide groups will present their proposals to the Council of Chancellors at a special
meeting in early March. Prior to this meeting, each system-wide group is asked to work with
each campus to integrate their proposals into the campus budgets. In addition to the questions
posed above, system-wide groups are asked to carefully distinguish between those:

• Initiatives that need to be funded and directed at the campus level and the needed levels
of funding for each participating campus, and those

• Initiatives that need to be funded at the system level (for reasons of efficiency,
effectiveness, etc.) and how those funds are to be managed at the system level.

The Council of Chancellors will then make recommendations as to the priorities and funding for
these initiatives at the campus and system levels.

The "Stocktaking" meeting audience will include members of the Biennium Budget Advisory
Committee (a committee with system-wide representation from the faculty, students, and staff)
and invited representatives from various campus constituencies, e.g., All Campus Council of

acuity Senate Chairs, Student Caucus, and general members of each campus administration, the
acuity, students, and staff. The Biennium Budget Advisory Committee's charge is to make
ecommendations in the formulation of an integrated system-wide biennium budget proposal.

hile each campus may adopt a budget building process consistent with their needs and
ollaborative operating practices, the resulting campus budget proposals are to reflect the
ollowing hallmark characteristics:



BIENNIUM BUDGET PROPOSAL DEVELOPMENT
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• Recognition that funding for higher education is a shared responsibility of the state
(through state general fund appropriations), students (through tuition), and campuses
(through efficiency, reallocation, and/or generating other revenues).

• The campus' responsibility to generate additional revenues and to diversify revenue
sources.

• The recognition ofa campus' unique missions in association with the campus'
responsibility to be accountable for the measurable outcomes ofmeeting state needs and
the campus' strategic plan goals and objectives that concurrently contribute to system
strategic plan priorities.

• Recognition of operating cost increases (i.e., cost of increased enrollment, salary
increases, and operating and utility costs) in balance with a reasonable amortized rate of
growth in the context of the State's projected economic condition and the campus'
financial plan that integrates a variety ofsources of funding.

• Campus investment in support of statewide and system-wide priorities individually or in
collaboration with other campuses.

• Facilities and infrastructure proposals consistent with the campus strategic plans and
system priorities and long range plans.

Biennium Budget Advisory Committee will meet, fonnulate, and
submit its recommendations to the University's Executive Budget
Committee whose members shall be the Vice President for
Academic Planning and Policy, Vice President for Administration,
Vice President for Budget & Finance/ChiefFinancial Officer, a
chancellor from a senior college, a chancellor from a community
college, and the Director ofBudget.

y April 17

ollowing the "Stocktaking" meetings, the University's system-wide biennium budget proposal
ill be developed as follows:

or each campus' base operating budget, the campus should go through similar considerations as
utlined above, taking into account all sources of funds, including tuition and fees special funds.
his should be submitted on UH Form B (attached). Tbis form should be prepared at a senior
anagement level (ChancellorNice Chancellor).

he basic fonn for submittal of the budget request for purposes of the "Stocktaking" meetings by
ach campus will be UH FOlm C and supporting UH Fonn C~l (attached) for budget
djustments. These fonns include General Funds and Tuition and Fees Special Funds.

yMayl In the context ofrecommendations received, the University's
Executive Budget Committee will formulate a draft system-wide
biennium budget proposal which shall be subject to consultation on
a system-wide basis.
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yMay22

y June 15

Attachments

Members of the University community at-large may submit
comments to the University Executive Budget Committee
regarding the draft on an individual or on a group basis.

The University Executive Budget Committee shall submit its
recommended biennium budget proposal to the President for
consideration. Upon approval, the University Biennium Budget
proposal shall be concurrently submitted to the Board ofRegents
and posted with an appropriate announcement to a publicly
accessible website. After determination is made ofthe items to be
included in the biennium budget proposal submitted to the Regents,
State Form A will be required for each request.



UNIVERSITY OF HAWAII
Stocktaking Presentation

FB2007·09

Program IDffille: :-"77-c:-------------------
ChancellarNice President: _

I. Program Profile

UHFORMC
Date: _

Metrics I FY2001-02 FY 2002·03 FY 2003·04 FY 2004·05 FY 2005-06 FY 2006-07
Activity Measures (Fall Sem) J

(Data to be provided by IRO and University Budget Office
Examples of potential metrics:

Student Enrollment (Headeaunt)
Semester Hours Taught
Analytical FTE Faculty)

Efficiency Measures (Fall Sem)
(Data to be provided by IRO and University Budget Office
Examples of potential metrics:

Student.Faculty Ratio
SH per FTE Faculty
Expenditure per SSH)

Base Funding
(PC)

General Funds $
(PC)

Tuition and Fees Special Fund $
(PC)

Tatall $

II. Status of Current Program
(Description of current program activities and performance)



III. General Fund Growth Rate (Data to be provided by University Budaet Office)
Base 812007-09 Estimated

FY 2006-07 FY 2007-08 FY 2008-09 FY 2009-10 FY2010-11 FY 2011-12
% 7.5% 7.1% 5.0% 5.5% 5.2% 4.6%

Council on Revenues (12/16/05) $
% 15.0% 10.0%

UH Program Request Ceiling $

IV. Summary of New Initiatives

General Funds Tuition and Fees Special Funds Total
Reques! for New Funds (UH Form C-1) FY 2007-08 FY 2008-09 FY 2007-08 FY 2008-09 FY 2007-08 FY200B-09

(PC)
Increase Educational Capital of the Slate $

(PC)
Expand Workforce Development $

(PC)
Assist in Economic Diversification $

(PC)
Address Underserved Regions/Populations $

(PC)
Other Urnent Priorities $

(PC)
TOTAL $

V. Effort to Mee! State Needs
A. Current efforts and capabilities to address the above bUdget request categories

B. New or expanded initiatives to address the budget request categories



---------------------------------------------_ •..._--._ -.... .. _ -.._.-
........... -. -.---.---.-.-.--.---..... -~--.-.--~.. _ ..... - •... - .---.-.-------.---..--... -.-..-.----..... ----...-----.. 1JH-FOfm e-1

Date: _

UNIVERSI1Y OF HAWAII
Stocktaking Presentation

FB 2OO7-{/9

VI. Detail Listing of New/Expanded InitIatives

Request Categories:
A Increase Educational Capital of the State
B Expand Woridorce Development
C Assist in Economic Diversification
o Address Underserved ReglonsIPopulations
E Other Urgent Priorities

Campus FY 2007-08 FY 2008-09
Request Priority General Funds Tullion &Fees Special Fund General Funds Tuition &Fees Special Fund I
Categol'j' No. FTE $ FTE $ FTE $ FTE $

TOTAL



Preliminary Draft based on Second Decade Project, January 2006

Hawai'i's Higher Education Needs

I. Increase the educational capital of the state
~ Increase coIiege going rates
~ Increase transfer from 2 year to 4 year campuses
~ Increase production of certificates, associate, and bachelor's degrees

2. Expand workforce development initiatives
~ Increase outreach to those not in the workforce
~ Expand program capacity in critical shortage areas

3. Assist in diversifying the economy
~ Increase education to encourage entrepreneurship
~ Increase technology transfer
~ Increase responsiveness to training needs

4. Address underserved regions and populations ofthe state, particularly Native
Hawaiians

~ Increase educational services to western O'ahu (Wai'anae, North Shore,
'Ewa) and West Hawai'i

~ Increase student participation and success in all regions of the state,
particularly East Hawai'i

How can UR expand service to better meet state needs? (examples)
Build, buy, rent, or lease space

• Use technology-mediated delivery
• Maximize potential ofUniversity & Education Centers
• Increase efficiencies

Public private partnerships
Creative funding strategies

How can UR increase student participation and success? (examples)
• Work with high schools on college readiness
• Recruit in-state students

Reduce attrition
• Shorten time to degree
• Increase access to financial aid
• Increase technology-mediated advising

How will we know we have succeeded? (examples)
• Specific measurable outcomes
• Performance indicators tracked over time
• External benchmarks

How will we pay for these initiatives?
• Include all sources of funding



----------.-----.-.----------------------.-------------.----.----.--.---..---.i:IIt1'eRM-e.... -- ..

Date: _

UNIVERSITY OF HAWAII
Executive Review of Base Operating Budget

FB 2007-09

Program 10: _
Program Title:
ChanceliorNic-e-=P,-res-;-id-,-e-n-,-t:~_=_~_=__=__=_~_=__=__=__=__= _

I. Base Budget Operating Cost Summary

Pennanent Position Count
A. Personal Services
B. Other Current Expenses
C. Equipment

Base Budget FY 2006-07
Act • SLH 2006

General Fund TFSF
s 0.00 0.00

FB 2007-09
Total Planned Reallocations

General Fund TFSF
0.00 0.00

FB 2007-09
Total Reallocated Base Budoet

Total TFSF
0.00 0.00

TOTAL

II. Summary of Issues and Problems Affecting Program Operations

III. Description of Management, Oversight, and Control Systems Currently In place
over the Operating Budget (e.g. Program Reviews) and the Resulting
Reallocations from the Base Budget

IV. Internally Established or Proposed Program Performance Measures to Assess
Program Effectiveness and Efficiency and Support Resource Allocation Decisions
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Attachment 2
President

David MCClain

May 29,2007

MEMORANDUM

TO: Chancellor Konan
Chancellor Tseng
Chancellor Awakuni
Vice President Morton

FROM: David McClain C· 'Q-n" /a1 ,
President j:::)tJ.<... / P'WJI..~

SUBJECT: Preparation of the University of Hawai'i Operating and CIP BUdgets for
Supplemental Year 2008-2009

The purpose of this memorandum is to set forth the process for the preparation of the
University of Hawai'i operating bUdget request for supplemental year 2008-2009. A separate
accompanying memorandum (Attachment 3) describes the process for develOpment of the CIP
budget with similar criteria and timelines.

Supplemental operating budget request based upon biennium bUdget

The development of our operating budget request for the fiscal biennium 2007-2009, which
began in January 2006 and culminated with the Board of Regents' approval of our bUdget requests
in their September 2006 meeting, was a comprehensive and rigorous process. It resulted in the
Board of Regents approving a request totaling $38,726,634 and $58,116,277 of additional general
funds in the first and second year of the biennium, respectively. Of this, the Legislature ultimately
appropriated $26,440,083 and $37,279,763, respectively. A comparison of the University's bUdget
requests to the final appropriated amounts by campus and by priority tier is provided for your
information (Attachment 1). .~

As was discussed at the Council of Chancellors meeting, we will not be developing a bUdget
for the suppiemental year different from that which was finalized last September and decided upon
by the legislature earlier this month. Rather, our bUdget requests for the supplemental year should
remain those that were in the biennium bUdget unless there has been a fundamental change in the
operating environment of your campuses.

2444 Dole Street, Bachman Hall
Honolulu, Hawal'i 96822

Telephone: (808) 956·8207
Fax: (BOB) 956-5286

An Equal OpportunJty/Afnrmalive Action Institution



UH Operating and CIP BUdgets for Supplemental Year 2008-2009
Page 2
May 29,2007

Criteria for reguests to be included in the operating budget proposal for
supplemental year 2008-09

The operating bUdget requests for supplemental year 2008-2009 will be restricted to the
following categories:

• requests included in the Board of Regents' approved Operating BUdget Request for Fiscal
Biennium 2007-2009 that were left unfunded by the 2007 Legislature;

• emergency response and health and safety needs which arose since the development and
approval of the biennium bUdget by the Board of Regents

Other categories of requests which may be given consideration are:

• accreditation requirements arising since the development of the biennium bUdget
• repair and maintenance using general funds to reduce deferred maintenance backlog

Submittal Requirements

Details and justifications for each operating budget request must be documented on a Form A
(see Attachment 2). A downloadable electronic version of this form in Excel format can be found at
the University BUdget Office (UBO) website: http://www.hawaii.edu/budgetl. Please submit 3 hard
copies of each Form A to the UBO by July 13, 2007. In addition, please email an electronic copy to
the UBO at: sasai@hawaii.edu. Please contact the UBO for any assistance that you may require to
complete this form.

Formal instructions from the State for the preparation of the Executive Supplemental BUdget
Request are not expected until later in the summer. Accordingly, the required Form A may change
at that time based on their instructions. Upon receipt of those instructions, BUdget Officers for all
major units will be contacted separately by the University BUdget Office to coordinate other
requirements such as the update of BJ Summary tables, the six-year financial plan for special and
revolving funds, and the preparation of bUdget narratives.

Should you or your staff have any questions regarding these instructions, please contact the
University Budget Office.

Attachments

c: Interim Executive Administrator and Secretary of the Board Pang
Vice President Johnsrud
Vice President Callejo
Vice PresidentlCFO Todo
Vice President Lassner
Interim Vice President Gaines
Associate Vice President Unebasami
Vice Chancellor Cutshaw
Interim Vice Chancellor Chen
Director Togo
Ryan Kurashige



Attachment 1:

Board of Regents' Operating BUdget
Fiscal Biennium 2007·2009

and
Appropriations from the 2007 Legislature



UNI\IERSITYOF KAWAI
B1E.tHlJM OPERAnlG BUDGET (ADJUSTEI DETAIlS)

812007 - 2009 .
GaIElW. FUNDS

DMa: 05/11107
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4~
2.00 100000

~
:2 KeI<AI<o _ oncl w..r-. IoMclIaoI SChCC ;10.00 4100000 ;10.00 3li34725 22.00 ZUXl lllS3.811
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UH ItIo cf 7.00 II3C 0lJ4 1.00 II3C 084 7.1)0 750.000 1.00 750.000
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DeFT UHREU~T COtlF IIWGET UHREQUEST !,;ONF BUl.JIjfl
MAJORUHIT TIERS DESCRIPTION m AMCXM' FIE AMOUNT m AJ.IOUHT FTE AMOUtfT

al_ a.- I ~ 175000 2.00 175.000 4.00 Z1 000 4.00 2{(i.OOO
1.1-I_ a m-kl Cools . 0.00 2106111 0.00 21o.l1al 0.00 114 0.00 53lI 14
al_ a ~ 100 ll5.000 '.00 Il§.OOO 3.00 I .000 3.00 111D 000
Utn... 3 r f'rllcnmS lD D.OO 0 0.00 0 2.00 000 2.00 «>.000UH_

3 T and 0.00 0 D.OO 0 5.00 2 103 5.00 243103
UH_ 3 0.00 0 D.oo 0 0.00 000 0.00 115.000
l.IHHIc 3

- _(;CO'Il«
1.00 41.lZ'>O 1.00 30 S3lI 4.00 434 4.00 2lJ3,434

UtiHllo 3 ~ -. 20.00 0 20.00 0 20.00 0 20.00 D
UHtikl 3 forNaM 5.00 172.bO 5.00 l7: 500 5.00 229.500 5.00 2J/!I.5lIO

:>UlHllllIl ..... 31.00 694431 31.ClO 684119 43.00 1810751 43.00 1.1110751

LlHWooIOilIlll 3 I!usk'Ie$$ 0fII0e 2.00 125.000 D.OO 0 4.00 2!iO.000 D.OO 0
UHWala.11IJ 3 F..- 1.00 95 000 0.00 0 2.00 145.000 0.00 0
UHWalCliltll 3 Na:>" Co<n:iI kIl1iIIIM 2.00 1&4 400 0.00 0 2.00 1&4 4llO 0.00 0
UHWalOehu 3 InformIIloo loc:MClOQV 2.00 165000 D.OO 0 2.00 166,000 0.00 0
UH Wosl Qa/'u 3 'J!l:$ C/lanCIlIOr f« Acadel'I*:AIIalrs 2.00 130000 0.00 0 2.00 130 000 0.00 0
UH Wlt!t Qa/'u 3 mtiutIDrlII~ 0IIiaI 0.00 0 0.00 0 3.00 170 0.00 0
UHWoslOilllll 3 ~.0lI'iaI 0.00 0 0.00 0 2.00 130 000 0.00 0
UH 'NeslClill'll 3 u....v S«\oIoes D.oo 0 0.00 0 2.00 130000 0.00 0
UH 'Nest08hJ 3 IIb= QIonc:eIor's 0IIiaI SIDlcrt SIaIf 0.00 0 0.00 0 3.00 125.000 0.00 0

9.00 6794at1 0.00 0 22.00 H094l1J 0.00 0

ILi&
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UH 3 f~~ ~& .KCC

3,00 271 000 0 4.00 189 680 0.00 0
Uti ~ 3 SOl .Me 0.00 105.000 0.00 0 0.00 105.000 0.00 0
UH 3 ~!IIMded .1tC 3.00 234~ 0.00 0 3.00 234.500 0.00 0
UH 3 MFoods&Fom Is. t<CC 0.00 170 0.00 0 0.00 200 000 0.00 0
UH 3 IC<lrmu\ItIa &. -.. SUOC>Olt. HlCC 3.00 3811176 3.00 2lIS.760 1.00 41151111 3.00 381000
UH 3 InslnIc:llc>n.r DmIIl'W....... 0.00 0 0.00 0 1.DO Ol.w4 0.00 0
UH~CoI_ 3 1_- 0.00

l~i
0.00 0 0.00 113.106 0.00 0

UH 3 IF1nIIndaI~ • HCC . 1.00 0.00 0 1.00 g 0.00 0
UH 3 EnhatIc:e the l Emtrontne<lt. N;;t; 1.00 51 0.00 0 2.lXI 0.00 0
UH 3 CcI!l1... fer A/lIlIIeI:l Sd4lnal_ Tec:mcllCllI'. I,1k 4.00 322,7l1ll 0.00 0 4.00 O.DD 0
UH ,~ 3 _no-Vim 0.00 0 0.00 0 1.00 0.00 0
UH ~ 3 _1s..-1r1fnIotrudle. Ho;; a.oo 317784 0.00 0 12.00 4ll9ll72 O.DD 0
UH ~ 3 I~m_ 3.00 93.1>411 0.00 0 3.00 100,864 0.00 0
UH :;oIeQ<IS 3 • LCC 0.00 0 0.00 0 .00 352.195 0.00 0
UH C<IIcllleS 3 Mcdol [;a1la"- 0.00 0 0.00 0 1.00 70.376 0.00 0
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__ 0IIiaI SUllOa't.
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~
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~~
3
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0.00 0 0.00 0 1.00 0.00 0
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:::~
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~
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31.00 3.055.0111 3.00 535.750 112.00 H5T2IJS 3.00 lI31000
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:I b'WIC:HE 0.00 0.00 250000 0.00 250000 am 25lI 000

;I' 3 ~
_PrJarY

0.00 210 o.w 0 0.00 210000 0.00 0
3

STBfFloldo.. vp-...,.,__
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3
_.lbo___ConIIr
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lJ!1 .3

ir_
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__1Ior3~

151.00 12.Il5ll.oe& Q.OO 3.ll85.111l 2lI5.110 24.ifrT1l49 111.00 e.-.D4S



FY200 -08 ' ;;WU·09

DEPT UH~E!iT ~~1IUOG8" UHREOUESr ~BUOGEr

MAJORUNIT llERS DESCRPTlOK FTE AMOUr« FTE AIoIOlJr« FTE Al¥JUHT FlE AIIIOUNT

UHMoncoa · E"IC R!IdJaI_ H.ItI&w.a- Ad 17ll seeMI 0.00 0 0.00 1'1700000 0.00 0 0.00 13.700000
UH - T..-_ 0.00 0 -1m ·as.: 0.00 0 -1.00 rs.384
UH - _l'n:a1Im' 0.00 0 1.00 15 0.00 0 1.00 75.3&1

s..o..-~ 0.00 0 0.00 r.J.700ooo 0.00 0 0.00 ~700OOO

UHNInoII - - f<lrFifwldoj N:l Olkon l.oo 0 0.00 0 0.00 0 0.00 0
UH_ - - f<lrSd'lllCllonil 0.00 0 0.00 0 0.00 0 0.00 0
lJH NInoII - - ~Pt-..,.,..",-. e.-Dal<lrUilY 0.00 0 7.00 510000 0.00 0 7.00 llD:5QOO
M_ - .- ,_Online 0.00 0 0.00 2SQ 000 0.00 0 0.00 400000

UH_ - - Ia.tt:lpe 0.00 0 0.00 110000 0.00 0 0.00 110 000
UH~ · HIluM ~-

0.00 0 0.00 0 0.00 0 0.00 0
UHMInoI - - c..-.rl>'1I>e~ 0.00 0 0.00 150000 0.00 0 0.00 150000
UH_ - - omce 01 FIICUtv I llIIWII: Illd :>UOOCf1 0.00 0 0.00 0 0.00 a 0.00 0
UH_ · ~ ~~ and FlJ1dIlD RMled;V8c8nc:Y sa.... 0.00 0 0.00 0 0.00 0 0.00 II
UH'" · - Reduce I'odIt>1s .00 FlJIlda 10 RalI«:l V 0.00 0 -7.00 1<111 !iOO 0.00 0 -7.00 0.500'
SlmIIlusinea o.v Clr · - Add FtJnds b"SBOC 0.00 0 0.00 358.000 0.00 0 0.00 3Sll000
UH GOnYt'Ulr1 CoI..- · - .-- urest'YIeS 0.00 0 0.00 0 0.00 0 0.00 0
UH::arnn-.t1'IItYCoI_ · - Reduce POi!llIons and FLIldIIo RllIectV 0.00 0 0.00 0 0.00 0 0.00 0
UliS - - 8-fIus 11.00 II 0.00 1500000 0.00 0 0.00 :Loooooo
UH · House RDduo::e POi!llIons onIl FI.I1lIs to ReIed. V 11.00 0 0.00 a 0.00 0 0.00 0

S(J!)4ot:IIHousoo~ 0.00 0 0.00 :z. -:':;.500 11.00 0 0.00 l3OOg)(l

llH J.lonno · SalalaAdlSl. "*' 10 _ ~ fI'Om Tom 10~VCSbltlnt_ 0.00 0 0.00 0 0.00 0 0.00 0
1IH_ · =-.. 0.00 0 2.00 400000 0.00 0 2.00 400000
00_ - 0.00 0 0.00 0 0.00 0 0.00 0
UHMonoa · _ Add FInl "-lMII 0.00 0 0.00 1747Z7 0.00 0 0.00 0
1IH C<:in'rlQlIIv~ - s.- Add F .oo&i1<lluCC 0.00 0 0.00 0 0.00 0 0.00 0
UH - _ & IICC

0.00 0 0.00 100000 0.00 0 0.00 lOO.Mll
UH - senate 10_ ~1tCC 0.00 0 2.00 58.25(1 0.00 0 2.00 15000
UH - =...-.RIIdtJaI ....sF~""'=

0.00 0 0.00 0 0.00 0 0.00 0
UH - 0.00 0 0.00 0 0.00 0 0.00 0
Uli · _ AdlsI. Add ~undsfotno-In 0.00 0 II.DO 590 000 0.00 0 0.00 590000
UH - _ Adbl Add Funds fur GIan1-ln-N:l fa' i:<Jondl 0.00 0 0.00 0 0.00 0 0.00 0

Sllb-ll:UI 5enale 0.00 0 04.00 1320 flf7 0.00 0 04.00 IIIl5 000

UH IoIonoa - ........_--"""",.
0.00 Q 0.00 IlOO000 0.00 0 0.00 IIO(tOOO

Uli_ -
~ "-h""""'lIfIf 0.00 0 04.00 213000 0.00 a 04.00 21 000

H_ - Add EsIlIbIoh HooIUohoI E4Ic:: 0.00 a 0.00 315 0.00 0 0.00 37/i000
UHMInaa - AddT_~ nlSWclea 0.00 0 0.00 350000 0.00 0 0.00 0
UI1 CclnmJnilY~ · C<rl _FmdsrorGnont_ltIl' _CiuIdI, 0.00 0 0.00 130000 0.00 0 0.00 0
UH · CcnfA<I5I. Add ",,",'llcns,~ 0.00 0 5.00 0 0.00 0 10.00 0

&b-lobl CooI"8ron<a 0.00 0 9.00 1 ll6l!l000 0.00 0 14.00 1,388.000

TOTAL UH REQUESTS _.00 !1:1l'''''LI304 2:SUO 2M4O.l1.3 -.so 5I,f1UTT 310.01 37.27lL7~



Attachment 2:

Form A Template and Instructions



Program ID/Org. Code:
Program Trtle:

Department Contact and Phone Number.

f. TITLE OF REQUEST:

Description of Request

II. OPERATING COST SUMMARY

Page 1 of4
Attachment 2 - Form A

Date PreparedlRevised:

FY 09 SUPPLEMENTAL BUDGET
OPERATING BUDGET ADJUSTMENT REQUEST

UNIVERSllY OF HAWAII
Oepatbnent Priority__

Campus Priority

Request Category:

FE Fixed CosUEntltlemenl (+l-<-J__
HS Health.safely, court mandates__
TR Trade OlflTransfer (+)__(-)__
UN Unauthorized positionsITR__
G Governor's Program Initiatives__
CN Continue funding (funded in FY08. not in FY 09)__
o Olher__

UH Request Category:
BOR Biennium BUdget Request not funded by the 2007 Legislature__
Emergency Response/Health and Safety _
New Accreditation requirements__
Reduction of Deferred Maintenance Backl09-

A. Personal Services

B. Other Current Expenses

C. Equipment

L. Current Lease Payments

M. Motor Vehicles

TOTAL REQUEST

FY 09 Reauest FY 10 FY11 FY 12 FY 13
FTE(P) FTE (T) ($) ($ thous) 1($ thous I ($ thous $ thous)

0.00 I 0.00 I 0 0 0 0 0

By MOF:
A
B
N
R
S
T
U

W
X



FY09SUPPLEMENTALBUDGET
OPERATING BUDGET ADJUSTMENT REQUEST

UNIVERSITY OF HAWAII

Page 2 of4
Attachment 2 - Fonn A

Date Prepared/Revised:

FY 09 Reouest FY 10 FYl1 FY 12 FY 13
MOF FTE(P FTE (f\ ($) I {$ thous ($lhouSi lI$lhous) ($ thaus)

s I I
F A

B
N
W

s I
F A

B
N
W

t I
F A

B
N
W

I
F A

B
N
W

Fringe benefits
Turnover Savings

Subtotal Personal service Cost

ByMO

Subtotal Equipmen
ByMO

Subtotal Current Lease Payments
ByMO

Subtotal OUler Current Expense

ByMO

c. Equipment (Ust by line item)

8. Other Current Expenses (Ust by line item)

L. Current Lease payments (Note each lease)

A. Personal Services (List all positions)
Position Title. SR
Olher Personal Services

III. OPERATING COST DETAILS



Page 3 of4
Attachment 2 ~ Fonn A

Date PreparedlRevised:
FY 09 SUPPLEMENTAL BUDGET

OPERATING BUDGET ADJUSTMENT REQUEST
UNIVERSIlY OF HAWAII

I
F A

B

N

W

T ITOTAL REQUES

Subtotal Current Lease Payments

ByMO

M. Motor Vehicles (List Vehicles)



FY 09 SUPPLEMENTAL BUDGET
OPERATING BUDGET ADJUSTMENT REQUEST

UNIVERSITY OF HAWAII

IV. JUSTIFICATION OF REQUEST

V. RELATIONSHIP OF THE REQUEST TO STATE PLAN OR FUNCTIONAL PLAN

VI. ELECTRONIC DATA PROCESSING

VII. IMPACT ON OTHER STATE PROGRAMS/AGENCIES

VIII. IMPACT ON FACIUTY REQUIREMENTS (R&M. CIP)

IX. EXTERNAL CONFORMANCE REQUIREMENTS

X. OTHER COMMENTS

Page 4 of4
Attachment 2 • Fonn A

Date PreparedIRevised:



Attachment 2
FORMA

INSTRUCTIONS FOR FORM A: BUDGET ADJUSTMENT REOUEST

Fonn A is to be completed for each proposed amendment (+ or -) to FY 09 appropriations
in HB500, CD1, or for other proposed specific appropriation measures.

Sufficient supporting details must be provided. Narrative justification (parts N through
X) should be as precise as possible with quantitative workload and/or other supporting
data.

Item Description and Preparation Instructions

1. Program ill/Org. Code

Submit request at the org. code level for each adjustment (+) or (-). A trade-off
proposal includes a (+) request and an offset (-) request.

2. Date Prepared

Enter current date.

3. Department Priority

Leave the space for departmental (University) priority blank. The departmental
priority number will be assigned centrally.

Enter campus priority number in the space provided.

4. Request Category

Indicate type ofrequest, as allowed in the "Supplemental Budget Guidelines."

• Governor Priority applies to a request that reflects the Governor's initiative.

• Trade-offlTransfer applies to a (+) or (-) adjustment in a proposed swap.

• Change to Fixed CostlEntitIement applies to a request specifically allowed under
this category in the "Supplemental Budget Guidelines."

• BOR priority means that the request was included in the 2007-09 BOR budget but
not approved by the 2007 Legislature in HB 500, CD1.

• New Priority means that the request was not included in the 2007-09 BOR budget.



UH Request Categories

• BaR Biennium Budget Request not funded by the 2007 Legislature

• Emergency ResponselHealth and Safety

• New Accreditation requirements

• Reduction ofDeferred Maintenance Backlog

5. Title ofRequest

Provide a briefdescription of the request.

6. Description

Give a full description only. Provision for narrative justification is included in Part
N ofthis fonn.

For UH Manoa, include the school, college or program requesting funds in the
description. UH Systemwide Programs should identifY the office requesting funds in
the description.

7. Operating Cost Summary

Summarize the total cost of the request by cost elements, position counts (jJennanent
and temporary), and $ amount. Provide a breakdown by all means offinancing
(MOF).

8. Operating Cost Details

Indicate the requested adjustment (+) or (-) to existing appropriations. Provide
breakdown ofrequest by MOF of each cost element.

Give specific description ofcost elements.

Include position counts for pennanent and temporary positions under separate
columns as indicated on the fonn.

Reminder: Chapter 37D, HRS, requires a separate cost element for financing
agreements. See Executive Memo No. 96-17 for distinguishing criteria of this cost
element.

N. Justification ofRequest

Provide narrative to describe the problem and justifY the request.

2



I. Justification ofRequest

a. IdentifY the problem and discuss how this request will resolve it. Explain
why the request is consistent with program objectives and why it is critical
at this time.

b. Provide back-up data on:

• Current resources (funding and staffing)
• Expenditures in prior years
• Workload (fiscal biennium and out-years)
• Other relevant factors

c. Discuss impact on program performance measures (current or potential
measures): measures of effectiveness, target group size, activity
indicators.

2. Alternatives

Discuss alternatives considered. Explain why such alternatives were not
viable.

V. Relationship of the Request to State Plan or Functional Plan

Discuss the objective, policy, and implementing action being addressed by the
request.

VI. Electronic Data Processing

Discuss the personnel, equipment, software, consultant or other services being
requested and future cost requirements. Indicate if the request has been
coordinated with the Department ofAccounting and General Services,
Information and Communications Services Division.

VII. Impact on Other State Programs/Agencies

SpecifY agencies and discuss impact on them. Explain whether they have been
notified and are in concurrence. Coordination is the responsibility of the
department and should be completed prior to budget submittal.

VIII. Impact on Facility Requirements (R&M, CIPl

Discuss whether this request will require appropriations or expenditures for rental
of facilities, renovation of facilities, or capital improvements now or in the future.
Have capital funds been budgeted?

3



IX. External Confonnance Requirements (Legislative Proposals, Hawai'i Statutes.
Federal Mandates, Court-Ordered Mandates, OSHA Regulations, etc,)

Discuss the request's relationship to other pertinent requirements such as
legislative proposals, federaVState mandates, compliance with health and safety
requirements, etc. Discuss whether this request is mandated by recent legislation,
whether future legislation must be submitted, and the legal requirements, if any,
for this request.

Give specific statutory or legal references.

X. Other Comments

4
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President

David McClain

UNIVERSITY
of HAWAr'I°

SYSTEM

May 29,2007

MEMORANDUM

TO:

FROM:

Chancellor Kanan
Chancellor Tseng
Chancellor Awakuni
Vice President Morton

David McClain \;\ ~ /l '"}Y~ t
President ~ / /L9-L.X<tJ-...

SUBJECT: Preparation of the University of Hawai'i Capital Improvements Program
Budget for Supplemental Year 2008-2009

The purpose of this memorandum is to initiate the preparation of the University of
Hawai'i capital improvements program (CIP) bUdget for supplemental year 2008-2009.

crp Budget in Relation to Board of Regents' Policies

CIP requests will be reviewed and analyzed to ensure that requested projects are
consistent with the goals of individual campuses and comply with Board of Regents' Policy
Section 4-4, which states that "only facilities appropriately designated on the approved
[long range development] plan[s] may be constructed on campuses." All campuses have
current long-range development plans or are in the process of updating the plans that shall
serve as the foundation for orderly physical development.

Criteria for Projects Included in the erp Budget

The University's CIP budget for supplemental year 2008-2009 will be restricted to
the following project categories:

o projects included in the Board of Regents' CIP Budget for Fiscal Biennium 2007-2009
that were left unfunded by the 2007 Legislature;
new health and safety projects arising since the biennium bUdget;

o projects necessary for accreditation; and,
o minor CIP projects for the improvement of existing classrooms.

A copy of the Board of Regents' CIP Budget for Fiscal Biennium 2007-2009 is
attached for your information (Attachment A). Projects not meeting the aforementioned
criteria will not be considered for the supplemental CIP budget.

2444 Dale Street, Bachman Hall
Honolulu, Hawai'i 96822

Telephone: f80B) 956-8207
Fax: (808) 95&-528&

An Equal Opportunity/Affirmative Action Institution



UH CIP Budget for Supplemental Year 2008-2009
May 29,2007
Page 2

Definition of CIP

CIP projects are defined as expenditures necessary to provide a tangible asset
capable of accruing long-term physical benefits. Physical improvements with a short-term
life expectancy should be budgeted in the operating bUdget. Please refer to guidelines in
Attachment B for projects that qualify for CIP funding.

Submittal Requirements

Each major unit (I.e., Manoa, Hila, West O'ahu, Community Colleges) shall be
responsible for the overall CIP consolidation and prioritization for programs under its
administrative jurisdiction. In addition to a prioritized list, each project must be
accompanied by a Capital Project Information and Justification Sheet (Table R)
(Attachment C). In some instances, Table Rs have been previously prepared for projects
that remain unfunded or require additional funds. In these cases, please update the
existing Table Rs to facilitate the review process. Please ensure that all Information,
including future operating requirements, is provided. An electronic version of the Table R
may be found at www.hawail.edu/oci/reports.html.

Please submit all requests to the Office of Capital Improvements no later than
Friday, July 13, 2007. The CIP budget calendar is enclosed for your review (Attachment
D). Consultative meetings regarding the CIP budget will be arranged with appropriate
campus administrators.

Thank you for your cooperation and assistance. Should you or your staff have any
questions in this regard, please call Sam Callejo at 956-9922 or Ryan Kurashige at 956-7935.

Attachments

c: Interim Executive Administrator and Secretary of the Board Pang
Vice President Johnsrud
Vice President Callejo
Vice PresidentlCFO Todo
Vice President Lassner
Interim Vice President Gaines
Associate Vice President Unebasami
Vice Chancellor Cutshaw
interim Vice Chancellor Chen
Director Togo
Ryan Kurashige



Attachment A:

Board of Regents' CIP Budget
Fiscal Biennium 2007·2009

and
Appropriations from the 2007 Le.gislature



UNIVERSITY OF HAWAII
CAPITAL IMPROVEMENTS PROGRAM

FISCAL BIENNIUM 2007-2009

Board of Regents' CIP Budget and Appropriations from the 2007 Legislature

Program Prior BORBudget Act XXX, SLH 2007
Priority Proiect In Appropriation 2007-2008 2008-2009 2007-2008 2008-2009

Health, Safety, and Code Requirements

1 Health, Safety, and Code Requirements UOH900

University ofHawaii-Systemwide
Plans 153 1 C - 1 C -
Design 4,806 1,490 C 145 C 1,490 C -
Construction 51,126 16,442 C 965 C 16,442 C -
Equipment 68 - - - -
Biennium Request 56,153 17,933 1,110 17,933 0

CapitalRenewal and Deferred Maintenance

2 Capital Renewal and Deferred Maintenance UOH900

University ofHawaii-Systemwide
Plans 2,950 1,000 C 1,000 e 500 e -
Design 19,501 5,520 e 5.520 C 2,250 e -
Construction 195,042 49,680 C 49,680 e 29,316 C -
BQuipment 126 - - Ie -
Biennium Request 217,619 56,200 56,200 32,067 °

Projects Addressing CriticallY Underserved Regions and Populations

3 Campus Development UOH700

University ofHawaii-West Oahu
Plans 3,000 - - - -
Design 6,000 7,558 C - 7,558 C -
Construction - 99,999 B - 99,999 B -
Construction - 27,441 C - 21,441 C -
Equipment - 1 B - 1 B -
Eauipment - 1 C - I C -
Biennium Request 9,000 135,000 0 135,000 °

4 Waianae Education Center UOH800

Leeward Community College
Plans - - - - -
Land - 3,000 C - - -
Design - 100 .c - - -
Construction - 500 e 1,250 C - -
Equipment - - - - -
Biennium Request ° 3,600 1,250 0 0

Page 1 of7



UNIVERSITY OF HAWAII
CAPITAL IMPROVEMENTS PROGRAM

FISCAL ·BIENNIUM 2007-2009

Board of Regents' elP BUdget and Appropriations from the 2007 Legislature

Program Prior BORBudget Act XXX, SLH 2007
PrIority Project ID APproprIat!on 2007-2008 2008-2009 2007-2008 2008·2009

5 Native Hawaiian Success Centers UOH900

University of Hawaii-Systemwide
Plans - 500 C - - -
Design - - - - -
Construction - - - - -
Equipment - - - - -
Biennium Request 0 500 0 0 0

Infrastructure Projects

6 Infrastructure Improvements UOR900

University ofHawaii-Systemwide
Plans 106 202 C - - -
Design 2,490 2,154 C 514 C - -
Construction 34,914 3,300 C 51 C - -
Equipment 205 - - - -
Biennium Request 37,715 5,656 565 0 0

Major C/P Planning

7 Major CIP Planning UOR900

University of Hawaii-Systemwide
Plans 5,700 12,800 C - - -
Design - - - - -
Construction - - - - -
Equipment - - - - -
Biennium Request 5,700 12,800 0 0 0

Pro;ect Addressing Critical Systemwide Infrastructure

8 Information Technology Center UOR900

University of Hawaii-Systemwide
Plans 200 - - - -
Design 1,000 3,792 C - - -
Construction - - 50,637 C - -
Equipment - - - - -
Biennium Request 1,200 3,792 50,637 0 0

Page 2 of7



UNIVERSITY OF HAWAII
CAPITAL IMPROVEMENTS PROGRAM

FISCAL BIENNIUM 2007 w 2009

Board of Regents' CIP Budget and Appropriations from the 2007 Legislature

Program PrIor BORBud2et Act XXX, SLH 2007
Priority Project ID Appropriation 2007-2008 2008-2009 2007-2008 2008-2009

Projects Addressing Workforce Development

9 Temporary Facilities for Nursing Programs UOH BOO

Community College System
Plans - - - - -
Design - 665 C - 665 C -
Construction - 6,172 C - 6,171 C -
Equipment - - - IC -
Biennium Request 0 6,837 0 6,837 0

10 Social SciencesfTeacher Education Facility UOH800

Leeward Community College
Plans 367 - - - -
Design 944 1 C - - -
Construction - 20,863 C - - -
Equipment - 2,315 C - - -
Biennium Request 1,311 23,179 0 0 0

II Advanced Technology Training Center UOH800

Honolulu Community College
Plans - - - - -
Design - 3,494 C - 3,494 C -
Construction - - 32,757 C - -
Equipment - - 3,635 C - -
Biennium Request 0 3,494 36,392 3,494 0

Proiects Increasing the Educational Capital ofthe State

12 New Classroom Building UOH lOO

University of Hawaii at Manoa
Plans 1 1 C - - -
Design 379 7,517 C - - -
Construction - - - - -
Equipment - - - - -
Biennium Request 380 7,518 0 0 0

13 Student Services Building, Addition and Renovation UOH21O

University of Hawaii at Hilo
Plans 201 - - - -
Design 799 l,331 C - 1,331 C -
Construction - 24,811 C - 24,811 C -
Equipment - - 1,640 C - 1,640 C
Biennium Request 1,000 26,142 1,640 26,142 1,640

Page 3 of7



UNIVERSITY OF HAWAII
CAPITAL IMPROVEMENTS PROGRAM

FISCAL BIENNIUM 2007-2009

Board of Regents' CIP Budget and Appropriations from the 2007 Legislature

Program PrIor BORBudget Act XXX, SLH 2007
Priority Pro.led ID Approprlallon 2007-2008 2008~2009 2007-2008 2008-2009

14 Hawaiian Language Building UOH2JO

University of Hawaii at Hilo
Plans 200 - - - -
Design 1,800 100 C - - -
Construction - 18,014 C - - -
Equipment - - 1,779 C - -
Biennium Request 2,000 18,114 1,779 0 0

15 Library and Learning Resources Center UOH 800

Windward Community College
Plans 26 - - - -
Design 2,614 1 C - IC -
Construction 300 40,168 C - 41,577 C -,
Equipment - 2,988 C - I C -
Biennium Request 2,940 43,157 0 41,579 0

16 Science Building UOH800

Maui Community College
Plans 300 - - - -
Design 3,448 - 1 C - -
Construction - - 33,430 C - -
Equipment - - 3,710 C - -
Biennium Request 3,748 0 37,141 a 0

17 College of Education, New Building UOH 100

University of Hawaii at Manoa
Plans - 1 C - - -
Design - 4,109 C - - -
Construction - - 45,404 C - - -
Equipment - - I C - -
Biennium Request 0 4,110 45,405 0 0

18 Campus Center, Addition and Renovation UOH210

University of Hawaii at Hilo
Plans - - - - -
Design 400 Vi - - - -
Construction 2,500 Vi - 2,400 C - -
Equipment - - 500 C - -
Biennium Request 2,900 0 2,900 0 0
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UNIVERSITY OF HAWAII
CAPITAL IMPROVEMENTS PROGRAM

FISCAL BIENNIUM 2007-2009

Board of Regents' CIP Budget and Appropriations from the 2007 Legislature

Program Prior BORBudE!et Act XXX, SLH 2007
Priority Project ID ApproprlatlQIl 2007-2008 2008-2009 2007-2008 2008·2009

19 Pacific Aerospace Training Center, Reroof UOH800

Hangar 111
Honolulu Community College

Plans - - - - -
Design - - 320 C 320 C -
Construction - - 2,968 C 2,968 C -
Eouipment - - - - -
Biennium Request 0 0 3,288 3,288 0

20 Gartley Hall Renovation UOH 100

University of Hawaii at Manoa
Plans 200 - - - -
Design 951 - 1 C - -
Construction - - 10,167 C - -
EQuipment - - 750 C - -
Biennium Request 1,151 0 10,918 0 0

21 Law School Expansion and Renovation UOH 100

University of Hawaii at Manoa
Plans 500 - - - -
Design - - 7,241 C - -
Construction - - - - -
Eauipment - - - - -
Biennium Request 500 ° 7,241 ° 0

22 Perfonning Arts Facility and Parking Structure UOH 100

University of Hawaii at Manoa
Plans 999 - I C - -
Design 2,001 - 3,598 C - -
Construction - - - - -
Elluipment - - - - -
Biennium Request 3,000 0 3,599 0 0
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UNIVERSITY OF HAWAII
CAPITAL IMPROVEMENTS PROGRAM

FISCAL BIENNIUM 2007~2009

Board of Regents' CIP BUdget and Appropriations from the 2007 Legislature

Program Prior BORBude:et Act XXX, SLH 2007
Priority Pro.lect ID ApproprIation 2007~2008 2008·2009 2007-2008 2008w2009

23 Campus Center Complex, Renovation and UOH 100

Addition
University ofHawaii at Manoa

Plans ] - t C - -
Plans - - t E - 2 E
Plans - lW - IW -
Design 1 - 1 C - -
Design - - 1 E - 2 E
Design - 1,499 W - 1,499 W -
Construction 998 - 12,881 C 7,000 C -
Construction - - 12,881 E - 11,379 E
Equipment - - 1,500 C - -
Eauioment - - 1,500 E - 3,000 E
Biennium Request 1,000 1,500 28,766 8,500 14,383

Funding Authorization

24 College of Pharmacy Building VOH21O

University of Hawaii at Hilo
Plans - - - - -
Plans - 800 R - 800 R -
Design - - - - -
Design - 1,700 R - 1,700 R -
Construction - - - - -
Construction - - - - -
Eauioment - - - - -
Biennium Request 0 2,500 0 2,500 0

25 Enclosure of Courtyards for Research VOR 100

Laboratories
University of Hawaii at Manoa

Plans - 500 W - 500 W -
Design - - - - -
Construction - - - - -
Equipment - - - - -
Biennium Request a 500 0 500 0

26 Waahila Faculty Housing VOR 100

University of Hawaii at Manoa
Plans - 300 W - 300 W -
Design - - - - -
Construction - - - - -
Equipment - - - - -
Biennium Request 0 300 0 300 0
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UNIVERSITY OF HAWAII
CAPITAL IMPROVEMENTS PROGRAM

FISCAL BIENNIUM 2007-2009

Board of Regents' elP BUdget and Appropriations from the 2007 Legislature

·Progum Prior BORBudget Ad XXX, SLH 2007
Priority Project ID ApproprIation 2007~2008 2008-2009 2007-2008 2008·2009

27 US Geological Survey Building UOH210
University of Hawaii at Hilo

Plans - 300 N - 300 N -
Design - 3,000 N - 3,000 N -
Construction - - 30,000 N - 30,000 N
Equipment - - 3,000 N - 3,000 N
Biennium Request ° 3,300 33,000 3,300 33,000

Legislative Initiatives

- Komohana Agricultural Complex UOH 100

University of Hawaii at Manoa
Plans - - - 1 C -
Design 3,071 - - 763 C -
Construction t 1,927 - - - -
Equipment 2 - - - -
Biennium Request 15,000 ° 0 764 °

- North Hawaii Educational Resource Center, UOH210

Phase lIB
University ofHawaii at Hilo

Plans 51 - - - -
Design 630 - - - -
Construction 4,768 - - 2,932 C -
Equipment 1 - - - -
Biennium Request 5,450 a a 2,932 °

- College ofPharmacy Building UOH21O

University of Hawaii at Hilo
Plans - - - t C -
Design - - - 1,000 C -
Construction - - - 4,999 C -
EQuipment - - - - -
Biennium Request ° a 0 6,000 °

University of Hawaii - Totals 367,767 376,132 321,831 291,136 49,023

Biennium Total 697,963 340,159

Means of Finance

B Special Funds 100,000 B °B
100,000 B °B

C General Obligation Bond Fund 268,032 C 274,448 C 183,036 C 1,640 C
E Revenue Bonds o E 14,383 E °E

14,383 E
N Federal Funds 3,300 N 33,000 N 3,300 N 33,000 N
R Private Contributions 2,500 R OR 2,500 R OR
W Revolving Funds 2,300 W OW 2,300 W OW

Page? of7
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University of Hawai'i
Capital Improvements Program Guidelines

Capital improvements are non-recurring in nature. CIP projects are generally intended for long­
temn use or possession and are relatively permanent in nature. CIP projects may include land
acquisition, planning, design, construction, and certain equipment costs reiated to a project.

A. Projects that qualify for CIP funds include:

1. Acquisition of land (included related fees and costs)

2. Construction and other improvements (including architectural and other technical fees,
installation of built-in equipment and fixtures)

a. Site improvements
b. Construction of bUildings and other major new permanent improvements
c. Major renovations including additions, improvements to, or conversion of existing

facilities
d. Landscaping and beautification

3. Capital Renewal and Deferred Maintenance

a. Reroofing - the simultaneous change-out of a roofs major components and includes
but is not limited to the removal of the surface covering

b. Air conditioning equipment - the complete change-out of chiller units, air ducts, or
cooling fans

c. Interior and ancillary building space renovation - the complete refurbishment and
upgrade of interior building space to modernize the facility

d. Building infrastructure - replacement of building infrastructure such as major
water/sewer lines, grease traps, and electrical upgrades for an entire building

e. Resurfacing - complete rehabilitation of large paved areas due to deterioration
f. Repainting - complete extemal repainting/waterproofing of a building

B. Projects that do not qualify for CIP funds include:

1. Items that are recurring in nature

2. Items normally included in the operating bUdget (Le., personnel related furniture and
equipment)

3. Service maintenance contracts with private vendors

4. Minor maintenance and repair projects

a. Minor alterations or renovations that can be accomplished as maintenance work
b. Interior repainting not involving a work detailed in Item A.3.c., which is listed above

5. Operating costs as defined under Chapter 37, Hawai'j Revised Statutes, as recurring
costs of operating, supporting and maintaining authorized programs, including expenses
of consumable nature such as materials and supplies, travel expenses, utilities, stamps,
and building and equipment rentals.
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TABLE R (5/97)

e.::"1-----1
PROJEer TITl..E:

PROJECT DESCRIYIlON:

CAPITAL PROJECT INFORMATION AND JUSTIFICATION SHEET
I Island I Sen. District I Rep. District I Priority No. f:Prev. Prioritv No.1 Project Scope Scope Codes Date I
I I I I I , N-New I

I - Renovation
A-Addition
R - Replacement
O-~oiM

. TOTAL ESTIMATED PROJECT COST (10 ThollDud:! oCDollan)
PRIOR APPROPRIATIONS (Including MOF) BUDGET REQUEST TOTAL

ACT YR ITEM ACT YR ITEM ACT YR ITEM ACT YR ITEM ACf YR ITEM ACT YR ITEM (Including MOF) FUTURE PROJECT
COST ELEMENT FY 2007-2008 FY 2008·2009 YEARS COST

PLANS
LAND
~ESrGN

CONSTRUCTION
EQUIPMENT

TOTALS ~1~i!f~\1i~~li~~;l'i~~~il~1]1~: )~llli.[fg1i!!l:lml~jJ:WJ.f~~ ~lllll£Wt~l~il~t~mln JJi!~liOO~!m£~J.!W~~ .lr~mll~mB!i~~~.i~!~jiWi i!rlf~~,g;~iil'l'f1.~~.t~il. ·M:ll'#.!~~!tJl.(t~l~~WllflJ~f~f.i !~iIl~~~fI!l!lllrl~~~nlJt If~'OO~~tiitl[~l~I~r,llt~~I~1 lirnfJ~l~IWJll':I!1\,~r~m~l!

PROJECT INFORMATION AND JUSTIFICATION:
a. Totallicope ofprojed.

b. Identification oluud and evaluation ofexisting situation.

c. Alternativ~ considered ud impact ifpruject iJ deferred

d. Discuss what improvements will tab plaCle when project is completed (including benefib to be derived and/or defiClienc:ies this project Difenm to correct;

e. Impact upon future operatinE I'eC)lIirementJ (sholt' iaitialmd ungula: .funding reqlliremeatJ by cost element, including position count, means offinanciDg, filIc.a.I year:

f. Additionlll information.

~I..­---
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CAPITAL IMPROVEMENTS PROGRAM
BUDGET CALENDAR

SUPPLEMENTAL YEAR 2008·2009

May 29, 2007 Transmittal of CIP budget instructions to major units

May 29, 2007 to July 12, 2007 Major units disseminate CIP budget instructions to
respective programs and prepare budget

July 13, 2007 Major units submit consolidated and prioritized CIP
request to the Office of Capital Improvements

July 13, 2007 to August 1,2007 Administrative review of CIP budget requests;
. consultative meetings with campus administrators

August 3, 2007 (estimated)

Augusl24,2007

September 27-28,2007

President's deadline for Board of Regents' review on
informational items; transmit proposed crp budget to
the Board of Regents

Board of Regents' Budget Workshop

Board of Regents' Meeting - adopt CIP Budget for
Supplemental Year 2008-2009



Attachment 3

UNIVERSITY OF HAWAII
SUPPLEMENTAL OPERATING BUDGET SUMMARY

FY 2008 - 2009
ALL FUNDS

199.50 25,314,863 154.00 17,656,269
26.00 3,287,685 20.00 1,594,685
0.00 0 0.00 0

23.00 1,743,172 23.00 1,743,172
70.00 18,387,290 41.00 6,708,487
0.00 85,000 0.00 85,000
-4.00 3,374,284 -6.00 2,820,484

Sub-total General Funds 314.50 52,192,294 232.00 30,608,097

-2.00 -2.00 10,188,272)
0.00 0.00 3,000,000
0.00 0.00 0
0.00 0.00 0
0.00 0.00 a
2.00 2.00 10,188,272

0.00 3,000,000 0.00 3,000,000

0.00 0 0.00 0
0.00 0 0.00 0
0.00 0 0.00 0
0.00 0 0.00 0
0.00 0 0.00 0

Sub-total Federal Funds 0.00 0 0.00 0

0.00 0 0.00 0
0.00 0 0.00 0
0.00 0 0.00 0
0.00 0 0.00 0
0.00 0 0.00 a

10.00 a 10.00 0



UNIVERSITY OF HAWAII
SUPPLEMENTAL OPERATING BUDGET SUMMARY BY CAMPUS

FY 2006 - 2009
GENERAL FUNDS

UH Manoa 1 16.50 1,815,500 16.50 1,815,500
UH Manoa 2 12.00 1,112,504 22.00 1,320,000
UH Manoa 3 113.00 9,671,090 59.50 5,115,000
UH Manoa New 58.00 12,715,769 56.00 9,405,769

Sub-total Manoa 199.50 25,314,863 154.00 17,656,269

UH Hilo 1 0.00 a 0.00 a
UH Hila 2 0.00 a 0.00 0
UH Hila 3 0.00 a 0.00 0
UH Hilo New 26.00 3,287,685 20.00 1,594,685

Sub-total UH Hilo 26.00 3,287,685 20.00 1,594,685

UH West Oahu 1 0.00 0 0.00 0
UH West Oahu 2 1.00 74,400 1.00 74,400
UH West Oahu 3 22.00 1,610,992 22.00 1,610,992
UH West Oahu New 0.00 57,780 0.00 57,780

Sub-total UH West Oahu 23.00 1,743,172 23.00 1,743,172

1 0.00 0 0.00 0
2 0.00 0 0.00 0
3 57.00 4,450,249 28.00 2,016,471

New 13.00 13,937,041 13.00 4,692,016
70.00 18,387,290 41.00 6,708,487

1 2.00 270,000 2.00 270,000
2 3.00 328,468 3.00 328,468
3 5.00 2,612,850 2.00 1,854,050

New -14.00 162,966 -13.00 367,966
-4.00 3,374,284 -6.00 2,820,484

A uaria New 0.00 85,000 0.00 85,000

Small Business Develo ment Center 0.00 a 0.00 0
ffi{0"%@:t';:;ill(::11I:~Wi1J'a~B:E'QlJ.E$mSN~~~ ~~:Ij'*ffi't~ ·~CS$~~~5:0J.:lfm~~1i5:.!tt92j29}~ ~i321f.O.D~,r,,~%~:tt3:0:liD.8I09Ihi



UNIVERSITY OF HAWAII
SUPPLEMENTAl OPERATING BUDGET

FY 2006 - 2009
GENERAl FUNDS

reg-.-~.[I ~SF..

UHManoa 1,16 1 Communilv Ou!rea<:!l and Universilv Advancement Chancello~sOffice 4,00 260,000 4.00 260,000 260.000
UHManoa 1,17 1 Infrastructure Support. CamPus Master Planner. UlJfitv Manaoer. Vehicres. Faolilies 250 650.000 2,50 650,000 650,000
UH Manoa 1 19 1 Facultv Oeveloom.n!. OFOAS 1.00 65,500 1.00 65500 65.500
UH Manoa 1 Student Leamina and Success, Siudenl Services . .
UHManoa 1,9 1 -Coordination of Sludent ServIces· Kisok OoeraUons, aves 2,00 90,000 2.00 90.000 90.000
UHManoa 2,9 I -Director for Enrollment Manaoemenl Academic Affairs 1.00 200,000 1.00 200,000 200.000
UH Manoa 2,9 I -Studenl Orcanizations Resoun:e Cenrer for Excellence, eves 1.00 50.000 1,00 50000 50.000
UH Manoa 2.21 1 Conlennial Hires lor Diversilv and Excell.nce, Choncello~.Office 6,00 500,000 5.00 500,000 500,000

Sub-t-otal Manoa Tier 1 16.50 1,616,500 16,60 1,815,500 340,000 1,475,500 1,615,500

UH Manoa 2 Hawaiian Knowledge lnitiaUVe. Chl3incelror's Office - .
UH Manoa 13 2 ·Hawaiian Language Posmon., School of Hawai!an Knowl.dg. Cenl.rfor Hawaiian Lanouag•• 8,00 460,000 6.00 480.000 460,000
UHManoa 13 2 -lnUiaUves lo Enhance Access for Hawaiians. Chancellor's Office 4.00 632.504 14,00 640.000 840,000

Sub-total Manoa ner 2 12.00 1,112,504 22.00 1,320.000 1.320,000 1.320,000

UHManoa 1 2 3 Maintain Librarv Colleclions and Se",ice•• Librarv Se",ices 6.00 2.500,000 6.00 2,500,000 2,500,000
UHManoa 1,12 3 Childrens Center, aves 3.00 120,000 3.00 120.000 120,000
UHManoa 1,4 3 Graduate Assistants and GA Stioend Eouilv 40,00 750.000 40.00 750.000 750.000
UH Manoa 1,6 3 UDarade Cjasstoom TechnofoQv. AcademIc Affairs 0,00 800,000 0.00 600,000 800.000
UHManoa 1 13 3 Center For Smart Buildinq and Communitv Desion, SOEST 1,60 150,000 1.50 150,000 150,000
UHManoa 2,22 3 Law L1brery AccreditationJInfraslnJclure, Law 200 90,000 2.00 90,000 90,000
UHManoa 224 3 Undernraduate Research Trainino Coordinatol'. PBRC 1.00 46,000 1.00 45.000 45,000
UH Manoa 2.23 3 Growth of Academic ProDrams to Meet Stat. Workforce Ne.ds. TIM 3.00 360.000 3.00 360,000 360,000
UH Manoa 2.20 3 Hcnof~l Colleae Pro~ram Office 1.00 300,000 1,00 300.000 300,000
UH Manoa 3 3 Convert TemD to Permanent, Arts anti Humanities 1.00 0 0.00 0
UH Manoa 3 3 Facullv 10 Produc. More Architects, Architeclure 2,00 150.000 0.00 0
UHManoa 3 3 Suooort Staff, E/loln.eri"" 2.00 160,000 0.00 0
UH Manoa 3 3 IFA Hilo Coerallons and Mainlenance 0.00 35,000 0.00 0
UH Manoa 3 3 Diredor of Lyon Arboretum 0.00 120,000 0.00 a
UH Manoa 3 3 Mathematics Educalion. Nalural Sci.nce. 2.00 120.000 0,00 0
UH Manoa 3 3 Restorafron or Facul'N PosiLicns. Natural Sciences 3,00 400.000 0.00 0
UH Manoa 3 3 Dimctor for Career Develocmenl and Student Emclovment. aves 1.00 60.000 0.00 0
UH Manoa 3 3 Admlni.lralNe Suoeort Staff. OVCS 1.00 35.000 0.00 0
UH Manoa 3 3 WOrkshDD Suoervisor. Architecture 1.00 40,000 0.00 0
UH Manoa 3 3 Additional FaculW to M••t Research and Instructional Demands, CTAHR 4.00 500,000 0.00 0
UH Manoa 3 3 Suooort Slaff, CBA 2.00 70.000 0.00 0
UH Manoa 3 3 Dire~r for the Pacific Asian Center for Entrccreneurship and Ebusiness. CBA 1.00 100.000 0.00 0
UH Manoa 3 3 Inlemalional Proorams. Chanc.llo~s Office 5.00 312.730 0,00 0
UH Manoa 3 3 New FaculN Po.·,lion•• CBA 4.00 500,000 0.00 0
UHM.noa 3 3 Fundino For M.ntor Teach.rs. Educalion D,OO 62.60D 0.00 0
UHManoa 3 3 AdmJssions Officer· Posl-Baccalaureate Ad'visrn~. Graduate Division 1.00 50.000 0.00 0
UH Manoa 3 3 IFA Kula Operations and Maint.nance 0.00 190,oDO 0.00 0
UH Manoa 3 3 Compli.nce Officer, LAS 1.00 34,560 0.00 0
UHManoa 3 3 Facullv 10 Meet Wor1<load Demands and Slrateoic Plan Goal., LLL 3.00 180,000 D.OO 0
UHManoa 3 3 R.vitalization and COllaborativ. Intenration of Neuroci.nces , PBRC 2.00 160.000 0,00 0
UHManoa 3 3 Core R••••rch Facilitie. Support, PBRC 1.00 78,000 0.00 0
UH Manoa 3 3 Sala", for Tenured Facullv PoslUons. SHAPS 0.00 79300 0.00 0
UHManoa 3 3 UH Disa.l.r Risk R.duclion Consortium, Soci.1 Sci.nces 2.00 160,000 0.00 0
UHManoa 3 3 UH Small Salellil. ProDram, SOEST 1.00 60.000 0.00 0
UH Manoa 3 3 Slaff Suooort to M••t Wor1<load Demand•. VCRGE 1.00 32,000 0.00 0
UH Manoa 3 3 Center on Aging Research and Education Faculty, Chancel!or's Office 1.00 100,000 0.00 0
UHManoa 3 3 Faculty Positions for Sp.cial EdueaUon, Educalion 4.00 250,000 0.00 0
UHManoa 3 3 i="acultv Positions for Center on Dlsabilitv Studies, Education 2.00 120,000 0.00 0
UHManoa 3 3 Hawaii Center For Advance Communications Administration. EnaineerinQ 1,00 42,000 0.00 0
UH Manoa 3 3 General Education Teacher Worl<sho[ls. General Education 0.00 20,000 0.00 0
UH Manoa 3 3 Computer UOClradfna and ReDlacement, General Education 0.00 10,000 0.00 0
UHManoa 3 3 Addilional Facurtv and AdminislraUve SUDoort for Marine BiollXlV, Nalural Sciences 3.50 220,000 0.00 0
UHMano3 3 3 Environmental Center rnitiative. Facult<l Relention, WRRC 1.00 65,000 0,00 0

Sub-total Manoa l1er 3 113.00 9,671,090 59.60 5.115.000 4.050,000 1,066,000 5,115,000
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UH Manoa 1 R&M Reduc~onoro Bra~n Deferred Maintenance Bacldo 0.00 3,000.000 0.00 In elP Bud e
UH Manoa 1,11 Health & Safe Central Erne " Res onsl! Center 2.00 3.4BO.968 2.00 3460,968 1,740,484 1.740.484
UH Manoa

" &
Health & Sare ParKin Lol U htin 1m rovemenls - Enhanced Securi 0.00 500,000 0.00 500,000 SOO,OOO

UH Manoa 1,1 Health & Safe Additional Cam us Securi Personnel 2&nO 933.632 25.00 933,632 933,632
UH Manoa 114 Health & Safe So ort Staff for Federal Com lianca Mandales. Environmental Health and Safe 3.00 250,580 3.00 250.580 250,580
UH Manoa 1,18 Health & Safe Cam uSSecuri Sludent Patrol Pro ram 0.00 75,000 0.00 75.000 75.000
UH Manoa 1.6 Health & Safe Counselin SeNices, Additional Clinical Ps cholo isis 3,00 240,000 3,00 240.000 240.000
UH Manoa 110 Healltt,R&M Title IX Co ianca, Address Gender E ui Issues, Athletics 14.00 3,067.645 14.00 3,067,645 3,067,645
UH Manoa 1.7 Accreditatlon Accreditation and Assessmenl Initialives 1.00 360,000 1,00 360,000 360,000
UH Manoa 1.15 Accreditation Office of International Students SEVIS Federal Com liance 2.00 113,910 '00 113,910 113,910
UH Manoa , Accreditation Accreditation Position for Ocean and Resources En ineerln ,SOEST 1.00 250,000 0.00 0
UH Manoa , Accreditation Academic Personnel SU ort Slaff, Paral aI, Academic Affairs 1.00 60,000 0.00 0
UH Manoa roo Tn Transfer ITS Positions from UH S temwide Pro rams 3.00 0 3.00 0
UH Manoa roO Tn Tmnsfer OHR Posltlons from UH UH S slemwlde P mm, ,no 184.034 3.00 184,034 164,034
UH Manoa roo Tn Transfer fundS for Quentin Burdick Rurallnterdisci lina Trainln Pro ram from UH Hilo 0,00 200.000 0.00 200,000 200,000

Sub-tolal Manoa New Re uests 58.00 12,715.769 56.00 9,405,769 1,293,632 5,548,129 2,179,974 384,034 9,405,759

Total Manoa 199,50 25,314,863 154-.00 17,556,269 6,663,632 5,688,129 4,720,474 384,034 17,656,269

UH Hila 1 Now Restoration of Positions and Funds 2.00 242,500 '00 242,500 242.500
UH Hila 2 Health & Safe Increase Safe Education on Cam us 1.00 200.000 1.00 200.000 200,000
UHHllo , Health & Safe Enhance Sludents Mental and Ph ieal Health Services 4.00 335,000 4.00 335,000 335,000
UHHilo 4 Health & Safe Safe and Securi 3.00 233,185 '.0 233,165 233,165
UH Hlo 5 Health & Safe Colle e ofA rlculture, Fares and Nalural Resource Mana ement 1.00 364,000 1.00 192,000 192,000
UH Hilo 6 Health & Safe M.A. in Cultural Resource Mana ament 3.00 312.000 0.00 0 -
UHHlIo , Health & Safe Essential Infrastructure to Enforce Health and Safe Research Re uirements 6,00 381,000 3.00 192,000 192,000
UHHilo & Accreditation EPSCoR Tro cal ConseNallon Biolo and Environmental Sciences 6.00 400,000 6.00 400.000 400,000
UHHilo 9 R&M Reduce Deferred Maintenance 0.00 1,000,000 0.00 In CIP Bud e
UHHilo roo T" Transfer fundS forQuenlin Burdick Rurallnterdisci Iina Trainin Pro ram to UH Manoa 0,00 200,000) 0,00 (200,000) 200,000

Total Hilo 26.00 3,287,685 20.00 1,594,685 242,500 768,185 784,000 (200,000) 1,594,685

UH West Oahu 2 2 Instructional Resources 1,00 74,400 1,00 74,400 74,400

UH West Oahu , , Business Office 2.00 148.800 2.00 146,800 146,800
UH West Oahu 4 , Chancellor'S Office 2.00 149.544 2.00 149.544 149,544
UH West Oahu 5 , Vice Chancelforfor AcaderrucAffairs 2.00 152,800 '00 152,600 152.600
UH West Oahu 6 , Facilities Mana emen! 2.00 172,564 '00 172,564 172,564
UH West Oahu 7 , Puko'a Council Initiative 2.00 173,280 2.00 173,280 173,280
UH Wesl Oahu & , Information Technolo 2.00 204,984 2no 204,984 204,984
UH West Oahu 9 , Inslitulional Research Office 3.00 160,000 3.00 180.000 180,000
UH West Oahu 10 , Vice ChancellOr's Office Su ortStaff 3.00 174,600 3.00 174,600 174,600
UHWeslOahu 11 & Libra SeNices 2,00 138,000 '00 138,000 136,000
UHWestOahu 12 , Business Office 2 2.00 116,400 2.00 116,400 116,400

Sub-total West Oahu Tier 3 22.00 1,610,992 22.00 1,610.992

UH West Oahu 1 Health & Safe Seour! SeNices 0.00 57,760 0.00 57,780 57,780

ola WestOa u 23.00 1,743,172 23.00 1,743,172 132,160 1,001,992 609,000 0 1,743,172
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UHCommun Call""es 3 3 Distance & Blended Leamino Infrastruclure and Media SUDPort I HCC 4.DO 333,573 4.00 333.573 333,573
UHCommuni CalleDes 4 3 Eou;arnenl Realacernen~ HCC 0,00 200.000 0.00 a
UHCommljn~ ColleQB9 5 3 Improve Academic and Student Sur:morl Services. HCC 1.00 80.208 0.00 a
UHCommunj Calleoes 6 3 wOrkforce DevelaDrnenl- Redesl niCS Curriculum. HCC :2.00 317.751 0.00 a
UHCommuni Colle es 7 3 Flnaocial Aid Officer HCC 1.00 48,856 0.00 a
UH Communi Calle es 3 3 Dlslanoeleomino Inlraslruoture & Delive", KCC 4.00 323,711 4.00 323.711 323,711
UH Communi Colle es 4 3 Routine R&M Funds & FurnilureJEouiomenl Reolacemen~ KCC 0.00 200,000 0.00 a
UHCommun! Coile es 5 3 Enhance the Leamin Environment, KeC 2.00 354,744 0.00 a
UHCommuni Colle es 6 3 SUDDort for Busin.ess Office-, KeC 3.00 117.536 0.00 0
UHCommuni Colle es 7 3 One-SInO On~ne Suooort Networl<, KCC 1.00 56,388 0.00 0
UHComrnuni Colle es 8 3 Workforce Deveronment· Off-eamDus Coordinator for Health. Sdenc~s & Nursinn, KeC 1.00 47,900 0.00 a
UHCc-mmuoi Colle es 3 3 Cente, rar Applied Science and Teollnoloov, LCC 4.00 364,956 4.00 364.956 364.956
UH Communi Colleaes 4 3 Instructional Proarem SUDaor!, LCC 7.00 439,913 0.00 a
UH Communi Collaoes 5 3 website Oevelooinenl, LCC 1.00 75,767 0.00 0
UHCornmuni CelleDe. 3 3 Marl<elinq - Web Development WCC 1.00 71,031 1.00 71,031 71,031
UHCommuni Cell""es 4 3 Media Genter- Elecfronlc Technician, wee 1.00 75,031 0.00 0
UHCommuni Calleoe. 5 3 Business Office Cieri<, WCC 1.00 32,746 0.00 a
UHCommuni Calleoes 6 3 Oeerations & Molntenance Suoaort- Laborer, WCC 1.00 33,911 0.00 0
UHCornmun' Coil es 3 3 Student Services Inlre.tructure, H,CC 1:2.00 547,689 12.00 547,689 547,689
UH Communi Colle es 4 3 Cornautina & Media Suooort, HiCC 4.00 185,706 0.00 0
UH Communi Colle es 3 3 Busin.... Office Suaaor!, MCC 3.00 125,511 3.00 125,511 125,511
UHCommuni Colle es 4 3 Teaehin Leamlno Center Sunnnrt MCC 1.00

=II 0.00 0
UHCommuni Colle as 5 3 Instructional De.iqner , MCC 1.00 0.00 a
UHCommunl Colle es 6 3 In.tructional Unil Clerical SUMO" MCC 1.00 0.00 0
UHCommuni Colle es 3 3 Rapid Rasoonse Wor1d'orce TralninDFund, SVswd CC 0.00 250.000 0.00 250,000 250,000

Sub-lolal Communitv CalleDes ller 3 57.00 4,450,249 28,00 2.016,471 2.015,471 2,016,471

UHCommuni Colle es 1 Health & Safetv Eme enov Resaonse-Camous Security, HCC 1.00 401.348 1.00 401.348 401,348
UHCommuni Corle es 2 AcCfedilation Eou' ment Fundino, HCC 0.00 1,018.946 0.00 203,789 101,895 101,895
UHCommunl corle es 1 Health & saretv Eme enc\l' ResDDnse-Camous SecuntV,- KCC 2,00 226,596 2.00 226.596 226,596
UHCommunl Colle es 2 Accreditation lE.cui ment Fundlno, KCC 0.00 2235,606 0.00 447.121 223,561 223,561
UHComrnuni Colle es 1 Health & Saretv Erne enov Resoonse-Camcus Securilv. LCC 0.00 336,000 0.00 336,000 336,000
UHCommuni Calle es 2 Acaedilatian EClui ment Fundinn, LCC 0,00 899,602 0,00 179.920 89,960 89.960
UHCommuni Colle es 1 Heolth &S.felv Eme encv Resoonse-Camous secuntv~ wee 2.00 309.196 :2.00 309,196 309,196
UHCommuni Colle es 2 Atc:redilaUon El'1ui ment FundiiW: wee 0.00 751.900 0.00 150,380 75.190 75,190
UHCommuni Colle es 1 Health & saretv Em ent;>,> Resoonse-eamtJus Sec~ HiCC 2.00 507,528 2.00 507.528 507,528
UHCommuni Colle es 2 Accreditation Eoui menl Fundlna, HiCC 0.00 589,641 0.00 117.928 58,964 58.964
UHCommuni Colle es 1 Heolth & Saletv Erner enev Resaonse-cam:cus Securitv. MCC 2.00 501,596 2.00 501,596 501,596
UHCcmmuni Colle es 2 Accredilation Eou; ment Fundlna, MCC 0,00 2,197,480 0,00 439,496 219,748 219.748
UH Communi Colleoe. 1 Health & SalelY Emeraencv Resnonse-Camnus SecuiiiV:" KauCC 2.00 610,996 2.00 610,996 610,996
UH Communi Colleqes 2 AccredUalion Eoulpment Fundin" KouCC 0.00 113,106 0,00 22.621 11,311 11,311
UH Communi Coileoes 1 Health & Safety Emeroenov Response-Carnaus SecurilY, Svswd CC 2.00 237,500 2.00 237.500 237,500
UHCommunl Colleqes 2 R&M Soe-dal ReDaks and Maintenance. Svswd CC 0,00 3,000,000 0.00 In CIP BUdDe

Sub-Iatal Communi\\> ColleDes New Reauests 13,00 13,937,041 13,00 4,692.016 3,130.760 780,628 . 780,628 4,692,016

Tolal Community Calleoes 70.00 18.387,290 41.00 6,708.487 3,130.760 780,628 2,797,099 - 6,708,487

Acuaria 1 Health & Sarety Aquaria Health and Saletv Compliance 0.00 85,000 0.00 85,COO 85,000 a 0 a 85,000



UH stemw"lde rams 1 2 Articulanon and Transfer. VP Plannin and Pol~ 2.00 270,000 2.00 270.000 135,000 135,000

UH slemwide Pro rams 2.3 2 Fundin for Additional posmon in Tax Deferred Annul P ram.OHR 1.00 40,466 1.00 40,466 40,466
UHS lemwide Pro rams 2.6 2 Positions and Funds for AUditors, tntemal Audit 1.00 66,000 1.00 86,000 66.000
UH S slemwide Pro rams 2.7 2 ODS and Data Warehouse, VP Plannln and Poll 1.00 a 1.00 0 1 osition
UHS tetrlW'ide Pro rams 2,4 2 American Oi lorna Pro ecVColle e Readiness, VP Plannln and Poll 0.00 200,000 0,00 200.000 200,000

Sub-total S temwlda Pro rams TIer 2 3.00 326,468 3.00 326,468 135,000 463,466 596,468

UH S slemwide P ramS 1.1 3 ITS Disaster Recave Cold SUe 0.00 956,000 0.00 828.000 828,000
UH slemwide P rams 2.8 3 ITS Inte rated Data Warehouse. Re arlin and Business Cnlelli ence Environment 200 642.800 2.00 600,000 300.000 300.000
UH slemwideP rams 2.5 3 Leadershi Davelo ment, VP Plannin and pon 0.00 133.500 0.00 133,500 133,000
UH S s!emwide P rams 3,15 3 Has nali and Tourism Institute 3.00 566.000 0.00 a
UH S stemwide Pro rams 2.9 3 Intemationat Edueation. VP Plannin andPoli 0.00 82,550 0.00 82,550 82,550
UHS lernwide Pro rams 2, 10 3 Fundin for Malamalama 0.00 210.000 0.00 210.000 210,000

Sub-tolal S !emwide P rams TIer 3 5.00 2,612.850 2.00 1,854,050 1.261.500 592550 1.854,050

UH S stemwide Pro ms 3,14 Health &Saf ITS s[emwide Em en Communlcancn 1.00 195,000 0.00 0
UH S slemwide P rams Trf Transrer ITS Positions lo UH Manoa -3.00 0 -3.00 0
UH S slemwide Pro rams 2,11 New Fundin for the Candidate Adviso Council Established bAct 56 1.00 152,000 1.00 152.000 152.000
UHS lemwide Pro rams Trf to Revolvin Correct MOF for Recruitment and RelenUon posilions. InsUlutional Su ort -10.00 a -10.00 a
UHS lemwide Pro roms Trf Transfer OHR Positions to UH Manoa -3.00 184.034 -3.00 184._ 164,034

2.12 NEW presidenr. rniliative; LeadelSh1 Devero ment K·12; Pond als' LeadelShi Ac.adem 1.00 150,000 150,000
2.13 NEW Presidenrs rnitiative: InlUatives to PromoIe an Innovation Eeonom 1.00 250.000 250.000

Sub-tolal lemwide Pro ralllS New Re uesls -14.00 -13.00
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" FORM B
Date PreparacllRevised: 121712007

FY 09 SUPPLEMENTAL BUDGET
DEPARTMENT SUMMARY OF OPERATING BUDGET ADJUSTMENT REQUESTS

UNIVERSITY OF HAWAII

97,965,066140.75

~r-""FT=E""'{P"""I--'-1"""'FT=='";r"':'m,....:09c;:...,-'-$-A-mo-u-nt-}
Oep't. Cummt (Act 213107) Budget by MOF A 6,422,59 122.25 714,532,333

B 407.25 10.00 320,251,607
N 97.66 4.00 11,005,438
R
S
T
U
W
X

TOTAL

HS new

HS new

HS new

HS new

GOVERNOR'S DECISION

FTE(P} FTE(T) SAmount

25.00 - 933.632
8.00 - 2.500000
- - -

- - -
· - -
- - -
- - ·- - -
- · .57,780
- · ·
1.00 - 401.348
2.00 · 226.596

- - 336,000
2.00 - 309196
ZOO · 507.528
2.00 - 501596
2.00 - 610,996'
2.00 - 237,500

· - -
· - -

46.00 - 6.622.172

- - -
- - ·- - ·- - - -
- - -50.000

226.596

242.500

8Sooo

57,780

200000 .

135,000

336.000

237.500
610,996

507528

90.000

74.400
401348

501.596

SOO,OOO

840.000

480,000

800000
360,000

309196

750.000

933.632

.240.000

2500000

10,389.072

$AmounlFTE(T)

3.00
0.00
2.00

1.00

1.00

DEPARTMENT REQUEST

2.00

1.00

0.00

2.00

1.00

2.00

2.00
2.00
2.00

0.00

1.00

0.00

8.00

1.00

2.00
0.00

8.00

40.00

14.00

"25.00

1"13.00

FTE (P)

A

A

A
A

A

A

A

A

A

A

A

A

A
A

A

A

A

A

A

A

MOF

Emergenev Response·Campus Secun1Y. KauCC

Description

Emen enC'\ Rase< nse-Camllus SecUlity, HiCC
Emertlencv Resoonse-Gampus Securitv. Mec

Eme~ enC\ Resm nse-CSmpus SeCUrity. Kec
Eme!"! ene'! Rasp nse-eaJ1ll)!JS Security. Lee

TOTAL ~ PRIORITY 1

Security Services

Articulation and Trensfer 1. VP flanniM and PoIicv

Accreditation and Assessment Initiatives

Emeraencv ReSPOflSe-eampus Security, Svswd CC

MaintaIn library Collections and Servlcas library Services

Emerclencv Resoonse-Gamous Securitv. HCC

Inillalives to Enhance Access for Hawaiians, Chancellor's
~ee .

HawaJfan language Positions, School of HaWBian Knowledge
Center for HawaIIan languages

UPQl'ade Classroom TeehnolOQv. AcademIc Affal~

Emer; eilC\ ResP nse-CamDusSecuriv. wee

Graduate Assistants and GA Stipend E"Qurtv

Restoratlon of Positions and Funds

Additional Campus SecuritY Personnel

Instructional Resources

.Ao.uaria - Health and Safetv ComoJlanee

2 PaJidna lot UOhlina ImDrovemenfs - Enhanced Security A
2 CounsallnQ Services. Addrtional CUnlea/ Psvchologists A

2 Coonflnatlon ofSludent ServIces - Kiosk Operatrons, oves A
2 Director fur Enrollment Mana!:lemant. AcademIc Affairs A
2 Student Organfzatlons Resource Center for Excellence. oves A

1

1

1

1

Depart
Priority

UOH800/NN

UOH 100/AA

UOH 1OO/AII.

UOHBOO/NN

UOH100lAA

UOH900lJJ

Prog IDlOrg

UOH700JSS

UOH1001AA

UOH 100/AA

UOH 1001AA

UOH8B11U..

UOH1001AA

UOHBQOINN

UOH80OINN

UOH 800/NN

UOH100lAA

UOH 100lAA

UOH800INN

UDH8DOINN

UOH100lAA

UOH100/AA

UOH800INN

UOH700lSS

UOH 1OO1AA

UOH210IMM

new
new

o
o

o

o 2

o 3

o 1

o 2

03_

o new

o 3

o new

o 2

HS

HS new

HS new

HS

HS new

HS new

Hs new

HS new

.HS neW

Request Bienn
Cat Request

Page 1 of4



DEPARTMENT REQUEST GOVERNOR'S DECISION

Request Bienn
Cat Request Prog IOIOrg Depart

Priority Oescriptron MOF FTE (P) FTE (T) $ Amount FTE(P) FTE(f) $ Amount

HS new

HS
HS
HS
HS
o
o
o
o
o
o
o
o
o
o
o
o
o
o
o
o

o

o
o
o
o

HS
o
o
HS

o
o

o

HS
o
o
o

o
o

o

new
new
new
new
3
3
3
3
3
3

new
new
new
new
new
new
new

1
3
2

2

3
2
2
3

new
3
3

new

new

new
1
3

3
3

3

UOH 1D01AA

UOH 100lAA
UOH210/MM
UOH2101MM
UOH210IMM
UOH70O/$S
UOH 700lSS
UOH 700/$S
UOH70O/$S
UOH700/SS
UOH7ooISS
UOH ooOlNN
UOHaOO/NN
UOHaOOlNN
UOHaOOlNN
UOHaOOlNN
UOH 800lNN
UOH aoOlNN
UOH 900lJJ
UOH SOOlJJ
UOH 9DOiJJ

UOH 900IJJ

UOH 900/JJ
UOH 900fJJ
UQH SOOIJJ
UOH 900IJJ

UOH 1D01AA
UOH 1D01M
UOH 100/AA
UOH100lM

UOH 100lAA
UOH100IM

UOH 100lAA

UOH 100lM
UOH 100lAA
UOH 100fAA
UOH 1001AA

UOH 100fAA
UOH 1OJJ/AA

UOH1D01Ak

2 TItle IX Compnanoe. Address Gender Equity Issues, Athletics

2 Central Erne en Res nse Center 1
. 2 Increase Safe! education on Cam us

2 Enhance Students Mental and Ph I Health Services
2 Safetv and Seouri
2 Business Office
2 Chancellors Office
2 Vice Chancel/or far AcademlcAffairs
2 FacDities Manaaement
2 puko'a CouncillnitiaUve
2 Infonnation Technoroav
2 Eauloment Fundina 1, HCC
2 E ul ment Fundin . 1 KeC
2 E<luiomenl Fundlna 1.lCC
2 Eauloment Fund/no 1. wee
2 u ment Fundino 1, HICC
2 Ecuioment Fundlno 1 MCC
2 Eau;oment Fundlna 1. KauCC
2 Articulation and Transfer 2. vp prannin and PolicY
2 ITS Disaster Recoverv Cord SIte
2 Funding for Additional Position in Tax Deferred Annuity

Proaram,OHR
2 American Diploma ProjectfCollege Readiness. VP Planning

and Policv .
2 Leadership DeveloDment, VP Pfanrdna and PoIlcv
2 - Posftlons and Funds for Auditors. Internal AudIt
2 ODS and Data Warehouse. VP Plannina and Poliev
2 ITS Irltegraled Data Warehouse. ReporUng and Business

IntelliQence Environment 1

TOTAl, PRIORITY 2

3 Central Eme en Res nse Center 2
3 Childrens Center. oves
3 Center For Smart Bulldlna and Communltv DesiQn. SOEST
3 Support Staff for Federal Compliance Mandates.

EnvIronmental Health and Safetv
3 Office of Intemallonal students SEVlS Federal Complfance
3 Community Outreach and University Advancement.

ChanceDo(s Office
3 Infrastructure SuPPOrt. Campus Master Planner. Utility

Manaaer. Vehicles. Facilities .
3 Camoos Security Student Patrol p~ ram
3 Facultv Develooment OFDAS
3 Honors Colleae Proaram Office
3 Centeooial Hires for Diversity and ExceBence. Chancellor's

Office .
3 law Ubrarv AccreditatiOn/Infrastructure, Law
3 Growth of AcademIc Programs to Meet stale Workforce

.... Needs TIM .
3 Underoraduate Research Tralnina Coordinator. peRC

A

A
A
A
A
A
A
A
A
A
A
A
A
A
A
A
A
k
A
A
A

A

A
A
A
A

A
A
A
A

A
A

A
A
A
A

A
A

A

14.00

0.00
1.00
4.00
3.00
2.00
2.00
2.00
2.00
2.00
2.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
1.00
0.00
1.00

0.00

0.00
1.00
1.00
1.00

46.00

2.00
3.00
1.50
3.00

2'.00
4.00

2.50

0.00
1.00
1.00
5.00

2.00
3.0Q

1.00

"

3.067.645

1.740,484
200.000
335,000
233,185
148.800
149,544
152,800
172.584
173,280
204,984
101,894
223,561

89.960
75.190
58.964

219,748
11 311

135.000
828.000
40,468

200,000

133,500
88,000

o
300,000

10.163.902

1.740.484
120.000
150.000
250,500

113910

650.000

75.000
65.500

300.000
500,000

90.000
360,000

45.000

3.00

3.00

233.185

233185
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DEPARTMENT REQUEST GOVERNOR'S DECiSiON

Request Slenn
Prog IDIO'1l

Depart Description MOF FTE (P) FTE{Tj $ Amount FTE(P) FTE(TJ $ Amount
Cat Request Priority

HS new UQH2101MM 3 College of Agriculture. FQresby and Natural Resourco A 1.00 · 192.000 · · -
Manaoement . .

HS new UOH2101MM 3 Essential Infrastructure to Enforce Hearth and Safety A 3.00 - 192,000 - - ·
Research Reaulrements

0 new UOH 2101MM 3 EPSCoR Tropical Conservation Biology and Environmental A 6.00 - 400,000 - · ·
Sciences

0 3 UOH700lSS 3 Institutional Research Office A 3.00 - 180,000 · · ·
0 3 UOH700lSS 3 VIce Chancellor's Offlce Suooort Staff A 3.00 - 174,600 - · -
0 3 UOH 7001SS 3 Librarv SeNiCGs A' 2.00 - 138000 - - -
0 3 UOH7001SS 3 Business Office 2 A 2.00 - 116.400 · - -
0 new UOH 600lNN 3 E uroment Fundina 2, HCC A 0.00 - 101,895 - -. -
0 new UOH6001NN 3 e uioment Fundino 2. KeC A 0.00 · 223;560 - - -
0 new UOH 600INN 3 E ulement Fundina 2. Lee A 0.00 - . 69,960 - - -
0 new UOH 600lNN 3 E uicment Fundin 2, wee A 0.00 - 75,190 · - -
0 new UOH 600INN 3 E uioment Fundino 2. HiCC A 0.00 · 59,964 · - ·
0 new UOH 800/NN 3 E uj ment Fundino 2, MeC A 0.00 - 219.746 - - -
0 new UOH BOOINN 3' E u' mant Fundin KauCC A 0.00 · 11.311 - · ·
0 3 UOH BOOINN 3 Distance & Blended Leaming Infrastructure and Media A 4.00 - 333,573 - · -

Support, HCC
0 3 UOH BOOINN 3 DIstance Leaminr;:r Infrastructure & Derrvs ,KCC A 4.00 - 323,711 - - -
0 3 UOH60O/NN 3 Center for Applied Science and Technolo!=lv. Lee A 4.00 · 364 56 - - ·
0 3 UOH800/NN 3 MarketlnCl- Web Development, wee A 1.00 - 71,031 - · -
0 3 UOH800/NN 3 Student SefVlces Infrastructure. HICC A 12.00 - 547.689 · - -
0 3 UOHaOO/NN 3 Business Office SuoPOrt. MeC A 3.00 - 125511 · · -
0 3 UOH 600INN 3 Raold ResPonse Workforce TrainlnQ Fund Svswd CC A 0.00 - 250,000 - - ·
0 3 UOH 900IJJ 3 ITS Integrated Data Warehouse. Reporting and Busfness A 1.00 - 300,000 - - ·

Intelliaence EnvIronment 2
0 3 UOH 900lJJ 3 International Education, VP PlanninQ and Policv A 0.00 - 8 550 - - -
0 3 UOH9OOIJJ 3 Fundlnj:! for Malamalama A 0.00 - 210,000 - - -
0 new UOH 900lJJ 3 Funding forthe CandIdate Advisory CounciJ Estabnshed by Ac A 1.00 - 152,000 - - -

56/07
0 new UOH 900lJJ 3 Lead"",hip Development (K-12); Princlpa1's leadership A 1.00 - 150.000 - · ·

Academv
0 new UOH 900IJJ 3 Inftiatives to Promote an Innovation Econo A 1.00 - 250.000 - · -

'TR UOH 100/AA nI. Transfer OHR Posllions from UH UH SYStemwide PIOQrams A 3.nO - 184034 3.00 - 184034
TR UOH1001AA nI. Transfer ITS Positions from UH Swtemwide Pro!=lrarns A 3.00 - 0 3.00 - -
TR UOH loo/AA nI. Transfer fuhds for Quentin Burdick Rurallnterdiscfpllnary A 0.00 · 200,000 0.00 - 200,000

Trainioo Prooram from UH Hilo
TR UOH2101MM nI. Transfer funds for Quentin Burdick Rural Interdisclplinmy A 0.00 · (200,000) 0.00 . (200,000)

Trai'llna Procilam to UH Manoa
TR UOH 900IJJ nI' Transfer OHR Posftlons to UH Manoa A 3.00 - /184,034 (3.00 - 164034
TR UGH 900/JJ nI. Transfer ITS Positions to UH Manoa A 3.00 - 0 (3.00 - -
TR UQH9001JJ nIa Correct MOF for Recruitment and RefenUon Positions. A (10.00) - 0 (10.00) - -

Institutional Suonnrt
TR UOH 1DOlAA nI. Transfer Bond System AdmInistration Special Fund to UH B (2.00) · (10.168,272) (2.00) . (10,168,272)

S\lS:temwide proarams
0 UOH210/MM 1 S claf Fund Ceilln Increase B . - 3,000,000 . - 3000000

TR UOH 900/JJ nI. Transfer Bond System AdmlnJstraUon Special Fund from UH B 2.00 · 10,188.272 2.00 - 10,188,272
Manoa

TR UOH 900/JJ nI. Correct MOF for Recruitment and Retention Positions. W 10.00 - - 10:00 - -
Instilutional Suooort

FE UOH 9151JG Adiustment for Debt SelYice A 1,097,251
FE UOH 941/JH Acfiustment for Pension Accumulation A 16.154,285<
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97.966,066

24.159,756
3.000.000

39.00

150.7597,966,066

30,608,097
3,000,000

33,608,097 ~ Ib===49=.OOd,b11====,161=27,=159=,7==,56 1

150.75

232.00

10.00 10.00

7.310.251 1:36.25 " 1,177,363.541 ij I 7.117.25 {I 136.2511 1,170.915,200 ~

6,654.59 122,25 745,140.430 6,461.59 122.25 738.692.089 .
407.25 10.00 323.251.607 407.25 10.00 323.251.607

9'{.66 400 11,005.438 9""(.66 4.00 11,005,438

I 242.00 ~TOTAL REQUEST.

Byl.lOF A
B
N
R

S
T
U
w
X

GRAND TOTAL =ACT 2131<11+ REQUEST '~b===b===='b=====
ByMOF A

B
N
R
S
T
U
W
X

Request Category Legend:
FE Fixed Cost/Entitlement
HS Health, safety. coutl mandates
TR Trade Off/fransfer
UN Unauthorized PositionsfTR
A Administration's Program Initiatives
CN Continue fUnding to FY 09
o Other
R Reductions

DEPARTMENT REQUEST GOVERNORS DECISION

Roquesl Blann ProglDlOrg Depart Descriptlon MOF FTE (P) FTE(T) $ Amount FTE (P) FTE{T) $ AmOIJntCat Roquest Priority .

FE UOH 941/JH Ad ustment for Social Securl 1Medicare A 2.247,365

TOTAL - PRIORITY 3 {ttftneral fUnd onlY: $10.055,123 83.00 13055123 - - 20.304.399

- .

Latest Revision: 1111312007 Latest Revlsfon: 12fl'/fJ7
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Date Prepared/ReVised:

•
, I

FY 09 SUPPLEMENTAL BODGET
DEPARTMENT SUMMARY OF PROPOSED CIP LAPSES AND NEW CIP REQUESTS

UNIVERSITY OF HAWAII

FORMS
12/712007

PART A: PROPOSED LAPSES
ActIYr Item No. Pro} No. ProJect Titre and Reason for LapslnQ MOF Amount

TOTAL -
BYMOF

General Fund A

Special Funds B

General Ob"gation Bonds C
Reimbursable GO Bonds D

Revenue Bonds E
Federal Funds N

Private Contnbutions R

County Funds S
InterdeparbnentaJ Transfers U

Revolving Funds W
other Funds X

PART B: NEW REQUESTS

Request
Prol No. ProTect TItleCateaorv DeDtPrl Prog 10 MOF FY09

1 UOH90 536 SYS. Health, Safety, & Code Requirements, Statewide (1,489,000) C
Design and construction to modify existing facilities andJorconstruct new

If..r.Jlitl~ fn.. health safs'" & cod """'ulrements
- UHM. Fire Safety Improvemenls C 1.045,000
- UHM. Institute for Astronomy, WaJakoa. Cesspoor Closure & Installation of Septic C 200,000

Tank ""-"om
R HON. New Elevators at library Building for Accessibility C 244,000

2 UOH9OQ 5i!1 SYS, Capital Ron~wal & Deferred Malnlenance, Statewide (97,886,OOO) C
Plans, d95lgn. construction, and eqUipment for capItal renewal and deferred

malntenanca projects.

- UnIversity of Hawaii System C 1,500,000
- UnIversity of Hawalf at Manoa C 48,394,000
- UnJversityof Hawaii at Hilo C 19.430,000
- University of HawaiI-West Oahu C 287,000
- University of HawaJl-Community Colleges C 31,285.000

3 UOHaoO L40 LEE. Waianae Education Center, Oahu C 10,71{J,OOO
Land acquisition, design, construction, and equlprnent for the Waianae Education

Center.

4 UOH 900 547 SYS, Native HawaUan Success Centers, Statewide C 500,000
Plans for the development offacility requirements and citing requIrements for NaUva
Hawaiian Success Centers.

Page 1 of 3

GOVERNOR'S DECiSION

Amount

-

'GOVERNOR'S DECiSiON

FY06
1,469,000

48,511,000

-

.



" PART B' NEW REQ~ESTS

Request
Prol No. Profect TtileCategorv Dept Pli Pro" fo MOF FY09

5 UOH90 521 SYS, Infrastructure Improvements, Statewide (6,221,000) C
Plans. desfgn, constrocuon. and equipment for Infrastructure and I"Qlated

Imnrovements at IlnlversltvcamDu~es. .
• UHM. Energy Conservation Modificatfons-lighting Retrofits C 2,550,000

- UHM, Coconull5l'and, Shore Protection and Sea Wall Repair C 1,892,000

- UHH, Electrical Generatorwith Heat ReCovery C 200,000

- UHH. Entrance Improvements, Theater and Kapiolanl Entrances C 965.000

• UHH, Utility Grid. Phase IV Telecommunicatrons Infrastructure C 614,000

6 UOH10C 300 UHM. WQmen.'s Locker Room Improvements fornUe lX Compnanc:e. Oahu C 3,195,000
Design, construction, and equipment for renovations and Improvements to the

Women's Locker Room.
7 UOH10Q M94 UHM. EnergyConservafion Modificatlons-AIrConditionlng Retrofits, Oahu C 2.500.000

Oesian and construction for modificatf6n of aircondltionino SYstems.
8 UOH 90C 54" SYS, lnfonnatlon Technology Center. Oahu C 54,429.000

Design and construction for an information technology and emergency operations
center buifdlnQ to seNice the University of Hawan SvStem.

9 UOH 1DC 111 UHM. New Gymnasium to Replace Klum Gym, Oahu C 238,000
Plans for a new QVmnasium to rePlace l{Jum Gvm.

10 UOH80C L28 LEE. Education and Innovation lnstructronaf Facllfty, Oahu C 23.179.000
ConsbtJction and eauipment for an Education and Innovation Instructional FacilitY.

11 UOHSOC A32 HON. Advanced TechnologyTrainlng Center. Oahu c· 36.392,000
Construction and equipment for an Advanced TechnofogyTralning Center at Honolulu

Communltv ColI'eae.
,2 UOH 10C 109 UHM, New Classroom Building. Oahu C 7,518,000

Desion for new classroom and office buildina at UH Manoa
13 UOH210 453 UHH. Electrical GenelatorWith Heat Recovery, Hawal1 C 3,500.000

Plans, design, and equlpmenl for an eJecbical generatorwith a heat recovery system.

14 UOH21 347 UHH. Hawaiian Language Bulding, Hawan . C 19,893,000
Desion, construction, and eauipment for the Hawanan Lanauaoe BuDdJno.

15 UOH90 503 SYS. Major:ClP Plann(ng. Statewide (12.800.000) C
Plans 10r(ong range development plan updates. project development reports.
nd otherUnl'\Mrsltvnlannina I'"@ouiremenfs.
- UHM. New Research Facilities, Project Development Report c 1.000,000

- UHM, Stl1dent Housing;' Rel1ovatJons and New Developments C 5,000,000

- UHH. Long Range Development ptan Update C 500,000

- UHH, MohoulUJ<apiolanI Property Long Range Development Plan C 500,000

- UHH. Student Housing. Renovations and New Developments C 5,000,000

~ HON. Long Range Development Plan Update C 400.000

- KAP, Long Range Oeveropment Plan Update C 400.000

16 UOHBOO M15 MAU. Science Building, Maui C 37.141,000
Construcllon and eouioment for a new science (aeil/tv.

17 UOH 10e 110 UHM, College of Education. New Building, Oahu C 4,110,000
Deslan for a new facllitv for the Colleae of Education.

18 UOH 210 454 UHH. EmeJgency Operations Center. Hawaii C 2,200,000
Oaslgn, construction. and equipment for an emergency operations center at UH Hila.

19 UOH 100 223 UHM. Campus Center Complex, Renovation and Addition, Oahu C 7.883,000
Construction for renovations and addition to the Campus Cente~ Complex. E 13,617,000

20 UOH 100 76 UHM. Gartley Hall Renovatton. Oahu C 10,168,000
Construction for the renovation of Gartlev Hall.
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PART B, NEW REQUESTS

Request
Proloct Tltl.CateltolV DeptPri proa ID ProJ No. MOF FYQ9

21 UOH101 84 UHM, Performing Arts Facility .an:~j~arking Structure, Oahu C 3.599,000
Deslnn for a oelformlno arts radii at UH Manoa.

22 UOH 101 187 UHM, \.a"N School Expansion and Renovation, Oahu C 7.241,000 '
Design (or the expansion and renovarK)n of the William S. RiChardson SChool at law.

2' UOH211 455 UHH, Utility Grid, Phase IV-Telecommunications Infrastructure, Hawaii C 352,000
Construction for telecommunications Infrastnrcture for UH Hllo.

2' UOH21( 415 UHH, Student Housing Dormftorfes, Hawaii C 3,720,000
Desinn to deveron and/or a~ire student hoUSlnn at UH Hlle.

25 UOH21l 348 UHH. College of Pharmacy, HawaII C 5,500,000
Desinn for the Co{~ of Pharma~ Bullo'fn",

25 UOH210 448 UHH, Student Life CompJex~overed BasketbaU Court. HawaiI C 2.750,000
Construction and equipment for a covered basketball court at UH HIo's Student Ufo

Complex.
TOTAL 378,731,000

Request Category.

TR Tradeoff
HS Health. Safety, Court Mandates
A Adminfstrntion's Program initIatives
bother

BYMOF
General Fund A
Special Funds B

General Obligation Bonds C

Reimbursable GO Bonds 0
ReVt'rlue Bonds E

Federal Foods N
Private Contributions R

COLr'lty Funds S

Interdepartmental Transfers U
RevoMng Funds W

Other Funds X
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Program LD, and Title:

I. Introduction

Budget Requests for Supplemental Budget 2008 - 2009
January 14, 2008

UOH-lOO. University of Hawai'i at Manoa

A. Summary of Program Objectives

The University of Hawai'i at Manoa is the flagship research institution of the University of
Hawaii System with a tripartite mission of teaching, research, and service. Our faculty
members are scholars who are expected to function at the cutting edge of their research
disciplines. The students that we educate are being prepared for leadership roles in our society
as they learn subject matter, critical thinking, objective reasoning, and communication skills.

The primary mission of the Manoa Campus is instruction. UH Manoa aims to deliver a modern,
flexible, diverse and multicultural curriculum and in doing so provides enriching applied
educational experiences for its students.

As a research university, Manoa's also places a significant emphasis on scholarship as well as
undergraduate and graduate instruction. As such, the unique "value added" to the student
experience is the opportunity to witness and participate in the creation of new knowledge in the
form of original research and scholarship. An additional quantifiable return on the state's
investment in research at Manoa is the $300-400 million in extramural grants and contracts
generated each year. These dollars are primarily obtained from federal sources and are
primarily added to the states economy in the form of faculty, staff and student support. UH­
Manoa's joint focus on research and instruction distinguishes it from the other campuses of the
University of Hawai'i system, and makes it a productive economic engine for the State of
Hawai'i.

The UH Manoa Community also provides support for the state through service. The most
obvious of service to the state is the education of so many of our citizens in their chosen
professions. For example, the m1\iority of the medical doctors in Hawaii completed their
degrees at our School of Medicine. UH Manoa faculty and staff (and sometimes students!) also
provide subject matter expertise and participation on a myriad of organizations from legislative
committees to neighborhood boards,

The University of Hawaii at Manoa is a comprehensive research university with a primary focus
on education and service to the State of Hawaii.

B. Description of Program Objectives
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UH Manoa has the primary objectives of providing excellent instruction, innovative research,
and supportive service to the state of Hawai'i. In order to meet these objectives we formulated
the seven core commitments of our 2002-2010 Strategic Plan. A brief summary of our
continued progress on each is provided below.

Research

With extramural grants and contracts in excess of $300 million, Manoa is committed to
research. Our unique geographic location facilitates advances in marine biology, oceanography,
underwater robotics, astronomy, geology, geophysics, tropical agriculture, aquaculture and
tropical medicine. Research dollars have translated into significant advances in all of these
disciplines to the direct benefit of the state of Hawaii. Our heritage, our people and our close
ties to the Asian and Pacific region also create a favorable environment for advanced
scholarship in the arts, humanities, languages, intercultural relations, linguistics, religion and
philosophy. In a number of instances our programs are independently judged as among the best
in the world.

Educational Effectiveness
UH-Manoa offers 86 Bachelor's degrees, 86 Masters degrees, and 52 Doctoral Degrees,
including law, medicine, and architecture. Our students, currently numbering over 20,000, have
special opportunities for Asian, Pacific, and Hawaiian educational experiences and involvement
in research, service learning, and co-curricular activities.

Social Justice
We strive to develop the Manoa campus into a Hawaiian place of learning open to world
culture, informed by principles of sustainability and respect for indigenous knowledge and
practices. We are sensitive to the values of our host culture and seek to inculcate these values
into all of our activities.

Place

UH-Manoa is a globally-connected Hawaiian place of learning. We are committed to creating
an environment with modern facilities that foster learning and research on campus reflecting a
Hawaiian sense of place. Specifically we seek to develop technologically advanced and
sustainable facilities through improved landscaping, architectural design, and the creation of
gathering spaces.

Economic Development
Whether it is biotechnology, engineering, or agribusiness-- the recognized geographic centers of
expertise in these areas nationally and/or internationally all share origins with institutions of
higher education. We nurture efforts in education, research, innovation, and entrepreneurship to
develop greater and more diverse opportunities for the economy of the State of Hawai'i.

UOH-lOO, Page 2



Culture, Society and the Arts

Uniquely situated between the East and the West, the University of Hawai'i at Manoa presents a
rich array of cultural programs for education, entertainment, and the exchange of ideas. In
particular, the Hawaiian, Asian, and Pacific cultures are of critical importance. Campus life is
enhanced by artistic and cultural expressions in academic scholarship as well as creative
performances and exhibitions.

Technology.

UH-Manoa wishes to both serve as an iilnovator and a conduit for new technologies and their
applications in society. Of critical necessity to our global educational community is our ability
to effectively employ the most up-to-date information and communication technology to
enhance instructional and research activities.

C. Meeting Program Objectives

UH-Manoa has continued to plan and meet its program objectives in a manner consistent with
the process utilized to create our Strategic Plan in 2002. Each year we now hold a campus-wide
planning day, usually in October, in which faculty, staff, and students engage in constructive dialog
that serves to address continued implementation the Strategic Plan, affirmation of the priorities,
and reinforcement of the communal decision making and vetting processes in a fiscally responsible
and transparent manner.

UH-Manoa has also finalized its administrative structure, thereby greatly enhancing our ability
to meet program objectives. Presently, the Chancellor and 3 of 4 Vice Chancellor positions are
filled with permanent hires providing for appropriate oversight, planning, and stability for the
administration of the campus.

II. Program Performance Results

A. Performance Results

Below we have outlined the details of our progress toward the core commitments of our
Strategic Plan. Nonetheless, obvious measures that demonstrate our progress in meeting our
three missions of teaching, research and service include:

• Student Enrollment has increased 21 % since 2000, demonstrating the desirability of UH-Manoa
to students from Hawai'i and elsewhere.

• Extramural funding and productivity has soared in recent years and research capacity is quickly
being reached as we utilize all available space on campus.

• UH-Manoa faculty continue to provide vital services to the State of Hawai'i and the campus
provides exclusive services by meeting workforce needs in critical areas to include but not
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limited to me_dicine, education and engineering.

B. Results as Related to Program Objectives

Since the establishment of Manoa's Core Commitments in 2002, the Manoa administration,
faculty, staff, and student groups have worked diligently to honor the spirit of the Strategic Plan
and to implement its specific objectives. The following are recent samples of successes related
to the various objectives. A full accounting of our progress is available at:
http://www.manoa.hawai' i.edulvision/continuinll-ouccommitment/initiatives/#R

Research

• Stabilized the operation of the new John A. Burns School of Medicine facility at Kaka'ako
and established extramurally competitive research programs.

• Received federal funding ($9M) from the NSF Experimental Program to Stimulate
Competitive Research (EPSCoR) to build additional infrastructure and capacity for
interdisciplinary research on biodiversity in an integrated island environment.

• Initiated an annual Undergraduate Research Symposium and accompanying ·programs to
provide undergraduate research opportunities throughout the world.

• Established the Pacific Center for Emerging Infectious Diseases Research as part of the John
A. Burns School of Medicine with $9.6M grant from the NIH Centers of Biomedical Research
Excellence program.

• Redoubled and refocused efforts to develop competitive graduate education programs that
attract and retain the best students for the state of Hawai'i.

• Received a $20M grant from the NSF for the establishment of a Center for Microbial
Oceanography Research and Education (CMORE).

• Maintained a consistent level of new patent activity leading to the continued licensing of UH
discoveries (presently about $800Klyear).

Educational Effectiveness

• Reorganized to bring emollment management, undergraduate education, international and
exchange programs, academic personnel, Native Hawaiian academic services, academic
institutional research, and academic units (schools/colleges) under the Vice Chancellor for
Academic Affairs.

• Maintained the emollment gains of previous years, standing at 20,006 this Fall.
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• UH Mano.!l's average SAT-l verbal and math scores of first-time freshmen entering the fall
semester exceed average scores of US test takers per MAPS Report' Scholastic Assessment
Test I (SAT-I) Scores University of Hawai'i at Manoa beginning in the Fall 2005.

• Enrollment Management improved with the Star Enrollment Management System. The online
system pulls enrollment information in real time so that departments can better monitor
enrollment in high demand classes and make timely adjustments as needed.

• New interdisciplinary certificates were established that respond to societal needs, including
Agribusiness Management Certificate; Human Resources and Organizational Management;
Language Acquisition, Human Language and Computers, Language and Cognition,
Languages of Hawai'i and the Pacific; Political Economy; Sustainable Tourism; Disability
and Diversity Studies.

• We are building more student housing and improving residence life for students.

• Launched the MyUH Portal which is designed to provide the UH community with secure,
personalized access to UH services and information such as registration and enrollment.

• Improved articulation between UH System campuses and UH Manoa: Agreement between
UHM, Honolulu Community College and Kapi'olani Community College regarding
procedures for articulation to UHM General Education Requirements.

Social Justice

• Created The School of Hawaiian Knowledge.

• New Masters of Arts programs in Hawaiian and Hawaiian Studies were approved by the
Board of Regents.

• Created an Office of the Ombudsman that reports directly to the Chancellor and provides
guidance, counseling, and advocacy for those (students, faculty, and staff) seeking redress
through the sexual harassment, non-discrimination or academic grievance policies, or needing
assistance with the navigation of administrative procedures.

• Created an Office of Native Hawaiian Academic Services within the Office of the Vice
Chancellor for Academic Affairs to work closely with various units in undergraduate and
graduate education to improve our recruitment, retention of undergraduate and graduate
students of Native Hawaiian descent.

Place

• Established an Office of International Education and Exchange to support, develop, manage,
and review international programs, students, faculty, and researchers. .

• Established an Office of Sustainability that has refurbished the energy house and spearheaded
a number of projects at UH-Manoa. For example, the Kuykendall courtyard has been
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transfonne(i from a concrete, bland landscape to a gathering spot with plants, gardens, tables,
benches and a variety of food choices.

• Established a Sustainability Council to coordinate sustainable and environmental conservation
activities on campus and work to reduce the resources required to operate the UH-Manoa
Campus.

• Established an Environment Committee to develop strategies and plans for our outdoor spaces
between buildings in a way that maximizes their use and enjoyment.

Economic Development

• The University of Hawai'i is a $1.4 billion enterprise and represents a major economic force
in Hawai'i.

• The State of Hawaii benefits from large foreign investments in astronomy facilities and
operations originating with UH- Manoa programs on Mauna Kea and HaIeakala. This directly
translates into more technical jobs and influx of dollars into the State of Hawaii.

• The Pacific Asian Center for Entrepreneurship and e-Business at the Schidler College of
Business mentors and assists entrepreneurs throughout Hawai'i with its annual Business Plan
Competition.

• The College of EngineeringILockheed Martin Corp. is an example of one of UH- Manoa's
many public/private partnerships. The College's Industrial Affiliates program enables closer
interaction between companies, faculty and students through sharing resources and joint
participation in conferences and educational activities

• UH- Manoa has awarded three Accelerated Research Commercialization (ARC) grants,
enabling faculty and local tech companies to conduct joint research with commercial
potential. ARC grants were awarded for projects in biotechnology, alternative energy, and
atmospheric science instrumentation.

Culture, Society, and the Arts

• The Academy for Creative Media continues to premier student work at International Film
Festivals.

• The University brought an exhibit of 42 Rembrandt etchings to Hawaii. This was the largest
exhibit of its kind to visit Hawaii and was directly viewed by 1,000 of individuals inside and
outside the university community.

Technology
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• We've laul}ched a new Manoa Website that integrates the strategic plan, with sites for current
students, prospective students, faculty, and staff, as well as a calendar of events.

• We launched the MyUR Portal, designed to provide the UR community with secure,
personalized access to UR Services and Information such as registration and enrollment.
MyUR encompasses a suite of services including calendaring, email, and new course tools,
and provides enhanced academic support for faculty and students through course
collaboration with calendar, message board, chat, and email. It also provides dynamic updates
triggered events such as academic "holds" and it has improved accessibility to online services
and access to the internet.

• Launched the STAR Enrollment Management system to provide real-time data on enrollment
to deans and department chairs, allowing us to make timely adjustments in the course of
scheduling to meet student demand.

• New UR electronic purchasing environment is called the most advanced public sector
electronic purchasing environment in Rawai'i. Solicitation/selection of quotations now online.
Purchases can be made with P-Card (credit cards), or automatically transferred to the web­
based purchasing system for generation of a purchase order.

C. Measuring Effectiveness

Program effectiveness of the instructional programs is measured in several different ways. In
addition to tracking graduation rates and time to complete degrees, all UR Manoa programs
undergo periodic review on a seven-year cycle. Each program is required to prepare a self­
study that includes detailed information on educational effectiveness. A three-member faculty
team conducts a review of the program. The findings are presented and discussed with the
Council on Program Reviews (for undergraduate programs) and the Graduate Council (for
graduate degrees). Recommendations for improving the program or in some instances
terminating or closing programs are implemented following this review. We regularly compare
our success rates with national norms. For example, we recently learned that our graduation
rate of PhD. students is within 1 percentage point of the national average.

Many programs also conduct their own reviews and accreditation procedures in which external
reviewers are brought in to examine program missions, educational effectiveness, research, and
other academic matters to ensure program quality. UR-Manoa is also accredited by the Western
Association of Schools and Colleges (WASC). In October of 2007 we successfully completed,
as a part of our accreditation, a rigorous external review. The team of reviewers assessed the
university's progress towards meeting national standards for educational quality and
effectiveness. UR-Manoa is currently under full accreditation until 2010. In addition to the
WASC Accreditation procedure, UR-Manoa established a number of peer and benchmark
institutions against which it compares itself. Program effectiveness is also directly related to
faculty and staff performance. All facility members are reviewed by several different
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mechanisms:_ annual contract renewal (probationary facuIty), through the tenure and promotion
process, and by the post-tenure review procedure.

A very straightforward measure of the effectiveness of the research programs at UH-MfuIoa is
the amount of extramural funding-received. The National Science Foundation reports that UH­
Manoa was 78th among U _S. universities in FY 2003 as measured by expenditures of federal
research and development dollars. This past year UH ranked in the top 50 (top 30 for public
universities). Moreover, a recent visit from the National Science Board (August 2007) revealed
that last year UH-MfuIoa was ranked #1 among all universities in the United States in the rate of
growth of federal research dollars.

D. Improving Performance Results

UH MfuIoa will continue our efforts to implement our Strategic Plan. Our supplemental budget
request has been devised to provide for support in each of the core commitments.

III. Problems and Issues

A. Problems and Issues Encountered

Requests included in the Executive Budget
The executive budget includes two items for UHM:

• Library: Maintain Library Collections & Services (FY'09: $2,500,000). The University
Library serves as the research library for students, faculty, and researchers on the Manoa
campus, statewide, and around the world. The library's flat budget in the face of escalating
collections expenses has resulted in a significant decline in purchasing power. At the same
time, advances in technology, especially digitization, provide more efficient and cost
effective ways to distribute information. This request would allow the library to keep pace
with these changes, maintain strategic local collections, and expand access to all of the
library's collection.

• Administration, Finance & Operations: Additional Campus Security Personnel (FY'09:
$933,632). Additional security officers and personnel will address security staffing
shortages and as such improve campus safety. Funds will also supply the additional
resources and equipment (e.g., uniforms, radios, rain gear, etc.) necessary for the new
officers to effectively perform their duties. Meanwhile, MfuIoa is actively researching the
best model for Campus Security's future organizational structure, which might eventually
include an on-campus HPD or Sheriff substation or the establishment of a Campus Police
Force.

• Transfers of resources within the UH System The Executive Budget also includes the
transfer of ORR positions and ITS positions from the UH System to UHM, and also funas
for the Quentin Burdick Rural Interdisciplinary Training Program from UHH to UHM.
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Additionally, the Board of Regents approved many items which are critical to the maintenance of
quality education-and support for the deteriorating infrastructure of the Manoa Campus. We
strongly advocate for the support to address our critical repairs and maintenance issues, address
health, safety, and emergency preparedness, and retain students and improve education. What
follows are descriptions of these important requests.

CRITICAL REPAIRS AND MAINTENANCE

FY08FY07FY06FY05FY04FY03FY02FYOl

- Tolal Pro!ecled Maintenance

- Total Actual Maintenance

- iotal Deterred Mainlenance Backlog

FYOO

Deferred Maintenance Backlog (GSF)

50,000,000

Our escalating utility and
sewer fees have cut deeply
into our base budget for
the maintaining our 100,000,000

infrastructure and building
and grounds. Like the rest
of Hawai'i, we have been :7
severely impacted by the Fiscal Yeats +-----.::===::;:::==:::;::::::::::::::;::::::::::=::==~-.---,-----,----<l
increased cost of
operations in Hawaili,

(50,000,000

nearly doubling from FY
1999 and now totaling

(100,000,00
over $18 million annually.
This added expense, in
addition to a chronic lack (150,000.000

of funding for repairs and
maintenance has left the (200,000,000

Manoa campus with a
significant backlog of (250,000,000

deferred maintenance that '----------------------------'
is our top priority both here as well as a part of our Capital Improvements request.

Deferred Repairs and Maintenance is taking a toll on research and educational effectiveness at
Manoa. The need has grown substantially not only because of the backlog that has accumulated
over the past decade, but also because the Repair and Maintenance budget was designated to
pay.

The lack of infrastructure prevents faculty, staff and students from fully achieving their
potential at UH Manoa. Many buildings and facilities remain in their original state of
construction with inadequate power supplies and laboratories inappropriate to the types of
research conducted today. Also, the volume of research space has not kept pace with the volume
of research. As a general rule of thumb, every $1 million of new research funding requires
approximately 4000 square feet of laboratory and office space. The growth in funded research
at Manoa during the past few years has created a major shortage of space throughout the
campus.
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Budget Allocation Com pared with Gross Square Feet

FY1997 FY 1998 FY 1999 FY2000 FY2001 FY2002

R&M Allocation $1,564,886 $7,758,983 $3,948,561 $8,457,610 $13,520,481 $17,898,650

Operating $1,564,886 $1,558,983 $1,047,561 $2,560,610 $2,353,481 $2,845,650

CIP $0 $6,200,000 $2,901,000 $5,897,000 $11,167,000 $15,053,000

Gross Square Feet 1 4,509,708 4,509,708 4,509,708 4,609,528 4,746,928 4,746,928

Ratio ($/GSF) $0,35 $1.72 $0.88 $1.83 $2.85 $3.77

FY2003 FY2004 FY2005 FY2006 FY2007

R&M Allocation $21,472,307 $4,727,185 $18,633,943 $33,786,943 $13,026,943

Operating $1,959,307 $1,939,185 $1,908,943 $1,908,943 $1,908,943

CIP $19,513,000 $2,788,000 $16,725,000 $31,878,000 $11,118,000

Gross Square Feet 1 4,751,432 4,751,432 4,751,432 4,751,432 4,751,432

Ratio ($/GSFj $4.52 $0.99 $3.92 $7.11 $2.74

To support this request we are asking for:

• Administration, Finance & Operations: Infrastructure Support for Maintaining
Buildings & Grounds (FY'09: $650,000). This request provides the resources required to:
1) support the operations of campus facilities due to on-going budgetary constraints and the
magnitude of prior restrictions; 2) improve campus learning and work environments by
outsourcing the maintenance and service of major mechanical systems; 3) establish and fund
permanent positions to support the Office of Physical, Environmental, and Capital Planning
and to address the critical need for an Energy Management Office to establish policies and
procedures to reduce campus energy consumption and promote energy education and
research.

• SOEST: Center for Smart Building and Community Design-Energy Efficiency (FY'09:
$150,000). This request addresses two specific and increasingly urgent state needs: 1)
preserving and enhancing the health ofHawai'i's coastal communities against the pressures
of expanding development; and 2) reducing fossil fuel dependence and improving
renewable energy opportunities in Hawai'i, especially through improved building operations
and design in state facilities, This support will allow the Center to continue to deliver
information, research, and expertise to the community, meanwhile linking variQUS campus
curricula and connecting the lab and classroom with the community by encouraging students
to participate in traditional and experiential learning. The work of this center has been
critical in the support of energy conservation at the Manoa campus and elsewhere in the
state, and their continued growth will allow the campus to continue to recapture
expenditures on electricity for other purposes.

• Athletics: Title IX Compliance-Addressing Gender Equity Issues (FY'09: $3,067,645).
Funds are requested to address the Title IX compliance initiatives documented in the
Chancellor's recently-approved 2007-2012 University of Hawai'i at Manoa Gender Equity
Plan "Believe it, Achieve It." The request includes building and renovating athletic
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faculties, creating five coaching positions for women's teams, and providing grant-in-aid
funds (scholarships) to support the equivalent of 107 women's athletic grants-in-aid. The
request also includes additional staff positions to more adequately address the daily
maintenance needs on lower campus.

HEALTH, SAFETY & EMERGENCY PREPAREDNESS

The University of Hawaii at Manoa has a great obligation to the state to keep our students, staff,
and faculty healthy and safe. The events at Virginia Tech during the last year caused us to
reconsider our own needs in the area of safety and security, and we are always mindful of our need
to plan for major emergencies and routine safety. To complete this obligation to the state we are
requesting:

• Student Affairs: Additional Clinical Psychologists for Student Support (FY'09: $240,000).
University counseling centers have indeed become crisis centers dealing with students with
clinical depression and anxiety, emerging and chronic personality disorders, suicidal
ideation and gestures, and disruptive and dangerous behaviors. The recommended ratio of
full-time psychologist/counselor to student at university counseling centers is 1 per 1,000­
1,200 students. This request for three psychologist positions will help address student needs
by bringing UH Manoa's ratio to 1 per 2,333.

• Administration, Finance & Operations: Establish Emergency Response Center and Office
(FY'09: $3,480,968). A permanent, centralized monitoring and dispatch center will allow
Campus Security to function securely and efficiently during natural disasters, power
outages, and other potential crises affecting the Manoa campus. This central location will
also allow Campus Security to monitor the proposed Integrated Security and other systems
in a central location.

• Administration, Finance & Operations: Parking Lot Lighting Improvements-Enhanced
Security (FY'09: $500,000). Repairs and additional lighting in the Bachman, Webster,
Art/Miller, ROTC, Korean Studies, Student Health, and PBRC parking lots will enhance
safety and security for faculty, staff, and students by increasing visibility at night.

• Administration, Finance & Operations: Support Staff for Federal Compliance
Mandates-EH&S (FY'09: $250,58()). The Office of Environmental Health & Safety is
severely understaffed as a result of increased federal requirements for compliance following
the passage of the Patriot Act in 2000 and the Agricultural Bioterrorism Protection Act in
2002. This request will fund three additional full-time employees, including a Compliance
Specialist and administrative support in the Biological Safety Program and the
Environmental Health & Safety Office.

• Administration, Finance & Operations: Campus Security Student Patrol Program
(FY'09: $75,000). Expanding the Student Patrol Program will ensure a safer campus
environment for students, faculty, and staff. Student Patrols will assist with escort services
and patrolling, thereby freeing up full-time security officers to handle cases and respond to
emergencies and other incidents across campus.
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• Waikfkf Aquarium: Health & Safety Compliance Issues (FY'09: $85,000). A recent
compliance audit revealed several issues requiring urgent attention for the Aquarium to be
in compliance with UFC, EPA, DOH, and OSHA regulations. This request covers
replacement of the cover that conceals and prevents unauthorized entry into the well-water
pump and provides funding for the installation of OSHA-approved service scaffolding and
railings.

RETAINING STUDENTS AND IMPROVING EDUCATION

Manoa's student retention lags behind our peer institutions, and to provide the most effectgive
sue of our educational resources to the State we must improve our retention of students.
Enrollment is up 21% since 2000; at the same time there have been significant cuts in the
academic budgets. The educational enterprise will require additional resources if we are to
continue to carry the load as the primary baccalaureate educator for the state, and retain students
at the rate that would best serve the state.

The effect of an increased student enrollment and the steady development of new curriculum
has also resulted in insufficient and outdated classroom facilities and equipment. The need to
upgrade and modernize classrooms and classroom equipment, computers and information
technology systems, research materials, laboratories, facilities, and personnel resources on
campus is apparent and necessary.

To address the problems that our increased enrollment has caused, and to better serve the
students of the state, we are making the following requests:

• Research & Graduate Education: Additional Graduate Assistants and Cost of Living
Adjustment (FY'09: $750,000). Graduate Assistants enhance learning in undergraduate
classrooms through discussion sections, one-on-one learning, and general classroom
support-and thus provide one of the greatest values in higher education. This request
promotes educational effectiveness and student learning by addressing the need for
additional and fairly-compensated Graduate Assistants across campus.

• School ofHawaiian Knowledge: Hawaiian Language Positions (FY'09: $480,000). The
conversion of several Hawaiian Language positions from temporary to permanent is
essential for the success of the newly-establish School ofHawaiian Knowledge.

• Academic Affairs: Upgrade Classroom Technology (FY'09: $800,000). Classrooms at
Manoa are generally not equipped with the standard technology utilized in classrooms
across the country. This is a very important request to our students. In order to provide up­
to-date equipment for nearly every classroom, we plan to match this request with tuition
dollars.
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• School of Hawaiian Knowledge: Initiatives to Enhance Access for Hawaiians (FY'09:
$840,000). Manoa's Strategic Plan recognizes the importance of Hawaiian culture, language
and place, and the recently-established Hawaiian School of Knowledge demonstrates and
advances our commitment to becoming a truly Hawaiian place of learning. Further funding
is needed to provide permanent full-time employees and academic and research support for
the School. This request includes funds for those positions and for the Chancellor to support
Hawaiian initiatives.

• Chancellor's Office: Community Outreach and University Advancement (FY'09:
$260,000). The Manoa campus has an need to do a better job reaching out to the community
and promoting the opportunities available at Manoa to potential students at home and on the
mainland. These positions are critical to improve the communication and understanding of
the University within our community, and promoting the University on the mainland and
abroad. .

• Academic Affairs: Accreditation, Assessment Initiatives for WASC (FY'09: $360,000).
This request provides the funding necessary to meet and implement the assessment of
student learning and student learning initiatives. An institutional analyst will use timely data
to help departments identify critical areas of need in student learning and help the VCAA
present guidance and support seminars and workshops to enhance student assessment and
learning. This funding will help ensure continued success in the areas of student learning,
assessment, and accreditation.

• Academic Affairs: Director for Enrollment Management (FY'09: $200,000). The Office
of Enrolhnent Management is charged with developing a plan to stabilize and steadily
increase campus enrolhnent, meanwhile addressing state needs and diversity challenges.
The revenues generated through increased enrollment will assist the Manoa's steady growth
and allow us to continue to attract Hawai'i's students. A Director of Enrolhnent
Management will guide these efforts and also take us one step further in the establishment
of an infrastructure for the Office of the Assistant Vice Chancellor for Enrolhnent
Management.

• Academic Affairs: Honors Program Office (FY'09: $300,000). This request moves us
toward a four-year Honors curriculum that will attract and retain Hawai'i's brightest
undergraduates.

• Student Affairs: Children's Center-Expand Child Care Capacity (FY'09: $120,000).
Providing access to convenient, quality childcare is part and parcel to supporting our
students and staff. Due to budget and hiring constraints, our Center operates with a
significant waiting list, and student-parents do not always receive the support services they
need. This request includes three new full-time teaching positions to expand parent
involvement and training activities, which ultimately support student-parents as they pursue
their educational goals.

• Student Affairs: Coordination of Student Services Through Kiosk Operations (FY'09:
$90,000). As student services become more centralized in the Queen Lili 'uokalani Center
for Student Services (QLCSS), the front kiosk has the potential to be much more than just
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an infonnation booth. Indeed, with a full-time professional staff and additional resources,
the kiosk could provide essential front-end services like help filling out applications,
interpreting letters issued by student services units, etc. As such, the kiosk could be a
pennanent "go-to" resource for students and visitors alike, potentially reducing demand on
other QLCSS offices and putting a full-time resource expert at the entrance of our student
services building.

• Office of Faculty Development & Support: Faculty Development (FY'09: $65,500). The
Year of the Student Survey highlighted several areas in which more faculty support could
make a difference in how well our students learn. This item will provide more faculty
mentoring, workshops on general education, and provide support to integrate technology
into our teaching methods.

.• Academic Affairs: Office of International Students SEVIS Federal Compliance (FY'09:
$113,910). Student and Exchange Visitor Infonnation System (SEVIS) monitoring and
reporting requirements rely heavily on accurate and timely data entry and analysis of
complex SEVIS requirements. Two full-time SEVIS support positions are critical to ensure
that the University continues to comply with federal immigration compliance requirements.

• Chancellor's Office: Centennial Hires for Diversity and Excellence (FY'09: $500,000).
The University of Hawai'i at Manoa desires to have flexibility to attract scholars that will
bring prestige and enhance the diversity of our faculty through five "Centennial Hires for
Diversity or Excellence." These funds would be used strategically to identify exceptional
scholars who could be recruited to UH Manoa. UH Manoa does not currently have the
flexibility to pursue individual opportunities as they surface. These seed hires would help to
raise our profile and diversify the faculty.

• Student Affairs: Student Organizations Resource Center for Excellence & Success
(SORCES) (FY'09: $50,000). Clubs and organizations make up a campus social network
that promotes individual student pride and fosters a sense of belonging to the campus that
ultimately contributes to student learning, retention, and success. This provides funds for a
specialist position for the Student Organizations Resource Center for Excellence & Success
(SORCES), as such initiating the establishment of a centralized resource service center for
the more than 200 registered clubs and student organizations on campus.

• Pacific Biosciences Research Center: Undergraduate Research Training Coordinator
(FY'09: $45,000). The PBRC administers six research training programs that provide
undergraduates with research experiences and opportunities. A full-time Undergraduate
Training Coordinator is needed to carry out administrative functions such as publicity,
recruiting, selection and placement, assessment for this important program.

• Law School: Law Library Accreditation (FY'09: $90,000). This line item provides for
enhanced infrastructure for the Law Library, which is currently significantly understaffed
for a collection its size.

• Travel Industry Management: Growth ofAcademic Programs to Meet Statewide Needs
(FY'09: $360,000). There is a clear unmet need for travel industry management

UOH-IOO, Page 14



'.

baccalaureate students, which is voiced by the industry. This budget includes new faculty to
help expand our undergraduate offerings focusing on local residents of the State with the
express purpose of ensuring that local students have an opportunity to gain management
education in hospitality and tourism and assume leadership roles within the State.

IV. Expenditures for FY 2007-2008

Estimated
Appropriation Collective Transfers Total

FY2008 Bargaining InIOut Restriction Expenditures

4007.40 8.00 4015.40
Personal Services 262,445,922 2,672,590 259,406 265,377,918
Current Expenses 239,584,076 239,584,076
Equipment 16,824,409 16,824,409
Motor Vehicles 320,000 320,000
Total 519,174,407 2,672,590 259,406 522,106,403

By MOF:
3543.84 8.00 3551.84

General Funds 237,907,514 2,394,897 259,406 240,561,817
251.25 251.25

Special Funds 200,523,383 200,523,383
78.06 78.06

Federal Funds 5,485,593 5,485,593
134.25 134.25

Revolving Funds 75,257,917 277,693 75,535,610

519,174,407 2,672,590 259,406 522,106,403

A. Transfers within the Program LD.
None

B. Transfers between Program I.D.
Transfers of3.00 OHRpositions and 184,034 from UOH 900 to UOH 100
Transfer oB.OO ITS positions from UOH 900 to UOH 100
Transfer 2.00 Advancement positions and 75,372 from UOH 900 to UOH 100

These transfers follow the transfer of systemwide functions from UOH 900 to UH Manoa

C. Restrictions
None
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V. Supplemental Budget Requests for FY 2008 - 2009:

Personnel Services
Current Expenses
Equipment
Motor Vehicles
Total

By MOF:

General Funds

Special Funds

Federal Funds

Revolving Funds

A. Workload or program requests:

Budget Request
FY 2008-2009

4,071.40
289,868,544
247,971,886

16,467,109
344,000

554,651,539

3,609.84
255,200,306

249.25
218,533,508

78.06
5,485,593

134.25
75,432,132

Item/Description

Additional Campus Security Personnel

MOF

A

Cost Category

A. Personal Services
C. Equipment
M. Motor Vehicles

·FY2009

25.00
844,432
65,200
24,000

Request is to provide additional security personnel to provide increased presence on campus.
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Transfer Quentin Burdick from UH Hilo .
toUHManoa

A B. Current Expenses 200,000

Request to transfer funds for the UH Manoa School ofNursing program which were appropriated
to UHHiio.

Transfer ORR positions from UOH 900 to
UOH 100

Transfer ITS positions from UOH 900 to
UOH 100

A

A

A. Personal Services

A. Personal Services

3.00
184,034

3.00

These transfers reflect the transfer of systemwide functions to UH Manoa.

Transfer UH Bond System from UOH 100
to UOH 900

w A. Personal Services
B. Other Expenses

(2.00)
(77,619)

(10,110,653)

The UH Bond System manages the bond system funds for the entire University system and the
budget should be included as part of the system financial management program.

Increase user access to Library collections
and services

A A. Personal Services
B. Other Expenses
C. Equipment

8.00
400,500

1,860,500
239,000

Request is for funding to improve user access to the Library, including electronic data bases,
additional digital resources and staff to maintain library collections.

VI. Program Restrictions:

None.

VII. and VIII. Capital Improvements Program Requests/Lapsing of CIP:

The CIP is discussed in a separate part ofthe University testimony.
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University of Hawai'i at Hilo
Executive Summary

Aloha. On behalf of the University of Hawai'i at Hilo, I would like, first of all,

to express my sincere appreciation to the legislature for your investment in UH Hilo

last year. Your support for UH Hilo enables us to meet our commitment to offer our

students excellent academic opportunities and to make significant contributions to

the economy and professional workforce development on the island of Hawai'i and

throughout the state.

UH Hilo has evolved into a comprehensive university, with over 30 bachelor's

and six graduate degree programs in liberal arts and professional areas. Yet, UH Hilo

preserves the academic rigor and ambience of a small private college.

The positive difference is that UH Hilo is committed to being accessible to

students of many varied and diverse background. Many of our students are the first

in their families to attend college; many are holding down full-time jobs and raising

children at the same time that they are pursuing college degrees; and many are

from underserved rural communities of our island and state.

Our students are commuters and dormitory residents, on-campus learners

and distance learners, recent high school graduates and nontraditional students,

local students, mainland American students, and international students from Asia,

Canada, Europe, Central and South America, and the Pacific Islands.

We hold many distinctions. No other university in the United States can lay

claim to our remarkable geographical, biological, climatic, cultural, and human

diversity. We are truly unique. Our natural environment presents us with a learning
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laboratory of limitless possibilities found nowhere else in the world. Academic

programs in astronomy, marine science, tropical agriculture, geography, geology,

conservation biology, and environmental studies draw their strength from our island

living laboratory.

Our geographic location is an East-West intersection of global pathways. We

have established ourselves as a leader in indigenous studies and in preserving and

advancing the cultures, histories, and languages of ethnic populations in Hawai'i and

across the Pacific basin.

Our faculty are excellent teachers and award-winning researchers dedicated

to offering our students a transformative educational experience through our

student-centered approach, our island's natural learning laboratory, and the

integration of science, culture, and technology. We graduate independent and

critical thinkers, entrepreneurs, lifelong learners, and lifelong contributors to society.

Students leave UH Hilo with the knowledge, skills, and leadership abilities to

successfully compete in our changing and fast-paced global society.

UH Hilo's excellence was recognized by the Western Association of Schools

and Colleges (WASC) when our accreditation was reaffirmed for ten years, taking us

to 2014. WASC commended us for our "bold vision of service to the Hawaiian

community, and our efforts to transform from a liberal arts college to a

comprehensive university that serves the workforce needs of Hawai' L"

In the new global economy of the 21 st Century, education is Hawai'i's

strongest currency, and human capital is its greatest asset. To advance in the
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worldwide marketplace, Hawai'i needs an educated workforce because New

Economy jobs require postsecondary education.

Yet higher education in Hawai'i is not keeping pace. Employers already report

difficulty in hiring educated workers to fill "knowledge jobs," and independent

evaluation confirms that Hawai'i is falling behind. In the New Economy Index

developed by the Progressive Policy Institute in Washington, DC, Hawai'i ranks only

35th nationally, well behind other Pacific rim states like Washington, Oregon,

California, and even Alaska. The reason for Hawai'i's weak standing is that our state

is under-producing college graduates.

The best way to transform Hawai'i's workforce is by investing now in public

higher education. Only in this way will Hawai'i ensure its long-term competitiveness

both within the American economy and the wider Pacific basin. An investment in UH

Hilo is an investment in Hawai'i's future.

And UH Hilo has the energy, the program array, and the space to continue to

grow. In the past year, we accepted our first cohort of pharmacy students. We have

added a bachelor's in accounting and a bachelor of science degree in marine

science. Our student body has grown nearly 40 percent since 1997.

The University Park of Science and Technology, adjacent to our main campus,

is prime land for future university development We have a total of 719 acres of

campus, so we are positioned to expand. All of this together with our island's aloha

spiritcreates a very special teaching and learning environment for our students and
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our community. From this excellent university, nestled in a truly unique setting, we

have the potential to enhance, enrich, and transform the entire state of Hawai'i.

You have worked together with us. It is through your good support that we

are able to continue our forward momentum and create exciting educational, social,

cultural, and economic opportunities for our students and our communities.

We are clearly achieving major milestones this year. Some of the highlights

are:

• Teaching and research grants increase every year and now top $20 million

- a dramatic increase from about $3 million in 1998.

• The College of Pharmacy's inaugural class of 91 students began working

toward their degrees last fall.

• 'Imiloa Astronomy Center of Hawai'i, which was built entirely with

extramural funding of $28 million, continues to be an inspiration and a

phenomenal educational and cultural resource for all of us. 'Imiloa has

instituted a yearlong exhibit entitled "Cosmic Questions," which was

created by the Smithsonian Astrophysical Observatory.

• The Student Life Center is scheduled to open in April of this year. We will

finally be able to prOVide the exercise and recreational activity that our

students so badly need.

We fully celebrate each new success. At the same time, we continue to be

challenged in our operations and services, primarily because, in spite of our

unprecedented enrollment growth, our level of funding has not kept pace. We
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pride ourselves on being frugal and wise in our budget spending and feel we are an

efficient investment.

Enrollment levels have increased almost every year since 1997, totaling

nearly 40 percent growth during that period. UH Hilo's headcount enrollment of

3,600 in Fall of 2007 was the highest in the history of this campus.

Growth and diversification at UH Hilo have resulted in serious shortfalls in a

number of important program areas. However, in this second year of the biennium,

UH Hilo is focusing its budget request on safety, security, and health as well as

critical, urgent commitments.

We are in need of staff to provide campus security and emergency response,

field study safety, environmental health, safety education, medical services, mental

health services, health education, and substance abuse prevention. In addition, our

research administrative capacity needs to grow along with our flourishing research

program, and we need to establish permanent faculty lines for our conservation

biology and environmental sciences master's program.

Your support last year was badly needed and brought much relief. We thank

you again and again for making it possible to begin to close the gap and address

many pressing needs of our growing student population. Now we need to

consolidate our gains and build on the progress made in the past few years. I look

forward to working together with you to transform UH Hilo into a world-class

comprehensive university for our island communities, the State of Hawai'i, and

beyond.
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University of Hawai' i at Hilo

I. Introduction

A. Summary of Program Objectives

The University of Hawai' i at Hilo, the state's comprehensive university, offers

over thirty baccalaureate degrees, six Master's degrees, and two doctorates among

our five colleges: Agriculture, Forestry and Natural Resource Management; Arts and

Sciences; Business and Economics; Ka Haka 'Ula 0 Ke'elik6lani College of Hawaiian

Language; and our newest college, the College of Pharmacy.

UH Hilo is committed to being accessible to students of many varied and .

diverse backgrounds. Many of our students are the first in their families to attend

college; many are holding down full time jobs and raising children while pursuing

college degrees; and many are from underserved rural communities on the Big

Island and the other islands of the state. Our students are commuters and dormitory

residents, on-campus learners and distance learners, recent high school graduates

and nontraditional students, local students, mainland American students, and

international students from Asia, Canada, Europe, Central and South America, and

the Pacific Islands.

A comprehensive strategic plan is guiding our decision-making through 2010.

The Strategic Plan goals are:

Goal I: Maintain a well-rounded mix of liberal arts and professional

programs, while distinguishing ourselves by taking full
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advantage of the extraordinary natural environment and

cultural diversity afforded by our island setting.

Goal II: Continue to refine and strengthen efforts to fulfill our primary

mission to offer high quality undergraduate liberal arts and

professional programs.

Goal III: Build a learning environment that facilitates student

development and success.

Goal IV: Obtain sufficient resources to support enrollment growth, high

quality programs and enhanced services.

Goal V: Embrace opportunities for dynamic community involvement.

Goal VI: Establish a more effective organization and invest in human
capital.

The achievement of this plan will position UH Hilo as a world-class

comprehensive university that excels in the liberal arts, professional programs,

multi-cultural studies, and research in applied sciences.

We hold many distinctions. No other university in the United States can lay

claim to our remarkable geographical, biological, climatic, cultural, and human

diversity. Our natural environment presents us with a learning laboratory of limitless

possibilities found nowhere else in the world. We maximize these assets and are

leaders in environmental sciences and conservation biology. Many of our academic

scientific programs, including astronomy, marine science, tropical agriculture,

geography, geology, environmental sciences, and conservation biology, draw their

strength from our island living laboratory.
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Our geographic location is an East-West intersection of global pathways.

We have established ourselves as a leader in indigenous studies, and in preserving

and advancing the cultures, histories, and languages of ethnic populations in

Hawai'i and across the Pacific basin.

Our faculty are excellent teachers and award winning researchers dedicated

to offering our students an exemplary education both in the classroom and in our

island's natural learning laboratory.

All of the members of the UH Hilo ohana are dedicated to providing our

students with a transformative educational experience through our student-centered

approach, our island's natural learning laboratory, and the integration of science,

culture, and technology. We graduate independent and critical thinkers,

entrepreneurs, lifelong learners, and lifelong contributors to society. Students leave

UH Hilo with the knowledge, skills, and leadership abilities to successfully compete

in our changing and fast-paced global society.

UH Hilo's excellence was recognized by the Western Association of Schools

and Colleges (WASC) when our accreditation was reaffirmed for ten years, taking us

to 2014. WASC commended us for our "bold vision of service to the Hawaiian

community" and our efforts to transform "from a liberal arts college to a

comprehensive university that serves the workforce needs of Hawai' i."

Our College of Business and Economics is accredited by the A.A.C.S.B. UH

Hilo's Nursing BSN received the recommendation for a full eight-year re­

accreditation from the National League for Nursing Accreditation Committee in
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October of 2007. Our teacher education programs are also fully accredited. The

new College of Pharmacy has gained pre-candidacy status from the Accreditation

Council for Pharmaceutical Education. Full accreditation is anticipated upon

graduation of the first Doctor of Pharmacy class in 2011.

In the new global economy of the 21st Century, education is Hawai'i's

strongest currency, and human capital is its greatest asset. To advance in the

worldwide marketplace, Hawai'i needs an educated workforce because New

Economy jobs require postsecondary education.

Yet higher education in Hawai'i is not keeping pace. Employers already report

difficulty in hiring educated workers to fill "knowledge jobs," and independent

evaluation confirms that Hawai'i is falling behind. In the New Economy Index

developed by the Progressive Policy Institute in Washington, DC, Hawai'i ranks only

35th nationally, well behind other Pacific rim states like Washington, Oregon,

California, and even Alaska. The reason for Hawai'i's weak standing is that our state

is under-producing college graduates.

The best way to transform Hawai'i's workforce is by investing now in public

higher education. Only in this way will Hawai'i ensure its long-term competitiveness

both within the American economy and the wider Pacific basin. An investment in UH

Hilo is an investment in Hawai'i's future.

And UH Hilo has the energy and the space to continue to grow. In the past

year, we have added a Bachelor's degree in Accounting and a Bachelor of Science in

Marine Science. We have accepted our first cohort of Pharmacy students. Our newly
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developed Student Learning and Success Center will provide support for a variety

of programs designed to improve student persistence to graduation. We are in the

process of designing a Masters of Social Work to meet a critical shortage of such

professionals in our community and the state.

Our student body continues to grow over three percent per year and has

increased nearly 40 percent since 1997. This year, we will open our much

anticipated Student Life Center, and ground will be broken for our Science and

Technology Building. A new building for Ka Haka 'Ula 0 Ke'elik6lani College of

Hawaiian Language is being designed.

Our University Park of Science and Technology adjacent to our main campus

is prime land for future developments. We total 719 acres of campus. All of this

together with our island's aloha spiritcreates a very special teaching and learning

environment for our students and our community. From this excellent university,

nestled in a truly unique setting, we have the potential to enhance, enrich, and

transform the entire state of Hawai'i.

In addition to transforming our students, UH Hilo is engaged with our

communities beyond our university borders. We strive to serve and help revitalize

the rural and underserved communities throughout Hawai' i Island. We believe that

universities are most viable when they interact with their communities and respond

to society's most pressing problems and issues. We take pride in our role as the

center for music, dance and drama in East Hawai'i. Through our research,
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scholarship, artistic endeavors, and teaching we are committed to meeting the

educational, cultural, social, and economic needs of Hawai'i Island and the state.

In spite of our strengths and achievements, much remains to be done. As

we continue to grow, new facilities are needed, particularly dormitories, classrooms

and laboratories. Ongoing investments must be made to meet the needs of our

growing student body. Maintaining academic vitality--including academic support

via the library and student services--must be of priority. With your continued

support, UH Hilo can fulfill our Strategic Plan and continue to create academic,

social, and economic opportunities for Hawai'i Island and the State of Hawai'i.

B. Description of Program Objectives

UOH-211, Instruction: Certificates and degrees are offered through the College

of Arts and Sciences, College of Agriculture, Forestry and Natural Resource

Management, College of Business and Economics, Ka Haka 'Ula 0 Ke'elik6lani

College of Hawaiian Language, and the College of Pharmacy.

UOH-213, Public Services: This program improves the quality of life and

provides direct assistance to the general public by making available through the

College of Continuing Education and Community Services a variety of credit and

non-credit programs in which the institution has special competence.

UOH-214, Academic Support: This program assists and enriches the academic

functions of the University in and beyond the classroom.

UOH-215, Student Services: The purpose of this program is to support, enrich

and broaden the students' lives while they are enrolled at the University by making
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available a variety of services and activities that supplement the primary academic

programs.

UOH-216, Institutional Support: This program provides vital campUS-Wide

executive management, fiscal, aUXiliary and other related supporting services.

C. Explain how your program intends to meet its objectives within

the upcoming fiscal year

The University of Hawai' i at Hilo has the potential to become a world-class

comprehensive university. Already known for our success in revitalizing the Hawaiian

language and using the island as a learning and research laboratory, UH Hilo intends

to become noted for:

• Academic excellence in liberal arts, professional and agricultural programs

• A Vibrant, enriched campus life

• Leadership in studies of Hawaiian, East Asian, Pacific and indigenous

cultures

• Leadership in studies of environmental sciences and conservation biology

• Leadership in the health sciences through the College of Pharmacy and

the Departments of Nursing and Health and Physical Education

• Active learning in research, internships and community service

• Scholarship in theoretical and applied areas

• Commitment to community development and transformation

In order for UH Hilo to meet our objectives we must have the basic human

and physical infrastructure to support teaching and learning opportunities for our
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students, faculty, and staff. We continue to build our diverse student enrollment

and implement a comprehensive enrollment management plan for the successful

recruitment and retention of students from throughout Hawai' i, the U.S. mainland,

and other countries. By strengthening our human and physical infrastructure and

building our student enrollment, we will be able to meet our strategic goals,

graduate increasing numbers of students, develop a professional workforce, and

ultimately help transform the state of Hawai'i socially and economically.

II. Program Performance Results

A. Discuss the performance results achieved by each program in FY

2007

B. Explain how these results relate to the program's objectives and

department's mission

1. Overall Institutional Assessment - Accreditation, Measures of

Quality and Effectiveness

In June 2004, the Western Association of Schools and College (WASC)

informed UH Hilo that its accreditation has been reaffirmed until 2014. The ten-year

extension is the longest accreditation period that is granted by WASCo UH Hilo was

commended "for transforming itself from a liberal arts college to a comprehensive

university that serves the workforce needs of Hawai' i."

UH Hilo's Nursing BSN received the recommendation for a full eight-year re­

accreditation from the National League for Nursing Accreditation Committee

(NLNAC) in October of 2007. NLNAC accreditation is a voluntary peer review process
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to enhance quality improvements in nursing education.

Having received approval from the BaR, the College of Pharmacy advanced

to pre-candidacy status with the Accreditation Council for Pharmaceutical Education.

UH Hilo has two teacher education units accredited through the State

Approval of Teacher Education Programs: The Education Department of UH Hilo

and the Kahuawaiola Indigenous Teacher Education Program of UH Hilo's Ka Haka

'Ula a Ke'elik5lani College of Hawaiian Language.

In January 2005, the College of Business and Economics earned accreditation

for the school's undergraduate business programs from the MCSB-International, the

Association for the Advancement of Collegiate Schools of Business. MCSB­

International accreditation is considered the hallmark of excellence in management

education and represents the highest standard of achievement for schools of

business worldwide.

2. Instruction

Strategic Plan Goal I: Maintain a well-rounded mix of liberal arts and professional

programs, while distinguishing ourselves by taking full advantage of the

extraordinary natural environment and cultural diversity afforded by our island

setting.

Strategic Plan Goal II: Continue to refine and strengthen efforts to fulfill our primary

mission to offer high-quality undergraduate liberal arts and professional programs.

• The Baccalaureate Nursing Program received funds from the Health

Resources Services Administration to continue offering UH Hilo's online
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courses to RN students on Maui, Kauai and West Hawai'i via distance

technologies.

• The Bachelor of Science in Marine Science was approved this year.

• The Health and Physical Education major went from provisional to

permanent status.

• The College of Business and Economics' BBA Accounting major will meet

high demand workforce needs in accounting and accounting related fields.

A BBA Tourism major, offered in cooperation with the Travel Industry

Management School, is under development.

• The M.S. in Tropical Conservation Biology and Environmental Sciences is

an interdisciplinary program involving 31 faculty in Anthropology, Biology,

Chemistry, Geography, Geology, Marine Science, and the College of

Agriculture, Forestry and Natural Resource Management. There are

currently 42 graduate students in the program, engaged in projects

related to terrestrial forest restoration, genetics of rare and endangered

species, marine ocean monitoring, and the ecology of invasive species.

Nine students have graduated from the program.

• The M.A. degree in China-US Relations provides students with an

interdisciplinary liberal arts background in Chinese culture and its relation

to America's role in Pacific affairs. This degree prepares students for a

broad range of professions such as international education, business and

tourism, government, cultural exchange and foreign service in China and
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the Pacific region. The program has graduated seventeen students since

Spring 2006.

• The M.A. in Counseling Psychology is in its second cohort of students. The

focus of the program is to improve community mental health services for

the rural, underserved, and ethnically diverse communities of Hawai'i

Island. Graduates may work in a variety of counseling settings, including

state and federal agencies, mental health programs, schools, and the

private mental health care industry. Eight students have received this

degree.

• Having received approval from the BOR, the College of Pharmacy was

approved by the Western Association of Schools and Colleges and gained

pre-candidacy status from the Accreditation Council for Pharmaceutical

Education. The curriculum was established, classroom and laboratory

space was allocated on our campus, the first cohort of faculty and staff

were recruited, and the inaugural class of 91 students was enrolled for the

Pharm.D. degree in August 2007. Plans are currently underway to begin

construction of interim facilities, the second class of approximately 90

students is being admitted, and additional faculty and staff are being

recruited. A second site visit for the next stage of accreditation has been

scheduled for April 2008.

• The first group of students in the Ph.D. program in Hawaiian and

Indigenous Language and Culture Revitalization are taking their
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comprehensive examinations this semester, a major step toward degree

completion.

3. Public Services

Strategic Goal V: Embrace opportunities for dynamic community involvement.

• The Nursing Department continues to offer their BSN degree program

using distributed learning technology to registered nurses at Maui, Kauai,

and West Hawai' i who otherwise would not have the opportunity for

professional advancement.

• Hawaiian language instruction continues to be offered online in

asynchronous mode to in-state and out-of-state sites.

• The Osher Lifelong Learning Institute, offered through the College of

Continuing Education and Community Services, began in January 2005

and serves adults over 45 years of age in geographically isolated and

diverse areas of the island of Hawai'i with intellectually and socially

enriching classes and workshops. A range of courses in the arts,

humanities, sciences, recreation, and health and wellness with abundant

community and regional content are offered.

• The Conference Center markets our university and Hawai'i as a premier

meeting destination. Known as the "Hub of Pacific Rim Conferencing," the

Center serves as an international good-will liaison, bringing thousands of

national and international students, educators, researchers, and

academicians to our campus annually.
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• This year, UH Hilo has been host to a rich array of scientific meetings

and international travel study programs. The American Physical Society

and the National EPSCoR conference drew over 600 delegates each. Other

conferences focused on vegetative science, astronomy, international

relations, and space exploration, with the JAPAN-US Space Technology

and the Pacific International Space Center for Exploration Systems

capping off our year-end meetings. The Hawaiian EDventure, an award­

winning travel study program under the UH Hilo Conference Center,

brought over 800 students to campus for short-term study in natural

history and Hawaiian culture. The Center also coordinates our annual

Astronaut Ellison Onizuka Science Day.

• Federal, state and county partnerships with UH Hilo:

a. The' Imiloa Astronomy Center of Hawai'I, built by 100% federal

funding and developed as a partnership funded through NASA,

celebrated its opening in February 2006. 'Imiloa's stunning

architecture, consisting of inverted cones, represents the three

volcanoes. The exhibits, state-of-the-art planetarium, and classroom

are educational resources for UH and the entire state of Hawai' i. At

'Imiloa, world-class astronomy and Hawaiian language and culture

combine to inspire youth and enrich all who visit. During this past year,

'Imiloa received a $2.4M yearlong exhibition, "Cosmic Questions,"

from the Smithsonian Astrophysical Observatory.
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b. The North Hawai' i Education and Research Center is a

collaborative partnership with Hawai' i Community College, area high

schools, and the community of North Hawai' i to provide opportunities

in higher education and new approaches to meeting the challenges of

Hawaii's economy in the 21st century. Phase I has been completed

and an interim director has been hired. Phase II is underway.

c. The USDA Pacific Basin Agricultural Research Center addresses the

unique agricultural concerns of growers in Hawai'i and other U.S.

territories in tropical and subtropical environments in the Pacific.

Construction has been completed and unique partnerships have been

established with the College of Pharmacy under which research

partnerships of mutual interest will be conducted, using shared

equipment, facilities, and expertise.

d. Hawai'i Innovation Center. This center, located in downtown Hilo,

in a building donated by Bank of Hawai' i, is in partnership with the

High Technology Development Corporation. The center is fully

occupied.

e. Pacific Aquaculture & Coastal Resources Center. This center

partners with the County of Hawai' i, Keaukaha Community

Association, and Hawai' i Aquaculture Development Program. The

center's programs will support the university's aquaculture and marine
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science programs, including extension services to commercial

aquaculture, fisheries,and eco-tourism industries.

4. Academic Support and Student Services

Strategic Goal III: Build a learning environment that facilitates student development

and success.

• Construction for Phase I of the Student Life Center is advancing, with

anticipated completion in April 2008. This will provide students with

important on-campus recreational facilities: an Olympic sized swimming

pool, fitness room, weight room, etc.

• We continue to employ our nurse practitioner and a part-time physician

provide health care for our students.

• Covered walkways and seating areas for students to gather have created

shelter and convenient gathering places for our students.

• Upgraded technology throughout the campus, including wireless Internet

access, improves instruction and campus life.

• Arrangements continue to increase on-campus housing capacity through

public-private partnerships.

• Efforts to internationalize the campus are ongoing. Our international

student enrollment continues to increase and enrich campus life for all

students.

• Library collections and access to system-wide resources support students

in their studies.
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• Orientation sessions for new, transfer, and returning students are held

each semester and have increased overall academic success and student

retention.

• The Student Support Services Program is designed to increase the

retention and graduation rates of students who come from disadvantaged

backgrounds.

• Kipuka Native Hawaiian Student Center serving Native Hawaiians is

committed to helping students achieve academic excellence. The Center

was a result of a five-year Title III grant of approximately $2 million, and

another five-year Title III grant of approximately $3 million to incorporate

Hawaiian culture into all phases of general education courses. In

September 2006, we celebrated the completion of the renovations of the

Center with the dedication of Hanakahi Hale.

• The Keaholoa program came about through a National Science Foundation

Tribal Colleges and Universities Program grant. The mission of Keaholoa

is to increase enrollment, support, and graduation rates of native

Hawaiian students in the science, mathematics, and technology fields. It

includes internship opportunities, tutoring support, outreach, recruitment,

and faculty development.

5. Institutional Support

Strategic Goal IV: Obtain sufficient resources to support enrollment growth, high

quality programs and enhanced services.
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External research and training grant activity currently exceeds $20 million

with over 40 faculty and administrators serving as principal investigators of over 80

research and support services projects. UH Hilo strongly encourages faculty and

staff to attract external funding from grants and contacts. Partnership is another

way of leveraging and enhancing our resources and opportunities. We continue to

seek collaborative federal, state, and local partners to achieve our Strategic Plan.

o Experimental Program to Stimulate Competitive Research (EPSCoR). This

program is designed to fulfill NSF's mandate to promote scientific progress

nationwide. It is developing science and technology resources throughout

the UH system and the State of Hawai'i.

o Research Infrastructure in Minority Institution (RIMI). The goal of RIMI

program is to develop the needed infrastructure to support biomedical

research of the highest quality. It supports interdisciplinary research in

diabetes risk and the creation of core laboratories in human genetics,

biostatistics, physiology, and infectious disease.

o Louis Stokes Alliance for Minority Participation (LSAMP). This connects five

universities and twelve community colleges stretching from Palau

Community College in the west to Hawai'i Community College and UH Hilo

in the east. It strives to increase participation of Hawaiians, Pacific

Islanders, and other minority students in science, technology, and

mathematics fields.
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Strategic Goal VI. Establish a more effective organization and invest in human

capital.

The university made a number of crucial hires in the past year:

• A new Vice Chancellor for Academic Affairs was hired in August 2007

• A new Vice Chancellor for Administrative Affairs was hired in August 2007

• A new Vice Chancellor for Student Affairs will join us in January 2008

• Two Associate Deans of Pharmacy were hired in April and May 2007

• An Interim Dean of the College of Continuing Education and Community

Services joined us in November 2007.

c. Explain how the effectiveness of the program is measured (i.e.,

outcomes, measures of effectiveness, benchmarks, etc.) and

discuss the performance results achieved during the past two

years

UH Hilo's greatest measure of institutional effectiveness is its ten-year

accreditation, the longest accreditation period granted by the WASC's Accreditation

Commission for Senior Colleges and Universities. UH Hilo was commended for "its

bold vision of service to the Hawaiian community and for its progress in

transforming its mission to transform itself from a liberal arts college to a

comprehensive university that serves the workforce needs of Hawai' i."

AACSB-International accreditation of the College of Business and Economics

confirms the excellence and represents the highest standard achieved by less than

ten percent of schools worldwide. A total of 551 institutions have earned business
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accreditation and UH Hilo's program is among just 42 undergraduate-only

programs.

UH Hilo's Ka Haka 'Ula 0 Ke'elik6lani College of Hawaiian Language is widely

known to have the most developed program in indigenous language revitalization in

the United States and has received accolades from WASC.

D. Discuss actions taken by each program to improve its

performance results

Outcome assessment

During UH Hilo's last accreditation review, the WASC commission noted that

"great strides had been made in moving toward the vision of becoming a learning

organization." A campus-wide assessment plan is being implemented, and the

Faculty Congress and Academic Affairs are building faculty expertise in student

learning assessment. Many units engage in annual self assessment, and each

program undergoes a complete program review every five years.

E. Please identify all modifications to your program's performance

measures and discuss the rationale for these modifications.

None.

III. Problems and Issues

A. Discussion of problems and issues encountered, if any.

UH Hilo has experienced unprecedented growth over the past ten years.

Enrollment levels have increased almost every year since 1997, totaling nearly 40
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percent growth during that period. UH Hilo's headcount enrollment of 3,600 in Fall

2007 was the highest in the history of the campus.

Growth and diversification at UH Hilo have not been supported with

appropriate resources, resulting in serious shortfalls in a number of important

program areas. Critical deficiencies have been noted in the areas of safety, security,

and health including mental health services for students. The health concerns are

particularly pressing because of the shortage of physicians and limited access to

mental health care on the island of Hawai'i

While safety, security, and health are crucial, UH Hilo's funding has catching

up to do in many areas before resources are adequate. Due to continued

underfunding, Hilo lacks much needed basic campus infrastructure and capacity in

their classrooms, laboratories, student housing, operation budgets, and numbers of

faculty, support and administrative staff.

UH Hilo's research and graduate programs are in dire need of support. In this

biennium, UH Hilo must find funding for faculty positions in its Tropical Conservation

Biology and Environmental Studies master's program. This is an ongoing, critical

program at the core of our mission, which nonetheless lacks funding for its

continuance.

In addition, certain positions eliminated in the 2007 legislature are necessary

for the university to function optimally and fulfill its responsibilities. The Office of

International Programs needs a director, the Library needs a position in order to

expand its hours of operation that students need and demand, and UH Hilo needs
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funding to continue the ranger program within the Office of Mauna Kea

Management which is a critical component to the safety and security of the

mountain. Because they are all important, these positions had previously been

approved by the Board of Regents and the legislature, and UH Hilo needs to have

them restored.

B. Program change recommendations to remedy problems.

This section summarizes all of the UH Hilo program changes requests (PCRs)

that were accepted by the Board of Regents. Only the PCRs also recommended by

the Governor are listed in Section V, "Supplemental Budget Requests FY 2008-09."

1. Restoration of Positions and Funds Eliminated During the

2007 legislature

During the 2007 legislative session, seven positions and $270,500 were

eliminated from UH Hilo's budget. UH Hilo requests the restoration of $242,500 to

cover two positions (the Director of International Programs and a Library Assistant

IV) and funding for five rangers within the Office of Mauna Kea Management:

a. Director of International Programs

With the increased number of international students and international partner

universities, it is necessary to have a position dedicated to taking charge of our

international programs. The Director of International Programs position had been

left vacant due to the need to review the organization and determine if it should be

established as a Center directly under the Chancellor. However, it has been
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determined that a re-organization will not be done at this time, and the position will

remain in Student SelVices. UH Hilo is in a position to recruit for a director.

b. Library Assistant Position

Students have been requesting that the Library open earlier in the day.

Currently the Library, which selVes students from both UH Hilo and Hawai'i

Community College, opens at 8:00 a.m. The Library Assistant IV position would

make it possible for the Library to open at 7:30 a.m., Monday through Friday. This

will allow students to perform certain tasks before their 8 :00 a.m.. classes: print out

papers in the PC Lab, review reselVe material, double check a citation or a reference

for a paper, or have extra time to study before an early morning class.

This position and funding had been lent to the Office of Mauna Kea

Management. It was returned to the Library but left vacant while both the Library

and the Office of Mauna Kea Management worked on their re-organizations. The

dollars were used for funding the library functions.

c. Rangers for Mauna Kea: Protecting & Providing Safety

and Security of the Mountain

The ranger program is a vital part of the Office of Mauna Kea Management's

(OMKM) operations. The 2000 Mauna Kea Science ReselVe Master Plan specifically

called for the hiring of rangers to oversee and monitor public and astronomical

activities on the mountain. The rangers ensure the safety and security of the

mountain and therefore, are an integral part of the Mauna Kea operation.
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The five full-time rangers, who are currently employed protecting the

mountain, oversee activities that take place on the mountain, particularly those that

may result in damage to unique resources. They oversee construction activities,

inspect summit facilities for compliance with permits, and monitor commercial tour

activities. Understanding the harsh, difficult, and dangerous conditions that exist on

the mountain, they look out for the health and safety of visitors and provide first

responder aid to injured and sick individuals. Five rangers is the minimum number

required to provide full-time coverage throughout the year, including weekends and

holidays.

Funds for OMKM's vacant positions are being used to fund the ranger

program at an annual cost of $240,000. The rangers are hired through the Research

Corporation of the University of Hawai'i (RCUH), because the UH system does not

have a ranger position classification. Consequently, actual positions are not needed

at this time; however, the funds are necessary to continue the ranger program.

OMKM requires the reinstatement of the $182,500 associated with the

positions eliminated by the 2007 Legislature to ensure the Mauna Kea Ranger

program is fully and well maintained through proper funding and to fulfill eXisting

multi-year contractual agreements. If the funds are not restored and the ranger

program is eliminated or drastically reduced, the university will not be able to

properly protect the natural and cultural resources of the mountain.

Item/Description MOF Cost Category 2008-09
(FTE) 2.00

Restoration of oositions and funds A A - Personnel Cost 242500
B - Current Exoenses 0
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C - Eauipment 0
M- Vehicle 0

2.00
Total 242500

2. Emergency Response/Health & Safety

a. Safety and Security

Since 9/11 and the Virginia Tech incidents, UH Hilo has analyzed its security

situation and found it needs to improve in the areas of security planning, expertise,

leadership, and staff management. A comprehensive approach is needed, and every

area on campus can be made safer. The new position of campus security director is

requested to help develop and plan a comprehensive approach to security and

safety. This new campus security director is expected to work on updating the

emergency disaster preparedness plan and develop a plan for staffing the security

department to be included for the next biennial budget.

In addition, UH Hilo needs to add a position for a safety officer within the

Environmental Health & Safety Office (EHSO). Currently, the office has one sole

employee who responds to emergencies and safety issues. UH Hilo programs

frequently conduct off campus field trips to take advantage of our "natural

laboratory." The EHSO has no staff ava i1able for any off site visits to ensure the

safety of students, staff, and faculty.

EHSO and the Campus Security Office is chronically challenged by its

mounting clerical workload and needs to be assigned a clerical position. Hawai'i

regulations mandate that training records be kept for all safety related training.
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Security and Emergency disaster preparedness procedures must also be kept up-to­

date. This work is appropriate to the Clerk IV position.

The campus is in need of training workshops for faculty, staff and

administrators on Emergency Preparedness, Campus Safety and Student Violence

Awareness. University personnel need workshops about such topics as emergency

disaster preparedness, campus safety, sexual harassment, workplace nonviolence,

shipping dangerous goods, hazardous materials regulations, first aid, emergency

response, and asbestos issues. Funds must be made available to provide this

important training.

Since EHSO provides emergency response services to all university facilities

on the island of Hawai'i, the department needs a properly equipped emergency

response vehicle available at all times to respond to such emergencies as chemical,

biological, radioactive material spills or disaster preparedness. The EHSO is

requesting funds for a 4WD pickup truck with a lockable camper shell.

See Section V/ Supplemental Budget Requests FY 2008-09/ item #1/ for costs

associated with this request.

b. Safety Education and Mental Health Services for

Students on Campus

UH Hilo is seeking funding for a position of campus safety education

coordinator, who would be charged with both preventing incidents of violence on

campus and responding to incidents should they occur. The UH Manoa Women/s

Center administered a survey in 2006 that found that 18.9 percent of UH Hilo female
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respondents reported experiencing partner violence since starting college. Twenty

percent reported being stalked, and five percent reported being raped during the

same period.

The university lacks the means to purchase educational materials or to bring

in expert speakers on safety-related topics for students and faculty to learn how to

deal with potentially explosive student-related situations. Operating funds to

purchase such materials and provide workshops and training are also being

requested. Student assistant funds are also part of the request.

Funding for a counselor position is being requested as well as the services of

a part-time psychiatrist to proVide mental health care services. UH Hila has only

limited mental health care services for students. The duties and responsibilities are

aimed at preventing incidents of violence on campus and responding to incidents

should they occur. The university does not currently employ a psychiatrist or clinical

psychologist, and has only two master's level counselors for a student population of

3,600. Individuals often must wait months for an appointment with a psychiatrist.

The expertise required to address these needs are beyond that of the small

counseling staff at UH Hila. The services of a psychiatrist should be available when

needed, such as when a student shows symptoms of a serious psychiatric illness

and could be a threat to the health and safety of members of the university

community. The emotional and mental health of students is a major concern.

Many students have difficult family problems and psychiatric conditions such as bi­

polar disorder, attention deficit disorder, schizophrenia, clinical depression,
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psychoses, panic attacks, and eating disorders. The campus currently does not

have anyone on campus who is experienced and can provide the expertise on these

mental health issues. The impact that students with psychiatric problems can have

on others on campus can be destructive and potentially dangerous. A particular

focus of the counselor will be to work with students who exhibit menacing, deviant,

or threatening behavior to themselves or others.

Item/Description MOF Cost Category 2008-09
Safety Education and Mental Health (FTE) 1.00
Services on Campus A A - Personnel Cost 125,000

B- Current Expenses
75,000

C - Equipment 0
M - Vehicle 0

1.00
Total 200,000

c. Student Health Services: Addressing Student Mental

Health and Violence

The goal of Student Health Services (SHS) is to help create and maintain a

safe, secure, and healthy environment in which students are able to complete their

education. Prevention of incidents as well as ability to respond is crucial in

maintaining a healthy environment. There has been an increasing number of

incidents on the campus involving students who are mentally disturbed, violent, or

exhibiting abnormal behavior. The types of violence related crises and

emergencies that may occur on campus include workplace violence, violence

resulting from mental health problems from students and/or faculty/staff, workplace
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bullying, sexual assault and rape, sexual harassment and stalking. UH Hilo

currently has no faculty or staff trained to deal with these students or to teach

faculty, staff, and students how to handle these situations. It is important to be

able to respond to students when they are need assistance in their mental and

physical health needs. UH Hilo's limited physical and mental health care services are

no longer sufficient to meet the needs of students. In addition, reasonable and

appropriate accommodations for students with disabilities need to be assured.

New positions needed include:

• A registered professional nurse

• A physician

• A specialist with expertise in health education programming and

prevention of mental health problems and substance abuse

• A clerk to support the office

• Student peer health educators who will provide much needed training to

students

In addition, operating funds are requested to provide reasonable and

appropriate accommodations for students with disabilities.

SHS serves over 3,600 UH Hilo students and 2,000 Hawai'i Community

College students with extremely limited resources. Two part-time physicians work

only a combined total of four to ten hours per week. A full-time nurse practitioner

and a few part-time student employees perform services and manage the office.

SHS had a total of 6,924 visits during the 2006 calendar year, an increase of 20
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percent from 2005, which demonstrates the extent to which students need and

take advantage of current services.

SHS provides health services students cannot obtain from the community at

large. There is a shortage of physicians on the island of Hawai'i, and very few in Hilo

are willing to accept new and/or uninsured patients. Lack of public transportation

makes it difficult for many students to go to a physician's office. Some students­

especially those from rural areas-are unfamiliar with the health care system: they

may never have had access to a doctor, may not have adequate medical insurance,

and/or cannot afford medication. Students with disabilities also present challenges

for SHS. Many need a physician to monitor their condition and make administrative

decisions about their care.

The threat of outbreaks of serious contagious diseases (including

meningococcal, SARS, and measles) is also of great concern. Campus physicians

would be able to make decisions regarding quarantine and treatment in such

instances. About 620 students live in on-campus residence halls, with several

hundred more liVing in university-affiliated off-campus housing units. These living

arrangements create an environment conducive to contagious illness.

UH Hilo currently does not have an alcohol or drug education/prevention

program. A recent survey of UH Hilo faculty revealed that 94 percent believe that

UH Hilo should be involved in alcohol and other drug prevention efforts; the same

percentage indicated that alcohol and other drug use negatively affects the overall

quality of student life. In fact, during an open meeting held by the UH President
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several years ago, a number of students expressed concerns about the amount of

alcohol and drug use by fellow students.

other SHS responsibilities include insuring that all incoming students comply

with the Department of Health's immunization and TB test requirements before

starting classes. The SHS expects an audit soon on compliance. SHS recently

purchased a new computer and immunization program on which to track

immunization data but needs a clerical employee to enter and monitor immunization

data, as well as to schedule appointments, assist with fiscal duties, and manage an

office that is increasingly busy and complex.

Item/Descriotion MOF Cost Cateqorv 2008-09
Enhance Students' Mental and (FTE) 4.00
Physical Health Services A A - Personnel Cost 265,000

B - Current Expenses 70,000
C - Equipment 0
M - Vehicle 0

4.00
Total 335000

d. Replacement of Antiguated Agricultural Eguipment for

Safety Reasons (College of Agriculture, Forestry and

Natural Resource Management)

At UH Hilo's llO-acre instructional farm in the Pana'ewa Forest, inadequate

funding has led to equipment being allowed to deteriorate and become outdated.

For student safety, it is imperative that the farm equipment be up-to-date and in

good working order, and appropriate safety mechanisms need to be in place.
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The farm operates four diesel tractors, three of which are more than two

decades old and the fourth is more than one decade old. Significant advances in

safety features have occurred since the manufacture of this equipment, so that the

farm's tractors fail to comply with today's safety standards. This creates a liability

issue for the campus and university system.

Farm operations and teaching are stymied by lack of other good, safe

equipment: a backhoe/loader/tractor for trenching, laying of water lines, loading

compost, dirt and gravel; small all-terrain vehicles for transporting compost, dirt,

gravel, etc.; and a soil sterilizer. In addition, lack of security lighting has led to an

unsafe environment for the security and safety of the students, faculty, and staff. It

has also led to a string of thefts of tools, equipment, animals, and supplies.

Agriculture students need access to modern and operational farm equipment

in order to learn proper handling and application of farm machinery. With things as

they are, the university farm is becoming an increasingly unsafe and insecure venue

for teaching, learning, and working.

Accordingly, UH Hilo is requesting one FTE academic support position,

equipment money, and funding for a motor vehicle.

Item/Description MOF Cost Cateqory 2008-09
Replacement of Antiquated Agricul- (FTE) 1.00
tural Equipment for Safety Reasons A A - Personnel Cost 45,000

B - Current Expenses
C - Equipment 115,000
M - Vehicle 32,000

1.00
Total 192,000
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e. Essential Infrastructure to Enforce Health and Safety

Research Requirements

Extramural funding at UH Hilo has reached approximately $20,000,000

per year, placing the institution among the top 1 percent of Masters I and II

institutions in terms of funding per employee. In the past six years, grant receipts

have increased by nearly 500 percent, yet no employees are designated for research

administration. The lack of oversight and control of the research programs can place

UH Hilo at risk. Hazardous materials, hazardous fieldwork, and medical research - all

present the possibility of risk to faculty and students' safety and well being. Risks

are associated with fieldwork on and in the ocean, on Mauna Kea, at the volcanoes,

and elsewhere on the island.

UH Hilo has a notable program of engaging undergraduate students in

research and has expanded its graduate student body. Moreover, the new College of

Pharmacy will expand research at UH Hilo. The overall growth of the UH Hilo

campus, including development of selected graduate programs and the rapid

increase in research activity, requires that a formal administrative structure be

developed to manage the increase in risk.

UH Hilo needs to establish an Office for Research and Graduate Studies, to be

headed by a vice chancellor, to enforce health and safety research requirements.

The fiscal year 2009 request is for three positions and nine months salary, reflecting

a three-month delay in hiring.
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Item/Description MOF Cost CateQorv 2008-09
Essential Infrastructure to Enforce Health (FTE) 3.00
and Safety Research Requirements A A - Personnel Cost 172 500

B - Current
Expenses 9500
C - Equipment 10 000
M - Vehicle

3.00
Total 192,000

3. Tropical Conservation Biology and Environmental

Science/EPSCoR

UH Hilo is establishing a Master of Science degree in Tropical Conservation

Biology and Environmental Sciences (TCBES). Funding for the program was initially

through EPSCoR with the understanding that the university system would eventually

take responsibility for the positions involved. It was understood that funding of the

proposed positions would lapse after two and one-half years.

UH Hilo stepped in to support the positions after the lapse of federal funds,

while awaiting state support for the program. The state funding has not yet

occurred. This request is for six FTE positions ($300,000 per year) and $100,000 for

other current expenses (supplies, travel, and relocation expenses).

The master's program in TCBES is a nearly perfect match for the educational

mission of UH Hilo to use "Hawai'i's incomparable natural and cultural environment

... as a learning laboratory, the setting for many teaching, research, and service

activities." In addition, UH Hilo's mission promises "hands on learning" and "close

student-faculty interaction and collaboration on research projects," both of which
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are integral to this program. Lastly, UH Hilo's vision statement in its Strategic Plan

provides for the institution to become noted for showing "leadership in studies of

the tropical environment."

The program brings together faculty from several UH Hilo departments:

Anthropology, Biology, Chemistry, Geography, Geology, Marine Science and the

College of Agriculture, Forestry and Natural Resource Management. The

undergraduate programs in all of these disciplines have been enhanced by the

TCBES program and vice versa.

In addition, the UH system has a mandate to offer academic degrees that are

needed by the citizenry of the state, desired by sufficient numbers of potential

students, certified as sufficiently rigorous to satisfy accrediting agencies, and

approved by the Board of Regents. The graduate program in TCBES is an exemplary

program on all counts.

The creation of the TCBES program using federal funds has catapulted UH

Hilo to new levels of research capacity and innovation. This program is integral to

the National Science Foundation (NSF) EPSCoR Research Infrastructure

Improvement grant, which is designed to increase the education and research

infrastructure at the University of Hawai'i. The grant program is bringing

approximately $9/000,000 to the UH system for conservation biology and

environmental sciences.

This program will serve as a gateway to successful careers in conservation

biology and environmental sciences. A priority of this program is to increase the
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opportunities for under-served populations on the neighbor islands and peoples of

other island nations throughout the Pacific to enter the professional fields of

conservation biology and environmental sciences. Graduates will be sought after by

the Federal, State, and non-profit agencies in Hawai'i and elsewhere. Graduates will

also be competitive for PhD programs at UH Manoa and other institutions. It is now

crucial to ensure the sustainability of a highly successful program that is at the heart

of UH Hilo's mission.

Item/Description MGF Cost Cateqorv 2008-09
EPSCoR Tropical Conservation (FTE) 6.00
Bioloqy and Environmental Sciences A A - Personnel Cost 300,000

B - Current Expenses 100,000
C - Equipment
M - Vehicle

6.00
Total 400000
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IV. Expenditures for FY 2007-08

Act 213 Collective Transfers Ceiling (Restriction) Net Est Totai
FY 2008 8arqaininq In(Out) Increase Specific Apprn Allocation Exoenditures

(Position Count) 534.75 534.75 534.75
Personal Services 34,992,838 455,779 35,448,617 35,448,617
Current Expenses 15,490,295 15,490,295 15,490,295
Equipment 1,875,905 1,875,905 1,875,905
Motor Vehicies 35,000 35,000 35,000

Total 52,394,038 455,779 0 0 0 52,849,817 52,849,817
Less: Special 15,731,115 183,604 15,914,719 15,914,719

Federai 394,543 394,543 394,543
Other 3,382,849 3,382,849 3,382,849

(Position Count) 494.25 494.25 494.25
General Fund 32,885,531 272,175 0 0 0 33,157,706 33,157,706

Narrative

Explain all transfers within the program 1.0. and the impact on the program.

None

Explain all transfers between program I.D.·s and the impact on the program.

None

Provide details on program restrictions and their impact on the program.

None

V. Supplemental Budget Requests for FY 2009

Budget Supplemental
Act 213107 Adjustments Request

FY2009 FY 2009 FY 2009

(Position Count) 572.25 3.00 575.25
Personal Services 38,924,019 137,000 39,061,019
Current Expenses 16,981,194 2,853,185 19,834,379
Equipment 2,551,908 15,000 2,566,908
Motor Vehicles 200,000 28,000 228,000

Total 58,657,121 3,033,185 61,690,306
Less: Special 19,590,299 3,000,000 22,590,299

Federal 394,543 0 394,543
Other 3,382,849 0 3,382,849

(Position Count) 507.75 3.00 510.75
General Fund 35,289,430 33,185 35,322,615
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Item/Description MOF Cost CateQory 2008-09
1. Campus Safety and A (FTE) 3.00

Security A - Personnel Cost 137,000
B - Current Expenses 53,185
C - Equipment 15,000
M - Vehicle 28,000

3.00
Total 233,185

A Campus Security Director is needed to help deveiop and administer a comprehensive Campus
Security, Emergency Response Program, Emergency Disaster Preparedness, parking enforcement,
violence in the workplace investigation and training and compiiance with federal requirements. The
campus currently contracts out to a security company and it has been determined that there is a
need for a Director that wili be a university employee. Since 911 and the Virginia Tech incidents,
UHH has analyzed the security needs of the campus and has found the need to improve the security
planning. The Director is needed to provide the campus security expertise and make
recommendations on future staffing levels. Increased security services are needed for the Library
area which is opened in the evenings and also on weekends.

Funds are needed to offer critical and timeiy training to faculty, staff and administrators on campus
security, safety and violence topics. Outside expert speakers and trainers would be invited to put on
workshops and orientation for faculty, staff and administrators.

The Environmentai Health and Safety Office (EHSO) require a Diving/ Field Study Safety Officer. UH
Hilo programs conduct many field trips throughout the year to take advantage of our "natural
laboratory." Individual Safety for our faculty, staff and students is very important and requires a
trained specialist to oversee these activities and decrease the risks involved. A full-time staff member
trained in first aid/CPRJAED and diving requirements is needed to ensure that we follow all safety
regulations. A support staff is also needed for supporting the EHSO in maintaining documentation as
required by HIOSH, OSHA and OUR and assisting in keeping our Emergency Disaster Preparedness
procedures up to date.

Item/Descriction MOF Cost Category 2008-09
Transfer of Funds

2. for A (FTE) 0.00
Quentin Burdick A - Personnel Cost 0

B - Current Expenses (200,000\
C - Equipment 0
M - Vehicle 0

0.00
Total (200,000)

We request that the $200,000 appropriated by the 2006 Legislature be transferred from UH Hilo to UH
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primary campus (Manoa) will facilitate the expenditure process as the project investigator is an Associate
Professor of the UHM School of Nursing and Dental Hygiene (SONDH) and the SONDH has been a iead
co-sponsor for the project over the past severai years.

This arrangement provides for the least amount of transition related to the change of funding from federal
to state support while preserving the objectives of the project and intent of the Legislature.

Item/Description MOF Cost CateQorv 2008-09
3. Special Fund B (FTE) 0.00

Ceiling Increase A - Personnel Cost 0
B - Current Expenses 3,000,000
C - Equipment 0

. M - Vehicle 0
0.00

Total 3,000,000

An increase to the special fund ceiling is necessary to enabie the University to expend funds for
instructional purposes as well as student housing and auxiliary services.

One of the largest increase is attributable to the student housing operation. Effective fiscal year 2007, UH
Hilo was required to collect student meal plan fees and in turn paid Sodexho, our food service provider.
This alone amounted to about $1,600,000. Revenues collected from the student residents will cover this
expense.

As the demand for auxiliary services increase, it is necessary to increase our expending capacity.
Motorpooi, graphics, copier and mail service has increased over the past seven year period by about
$450,000. User fees are collected to offset the costs, as well as revenue from our campus center food
service rebates.

Tuition and Fees revenue have increased due to rate increases as weli as enrollment increases. Previous
requests to increase our tuition and fee special fund ceiling fell short of actual revenues. This increase is
necessary to enable UH Hilo to fully support its students educational experience.

VI. Program Restrictions

None
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UOH 220 HAWAI', SMALL BUSINESS DEVELOPMENT CENTER

I. Introduction

A. Summary of program objectives.

Summary of Program Objectives: SBDC's primary objective is to support a viable state
economy by providing entrepreneurs and small businesses the support, information and
skills needed to ensure that each business is able to achieve sustainable success.

Federal-State Program. The Hawai'i Small Business Development Center Network (SBDC) is
sponsored by and receives funding from the U.S. Small Business Administration (SBA). By
federal mandate, SBDC is required to be affiliated with a university or community college.
University of Hawai'i at Hilo (UHH) has been designated as SBDC's host institution.

Matching Federal-State Funds. In order to obtain SBA funds, SBDC is required to receive a
dollar-for-dollar match for its federal funds from the State of Hawai'i.

Program Objective. SBDC's program objective is to provide high quality substantive
counseling, training and research services in the areas of startup, retention, and expansion
to entrepreneurs and small businesses. The SBDC builds the foundation of a sustainable
economy by assisting entrepreneurs and small businesses to access capital, develop
management capabilities and build financial skills to make their businesses thrive. SBDC's
one-on-one consulting emphasizes education and gUidance in finding practical solutions to
business problems.

The Statewide Network. SBDC operates four Service Centers on each of the respective
islands: Hawai'i, Kaua'i, Maui, and O'ahu. SBDC also operates a Business Research Library
which is located in Kihei on Maui, but is accessible electronically statewide. The State Office
is in Hilo where its host institution, UHH, is located.

SBDC Service Centers & Business Research Library. The four service centers provide
consulting and training to entrepreneurs and small businesses. The Business Research
Library provides research customized for each client.

B. Description of Small Business Development Center (SBDC) Program Objective. The SBDC
program objective, when placed within the context of the laws, regulations, and provisions
for accreditation, is as follows:

Program Objective. SBDC's primary objective is to support a viable state
economy by providing entrepreneurs and small businesses the support,
information and skills needed to ensure that each business is able to achieve
sustainable success
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Summary of the Objectives and Activities as Discussed in the Multi-Year
Program and Financial Plan: SBDC will provide consulting to approximately
1,000 small businesses; conduct 60-80 training workshops; and respond to
1,500 requests for business research. SBDC, with the additional requested
funding support, establish a West Hawai'i Service Center; increase consulting
services in its high demand centers; establish an E Business Division; and fill the
vacant research librarian position at the Business Research Library.

C. How the SBDC Intends To Meet Its Objectives within the Current Fiscal Biennium

Program Objective. The program objective is based upon an assessment of the role that small

businesses play in the economy of Hawai'i and upon the needs of small business owners and

those who wish to start new business ventures. Its execution is dependent upon promoting the

conditions under which small businesses thrive through:

Develop Entrepreneurship Knowledge and Skills. Continue to increase entrepreneurship
knowledge and skills within the small business community and the wider community
through one-on-one substantive consulting, training workshops and customized business
research.

Increase Access to Capital. Continue to increase, on behalf of small businesses, access to
capital at reasonable costs and awareness of what capital is available.

Increase Access to Information and Technology. Continue to promote access for small
businesses to the information and technology they need in order to compete in today's
increasingly competitive and global marketplace through our Business Research Library and
other businesses resources.

Promote Sustainability. Continue to promote the sustainability of small businesses by
increasing their awareness of the need for continuous quality improvement through the use
of the Malcolm Baldrige criteria and similar criteria for achieving world-class quality in
operations.

Program Development Objectives: Continuing to promote the achievement of the above
progrom objective through the achievement of the program development objectives of (a)
completing the development of a statewide delivery system for the Hawai'i SBDC Network and
(b) matching available federai dollars on no less than a 2:1 ratio.
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Strategy: The strategy for achieving each of these program development objectives is for the
SBDC to engage in the following tactics:

Statewide Delivery System. To re-establish a West Hawai'i Center in Kailua-Kona in 2008
and to expand services elsewhere in the state in order to achieve parity in service statewide,
but especially on O·ahu which is underserved. To increase consulting capacity to meet client
demands by adding a full time permanent consultant to the O'ahu Service Center and one
part time permanent consultant to the Kaua'i Service Center and another to the Hilo Service
Center.

Matching Federal Dollars. To continue to achieve a ratio of no less than 2 federal dollars
for every 1 dollar of state funds. In order to achieve a ratio greater than 1:1, funding by the
State Legislature must be adequate to match federal dollars other than those proffered by
the SBA.

Continuous Quality Improvement. To pursue a continuous quality improvement program
using the Malcolm Baldrige criteria developed by the National Institute of Standards and
Technology (NIST) of the u.S. Department of Commerce.

Client Needs Assessment. To conduct annually a statewide, professional assessment of the
needs of small business owners and managers. The results of this survey are used to set
strategic direction, goals, and tactics.

Program Assessment Objectives: Measure the achievements of the Hawai'i SBDC Network (a)
by setting goals (i) for activity measures and (ii) for program effectiveness measures, (b) by
measuring the achievement ofthose goals, and (c) by conducting independent economic impact
studies.

Strategic Tactics: The strategy for achieving each of these program assessment objectives is for
the Hawai'i SBDC Network to engage in the following tactics:

Goal Setting. Goals have been set in each ofthe areas indicated.

Goal Measurement. The Hawai'i SBDC Network uses a computerized and internet-based
Client Data Information System (CDIS) for tracking on a statewide basis all of its activities
and reporting them for management purposes. Additionally, all clients of the Hawai'i SBDC
Network are annually surveyed confidentially for feedback regarding the quality of services
received.

Economic Impact Study. Each year, the Hawai'i SBDC Network contracts an independent
professional economist to determine different aspects of the economic impact of the
Hawai'i SBDC Network's activities.
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D. Program Performance Results:

Performance Results Achieved in FY 2007 and Estimated for FY 2008

FY 2006-2007 FY 2007-2008

Planned Achieved Planned Estimated

Total Counseling Coses 1247 1135 1250 1247
Total Counseling Hours Long Term Cases 5803 3494 5803 3700

Total Training Events 69 68 75 60

Total Training Hours *6000 606 *6000 750

*The number identified in the State Of Hawai'i Data Coi/ection form was incorrect. The number
6000 should have been 600. Thus the discrepancies between the
planned/actual/achleved/estimated numbers are significant.

Program Effectiveness Measures

FY 2006-2007 FY 2007-2008 FY 2008-2009

Actual Planned Planned

Annual Economic Impact 20.1 21 24
($Millions)

Ratio of State Dollars Invested 1: .42 1: .57 1: .88
into the Program to New State
Taxes Generated From the
Program in the First Year
Ratio of State Investment to $58 $60 $63
Total of
Counseling and Training Hours
Clients' Perceived Quality 0 85% 90% 90%
Consulting and Training

How These Results Relate to the SBDC's Objectives: The results of the activities of the SBDC in the
foregoing table demonstrate that 5BDC is effective in meeting activity goals for counseling hours,
training events, and training hours. Moreover, SBDC is efficient in the use of the state's resources to
create a viable annual economic impact and to provide substantial return on the state's investment in
the form of new taxes. The efficiency of SBDC's results is directly attributable to its effectiveness in
delivering its program to its clients despite SBDC's limited capacity and client demand for services.
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How the Effectiveness of the SBDC Program Is Measured:

Types of Measurements. The performance results shown above are aggregated from the entire
range of results collected by the SBDC through its quarterly and annual reporting from its
management information system, its annual client survey, and its economic impact study conducted
annually. The Hawai'i SBDC Network measures both results of activities and outcomes from
activities. These activity and outcome results, then, are ranked against goals, tracked as historical
Hawai'i SBDC Network trends, and compared against benchmarks from other state SBDC Programs
(where available). This process is reviewed annually. As sufficient historical data becomes available,
goals are being set or revised for future years.

Actions Taken To Improve Performance. SBDC has taken three primary steps to improve its
performance: (1) It has conducted an intensive strategic planning process with all statewide
employees and has incorporated the strategic results of this process into its organizational
systems, (2) it has obtained a fourth generation management information system for collecting
data and managing the organization to goals and performance criteria, and (3) it is conducting
an independent economic impact study on an annual basis.

Modifications to Program's Performance Measures. There have been no modifications made to
performance measures.

Problems and Issues:

a. Two primary issues have created challenges for SBDC:
i. State Director Vacancy. The vacancy created by the retirement of the

former State Director has posed significant challenges for SBDC. UHH was
notified in mid-February 2007 that the former State Director planned to
retire effective June, 30, 2007. Because of the delay in establishing a
recruitment process, the interview process for the new State Director has
just been completed. It is anticipated that, due to this delay, a State Director
will assume the director position in February or March 2008. As a result,
SBDC will have been under interim leadership for over eight months. During
this period, significant change has been instituted; however, some measures
that required implementation did not proceed. Two measures that were not
implemented were the hire of an Associate State Director and the West
Hawaii Director. The Interim State Director felt that the hire of both
positions should be under the purview of the permanent State Director. As a
result, SBDC's ability to elevate its presence; enhance operational efficiency;
and meet the client demands has been stagnated.

ii. Limited Capacity in Meeting Client Demands. One primary challenge for
SBDC is its ability to meet client demands. Each Service Center has only one
full time consultant. With the demand for services, the approximate client
wait period for each center if five-six weeks.

b. Program change recommendations to remedy problems. SBDC is developing a client
classification system and modifying its electronic services capability to address the
issue of limited capacity. However, these measures will only reduce the
approximate client wait period minimally. The only direct program change that will
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address this issue is to increase capacity; hire additional permanent consultants.

SBDC's request for an increase in funding targets this program change.

E. Expenditures for FY08:

Provide the appropriation data, transfers, restrictions, available resources, and the estimated

expenditures for FY08. For new Program I.D.'s, please present the data as best as can be

determined.

Expenditures for Year 2007·2008

Act 213!07 Collective Transfer (Restriction)! Net Est Totai
FY 2008 Bargaining In/(Out) Specific Allocation Expend

Apprn

0.00 0.00 0.00 0.00 0.00 0.00
Personal
Services 96,340 0 0 0 96,340 96.340
Current
Expenses 896,827 0 0 0 896,827 896,827

Equipment 0 0 0 0 0 0
Motor Vehicles 0 0 0 0 0 0

Total $993,167 $0 $0 $0 $993,167 $993,167

Less 0 0 0 0 0 0

0.00 0.00 0.00 0.00 0.00 0.00
Special Funds 0 0 0 0 0 0

0.00 0.00 0.00 0.00 0.00 0.00
Federal Funds 0 0 0 0 0 0

0.00 0.00 0.00 0.00 0.00 0.00
Revolving Funds 0 0 0 0 0 0

0.00 0.00 0.00 0.00 0.00 0.00

General Funds 993,167 0 0 0 993,167 993,167

Program 10 Transfers: The only transfers that have occurred within the Program 1.0. have been

between the Personnel and Other Expenditures categories. This transfer was due to the vacancy

of the State Director position which is a UH position. The Interim State Director is an RCUH

employee and her position is funded via the Other Expenditures category. The impact on the

program has been negligible.
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F. Supplemental Budget Requests for FY09:

The following table is the Executive Budget for Fiscal Year 2008-2009.

Supplemental Budget Requests for
Fiscal Year 2008 - 2009

Act 213/07
FY2009

BUdget
Adjustment

FY 2009

Executive
Supplemental

Request
FY 2009

Personal
Services
Current
Expenses

Equipment

Motor Vehicles

Total

Less

Special Funds

Federal Funds

Revolving
Funds

General Funds

0.00 0.00

96,340 0

896,827 0

0 0

0 0

$993,167 $0

0 0

0.00 0.00

0 0

0.00 0.00

0 0

0.00 0.00

0 0

0.00 0.00

993,167 0

0.00

96,340

896,827

o
o

$993,167

o

0.00

o
0.00

o
0.00

o
0.00

993,167

Additional Funding Request. SBDC is submitting separate legislation during the 2008
legislative session requesting additional funding of $ 567,910.The funding request
breakdown is as follows:

a. Funding request description:
i. $113,260 to re-establish a consulting and training program in Kailua-Kona to

service the West Hawai'i entrepreneurs and small businesses; and
ii. $187,400 to add one full time business consultant in the SBDC O'ahu Center

and two half time consultants, one assigned to the Kaua'i SBDC and another
assigned to the East Hawai'i SBDC, to address the demand for consulting
services and reduce the five to six week waiting period in each respective
office; and

iii. $172,400 to create two Businesses Development Associate positions and
establish SBDC's E Division to support entrepreneurial initiatives premised
on the generation of revenues and enhancing SBDC's capacity to serve
Hawaii's small business community; and

iv. $69,850 to fill the vacant research librarian position at the SBDC Business
Research Library to offset the client demand for research services and
provide a research support arm for the E Division.
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UOH 700
University of Hawai'i - West O'ahu

I. Introduction

A. Summary of Program Objectives

To assist eligible individuals in the development of higher levels of
intellectual, personal, and social competency while at the same time
meeting state workforce and economic needs by providing academic
and professional instruction in selected fields that support high demand
and emerging professions in the state. The institution is committed to
providing access to adult learners and students who seek a small
campus environment. It offers a variety of support services, activities,
and resources that supplement the academic programs.

B. Description of Program Objectives

1. Provide access to quality higher education opportunities and
services primarily to residents of the West O'ahu region and the
neighbor islands.

2. Build on partnerships with other UH campuses to provide relevant
and efficient programs and operations.

3. Focus on innovative approaches while ensuring the quality and
cohesiveness of learning, teaching, and curriculum; support
research and scholarship; facilitate student development; and
promote a diverse educational environment.

Summary of Program Objectives and Program Activities

In the area of Instruction, the University of Hawai'i - West O'ahu
(UHWO) offers six baccalaureate degrees (concentration fields are
noted in parentheses):

• Bachelor of Arts in Business Administration (Accounting and
General Business Administration

• Bachelor of Arts in Humanities (Hawaiian-Pacific Studies,
History, English and Philosophy)
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• Bachelor of Arts in Public Administration (Justice Administration
and General Public Administration)

• Bachelor of Arts in Social Sciences (Anthropology, Early
Childhood Education, Economics, Political Science, Psychology,
and Sociology)

• Bachelor of Education (Elementary Education, K-6)
• Bachelor of Applied Science (Respiratory Therapy)

There are also five certificate programs: Disaster Preparedness and
Emergency Management, Interdisciplinary Environmental Studies,
Substance Abuse and Addiction Studies, Health Care Administration,
and Applied Forensic Anthropology.

Established in 1976, UHWO is one of the newest and most rapidly
changing campuses in the University of Hawai'i system. Located in
Pearl City, UHWO has primarily focused on interdisciplinary liberal arts
and professional studies at the upper-division level (third and fourth
year courses). In academic year 2006-07, UHWO received approval
from the University of Hawai'i Board of Regents to expand UHWO's
mission, stating, "The mission of the University of Hawai'i West O'ahu is
to become a four-year, comprehensive university with an emphasis on
baccalaureate education founded in the liberal arts, serving
professional, career-related, and applied fields, based on state and
regional needs. UHWO is committed to providing access to residents
throughout the state of Hawai'i through its partnerships with the UH
community colleges and its delivery of distance education programs."
Thus, the university established a lower division curriculum, added new
bachelor degree programs, and accepted its first class of freshmen in
Fall 2007.

UHWO is unique because graduates must take three writing intensive
courses and complete a senior capstone course through one of two
options. The first option is to conduct a research project and presenting
it as a final written paper and oral presentation. The other option is a
practicum experience working in an appropriate field and presenting a
final written product that ties their work experience to theiracademic
preparation.

The institution, academic divisions, and concentrations have learning
outcomes that have been reviewed by the Western Association of
Schools and Colleges (WASC), the accrediting body for the institution.
Institutional outcomes address written and oral communications,
quantitative and qualitative reasoning, research skills, and cross­
cultural knowledge. Each outcome is comprised of specific skills that
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students are expected to demonstrate as measures of the broader
outcome.

In support of the instructional programs, other activities include long­
range planning and curriculum development; improving information and
computing resources; media services; admissions; registration and
maintenance of student records; financial aid; student orientation,
testing, advising, and counseling; career development, student
government activities; and budget, accounting, treasury, personnel,
facilities maintenance, purchasing, and auxiliary services.

C. Explain how your Program intends to meet its objectives in the
upcoming supplemental year.

The results of the Second Decade Report, released by the Office of
Academic Planning and Policy, have provided UHWO with a focus for
building on new academic efforts that address the priorities outlined in
the report. These new programs are:

1. Lower division curriculum, the campus will continue to develop its
general education program and other lower division coursework.
This effort will help to bring new students into the educational
pipeline, in turn increasing the educational capital of the state and
perhaps most importantly, opening new doors for underrepresented
populations such as Hawaiians and Filipinos in the communities of
West O'ahu.

2. Bachelor of Education (BEd), this new degree program for teacher
preparation in Elementary Education was recently approved by the
Board of Regents and the Hawaii Teacher Standards Board (HTSB).
The program targets non-traditional students, classroom
Educational Assistants who want to move up professionally, and
students who are geographically limited to the leeward O'ahu area.
The program admitted its first class of students this Fall. This
program addresses workforce development needs and serves
underserved communities.

3. Hawaiian-Pacific Studies, expanding academic offerings in this area
is a UH system priority and a growing interest for West O'ahu
students. With a student body that is made up of 24.8% Hawaiians
(University of Hawai'i Fall Enrollment Report, 2006 MAPS, UH
Institutional Research Office), West Oahu's percentage of Hawaiian
students is the highest among the three Baccalaureate granting
campuses in the system (Manoa 8.8%, Hilo 18.0%).

4. Bachelor of Applied Sciences (BAS), a 2+2 degree with a
concentration in Respiratory Therapy was approved by theUH
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Board of Regents in November 2006. This is the first of several
planned partnerships with the community colleges in developing
articulated Bachelor of Applied Science degree programs for
students in AS and AAS programs. These two-year degrees
historically have not transferred easily to four-year programs, so
UHWO has taken the lead in providing further professional training
and workforce development in fields such as Occupational Therapy,
Physical Therapy, Culinary Science, and Fire Science. This degree
program supports workforce development and increases
educational capital in the state.

5. Administrative Support Staffing, as UHWO increases its innovative
partnerships with the community colleges, more staff is needed to
support the administrative, academic, and student services functions
that are required. By co-locating the campus in temporary quarters
in Kapolei while maintaining the Pearl City campus, UHWO will
expand and diversify the economy of the Kapolei area.

Adding or expanding these programs fits within UH West O'ahu's
mission of providing quality higher education opportunities through
innovative and traditional educational options. The curricular models
being planned for the BEd and BAS degrees are innovative within the
UH system and are based on best practices identified by the relevant
professional practitioners' associations. In order to meet the needs of
neighbor island students and others who can not be served by
traditional institutions, instruction is offered in various formats such as
face-to-face, online, and on interactive television as well as at varied
times (days, evenings, weekends).

These initiatives are being developed not only to address workforce
needs but also to make it simpler for students in the UH system to
transfer between campuses by establishing better course and program
articulations.

II. Program Performance Results

A. Discuss the performance results achieved by each Program in FY
2007.

The University of Hawai'i - West O'ahu continues to make gains in
ensuring academic quality and increasing access to its academic .
programs for residents of the service area (leeward/central O'ahu and
the neighbor islands). In the past biennium budget cycle, 23 new
faculty and staff positions were approved and funded by the UH
system. 10 of the positions are faculty, the other are for professional
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and clerical staff. These new positions are enabling the campus to fulfill
some of its goals for growth.

With regard to access, 20% of West O'ahu students resided on one of
the neighbor islands in FY 2007; this percentage increased from 18.5%
the previous year. These students may earn a Bachelor of Arts in
Social Sciences or a Bachelor of Artq in Business Administration via
distributed education. They may also complete the Certificate in
Substance Abuse and Addiction Studies without leaving their home
island. The number of distributed learning courses offered in Fall 2007
was 31. Twenty-seven of these courses were taught online and four
were delivered by interactive TV. Students, faculty, and staff have all
become more comfortable using the Banner system for registration,
grading, and monitoring academic progress.

B. Explain how these results relate to the Program's objectives and
Department's mission.

The University of Hawai'i - West O'ahu utilizes multiple measures to
ensure access and quality of programs. Examples of access measures
include the acceptance rate of applicants, demographic data (e.g., age,
ethnicity, gender) of the student body, and the number of neighbor
island students in distance programs. Measures of student learning are
determined by pre- and posHests in specified courses, graduation
rates, academic satisfaction rates of graduating seniors, outside
evaluation of senior capstone projects, and student participation in the
National Survey of Student Engagement. Program quality is measured
by student course evaluations, academic program reviews, and
accreditation reviews.

The University of Hawai'i - West O'ahu recognizes the differentiated
missions of UH campuses and utilizes the following measures to
assess its effectiveness in functioning as a system: percent of students
who satisfy general education requirements through completion of a UH
community college Associate of Arts degree, and percent of courses
accepted for articulation.

The University of Hawai'i - West O'ahu measures its effectiveness in
creating an ethnically diverse educational environment through
monitoring enrollment data. As noted, the percentage of Hawaiian/Part­
Hawaiian students is the highest among the four-year campuses. The
percentage of Filipino students is also the highest among the four-year
campuses: 15% at West O'ahu, compared to 7% at Manoa and 5.1 % at
Hilo. These high ratios have enabled the campus to obtain a US
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Department of Education Title III grant in the amount of $2 million,
which is being used to increase access to bachelor degreesfor
underrepresented students.

C. Explain how the effectiveness of the Program is measured and discuss
the performance results achieved during the past two years.

Previously as a two-year institution offering four-year degrees, UH West
O'ahu has had to develop unique formulas for determining its retention
and graduation rates. Based on the 1999 cohort of entering students,
the retention rate after the first year was 65.0%. The graduation rate at
the end of four years was 49% with a 10% retention rate. That is to
say, of the students who started at UHWO in 1999, 49% of them
graduated within four years. Another 10% were still enrolled and
working toward completing their degrees.

D. Discuss actions taken by each Program to improve its performance
results.

An ongoing question at UHWO regards the quality of students' written
and oral communication skills and the extent to which they improve
while enrolled. Longitudinal external evaluations of written and oral
communication suggest that attention to these concerns should be
continuously monitored. The faculty and administration are engaged in
developing improved assessment tools and new strategies to ensure
student success in these areas.

UH West O'ahuadopted new guidelines for academic program review
which are quite detailed and provide much more data than the UH
system policy requires. The outcomes have been illuminating and the
academic programs are addressing the recommendations.

E. Please identify all modifications to your program's performance
measures and discuss the rationale for these modifications.

No major modifications have been made to performance measures.

III. Problems and Issues

A. Discussion of problems and issues encountered, if any.

Population growth in leeward/central O'ahu and the neighbor islands
exceeds growth in the core Honolulu area. Given that these are UH .
West O'ahu's service areas, demand for higher education is also
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increasing. Additional resources for new and expanded academic
programs are needed to meet the educational aspirations of members
of those communities and to address statewide workforce and
economic development needs.

As UHWO expands its academic programs, the "modest but inviting"
physical plant in Pearl City is bursting at the seams. UH West O'ahu is
currently seeking office space at the Campbell Building in Kapolei to
provide better service to students who are taking courses at Island
Pacific Academy, as well as, make room at the Pearl City campus for
new faculty and staff.

Finally, as UH West O'ahu continues to add new academic programs to
its current offerings and moves to the new site in Kapolei, it will begin to
take shape as a full four-year comprehensive institution that can meet a
greater portion of the educational and workforce needs in the area.

B. Program change recommendations to remedy problems.

As UH West O'ahu prepares to move to a new campus in Kapolei, the
greatest need is for personnel. The campus needs to begin building
capacity now in order to ensure that the doors open on a functional
operation that delivers its academic programs and necessary services
without undue human or technical problems. In planning for this,
priorities were identified in three tiers. The Executive Budget Request
includes only one item which addresses security concerns. Although
this is an important request there are growth concerns that are just as
important as the campus transitions to Kapolei.

Included in the top tier is an IT Specialist that did not get funded as a
high priority item in the previous legislative session. Tier 2 items
include 12.00 staff positions for the various offices required to support
the growth of the institution. Tier 3 items included 10 additional staff
positions to build the staff infrastructure. These positions are the
personnel who enable the campus to operate.

C. Identify any program issues or problems that have affected or will affect
the implementation of the program, and the corrective measures or
remedies established or planned.

None.
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IV. Expenditures for Fiscal Year 2007-2008:

Act 213/07 Collective Transfer (Restriction)/ Net Est Total
FY 2008 Bargaining In/(Out) Specific Apprn Allocation Expend

(85.00) (85.00) (85.00)
Personal Services 6,556,670 36,182 0 0 6,592,852 6,592,852

Current Expenses 2,228,645 0 0 0 2,228,645 2,228,645

Equiprnent 147,640 0 0 0 147,640 . 147,640

Motor Vehicle 0 0 0 0 0 0

Total 8,932,955 36,182 0 0 8,969,137 8,969,137

Less

Special Funds 3,218,568 0 0 0 3,218,568 3,218,568

Federal Funds 7,000 0 0 0 7,000 7,000

Revolving Funds 328,960 0 0 0 328,960 328,960

(85.00) (85.00) (85.00)
General Funds 5,378,427 36,182 0 0 5,414,609 5,414,609
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V. Supplemental Budget Request for Fiscal Year 2008-2009:

Executive
Budget Supplemental

Act 213/07 Adjustment Request
FY 2009 FY 2009 FY 2009

(Position Count) (92.00) (0.00) (92.00)

Personal Services 7,566,027 7,566,027

Current Expenses 2,606,364 57,780 2,664,144

Equipment 179,452 179,452

Financing Agreements

Motor Vehicles

Total 10,351,843 57,780 10,409,623

Less

Special Funds 3,768,785 0 3,768,785

Federal Funds 7,000 0 7,000

Revolving Funds 328,960 0 328,960

(92.00) (92.00)
General Funds 6,247,098 57,780 6,304,878

Workload or Program Request:

UH-West O'ahu's Executive Supplemental Budget Request addresses critical
security issues that are sweeping educational institutions nationwide. With the
increase in violence and criminal activity on college campuses, it is imperative that
UH-West Oahu be proactive in addressing health and safety concerns before any
incidents occur. General funds are being requested for contract security guard
services to police the campus.

Requested Item

Security Services

MOF

A

Cost Category

B-Current Expenses
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VI. Program Restrictions:

Not applicable.

VII. Capital Improvement Program (CIP) Requests for FY09:

The Capital Improvement Program request will be covered in separate
testimony.

VIII. Proposed Lapses of CIP Projects:

The Capital Improvement Program request will be covered in separate
testimony.
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I. Introduction:

The program objectives are to develop eligible individuals to higher levels of
intellectual, personal, social, and vocational competency by providing formal
vocational and technical training and general academic instruction for certificates
or degrees, or in preparation for the baccalaureate; and by offering adult
continuing education for both personal and vocational purposes.

The University of Hawai'i Community Colleges offer lower division general
education and baccalaureate courses to prepare students for transfer and career .
and technical education degrees and certificates to prepare students for
employment or to upgrade current levels of proficiency. Developmental courses
are also offered to strengthen basic skills needed by students to pursue one of the
regular instructional programs. Additionally, the community colleges offer
non-credit courses to meet statewide workforce training and other community
needs and interests, including short-term, skills upgrading offerings, as well as
cultural and performing arts programs to enrich the community.

University of Hawai'i Centers on Maui, Kaua'i, and in West Hawai'i on the island of
Hawai'i provide a permanent University of Hawai'i presence in those communities
that otherwise lack easy access to programs offered elsewhere in the University of
Hawai'i system. The University of Hawai'i Centers serve as receiving sites for
courses and a limited number of complete degree programs offered by various
University of Hawai'i system campuses. Courses and programs of study delivered
at these Centers use a variety of delivery strategies, including distance learning
technology, faculty who travel to the Center from their home campus, and faculty
from the community served by the Center. University of Hawai'i Centers and
distance learning are areas of priority program emphasis for the community
colleges.

A variety of services support student success in instructional programs and
provide access to the colleges. These services include library, media, computer
and learning labs, academic assessment and advising, financial aid, admission
services and record keeping, and special support services for disabled, minority,
and second-language students.

Administrative support services at each campus provide campus-wide executive
leadership, budgetary and financial management, personnel administration,
procurement and property management, facilities and grounds maintenance,
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security, physical facilities planning of both repairs and maintenance and capital
improvement projects, and auxiliary services.

Under the Systemwide Administration reorganization approved in June 2005, the
University of Hawai'i Community College administrative affairs and academic
affairs support units have been placed under the direction of the Vice President for
Community Colleges to provide direct support for the community colleges. The
administrative affairs and academic affairs systemwide support units coordinate,
support, and assist the community colleges in policy formulation, systemwide
planning and coordination, effective use of available resources, and administrative,
logistical and technical services.

II. Program Performance Results:

The Community College credit headcount enrollment declined from the 28,000
level in Fall 1994 to a low of 23,777 in Fall 2000. However, since Fall 2000, credit
headcount enrollment has increased to 25,890 in Fall 2007, an increase of 8.9%.
Some of the initial decreases were the result of policy and procedural changes
which, while lowering credit enrollment, were really means of enhancing overall
program health. For example, Adult Basic Education equivalent instruction is no
longer offered as credit instruction. The community colleges remain committed to
the Open Door policy and to providing remediation as needed through non-credit
offerings. The community colleges work in coordination with the State Department
of Education (DOE) to provide the most basic level of remediation. The
community colleges are collaborating with the State Department of Education,
whose Adult Schools include Adult Basic Education in their mission, in order to
bring needed services to students. Similarly, the movement to provide more
workforce training in the form of short-term, non-credit instruction rather than credit
instruction, is a factor in the decline of credit enrollments.

Non-credit and special program activities fluctuate based on changing needs and
emphasis on training, employment preparation, workforce development, and
cultural programs. In recent years, the community college non-credit and
community service programs have averaged 49,000 registration counts per
academic year. Special program activities and theater performances continue to
serve the intellectual and cultural needs of local communities.

III. Problems and Issues:

Hawai'i is facing a skilled worker shortage. The aging of the current workforce and
the growth in the economy over the past two years have resulted in approximately
28,000 jobs to be filled annually according to June 2007 data reported by
Economic Modeling Specialist Incorporated (EMSI). The changing local and world
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economies are requiring increasing levels of education and training for individuals
to be successful. It is anticipated that more than half the jobs to be filled in the
State over the next ten years will require education and training beyond high
school. Providing access and support to individuals who have recognized the
importance of continuing their education, including remedial/developmental
education, is increasingly important if the State is to remain competitive in the
national and world economy.

However, there are significant structural impediments that must be addressed in
order to successfully meet the anticipated demand for qualified workers. There is
a need to increase the number of high school graduates who continue their
education, a need to increase the number of working adults who continue their
education, a need to increase the rate at which students who enroll successfUlly
complete their programs of study, and a need to increase program capacity in
fields with worker shortages.

While the State's shortage of qualified teachers and nurses are well reported, it is
not widely known that there are significant shortages of qualified individuals to fill
less than baccalaureate level technical positions. EMSI reported data indicates a
need to fill about 4,000 jobs per year with individuals holding 2-year technical
degrees; however, only about 2,200 such degrees are awarded annually by both
public and private institutions in the State. This technically prepared worker gap is
now being recognized by a number of employer groups as a major barrier to their
future success. As high tech employers, the community colleges have also been
struggling with the need to employ and retain qualified faculty and staff, to retrain
and reeducate the existing workforce, and to renovate and reequip education and
training facilities to meet the new demands that employers and students are
placing upon us.

Community colleges, by virtue of their low cost to students, open access, and
community base, have a major role to play in expanding this educated workforce.
Career and technical education programs provide education for immediate
employment and the Liberal Arts programs provide access to baccalaureate and
higher education.

In fulfilling this responsibility, community colleges are focusing on three areas.
First, programs need to be developed that match the State's current and future
employment opportunities. The construction academy initiative, which was
previously funded by the Legislature to meet employment demands in the
construction sector, has moved ahead rapidly. A detailed report on the significant
progress of the Construction Academy has been prepared and submitted to the
Legislature.

The second area of emphasis for the community colleges is to improve the
success of the students who have already enrolled. The level of retention and
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achievement of degrees or certificates are too low and improvements are needed
in both. The causes of student dropout are complex but include a lack of
preparedness, financial barriers, competition from demands of work and family,
and the lack of a clear focus or goal for the student.

The University, including the community colleges, are working closely with the
Department of Education on the issue of student readiness. Hawai'i is now part of
the American Diploma project which attempts to align and clarify the expectations
of colleges and workplace with high school English and math. Similar alignment
efforts are underway in the areas of career and technical education so that
students and their parents can not only understand what courses are needed for
college work but also earn dual credit for high completion as well.

While working on improving the readiness of students coming directly from high
school to the community colleges, the community colleges are also undertaking
efforts to improve the success of enrolled students. The UHCC has been selected
to participate in the national Achieving the Dream initiative sponsored by the
American Association for Community Colleges and the Lumina Foundation. This
initiative focuses on using rigorous institutional data analysis to promote the type
of changes needed to increase student success. Community college efforts are
focused on the success of Native Hawaiian students; with financial support being
provided by the Office of Hawaiian Affairs and the Kamehameha Schools. As a
part of this national initiative, the community colleges are determining the changes
that need to be made in not only the developmental programs offered by the
colleges, but also all other programs and services that affect the ability of students
to successfully complete their programs of study in a timely manner.

The workforce needs of the state are not going to be met solely through preparing
high school graduates for entry into the workplace; returning adults who may
already be in the workforce are an important recruitment target for the colleges. In
addition to developing new work-related skills, these individuals may need
additional preparatory work in English, math, or English as a Second Language
and providing that developmental work is critical to the success of these students.

Finally, the community colleges have to grow to meet the employment needs of
the State. Growth, however, requires an investment by the State as the tuition in
the community colleges is too low to cover the marginal cost of a class. Without
additional State support, adding classes to accommodate more students results in
the colleges losing money. The FB 2007-09 budget appropriated an enrollment
growth fund that colleges can tap to add classes as enrollment demand grows.
TtJe fund is designed to provide for only those additional costs beyond what tuition
can provide. Furthermore, if enrollment growth does not occur, the community
colleges will lapse the funds. In other words, the fund allows the community
colleges to respond rapidly to growth but would only be expended if the growth
occurs.
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The FY 2009 Supplemental Executive budget includes a group of general fund
budget requests to assist the Community Colleges in addressing emergency
response/campus security issues. In total, general fund emergency
response/campus security requests of 13.00 FTE and $3,130,760 were approved
in the FY 2009 Supplemental Executive Budget for the Community Colleges.
These budget requests include funding for additional security guard positions,
contract security, emergency communication systems, security vehicles,
surveillance and alarm systems, fencing/gates, and other security related items.
The health and safety of the faculty, staff, students, community and other visitors
to the campuses is a critical concern for the Community Colleges.

The following discussion highlights issues specific to each of the seven campuses.

Honolulu Community College

Honolulu Community College (HCC) is the University's primary technical workforce
development institution and also offers the system's broadest range of educational
opportunities. The College can be summed up as the only UH campus that can
design, build, construct, operate, and manage a city. HCC has the largest
apprenticeship trades program and remains the only community college on Oahu
to provide union affiliated apprenticeship training. Each semester, the College
serves approximately 7,000 degree seeking students and construction
apprenticeship workers seeking journey worker status. As the UH system's only
downtown campus, HCC also serves the community as an affordable, open-door,
comprehensive community college that meets the higher education needs of
business and industry, the community, and most importantly the individual.

Science and Technology Building:
HCC's "inner city" location along the Kalihi corridor does present certain problems.
The strains from a lack of space as well as facility obsolescence has been a
concern for a number of years and will remain an issue until new construction
funds can be secured and new projects are completed. The College has not seen
any new building on its main campus for almost thirty years; this hampered the
growth of HCC's STEM (Science, Technology, Engineering, & Math) related
programs. Fortunately, the Legislature recognized these needs and provided the
College with planning & design funds for a new Science and Technology bUilding
on the main campus. Although the Executive Budget did not support the
University's request for the construction phase of the building in the FY 2009 CIP
budget, the College anticipates completion of the planning process within the next
year and hopes to secure construction funding before the design is completed to
ensure seamless project momentum.
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Addressing the Second Decade Project through the Budget:
HCC embraces the university system's "Second Decade Project," and, in fact, has
supported the Project's core concepts well before the pieces became part of a
codified plan. However, rather than attempt to address the four core pieces of the
Project individually, as other campuses have chosen, HCC has taken a
comprehensive approach to meeting its objectives. The College believes in the
value of early career preparation and training that begins at the high school level
and continues through college as the key to technical career success
(see Figure 1). Accordingly, the College has focused its efforts on developing the
high school academy model to ensure that the pipeline of high school graduates
are prepared for higher education or career training.

Figure 1

Educational

Economic Expansion

H.S. & Adult Workforce
Development

Underserved
Populations & Regions

HiQh School Academv and HiQher Ed Career

HCC understands that a highly skilled workforce is fundamental to the State's
future economic well being. The College embraces its responsibility to educate
and train its students according to the needs of business and industry and carries
a philosophy of, "Industry asks; we deliver". Over the past several years, HCC has
formed alliances with international, national, and local industries and revised
teaching methodologies and curriculum to ensure that graduates enter the
workforce with the relevant qualities, characteristics, and skill sets necessary to
succeed in the workplace.

Supplemental Budget Request:
As an open-door institution that exists to serve the entire community, the College
accepts that it has a responsibility to provide a broad array of student support
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services. Ensuring student safety is an important part of these services. Contrary
to popular belief, the HCC campus, in the heart of Kalihi, is a safe learning
environment. Nonetheless, the College understands that more can be done to
protect the general college community.

Kapiolani Community College

Since Fall 2000, Kapiolani Community College's credit headcount enrollment has
increased from 6,760 to 7,517 students in Fall 2007. As enrollment has grown, the
College has attempted to continue providing extensive and quality liberal arts
programs and 21 st century career programs in business, information technology,
culinary arts and hospitality, nursing and health sciences, legal assisting, English
as a second language, sign language interpreter education and paraprofessional
and teacher education. Emerging technology programs in new media arts,
Science, Technology, Engineering & Math (STEM), exercise and sports science,
and eBusiness provide opportunities for new synergies in career education. All of
these programs meet state needs to advance the University's Second Decade
Project to increase the educational capital of the state, expand workforce
development initiatives and assist in expanding and diversifying the economy.

The Supplemental budget request for KCC focuses on improving emergency
communication response and campus security.

Kapiolani is at the forefront of developing degree pathways in partnership with the
baccalaureate granting campuses of the University. On May 10th 2007, Kapiolani
and Manoa signed a formal agreement to establish degree pathways between the
two campuses. Degree pathways are agreements between programs to allow
students to efficiently transfer to baccalaureate degree programs. Degree
pathways include a clear articulated sequence of academic requirements, with
coordination of student services between programs and career counseling. The
program has been named Ka ie ie and will enroll its first students in the Fall
semester of 2008. Following the model established with Manoa, partnerships are
in the process of being developed with Hilo and West Oahu. The degree
pathways partnership model will also utilize distance learning to extend the
campus' program offerings and to reach underserved areas. The degree
pathways will increase transfers from 2-year to 4-year campuses and increase
production of associate and baccalaureate degrees.

In the area of workforce development, funding was provided in the first year of the
biennium to expand the College's nursing program to increase the program
capacity to address the workforce shortage area of nursing. Kapiolani has
extended its nursing program by enrolling a new cohort of students at Leeward
Community College in the Fall of 2007. The expansion of the nursing program
provided increased student access and is being delivered in an underserved area.
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To sustain excellence in student learning via increased retention rates and
increased college going rates, Kapiolani received additional funds in the biennium
to enhance student access, preparation and success and for access and support
of native Hawaiian students. The funding in the native Hawaiian initiative also
provided for professional development for faculty teaching in Hawaiian studies and
native Hawaiian faculty. This support is essential to achieving diversity in the
faculty ranks.

Enrollment growth and intensive use of campus facilities over the past twenty
years has led to a deterioration of the physical plant. Increasing demand for
technology integration within all programs is contributing to the need for additional
funding for new facilities. The Kapiolani campus has been included in a
systemwide request for an update of the campus master plan.

Leeward Community College

Leeward Community College (LCC) is positioned to assume a crucial role as an
educational portal of excellence and workforce training partner for the burgeoning
West Oahu and Leeward eoast regions. LCe has been in existence for nearly 40
years and has consistently served a student body of between 5,000 and 6,000
students within a service region that encompasses nearly 2/3rds of Oahu.
Historically, the campus has been primarily focused on a liberal arts transfer
mission with some community outreach activities and some vocational
professional training and certification in the culinary arts, TV production, and
automotive. More recently, however, the college has taken on a redefinition of its
traditional thrust and added new horizons. Much of Lee's response to providing a
new vision for itself comes from 1) accreditation standards and requirements, 2)
changing environments in the West Oahu region, and 3) the University of Hawaii's
Second Decade Report.

Lce's redefinition of its traditional focus means the College is rededicating itself to
student access and attainment by tracking student success more aggressively and
by focusing on smoother relations and transitions between LCe and UH-West
Oahu, UH-Manoa, UH-Hilo and other transfer opportunities. In order to meet
these new goals, LCC seeks to:

1) Improve its ability to collect, research, and analyze data with the
establishment of the Office of Policy, Planning and Assessment under the
leadership of a new director, institutional effectiveness officer and
institutional researchers. This office will provide support to the College in
the areas of accountability, program review, student learning outcomes, and
performance measurements.
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2) LCC is reaching out to business partners in a number of sectors to
participate in workforce development and economic diversity enhancement.
To more fully engage businesses at the level of their needs, LCC proposes
an enhanced workforce development training initiative - the Center for
Applied Science and Technology (CAST) - that meets training needs which
require a science, technology, engineering, and math (STEM) foundation.
Innovative remediation applications are also a part of this vision. This year,
LCC piloted a program in process technology for refinery and electrical
plant operators in partnership with a number of businesses, including
TESORO and HECO that has demonstrated the potential of the CAST
model. The State of Hawaii needs a more highly trained workforce in
technical fields in order to attract and grow high tech companies that
provide living wages for employees.

3) In the current biennium budget, the legislature funded a proposal that
significantly expands educational services to the Waianae Coast, the region
identified as one of the most underserved by higher education in the State.
Not funded, however, was a parallel request to purchase and renovate a
facility for expanded academic program offerings. A revised CIP request to
purchase a building and property along with renovation funds has been
submitted. This request is urgently needed since space requirements at the
current LCC-Waianae (LCC-W) Center have reached maximum capacity.
With new faculty and staff scheduled to be based there, programs at
LCC-W will be severely and adversely affected should this request not be
funded.

4) LCC is also committed to enhancing opportunities for our Native Hawaiian
students by developing a model program that will provide support, direction
and academic programming, celebrating cultural awareness and preparing
students for 21 st century professions. Programmatic funding for this Native
Hawaiian Success Center initiative was provided for during the last
legislative session.

Because of growth pressures and plans to bring on new programs, space has
become a critical issue for LCC. The need for teacher training, nursing training
which has expanded with Leeward's partnership with Kapiolani CC's Associate
Degree in Nursing program, business and government collaborations including a
major expansion of the Commercial Drivers License program, adequate space for
instructional faculty, institutional research staff, state of the art classrooms, a
conference meeting room, all require a new facility to meet what is even now an
unsatisfactory office and space environment at LCC. For these purposes, LCC
seeks the construction money to accompany the already approved planning and
design funding for a new "Education and Innovation Instructional Facility." Even
with the impending move of UH-West Oahu in Fall 2009 from the Leeward campus
and the availability of its portable facilities, those buildings will, in all likelihood, be
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designated for the College's OCEWD (Office of Continuing Education and
Workforce Development) programs whose multiple facilities are expected to be
displaced with a proposed light rail mass transit stop.

The UH system is dedicated to increasing the educational capital of the State,
addressing underserved regions, diversifying the economy, enhancing workforce
development and renewing and expanding the infrastructure. The LCC proposals
are all aimed at fulfilling these goals, and the College is appreciative of and looking
forward to the legislative support that is critical in meeting the best interests of the
students that we serve.

Windward Community College

As the only University of Hawai'j campus on the windward side of O'ahu,
Windward Community College offers the community a quality educational center
and a vital cultural resource. Windward CC offers credit programs in the liberal
arts and science disciplines leading to transfer to four-year institutions. The
Windward CC student population is over 32% Hawaiian/Part-Hawaiian, reflecting
the demographics of the neighboring communities. Windward CC provides a
desirable alternative for students seeking the personal interaction that faculty and
counselors on a small campus can provide.

Merged administratively into Windward Community College, the Employment
Training Center (ETC) serves adults and youth in need of special vocational·
programming. The Employment Training Center works actively with the State
Department of Labor and Industrial Relations, as well as with other federal, state,
city and private agencies to develop and provide short-term workforce training
programs.

Windward Community College is grateful for the legislative support that has
provided new facilities that have allowed the instructional programs to move out of
deteriorating state hospital buildings into environments that truly support learning.
In addition, the multi-use facilities proVided, such as the campus center and
theatre, have positively changed the relationship between the college and the
community. The community utilizes campus facilities extensively, and in turn has
increased its support for and involvement with the college. The college and
community are anxiously anticipating the building of the new Library/Learning
Center.

Windward CC has developed an open, comprehensive budgeting process based
on program assessment. For the 2008-2009 supplemental, the bUdget process
consistently revealed a common need across the college. The funding request to
improve campus security is the highest priority request.
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With a focused effort on enrollment management and operating efficiencies, and
with the addition of support positions and operation funds provided by the
Legislature in the past, Windward has sustained its enrollment, but infrastructure
and operational costs have continued to increase. There remains a need for basic
infrastructure growth so that the college can continue to grow.

Hawari Community College

Hawai'i Community College's goals are consistent with those of the Community
College's System Strategic Plan. In addition to the College's Capital Improvement
Project (CIP) requirements, the priorities for Hawai'i Community College and its
UH Center at West Hawai'i are the need to improve the emergency response and
security capabilities of the campus, to provide equipment funding to replace
outdated or obsolete equipment and to improve student services infrastructure.

Emergency Response - Campus Security

This request is to establish the Security Department at Hawaii Community College
and to improve the existing campus security coverage currently provided on a
contract basis. This request will provide for an additional 2.00 Security Officers
and providing true 24/7 coverage. A web based Surveillance System will enhance
the security patrols of the campus by acting as a deterrent to incidents and
providing partial real-time surveillance. Current fire alarm and communication
systems need to be upgraded to current standards. Safety awareness and
education training need to be implemented, along with perimeter fencing
improvements.

Equipment Funding

Maintenance of an inventory of properly functioning and technologically current
equipment is required by accreditation standards and is critical to the goals and
mission of Hawaii Community College. In some situations, equipment
requirements are critical from the health and safety perspective. Due to budget
constraints over the past decade, equipment replacement funding has been
reduced significantly at Hawaii CC. This has resulted in a backlog of needed
equipment replacements on the campus, in both the academic and institutional
support areas. The College maintains a significant inventory of equipment used
for liberal arts programs, vocational programs and information technology
infrastructure. Specifically, programs relating to vocational programs (Allied
Health, Automotive, Hospitality, Applied Technology, etc.) require a heavy
investment in equipment. Continued deferral of equipment funding will have
negative impacts on the effectiveness and quality of these educational programs
and related services and provide increasing challenges in meeting campus goals
and objectives. The inability to acquire and maintain the needed equipment will
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result in programs that do not effectively serve the needs of students and will
make it difficult for college programs to meet industry standards.

Student Services Infrastructure

The success of a student enrollment management program at HawCC relies, in
part, on a basic support infrastructure in the key areas of admissions, financial aid,
and counseling and advising. The Student Services Infrastructure request is first
and foremost about this basic infrastructure: positions that have long been needed
in Student Services to adequately provide expected services consistently and
competently. Additionally, the budget request addresses weakness in the
college's academic advising capability. In short, academic advising has been the
responsibility of instructional faculty. In recent years, academic advising has
grown to be a very challenging service to deliver well. Students transfer credits
from many sources, earn credits in many different ways while with the college, and
must be able to blend their academic plans while at HawCC with the requirements
of institutions they plan to attend next. Quality academic advising will only occur
when advising becomes the responsibility of a small group of advising specialists.
This important point is evident to counseling faculty who have been providing
academic counseling and related services for years. A program review of the
counseling unit highlighted the significant need for better academic advising as
well as specially trained personnel to deliver this service.

Maui Community College

Maui Community College's goals coincide with the University's Strategic Plan and
the direction of the County of Maul. Providing adequate infrastructure and support
services, and increasing the educational capital of the State are key elements in
Maui Community College's legislative requests.

The College's major strategic direction looks to the exploration of offering
additional baccalaureate programs, especially in areas of science and health care.
Just as importantly, the college is committed to enhancing its two-year programs,
which address workforce needs and prepare our students to be successful in a
globally competitive world.

New Science Building: Maui Community College's top capital improvement priority
is to construct a new Science building. The current Science building is 37 years
old, with three outdated labs. These labs are no longer conducive to today's
advanced Science instruction. The poor conditions and lack of space have
inhibited the program from providing quality instruction and meeting student
needs. There are air quality and other health and safety concerns with the facility
as well. The college received funds to design the new facility in 2006 and is
nearing completion of the Science building plans.
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Safety and Security: With the recent tragic events at Virginia Tech, safety and
security has been a widespread concem. The College has experienced a gradual
increase in burglaries and theft on the campus. With the soon to open, 400 bed
private dormitories, the college anticipates increasing amounts of students who will
rely on the campus for a place of study as well as for student life and social
activities. Additional Security personnel and security equipment is necessary to
provide a safe educational environment for our students and staff.

Equipment: The College needs to address a growing backlog of inoperable and
antiquated equipment. Budget constraints have forced the programs to teach with
equipment and systems that may no longer be used in the industry. Many of the
operational equipment are becoming a safety issue. The college has recently­
instituted a Technology Fee, but the backlog is too significant.

Institutional services, such as the Business Office require additional support.
Since January 2000, the College has been awarded more than 65 million dollars in
extramural funds and has pursued revenue-generating opportunities. This has had
a tremendous workload impact on the Business Office. Delays in procurement,
vendor payments and exposure to audit violations have resulted.

As the only institution in the County of Maui representing the University of Hawai'i
Community Colleges and the University System, Maui CC and its University
Center seek support for growth and progress, to accommodate the higher leaming
demands and sustain the economic health of our tri-isle region.

Kaua'i Community College

In alignment with the University's Strategic Plan, Kaua'i Community College
continues to provide access to quality, post-secondary educational opportunities
and responds to the workforce development needs of Kaua'i county and the state.
As a priority, the College is focusing on increasing support for students to improve
retention and completion, as well as transfer to 4 year institutions, as appropriate.
Such Kaua'i CC programs as nursing and early childhood education are direct
responses to statewide workforce needs and, through close collaboration across
the campuses, provide career ladders for students leading to baccalaureate and
graduate degrees for Kaua'i residents. Moreover, as a University Center, the
college is also charged with the responsibility for more than traditional associate
level degrees and certificates. Students may pursue a B.Ed., post-baccalaureate
teaching certificate, MSN and many other degrees.

In line with the University's priorities, the College is also addressing the going
rate of local high school graduates. We have seen favorable response to our
focus on increasing Running Start and Early Admit students over the past five
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years. Enrollment has grown from approximately 40 students to over 100.
Such collaborative programs as the Construction Academy and the pilot STEM
(Science, Technology, Engineering, & Math) Academy project are also
significantly extending our outreach into the high schools. Other serious
efforts to make students aware of both the necessity and the promise of higher
education include the systemwide Gear Up projects, which reach down into
the middle schools as well as the high schools. These efforts target parents
as well as students. Our most recent Parent and Student Night drew over 200
participants, by far the largest attendance in the four years we have held this
open house.

Other ways in which Kaua'i Community College supports the objectives of the
UH system include the range of continuing education and training programs,
many of which are customized to the needs of individual clients. The "just in
time" training capability of the Office of Continuing Education and Training
(OCET) is particularly important to increasing the participation of both
underemployed and long term unemployed community members, who have
often been out of school for extended periods. Hybrid programs, which
combine the flexibility of non-credit training with the rigor and assessment of
student learning of the credit programs, such as our Medical Office Worker
and Certified Massage Therapist training, have proven particularly successful
in reaching non-traditional students.

Kaua'i Community College requests the support of the legislature to continue
its present efforts as well as to enhance its ability to respond to local
community and statewide workforce needs.

SummaN

The open-door, low tuition philosophy is the single most critical factor which allows
the University of Hawai'i Community Colleges to counsel, educate and train a large
number of Hawai'i residents to become highly productive individuals. For many
residents of Hawai'i, especially first generation college students, educationally and
economically disadvantaged individuals, and under-represented minorities, the
community colleges serve as the primary gateway for upward mobility. Without
this opportunity, post-secondary education and training would not be available to
many residents of Hawai'i, with a resultant negative impact to the general
economic condition of the State. General fund support for the University of Hawai'i
Community Colleges must be increased to properly maintain the open access
mission as a critical investment for the future of the State of Hawai'i.
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IV. Expenditures for Fiscal Year 2007-2008:

Act 213/07 Collective Transfer (Restriction)/ Net Allocation EstTotal
FY2008 Bargaining In/(Out) Specific Apprn Expend

(1868.60) (1,868,60) (1,868,60)
Personal Services 129,069,842 1,206,796 0 0 130,276,638 130,276,638

Current Expenses 40,864,203 0 0 0 40,864,203 40,864,203

Equipment 2,821,455 0 0 0 2,821,455 2,821,455

Motor Vehicles 90,000 0 0 0 90,000 90,000

Total 172,845,500 1,206,796 0 0 174,052,296 174,052,296

Less
(82.00) (82.00) (82.00)

Special Funds 50,699,176 0 0 0 50,699,176 50,699,176

(15.60) (15.60) (15.60)
Federal Funds 4,444,818 0 0 0 4,444,818 4,444,818

(0.00) (0.00) (0.00)
Revolving Funds 4,664,323 200,679 0 0 4,865,002 4,865,002

(1771.00) (1771.00) (1771.00)
General Funds 113,037,183 1,006,117 0 0 114,043,300 114,043,300
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V. Supplemental Budget Requests for Fiscal Year 2008-2009:

Executive
Budget Supplemental

Act 213/07 Adjustment Request
FY 2009 FY2009 FY2009

(1915.60) (13.00) (1928.60)
Personal Services 139,650,956 526,188 140,177,144

Current Expense 43,318,689 2,508,572 45,827,261

Equipment 2,693,850 96,000 2,789,850

Motor Vehicles 90,000 0 90,000

Total 185,753,495 3,130,760 188,884,255

Less
(82.00) (82.00)

Special Funds 54,101,426 0 54,101,426

(15.60) (15.60)
Federal Funds 4,444,818 0 4,444,818

(0.00) (0.00)
Revolving Funds 4,664,323 0 4,664,323

(1818.00) (13.00) (1831.00)
General Funds 122,542,928 3,130,760 125,673,688
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Workload or Program Request:

The University of Hawai'i FY 2009 Executive Supplemental Budget includes
general fund budget requests identified as the highest priority requirements for the
Community Colleges:

Emergency Response - Campus Security

Item/Description MOF Cost Cateqorv FY 2009
Emergency Response/ (13.00)
Campus Security A A-Personnel Costs 526,188

B-Current Expenses 2,508,572

C-Equipment 96,000

TOTAL 3130,760

The FY 2009 Supplemental Executive budget includes additional general fund
position counts and funding to meet high priority emergency response/campus
security requests for each of the Community Colleges:

• Honolulu CC - 1.00 FTE and $401,348
• Kapiolani CC - 2.00 FTE and $226,596
• Leeward CC - $336,000
• Windward CC - 2.00 FTE and $309,196
• Hawaii CC - 2.00 FTE and $507,528
• Maui CC - 2.00 FTE and $501,596
• Kauai CC - 2.00 FTE and $610,996
• CCSWS - 2.00 FTE and $237,500

In total, general fund emergency response/campus security funding requests of
13.00 FTE and $3,130,760 were approved in the FY 2009 Supplemental
Executive Budget for the Community Colleges. These budget requests include
funding for additional security guard positions, contract security, emergency
communication systems, security vehicles, surveillance and alarm systems,
fencing/gates, and other security related items.

The health and safety of the faculty, staff, students, community and other visitors
to the campuses is a critical concem for the Community Colleges. Emergency
response and campus security issues have been heightened as a result of the
recent incidents of natural disasters and violence occurring throughout the country.
Specific funding requirements have been identified at the campuses to further
enhance the current efforts of the colleges in addressing this critical need.
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VI. Program Restrictions:

Not Applicable

VII. Capital Improvement Program (CIPl Requests for Fiscal Year 2008-2009:

The Capital Improvement Program request will be covered in a separate
testimony.

VIII. Proposed Lapses of Capital Improvements Proqram Projects:

The Capital Improvement Program request will be covered in a separate
testimony.
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I. Introduction

UOH-88l, Aquaria

The Waikiki Aquarium is the State Aquarium of Hawaii. Its mission is 'to inspire and
promote appreciation, understanding and conservation ofPacific marine life'. This it
does through outstanding exhibitry and education programs, and by undertaking and
supporting research. It plays a uniquely important role in introducing to the local
community and to visitors some of the 'hard science' done on the Manoa campus, and in
educating them about Hawaii's marine life.

When measured in terms ofpositive approval ratings from visitor, international
recognition, and national awards for exhibitry and for education, the Waikiki Aquarium
has achieved a remarkably high level of success in recent years. In 2005 it was selected
by its aquarium peers as being among the top four US aquariums. In December 2005, it
was featured nationally as part of a PBS documentary to this effect, bringing welcome
positive attention to the Aquarium, to the University and to Hawaii in general.

However, our achiev'ements and positives are, in reality, but a thin veneer of success over
a core of major structural cllallenges that are gradually worsening. The decrepit physical
structure ofthe 53 year oldbuilding, its substandard and dated infrastructure, and the
relative lack of investment afforded to maintenance over the past decades are rapidly
outweighing the positives. The deteriorating condition of the building and infrastructure
present major challenges to maintaining existing high standards of exhibitry and of
service to visitors, and pose a major obstacle to progress. Instead of consolidating our
successes and advancing, we are spending an increasing amount oftime and money
making temporary band aid repairs to mask conditions that in reality require major
surgery or amputation. It is unknown as to how much longer this situation can be
maintained.

The Aquarium services the residents of Hawaii, and holds a special place in their hearts
and minds. It performs a unique and invaluable education, outreach and community
service to all, young and old, visitors and residents alike. We strongly urge the
Legislature to continue to support the State Aquarium - this jewel of a facility in Waikiki
- and not let its 100-year old reputation for excellence in education, entertainment,
exhibitry and research become tarnished.

A. .Summary of Program Objectives

Act 184 (SLH 1995) designates the Waikiki Aquarium as the State Aquarium, and
further provides that the objective of the UOH-881 program is to enrich the lives
ofpeople of all ages by providing public programs, education, research, and
exhibits of the aquatic life ofHawaii an4 other regions. The State Aquarium at



Waikiki is administered through the office of the University of Hawaii-Manoa
Vice Chancellor for Research and Graduate Education.

B. Description of Program Objectives

1. Education Programs

Last year over 27,000 school students, teachers, families with children and individuals
utilized Waikiki Aquarium marine science education programs. Modest tuition fees are
charged for most programs, but Aquarium admission for Hawaii school students remains
free. The primary emphasis of Aquarium education programs is science literacy and
conservation education. Programs were given by four full time staff, five University of
Hawaii student workers, over 20 affiliate staff from Hawaii's research, education and
conservation communities, and more than 200 trained volunteers.

Many more people were reached though on-site interpretation at our outdoor reef exhibit
staffed by approximately 80 volunteers, statewide through collaborations with DOE
teacher training initiatives, environmental media coverage, and internationally through
research collaborations and through our highly popular web site.

Included among the education programs are:
• Docent-assisted school visits and outreach programs, that last year served over 7,000

local school children and teachers
• Self-guided school and community tours, last year attended by over 20,000

_participants
• Classes, activities, and marine natural history tours for families and adults, each year

enjoyed by over 1,700 participants, of all ages
• Educational Video Programs (three teacher/ educator marine science training videos

are available for loan or purchase)
• Outreach to Community Fairs and Events; last year over 1,700 children and adults

participated in marine science activities at our Education booths
• Public information services, which last year responded to over 1,800 questions about

marine life from various sources, from professional consultations through to school
children and public information requests from within Hawaii and internationally

• Online education resources; the Aquarium maintains a popular on-line library of
natural history information on local and Pacific marine life

The most-recent accreditation team from the American Zoo and Aquarium Association
reported that our "education program is particularly good: Waikiki dedicates more staff
with many more programs than many largerfacilities .... (and) the University acts as a
resource in providing students, forums, and consulting staffthat many zoos and
aquariums can only hope to acquire." Additional recognition of the quality of the
Waikiki Aquarium education program came through the awarding ofthe 2005 prize in
the education category by the State-sponsored 'Living ReefProgram' . The Aquarium's
designated status as a national Coastal Ecosystem Learning Center promises greater
access to national education resources for Hawaii residents.
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Education staff have contributed towards the design of exhibits and programs for 'the
Hanauma Bay Educational Center and NOAA's Northwestern Hawaiian Islands
Ecosystem Reserve Interpretive Center in Hilo. Each year, in May, we hold an annual
Sunset Observance event, open to the public, that highlights the importance ofthe
traditional seasonal calendar of native Hawaiians and their interactions with the sea.

2. Exhibits

The Aquarium pioneered the display and propagation of living corals, and is world
renowned for its research in this area. Its exhibits include one ofthe largest and most
diverse collections ofliving corals in any aquarium worldwide.

It also houses endangered Hawaiian monk seals; endemic Hawaiian coastal plants; and
many fish species exhibited nowhere else in the United States. Moreso, we are currently
displaying several species not seen in any other aquarium worldwide; including pink
precious corals, a new undescribed Hawaiian butterflyfish, Rose Atoll cardinalfish, Abe's
angelfish and Nahackyi's angelfish. We continue to expand the diversity of our
collection by also showing freshwater stingrays, threadfin cardinalfish, medusa worms,
Hawaiian wrasses and reef squid.

The Aquarium's exhibits and programs emphasize ecology, natural history, biological
diversity, and conservation. Exhibit concepts, design and execution are carried out
entirely by staff, whose skills have been recognized through the Aquarium achieving
several national awards for excellence.

3. Research Programs

The Hawaii Revised Statutes stipulate that the University maintains a research laboratory
at the State Aquarium, and strengthening and diversifying the research collaborations
between the Aquarium and UH has become a strong priority for us. Unfortunately, the
existing 'laboratory' consists oflittle more than a white topped table and a sink,
rendering mostmeaningful research there difficult or impossible.

We have therefore refocussed our support of research towards providing access to
supplies ofrunning filtered seawater, making available holding tanks and life support
systems for their live research specimens, and to providing our expertise in maintaining
these specimens alive in captivity.

This approach has proven successful. Currently, undergraduate and graduate students
and researchers from UH-Manoa, community colleges, HPU, and Chaminade utilize
aquarium facilities for individual research projects. Additionally, the proximity of the
Aquarium to the Manoa campus provides easy accessibility for UH researchers, and the
Aquarium's filtered seawater supply is used freely by many university programs for their
research projects on campus.
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Ongoing research conducted by aquarium staff includes:
• Shark and Ray Ecology
• Plankton Culture for Research Feeds
• Propagation of Chambered Nautilus and other Cephalopods
• Jellyfish Husbandry
• Captive propagation of endangered Hawaiian corals
• Captive maintenance of a threatened shellfish found only in Kaneohe Bay.

Externally funded research projects include:
• Coral propagation: The Waikiki Aquarium has received several grants to

develop culture methods for stony corals in order to promote conservation. We
have been extremely successful, and our coral propagation program is
internationally renowned. For example, over a two-month period in 2006 we
donated over 3,000 South Pacific coral pieces, propagated at our facility, to
numerous major aquariums and university researchers throughout the world,
thereby reducing collecting pressures on natural populations.

• Hawaiian monk seal research program: This is a comprehensive and diverse
joint effort with various researchers at UH, and at provincial, private sector and
federal organizations. Aspects investigated include how physiology and
reproduction of monk seals vary with diet, age, and season. The Aquarium's
objective is that the research findings can be applied toward conservation of these
animals. Given the precarious status of natural populations ofthese animals in the
wild, this research program has immense significance.

• Pacific giant clam propagation: This joint research effort with the Oceanic
Institute is investigating the function and inheritance of color in clams. Owing to
overharvesting, Pacific clams are now threatened throughout much of their natural
range. The project is therefore also examining aquaculture and captive
propagation techniques, with a conservation! reintroduction goal.

In 2005, as a collegial gesture to help replace and replenish stocks destroyed in the 2004
flood, we donated our entire library collection of scientific journals and publications to
the Hamilton library. We still maintain a comprehensive reference collection of still
images of marine life, underwater digital video footage, reprints, archives of the Waikiki
Aquarium's history since 1904, original artwork used in exhibits and publications,
replicas of Hawaiian fishing artifacts, and numerous marine life artifacts.

C. Meeting our objectives in the upcoming fiscal year

Education programs, exhibit development, and maintenance are funded almost
exclusively through earned revenue sources, supplemented by a State appropriation.
These earned income sources include admission fees, membership dues, class tuition
fees, gift shop proceeds, special events and fund-raisers, gifts and donations, and rental of
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the Aquarium facilities for evening functions. All general operating expenses are now
paid from earned revenue sources. State general funds cover the salaries of 13 state
employees including the education staff and the building maintenance department. An
additional 20 employees are hired through the Aquarium's S-fund and the Research
Corporation and ate paid from earned revenues.

II. Program Performance Results

Despite the serious deficiencies in its infrastructure and the poor physical condition of its
facility, the Waikiki Aquarium has achieved a remarkably high level of success in recent
years, as measured by increasing visitor attendance, positive visitor approval ratings, and
various national awards for exhibitry and for education. However, how much longer this
apparent paradox can be maintained is a cause for concern.

A. Program performance results achieved

Program effectiveness is measured by visitor satisfaction, total admission numbers,
earned revenues, and effectiveness in achieving educational goals.

Visitor ratings:
FY2003 FY2004 FY2005 FY2006 FY2007

Excellent: 67% 69% 56% 51% 61%
Good: 23% 19% 23% 30% 25%
Average: 6% 9% 13% 15% 10%
Poor: 4% 3% 8% 4% 4%
TOTAL n= 1,314 n = 1,521 n =1,284 n =1,310 n = 1,465

Attendance:
FY2003 FY2004 FY2005 FY 2006 FY2007

General 267,736 299,804 309,934 326,856 317,313
Rentals 13,519 20,116 17,767 15,790 13,526
Education 31,393 36,106 36,354 33,742 29,709
Events 4,227 1,749 1,030 3,246 3,672
TOTAL 317,166 357,775 365,385 379,634 363,220

Revenues:
FY2003 FY2004 FY2005 FY2006 FY2007

Revenues $1,839,835 $2,218,242 $2,423,618 $2,026,078 $1,990,898
G-funds 513,716 506,604 601,411 586,936 2,110,813
TOTAL $2,353,551 $2,724,846 $3,025,029 $2,613,014 $4,101,711

B&C. How these results relate to objectives and how effectiveness is measured

Attendance and revenue:
FY 2004 shows an increase in revenue reflecting the recovery in the economy following
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the aftermath of 9.11.2001, as well as success in additional marketing efforts for our 100th

anniversary in 2004. In August 2004 admission rates were increased with no slowdown
in attendance, leading to the most successful fiscal period since reopening in 1994.

According to the DBEDT 2006 Databook, the Aquarium is the #6 paid attraction on
Oahu, behind the Polynesian Cultural Center, Atlantis Submarines, the Honolulu Zoo, the
Bishop Museum, and the Missouri, but ahead of Waimea Falls Park, the Honolulu
Academy of Arts and other local attractions and museums.

Exhibits:
Visitor satisfaction has been consistently favorable, with c. 86% of visitors reporting
"good" to "excellent" on voluntary exit surveys in FY 2007. This percentage would be
appreciably higher but for the significant number of negative comments received about
the inadequate air conditioning in the exhibit galleries.

Education:
Attendance in the Education Program remains strong with over 27,000 students, adults,
families, and other participants in FY 2007. This figure is slightly less than previous
years due to a change in the offerings provided by the Education Program.

Research:
The Aquarium continues to perform research in the following areas: plankton culture;
coral propagation and conservation; jellyfish taxonomy and husbandry; shark research
and husbandry; Chambered Nautilus and other Pacific cephalopods; Monk Seal research
and husbandry; Pacific Giant Clam propagation, and reef fish aquaculture. Aquarium
staff published several papers and articles in the scientific literature and in aquarist
publications in 2007.

C. Recent Performance-Enhancing Initiatives:

1. The Waikiki Aquarium is in the process of submitting an application to the City and
County ofHonolulu to renew its permit to operate a gift shop at Hanauma Bay
Educational Center. Income from this endeavor provides an important revenue
stream for joint educational endeavors.

2. New exhibits, renovations, and other improvements have enhanced the Aquarium as a
destination, as evidenced by favorable comments from visitors. With a goal of
renovation, replacement and renewal, over the past few years the Aquarium has
undertaken several refreshing changes and new exhibits in the galleries.
Noteworthy in this regard is a new Northwestern Hawaiian Islands exhibit scheduled
to open in mid-2008, for which the Aquarium fundraised for over three years. Work
on a strategic plan will begin in early 2008, and will be followed by a 5-year master
plan focusing on an Aquarium renewal.

3. An audio tour wand (English, Japanese and German languages) included with each
paid admission has significantly increased the educational value of the Aquarium.
Visitors have overwhelmingly approved this service. A new version of the wand was
introduced in late 2006. A proj ect to provide additional languages (Spanish, French,
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Hawaiian and a children's version) on the audio wand will be implemented as soon as
sufficient funding has been located.

III. Problems and Issues

A&B Current issnes and suggested remedies

Issue #1: Aftermath of September 11, 2001

Waikiki Aquarium attendance is about 67% tourists and 33% residents and, accordingly,
the Aquarium is very sensitive to changes in tourism. Since 2001, the Aquarium has
recovered in tenns of attendance, but we are ever vigilant about growing complacent.
The downturn in attendance seen over the past year is not of major concern, and can be
partly attributed to repeat visitors to the islands seeking fresh entertainment and
sightseeing opportunities, and not wishing to revisit sites seen on prior trips. This
underlines the necessity for the Aquarium to maintain its renovation and renewal program
to provide new exhibits and educational opportunities that will attract visitors and locals
alike. .

Issue #2: Compliance issues and aging facilities

The Waikiki Aquarium building opened in 1955. In essence, it currently comprises two
distinct parts; the award winning exhibits that fonn the public face of the Aquarium, and
the decrepit infrastructure and below par physical conditions that exist behind the scenes.
The latter situation results from an aging building, decades ofunderfunding, and a
concomitant inability to undertake regular and adequate maintenance and upkeep.

Extensive renovations to the public side of the building in 1994 brought the Aquarium
into compliance with regulations regarding access for persons with disabilities, and
corrected other deficiencies. More recently, in FY 2005 the Aquarium received funding
from the Legislature to rectify the leaking roof problem and to upgrade the electrical
system. The roof repair was completed in December 2007, and the electrical upgrade
gets underway in January 2008. We are extremely grateful for the support of the
Legislature in this regard.

However, significant deficiencies remain unresolved, including several potentially
dangerous structural and systemic conditions. Foremost among these are the two
following issues:

Last updated in 1992, the Central Air Conditioning System is extensively corroded
and needs to be replaced. Throughout the year Aquarium visitors regularly complain
about the hot and humid conditions in the public gallery areas. Visitors have fainted
in the galleries. Local families and adults have cancelled attending education classes
at the Aquarium because of the inadequate or absent air conditioning. This situation
thus constitutes both an image-related and a health and safety issue.
Additionally, a significant portion of our c. $20,000 monthly utilities bill can be
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attributed to the inefficient air conditioning system. We therefore propose to replace
the existing system with a DC driven model powered by galvanic cells fuelled by
sunlight, thereby providing a cost effective, energy efficient and environmentally
friendly solution to this problem. (Total cost - $720,000)

The reception area, where staff greet and interact with visitors, is another issue
demanding urgent attention.
The reception counter is termite-ridden and structurally unsound. Its open design
provides reception staff handling cash with no protection from potential robbery, and
is extremely energy inefficient as regards providing a comfortable working
environment. But of greatest concern is the advice we have received from State
Health Officers regarding the introduction of potential disease epidemics originating
from Asia and elsewhere into Hawaii. Given that we are at the forefront of the visitor
interface, these experts recommended that we be proactive in taking measures to
minimize the potential for transmission of airborne viruses (SARS, bird flu, etc.) to
our staff by providing a glass barrier between them and visitors.
To resolve all the above issues, we hope for an enclosed reception desk that is cooled
by DC, solar powered fuel cells, providing physical and biological safety to our staff
in a comfortable working environment. (Cost $440,000)

These essential renovations and emergency repairs impact public areas and should
therefore be funded by state funds. Any failure of these systems will significantly impact
the access of the public to the Aquarium and the level of service they receive.

We foresee additional significant repair work being required in coming years as the
Aquarium ages. It is an old building and in many areas no longer meets current building
code requirements; this has become a chronic problem and in a State that depends on
tourism and quality visitor attractions this situation should be unacceptable.

Issue #3: Kaka'ako Aquarium proposal:

In 1996, then Governor Cayetano proposed the creation of a new world-class aquarium to
be built in Kaka'ako. Therefore, since 1996, the Waikiki Aquarium was in limbo until a
decision was made as to whether its future would be in Kaka'ako or in Kapiolani Park. .
In October 2004 the negotiations between the state and the developer were abandoned.
With this issue now behind us, it is hoped that revenue flow via state support, donations,
and investment will show a significant increase, and that this revenue source will
ultimately allow the State Aquarium ofHawaii to achieve its plans for renewal,
renovation and diversification of its facilities and infrastructure.

Issue #4: Support of Aquarium research:
The Hawaii Revised Statutes stipulate that the University maintains a research laboratory
at the State Aquarium. Unfortunately, the existing laboratory is wholly unsuitable, both
for normal Aquarium use or for use by University and visiting scientists.

Consolidating and expanding upon existing research capacity is vital to the Aquarium. To
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resolve these issues, a plan to build a two-story research structure has been developed.
Several of your colleagues recognized the importance of this project during the last
legislative session.

Our plan involves a new, environmentally friendly, aesthetically pleasing and energy
efficient building on our existing site. Activities in this new building will focus on
research and conservation ofHawaiian marine life; important research activities that are
currently not possible or are undertaken in very cramped spaces.

This new research and husbandry facility is essential for the Aquarium's future, and will
allow us to set our research and conservation agenda for the coming decades (Cost $4.5
million).

Issue #5: Remaining viable:

We are working toward establishing a new master plan for our renovation and renewal. It
is our vision that the Waikiki Aquarium will continue to entertain and educate visitors,
residents, students, and school groups through the next century, ifnot beyond. Therefore,
we need to continue marketing to target audiences and raising funds for new exhibits,
exhibit renovations, and programs.

We have been invited to become a founding aquarium member of the International Union
for the Conservation ofNature (IDCN), the premiere conservation organization
worldwide. Paperwork pursuant to our application is currently in preparation.

Likewise, we have been invited to join the World Association of Zoos and Aquariums
(WAZA), the international zoos and aquariums society. Paperwork pursuant to our
application is currently in preparation.

Despite its small physical size and limited staffing, the Waikiki Aquarium is highly
productive, even when compared to larger institutions on the mainland U.S. The
Aquarium now offers more kinds of programs to more people on a per capita basis that
any of the mainland U.S. Aquariums. There is no other aquarium in the U.S. with the
same diversity of educational programs and offerings, none with the same impact in the
development of unique new displays of marine life, and few which can boast the same
degree of success in research programs or publications. This is particularly significant
when it is realized that the Waikiki Aquarium is among the oldest and smallest aquariums
in the United States.

Perhaps most revealing is the fact that, despite the decrepit physical structure of the
building, despite the substandard and dated infrastructure, and despite the relative lack of
investment afforded to it, in 2005 the Waikiki Aquarium was selected by its aquarium
peers as being among the top four US aquariums, and was featured nationally as part of a
PBS documentary to this effect. The exhibits are widely acknowledged by aquarium
professionals as being among the best anywhere, worldwide.
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If the aquarium can achieve this despite all its hardships and hurdles, imagine what
heights it might reach were the Aquarium to be afforded appropriate investment and
attention. We strongly urge the Legislature to continue to support the State Aquarium ­
this jewel of a facility in Waikiki - and not let its 100-year old reputation for excellence
in education, entertainment, research and exhibitry become tarnished.

IV. Expenditures for FY 2007-2008:

Appropriation Collective Transfers Estimated
FY2008 Bargaining InI0ut Restriction Total

Expenditures
20.00 20.00

Personal Services 1,823,513 22,598 70,000 1,916,111
Current Expenses 2,808,680 (70,000) 2,738,680
Equipment 75,000 75,000
Motor Vehicles 50,000 50,000
Total 4,757,193 22,598 0 0 4,779,791

By MOF:
13.00 13.00

General Funds 613,504 22,598 636,102
7.00 7.00

Special Funds 3,143,689 3,143,689
0.00 0.00

Revolving Funds 1,000,000 1,000,000
4,757,193 22,598 4,779,791

A. Transfers within program ID:
Transfer special funds from current expenses to cover projected payroll

B. Transfers between program ID:
None

C. Restrictions:
None
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V. Supplemental Budget Changes for FY 2009:

Personal Services
Current Expenses
Equipment
Motor Vehicles
Total

By MOF:

General Funds

Special Funds

Revolving Funds

Budget Request
FY 2008-2009

20.00
1,859,524
2,761,418

125,000

4,745,942

13.00
614,753

7.00
3,131,189

0.00
1,000,000
4,745,942

There are no supplemental budget adjustments requested.

VI. RestrictionslReductions:

None

VII. and VIII. Capital Improvements RequestlLapsing in CIP:

The CIP is discussed in a separate part of the testimony.
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Program 10 and Title: UGH-900/University of Hawaii Systemwide Programs
Budget Request for Supplemental Year 2009

I. Introduction:

The University of Hawai'i System Leadership's mission is to ensure that higher
education in the State of Hawai'i afford improvement in the quality of life and the social,
economic, and environmental well-being of its citizens, particularly those who in the past
have been less well served, the Native Hawaiians. To accomplish this mission, the
System is committed to providing the vision, leadership, and stewardship needed to
enable the ten University campuses to advance missions that promote distinctive
pathways to excellence, differentially emphasizing instruction, research, and service while
contributing to a coherent response to the needs of a technologically advanced, globally
competitive, and culturally diverse island state.

The strategic goals of the System Leadership are:

• To establish and promote the public higher education agenda for the state of
Hawai'i and to measure our progress in meeting the agenda;

• To secure, allocate, and manage the resources needed to implement and sustain
the agenda; and

• To ensure that the policies and procedures guiding operational support are
coherent, cost effective, service-oriented, and best practice.

The UGH-gOO/University of Hawaii Systemwide Programs: 1) facilitate the
operation of the institution as an organization by providing executive management, fiscal,
technological, logistical, career and technical education, student assessment, and other
related student/academic/administrative support services across the ten-campus
University of Hawaii System as well as 2) plan and administer certain statewide
postsecondary education programs funded by the Federal government.

The major activities of the Systemwide Programs include policy formulation;
Statewide planning and coordination; management of financial, budgeting and personnel;
comprehensive systemwide information technology services; public relations; capital
improvement planning and implementation; and administrative, logistical, and technical
services needed to support students, faculty, staff and facilities.

. Also included are management information support including a common
Systemwide enrollment database and benchmark reporting; tuition analysis; institutional
assessment; legal services; workers' compensation and unemployment insurance
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compensation programs; technology transfer and economic development; Statewide
planning and implementation of career and technical education services pursuant to the
Carl D. Perkins Vocational and Technical Education Act of 2006; staff support for the
Hawaii P-20 initiative; the State Student Incentive Grant Program (SSIG); and
participation in the Western Interstate Commission Higher Education (WICHE). The
Hawai'i P-20 Initiative and Gear-Up Hawaii brings together public and private educators
at all levels, working in collaboration with representatives of state government, the
business community, labor and educational support agencies to address the challenges
of the educational pipeline in Hawai'i, beginning with early learning, continuing through
formal schooling from pre-kindergarten to post-secondary, and persisting lifelong. The
SSIG program provides financial aid to economically disadvantaged resident students,
while WICHE provides admissions preference for Hawaii students in other participating
states' academic programs which are not available in Hawaii. The Hawaii Commission
on National and Community Service is administratively attached as part of the
Systemwide appropriation.

II. Program Performance Results:

The Second Decade Project, conducted by the University of Hawaii System has
identified the higher education needs of the State. This provides a key component for
system planning and developing the system budget request, in support of the System
Strategic Plan. Building on the Second Decade Project, the University System has been
conducting forums open to members of the University community and general public to
update the University's Strategic Plan for 2008-2015. More than 12 meetings were
conducted on all campuses to allow the greatest number of participants. Initiatives from
the new strategic plan will allow the University to prepare a Long-range Financial plan to
support these initiatives. By aligning the financial needs with our initiatives, the University
will be in a better position to successfully attain its goals.

The University is serious about its commitment to the educational pipeline in
Hawaii and has actively supported the P-20 Initiative: United for Learning, under the
leadership of UH, the state DOE, and Good Beginnings. Recently, the P-20 Council,
comprised of community leaders from business, government, public and private
education, and labor, set an ambitious goal of 55% of Hawaii's working age population
holding an associate degree or higher by 2025. Achieving this goal is critical to ensuring
a skilled workforce to meet Hawaii's demands and to remain competitive in the national
and global economy. The University is committed to increasing transfer between two and
four year campuses, retention and numbers of degrees and certificates awarded on all
campuses.

The college readiness of Hawaii's public high school graduates is also key to
increasing the educational attainment of Hawaii's citizens, and the University is working
closely with the DOE on the American Diploma project, a national effort to increase the
likelihood that high school graduates are prepared with the skills they need to be
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successful in college and in careers. We are also part of an Access with Success
initiative sponsored by the National Association of System Heads which targets the
achievement of under-represented minorities and low income students.

The University has invested further in one of its greatest asset, its employees.
This year, the System has established the President's Emerging Leaders program. This
program allows highly motivated faculty and staff to participate in this program that
develops future campus and system leaders. The program offers a variety of methods,
such as case studies, simulations, and hands-on excercises, to develop leadership skills
and apply those skills in solving real-life issues. Approximately 125 employees applied,
and 30 were chosen for the inaugural class.

In the area of financial management, accomplishments for the year included the
implementation of the eCommerce system. The eCommerce system is a secure hosted
website and provides students with a system that integrates the following web-enabled
functions: electronic bill presentment, electronic bill payment by credit and debit card;
electronic bill payment by eCheck; electronic disbursement of student refunds; and an
installment payment plan and payment plan manager. This program is highly successful
as evidenced by these usage statistics:

a. 3,498 students were enrolled in the Fall 2007 payment plan
b. 4,502 transactions totaling $42.4 million
c. 13% of all transactions totaling $5.3 million paid byeCheck
d. 87% of all transactions totaling $37.1 million paid by credit card
3. Over 1,500 students have enrolled for eRefunds (direct deposit)

Other electronic system implementations and enhancements in progress include On-Line
Electronic Timesheets for student employees, the Kuali Financial System, eFMIS
upgrades, Remediation of Personally Identifiable and Sensitive Information, and Office of
Research Services (ORS) Automated Billing Module (Phase I).

1. The On-Line electronic timesheet program was thoroughly tested in 2007 by
several pilot University departments and will be mandatory for all University departments
in December 2007. The online electronic timesheet program benefits include: quicker
submission as timesheets can be submitted from anywhere there is a computer; provides
cost savings as timesheets are transmitted over the internet thereby saving paper and
postage costs; and the electronic timesheets are more accurate because they have built­
in automatic calculations and edits. This will result in timesheets with fewer errors,
thereby proViding timely and accurate compensation payments to the University's student
assistants.

2. Kuali - The Kuali Financial System (KFS) is a community source project to
create a comprehensive suite of financial software that meets the needs of all Carnegie
Class institutions or higher education. KFS is a consortium of partner institutions,
including Indiana University, Cornell University, Michigan State University, University of
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Arizona, San Joaquin Delta College, University of California (Office of the President, UC
Davis, UC Irvine, and UC Santa Barbara), University of Southern California, and
Colorado State University along with NACUBO and corporate affiliate rSmart Group.
KFS is akin to cornmercial off-the-shelf financial application software without the high
licensing and annual maintenance fees. KFS is projected as the replacement to the
University's financial management information system that is no longer supported by the
vendor it was purchased from. The 2007 Legislature approved and funded a total of
seven positions for the KFS project, with five positions allocated in fiscal year 2007-2008,
and an additional two positions in fiscal year 2008-2009. These positions will be used
directly or indirectly to assess the functional/process gap-fit; develop the functional
specifications for the "gap" requirements; prototype/configure the chart of accounts,
attributes, electronic documents/workflow business rules, etc.; design and develop
operational, managerial, analytical reports; and other required configuration/setup,
conversion, migration, testing, validation, and implementation tasks.

KFS 1.0 was released in October 2006, which included the technical "nervous
system" infrastructure, chart of accounts, general ledger, financial transaction electronic
documents, and basic inquiry and reports. KFS 2.0 was released in November 2007,
which included purchasing/accounts payable, contracts and grants (pre-award and post­
award), and labor distribution. KFS 3.0 is scheduled to be released in December 2008,
and will include budget construction, effort reporting, capital assets, accounts receivable,
plus enhancements and additional functionality to modules already released. This is an
enormously large, complex project, and the very first of its kind undertaken by higher
education, i.e. a financial system suite for higher education (all Carnegie Class
institutions) by higher education. Currently, over 20 technical developers from the partner
institutions are working on this project. The developers will have invested over 90,000
developrnent hours after KFS Release 3.0 is completed. This does not even include the
development hours needed by the University for its own unique requirements.

3. eFMIS - Implemented Release 7.0 - included upgrades to eFMIS' system
software infrastructure to improve. system efficiency and to insure the system software
infrastructure is current and supported. And Release 7.1 - included enhancements to the
functionality and usability of all eFMIS sub systems. For example, help was enhanced to
include more links, eDeposits included a new form to order moneybags, eCGS was no
longer constrained to display only 325 or fewer accounts for consolidations, ePurchasing
included many bug fixes to enhance usability, stronger system controls to prevent the
entry of invalid data, and enhanced download templates which now include additional
information.

4. Remediation of Personally Identifiable and Sensitive Information - Completed
the requested remediation for the Accounts Receivable Subsystem (ARS), Detail Payroll
Ledger, Payroll Feed, and Vacation and Sick Leave Report to suppress the presentation
or printing of personally identifiable and other sensitive information.

5. ORS Automated Billing Module (Phase I) - Completed the detailed functional
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specifications, technical design, specifications, program code development, and unit
testing for the "Phase I" ORS Automated Billing module. The federal sponsor billing
process should be less labor intensive and more efficient, resulting in a decline of the
outstanding accounts receivables, once this module is implemented and fully operational.
In addition, the Office of Research Services (ORS) could better utilize the resources now
focused on the manual billing process by reallocating them to other more meaningful
tasks.

The University is finalizing a digital records and signature policy that will allow UH
programs to store records in electronic rather than hard copy form in order to reduce
record storage and retrieval costs. Additionally, electronic signatures will enable the
routing of documents for approval electronically resulting in improved processing times
for transactions. Currently, a significant amount of resources, i.e., storage space and staff
time is spent on records storage and retrieval. It is anticipated that the switch to digital
records storage will result in cost savings as well as provide an easier and more efficient
method of retrieving archived records.

The University of Hawaii continues to make major strides in the use of information
technologies to advance instruction, research, administration and public service. Notable
program results over the past year include: a major upgrade of our Student Information
System serving all ten campuses; continuing automation of business process to reduce
paperwork and errors; development and adoption of a new policy on protection of
sensitive and personal information; deployment the first phase of a new emergency
communications system; continuing automation of business process to reduce paperwork
and errors; implementation of new high-speed networking capability to serve the Mauna
Kea Observatories; successfully competing to win the contract to manage the Pacific
Disaster Center on Maui; and selection of a new system for support of online learning.
Ongoing program progress is severely hampered by inadequate facilities and suffers
from a lack of resources to meet emerging challenges and opportunities.

In the student affairs area, the System facilitated articulation, communication and
cooperation among the ten UH campuses, by providing leadership in establishing
systemwide policies and procedures on: the UH comprehensive financial assistance
policy, the new Centennial Scholarship program, State of Hawaii B Plus scholarship
program; electronic communications with students; financial aid audit procedures;
financial aid automation and compliance; student information privacy as related to the
Family Educational Rights and Privacy Act; student disabilities issues; enrollment of and
financial assistance to Pacific Island students; re-admission of students returning from
military service deployment; blood drives; distance learning policy; study abroad policy;
UH administration relationship with student organizations and student governments; the
systemwide IDcard; issues on residency for tuition purposes; working relationships
between campuses and the system, as related to the UH reorganization; and others.

The Systemwide Student Caucus, composed of student leaders of all ten UH
campuses, met monthly at various campuses throughout the year. The Caucus focused
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on its priority issues of campus safety and security; course offerings (class availability
and scheduling); articulation of curriculum and courses across campuses; financial aid;
facilities (parking and buildings); budget and finance; student government participation;
sustainability; the Applied Research Laboratory (ARL); and academic advising.

III. Problems and Issues:

The Second Decade Project identified two regions of the state that are critically
underserved: the west sides of the islands of Oahu and Hawaii. In(:reasing educational
services in these areas will require both capital improvement and operating funds. We
also need to increase the programs offered through University Centers in these and other
areas of the State without access to campuses in order to ensure that all citizens of the
state have access to the academic credentials they need to participate in Hawaii's
workforce.

A primary issue for the University system offices and financial management has
been the lack of staffing, high employee turnover and the projected retirement of key
personnel. While many system offices have been adversely impacted, the general
accounting office and disbursing office were hit the hardest, and has resulted in
noticeable delays in processing of business transactions and financial reporting, and a
postponement of many of the implementation tasks for the Kuali Financial System
project. The 2007 Legislature funded five abolished positions that were restored in the
previous year and also approved and funded additional positions to address increased
requirements of the unit. However, staffing these positions and other vacancies ahs
been delayed due to insufficient pools of applicants and competition from other internal
and external job markets.

To promote student achievement and success, we need to provide increased
training to enable campuses to enable campuses greater access to data provided by the
Institutional Research Office and to provide training specific to assessment, such as
survey design and implementation.

There is substantial risk to almost every aspect of the University's mission due to
the inappropriate and inadequate facility that houses the systemwide information
technology infrastructure. This was made clear during the Manoa Flood and repeated
power outages, including the outage resulting from the recent earthquake, with more
powerful lessons coming from New Orleans in their hurricane experience. The
inadequacy of the current facilities not only threatens the viability of teaching, research
and administration throughout the UH system, but also puts the State of Hawaii, which
relies on the University to provide its gateway to the Internet, at considerable risk. A new
building has been sited to house and protect this critical infrastructure for the 21 5t century
and provide the University's first emergency operations center. The CIP budget
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approved by the Board of Regents includes design and construction funds to undertake
this project, which is so vital to the future of the University system.

The University's program of online learning is now threatened by the
discontinuation of the online learning system that has been used for over 10 years in
support of distance education and as a supplement to classroom instruction. A new
system is needed, along with support for the migration of current applications and
expanded uses to meet growing demand. Management of the University's human
resources and associated payroll expenses suffers from the use of disparate information
systems for different types of employment. A new project is required to bring all
employees, including student, casual and overload, into the online human resources
information system that is now only used to manage "regular" employees. Technology
improvements are also needed in the areas of: establishing a 2nd site for disaster
recovery; integration of management information across the domains of finance, HR and
student information; and increased technology support to meet the needs of disabled
students.

Act 216, SLH 2004, repealed the University's exemption from the State
Procurement Code effective January 1, 2005. During the previous period of exemption
the University worked hard on procurement procedures that are open, accountable,
efficient, and better suited to the needs of the University than the State's procurement
code. In lieu of the "3 quote" process used by the state, the University implemented the
State's first electronic, online bidding system for purchases under $100,000. The
expanded use of an online marketplace served to promote openness and greater
competition among vendors for the university's purchasing needs while at the same time
reducing the administrative costs and effort associated with procurement. The
requirements of the state's procurement code, since January 2005, have increased the
workload and processing time involved in the purchasing process. In many instances, the
requirements have not led to more competitive bids or better products and services.
While legislation passed during the last session helped by allowing electronic bidding for
purchases under $50,000, it limits the ability of the University to take advantage of all the
processes, controls and technologies it has developed and implemented to efficiently
perform procurement. This has exacerbated our shortage of personnel, led to staff
departures, increased processing time and reduced service levels.
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IV. Expenditures for Fiscal Year 2007-2008:

Appropriation Estimated
Budget Act Collective Transfer In Total

FY 2007-08 Bargaining Transfer Out Restriction Expenditure

Personal (427.00) (-8.00) (419.00)
Services 33,778,194 776,237 (259,406) 34,295,025

Current
Expense 32,186,243 32,186,243

Equipment 563,996 563,996

Motor Vehicles

TOTAL 66,528,433 776,237 (259,406) 67,045,264

(414.00) (-8.00) (406.00)
General Funds 41,759,019 764,079 (259,406) 42,263,692

(4.00) (4.00)
Special Funds 10,938,128 7,849 10,945,977

(4.00) (4.00)
Federal Funds 673,484 4,309 677,793

(5.00) (5.00)
Revolving Funds 13,157,802 13,157,802

Transfer out from UOH 900 to UOH 1008 positions and $259,406 in funds to provide
needed staff support to the Manoa campus. No impact to UOH 900 programs.
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V. Supplemental Budget Requests for Fiscal Year 2008-2009:

Appropriation Executive
Budget Act 213 Executive Supplemental

FY 2008-09 Adjustments Request

Personal (434.00) (-4.00) (430.00)
Services 35,106,241 (106,415) 34,999,826

Current
Expense 33,551,099 10,110,653 43,661,752

Equipment 315,496 315,496

Motor Vehicles

TOTAL 68,972,836 10,004,238 78,977,074

(421.00) (-16.00) (405.00)
General Funds 44,203,422 (184,034) 44,019,388

(4.00) (2.00) (6.00)
Special Funds 10,938,128 10,188,272 21,126,400

(4.00) (4.00)
Federal Funds 673,484 673,484

(5.00) (10.00) (15.00)
Revolving Funds 13,157,802 13,157,802

Workload or Program Requests:

The Executive Biennium BUdget for this program includes the following program change
requests:
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ItemlDescriotion MOF Cost Category 2008-09
1. Transfer (3) Human Resources -3.00

positions and funds from UH A A-Personnel Costs (184,034'
Systems (UOH 900) to reflect
transfer-out to UH Manoa B-Current Expenses
(UOH 100).

C-Equipment
-3.00

TOTAL (184,034)

This request is to support Manoa campus human resource staffing through the
President's devolution initiative to right-size the UH System offices.

Item/Description MOF Cost Cateqorv 2008-09
2. Transfer (3) Information Tech -3.00

positions and funds from UH A A-Personnel Costs 0.00
Systems (UOH 900) to reflect
transfer-out to UH Manoa B-Current Expenses --
Programs (UOH 100).

C-Equipment --
-3.00

TOTAL 0.00

This request is to replace three temporary positions as a result of the appropriation
by the 2006 Legislature (Act 160) to convert Information Technology Services
(ITS) employees from temporary to permanent status. While all position were
appropriated to UOH 900, three positions were funded through UOH 100, so it is
necessary to have the permanent positions transferred to the Manoa campus.

ItemlDescription MOF Cost Cateqory 2008-09
3. To correct MOF for 10 -10.00

permanent Revolving funds A A-Personnel Costs 0.00
positions in the biennium
request. We requested 10 B-Current Expenses
revolving fund positions, but got
10 general funds positions. C-Equipment

-10.00
TOTAL 0.00
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To correct the MOF for 10 permanent Revolving funds positions approved in the
2007 Legislature (Act 213). We requested 10 Revolving fund positions, but
received 10 general funds positions.

Item/Description MOF Cost Category 2008-09
4. To correct MOF for 10 10.00

permanent Revolving funds W A-Personnel Costs 0.00
positions in the biennium
request. We requested 10 B-Current Expenses
revolving fund positions, but got
10 general funds positions. C-Equipment --

10.00
TOTAL 0.00

To correct the MOF for 10 permanent Revolving funds positions approved in the
2007 Legislature (Act 213). We requested 10 Revolving fund positions, but
received 10 general funds positions.

Item/Description MOF Cost Cateqorv 2008-09
5. Transfer the Bond System 2.00

Administration Special Fund B A-Personnel Costs 77,619
Program from UH Manoa (UOH
100) to UH Svstems (UOH 900) B-Current Expenses 10,110,653

C-Equipment
2.00

TOTAL 10,188,272

To transfer of the University Bond System Administration Special Fund program
from UH Manoa (UOH 100) to UH Systemwide Programs (UOH 900) to properly
reflect this program within the Univeristy's budget structure and organization.
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VI. Restrictions/Reductions:

None

VII. Capital Improvement Requestfor Fiscal Years 2007-2009:

The Capital Improvement Program request will be covered in a separate
testimony.

VIII. Proposed Lapses of Capital Improvements Program Projects:

The Capital Improvement Program request will be covered in a separate
testimony.
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Attachment 1
Department-Wide Summary Information

Totals for Proposed Department Budget Adjustments (by Method of Funding)

Act 213/07 Emergency
Appropriation Restriction Request Total FY08

MOF (a) (b) (c) (a)+(b)+(c)
A1 429,181,307 0 0 429,181,307
A2 241,303,768 0 0 241,303,768

Total A 670,485,075 0 0 670,485,075

B 284,254,059 0 0 284,254,059
N 11,005,438 0 0 11,005,438
W 97,791,851 0 0 97,791,851

Dept. Totals 1,063,536,423 0 0 1,063,536,423

Act 213/07
Appropriation Reduction Addition Total FY09

MOF (d) (e) (f) (d)+(e)+(f)
A1 457,880,400 0 6,855,357 464,735,757
A2 256,651,933 0 17,304,399 273,956,332

Total A 714,532,333 0 24,159,756 738,692,089

B 320,251,607 0 3,000,000 323,251,607
N 11,005,438 0 0 11,005,438
W 97,966,066 0 0 97,966,066

Dept. Totals 1,143,755,444 0 27,159,756 1,170,915,200

A1 = Operating Funds
A2 = Risk Management Costs, Debt Services, Health Fund Costs, Social Security Benefits and Pension Accumulation

FY08

FY09

Please indicate restrictions and reductions as negative numbers, using brackets ()



Attachment 3
Department-Wide Summary Information

Fiscal Year 09 Proposed Budget Adjustments

Program ID MOF Program ID Title FTE $ Amount
UOH 100 A UH Manoa 39.00 3,817,666
UOH 210 A UH Hilo 3.00 33,185
UOH 700 A UH West Oahu 0.00 57,780
UOH 800 A UH Community Colleges 13.00 3,130,760
UOH 900 A UH Systemwide Programs -16.00 (184,034)
UOH 915 A Debt Service Payments 0.00 (1,097,251)
UOH 941 A Retirement Benefits 0.00 18,401,650
UOH 100 B UH Manoa -2.00 (10,188,272)
UOH 210 B UH Hilo 0.00 3,000,000
UOH 900 B UH Systemwide Programs 2.00 10,188,272
UOH 900 W UH Systemwide Programs 10.00 0

Dept. Totals by 
MOF A 39.00 24,159,756

B 0.00 3,000,000
N 0.00 0
W 10.00 0

Total 49.00 27,159,756



Attachment 4
Fiscal Year 09 Proposed Budget Adjustments

Program I.D. Description of Adjustment FTE $ Amount MOF
UOH 100 Additional Campus Security Personnel 25.00 933,632 A
UOH 100 Maintain Library Collections and Services, Library Services 8.00 2,500,000 A
UOH 100 Transfer OHR Positions from UH Systemwide Programs 3.00 184,034 A
UOH 100 Transfer ITS Positions from UH Systemwide Programs 3.00 0 A
UOH 100 Transfer funds for Quentin Burdick Rural Interdisciplinary Training Program from UH Hilo 0.00 200,000 A
UOH 210 Safety and Security 3.00 233,185 A
UOH 210 Transfer funds for Quentin Burdick Rural Interdisciplinary Training Program to UH Manoa 0.00 (200,000) A
UOH 700 Security Services 0.00 57,780 A
UOH 800 Emergency Response-Campus Security, HCC 1.00 401,348 A
UOH 800 Emergency Response-Campus Security, KCC 2.00 226,596 A
UOH 800 Emergency Response-Campus Security, LCC 0.00 336,000 A
UOH 800 Emergency Response-Campus Security, WCC 2.00 309,196 A
UOH 800 Emergency Response-Campus Security, HiCC 2.00 507,528 A
UOH 800 Emergency Response-Campus Security, MCC 2.00 501,596 A
UOH 800 Emergency Response-Campus Security, KauCC 2.00 610,996 A
UOH 800 Emergency Response-Campus Security, Syswd CC 2.00 237,500 A
UOH 900 Transfer OHR Positions to UH Manoa -3.00 (184,034) A
UOH 900 Transfer ITS Positions to UH Manoa -3.00 0 A
UOH 900 Correct MOF for Recruitment and Retention Positions, Institutional Support -10.00 0 A
UOH 915 Adjustment for Debt Services 0.00 (1,097,251) A
UOH 941 Adjustment for Pension Accumulation 0.00 16,154,285 A
UOH 941 Adjustment for Social Security/Medicare 0.00 2,247,365 A
UOH 100 Transfer Bond System Administration Special Fund to UH Systemwide Programs -2.00 (10,188,272) B
UOH 210 Special Fund Ceiling Increase 0.00 3,000,000 B
UOH 900 Transfer Bond System Administration Special Fund from UH Manoa 2.00 10,188,272 B
UOH 900 Correct MOF for Recruitment and Retention Positions, Institutional Support 10.00 0 W

Dept. Totals 
by MOF 39.00 24,159,756 A

0.00 3,000,000 B
0.00 0 N

10.00 0 W

Total 49.00 27,159,756

-                 



Attachment 5
FY 09 Capital Improvements Program Summary

Priority Project Title FY 09 $ Amount MOF

1 Health, Safety, and Code Requirements 1,489,000 C
University of Hawaii System

2 Capital Renewal and Deferred Maintenance 48,511,000 C
University of Hawaii System

3 Women's Locker Room Improvements for Title IX Compliance 3,195,000 C
University of Hawaii at Manoa

4 Energy Conservation Modifications–Air Conditioning Retrofits 2,500,000 C
University of Hawaii at Manoa

5 Electrical Generator with Heat Recovery 3,500,000 C
University of Hawaii at Hilo

6 Hawaiian Language Building 19,893,000 C
University of Hawaii at Hilo

7 Campus Center Renovation and Addition 7,883,000 C
University of Hawaii at Manoa 13,617,000 E

University of Hawaii - Totals 100,588,000

Means of Finance
C General Obligation Bond Fund 86,971,000 C
E Revenue Bonds 13,617,000 E
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Attachment 6
FY09 Request Decisions

Department Budget and Finance Governor's Final Decision
Department Program Perm. Temp. Perm, Perm. Temp.

Priority 10 Descripllon MOF FTE FTE $ Amount FTE Temp. HE $ Amount FTE FTE $ Amount

1 UQH 100 Additional Campus Security Personnel A 25.00 - 933,632 25.00 - 933,632 25.00 - 933.632
1 UOH 100 Maintain Library Collections and Services. library Services A 8.00 - 2,500,000 8.00 - 2.500 000 8.00 - 2,500,000
1 UOH 100 Hawaiian Lan uaQe Posll1ons, School of Hawal1an Knowledae Cenler for Hawaiian Lan ua e A 8.00 - 480,000 - - - - - -
1 UOH 100 Inil1al1ves to Enhance Access for Hawaiians, Chancellor's Office A 14.00 - 840,000 - - - - - -
1 UOH 100 Graduate Assistants and GA Stipend Eaullv A 40.00 - 750,000 - - - - -
1 UOH 100 UOQrade Classroom Technolo!=lV. Academic Affairs A 0.00 - 800,000 - - - - - -
1 UOH 100 Accreditation and Assessment InItiatives A 1.00 360,000 - - - - -
1 UOH 210 Restorallon of Poslllons and Funds A 2.00 - 242,500 - - - - - -
1 UOH 700 Securitv Services A 0.00 - 57,780 0.00 - 57,780 0.00 - 57,780
1 UOH 700 Instructlonal Resources A 1.00 . 74,400 - - - - - -
1 UOH 600 Emergency Res onse-Cameus Securitv, HCC A 1.00 - 401,34S 1.00 - 401,346 1.00 - 401,346
1 UOH 800 EmerQency Response-Cam us Securlt , KCC A 2.00 - 226,596 2.00 - 226,596 2.00 - 226,596
1 UOH 800 Emerqency Response-Campus Security, LCC A 0.00 336,000 0.00 - 336,000 0.00 - 336,000
1 UOH SOO Emeraencv Response-Campus Seeuritv, WCC A 2.00 - 309,196 2.00 - 309,196 2,00 - 309,196
1 UOH 800 Emeraencv Response-Cameus SecuriN, HICC A 2.00 - 507,528 2.00 - 507,528 2.00 - 507,528
1 UOH 800 Emeraencv Response-Campus Securilv, MCC A 2.00 - 501,596 2.00 - 501,596 2.00 - 501,596
1 UOH 800 Emer enc Response-Campus Securilv, KauCC A 2.00 - 610,996 2.00 - 610,996 2.00 - 610,996
1 UOH 600 Erne enc Res onse-Cam us Securit ,S swd CC A 2.00 - 237,500 2.00 - 237,500 2.00 - 237,500
1 UOH 881 IAQuarla ._- Hearth and Safet Com liance A 0.00 - 85,000 - . - - - -
1 UOH 900 Articulation and Transfer 1, VP Plannln and Poli A 1.00 - 135,000 - - - - - -
2 UOH 100 Counselin Services, Addltlonal Clinical Ps cholo Ists A 3.00 - 240,000 - - - - -
2 UOH 100 Parklno Lot Llahtina lmnrovements· Enhanced SecuriN A 0.00 - 500,000 - - - - -
2 UOH 100 Coordlnatron of Student Services· Kiosk Ooeratlons, OVCS A 2.00 - 90,000 - - - - -
2 UOH 100 Director for Enrollment Manaaement, AcademIc Affairs A 1.00 200,000 - - - - - -
2 UOH 100 Student Oraanlzations Resource Center for Excellence, OVCS A 1.00 50,000 - - - - - -
2 UOH 100 Title IX Compliance, Address Gender Eauity Issues, Athletics A 14.00 3,067,645 - - - -
2 UOH 100 Central Emerl: ency Response Center 1 A 0.00 1,740,484 - - - - - -
2 UOH 210 Increase Safety Educatlon on Campus A 1.00 200,000 - - - - - -
2 UOH 210 Enhance Students Mental and Ph slcal Health Services A 4.00 - 335,000 - - - - -
2 UOH 210 Safety and Security A 3.00 - 233,185 3.00 - 233,185 3.00 - 233,185
2 UOH700 Business Office A 2.00 - 148,800 - . - - -
2 UOH 700 Chancellor's Office A 2.00 - 149,544 - - - - - -
2 UOH 700 Vice Chancellor for Academic Affairs A 2.00 - 152,800 - - - - . -
2 UOH 700 Facilities ManaQement A 2.00 - 172,584 - - - - -
2 UOH 700 Puko'a Council Initiative A 2.00 . 173,280 . - - - -
2 UOH 700 Information Technoloav A 2.00 - 204,984 - - - - -
2 UOH 800 Eouioment Fundlna 1 HCC A 0.00 101,894 - - - - - -
2 UOH 600 Eouioment Fundinn 1 KCC A 0.00 - 223,561 - - - - -
2 UOH 800 E ul ment Fundin 1 Lee A 0.00 - 89,960 - - - - - -
2 UOH 800 E ul ment Fundln 1 WCC A 0.00 - 75,190 - - - - - -
2 UOH 800 E uJ ment Fundin 1 HiCC A 0.00 - 5B,964 - - - - - -
2 UOH 800 E uf ment Fundln 1 MCC A 0.00 - 219,748 - - - - - -
2 UOH BOO E ul menl Fundln 1 KauCC A 0.00 - 11,311 - - - - - -
2 UOH 90a Articulation and Transfer 2, VP Plannln and Poll A 1.00 - 135,000 - - - - - -
2 UOH 900 ITS Disaster Recoverv Cold Site A 0.00 - 828,000 . - - - - -
2 UOH 900 Fundinn for Addltlonal Posltlon in Tax Deferred Annuli Pro ram,OHR A 1.00 - 40,468 - - - - - -
2 UOH 900 American Dloloma ProlecllColleoe Readiness, VP Plannln and Polie A 0.00 - 200,000 - - - - - -
2 UOH 90a Leadershio Develooment, VP Plannlna and Policv A 0.00 - 133,500 - - - - -
2 UOH 90a Positions and Funds for Auditors, Internal Audit A 1.00 - 88,000 - - - - - -
2 UOH 90o ODS and Data Warehouse, VP Plannlna and Pollcv A 1.00 - 0 - - - - -
2 UOH 90o ITS Inte rated Data Warehouse, Reoortin and Business Intellioence Environment 1 A 1.00 - 300,000 - - - - - -
3 UOH10o Central Emer ency Res onse Center 2 A 2.00 - 1,740,484 - - - - - -
3 UOH 10o Childrens Center, OVCS A 3.00 - 120 000 - - - - - -



Attachment 6
FYOg Request Decisions
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Department Budget and Finance Governor's Final Decision
Department Program Perm. Temp. Perm. Perm. Temp.

Priority ID Description MOF FTE FTE $ Amount FTE Temp. FTE $ Amounl FTE FTE $ Amount

3 UOH 100 Center For Smart BuildlnQ and CommunlN Desl~m, SOEST A 1.50 - 150,000 - - - - -
3 UOH 100 SUDDort Staff for Federal Compliance Mandates, Environmental Health and Safely A 3.00 - 250,580 - - - - -
3 UOH 100 Office of International Students SEVIS Federal Compliance A 2.00 - 113,910 - - - - - -
3 UGH 100 Communitv Outreach and University Advancement, Chancellor's Office A 4.00 - 260,000 - - - - - -
3 UGH 100 Infrastructure Support Campus Master Planner, Utility ManaQer, Vehicles, FacJ1ltles A 2.50 - 650,000 - - - - - -
3 UOH 100 Campus Securltv Student Patrol ProQram A 0.00 - 75,000 - - - - -
3 UOH 100 Facultv Development, OFDAS A 1.00 - 65,500 - - - - -
3 UOH 100 Honors CoUeae Prooram Office A 1.00 - 300 000 - - - - -
3 UOH 100 Centennial Hires for Diversltv and Excellence, Chancellor's Office A 5.00 - 500,000 - - - - - -
3 UOH 100 Law L1brarv Accreditation/Infrastructure, Law A 2.00 - 90,000 - - - - - -
3 UOH 100 Growth of Academic Proarams to Meet State Workforce Needs, TIM A 3.00 - 360,000 - - - - -
3 UOH 100 Under raduate Research Tralnln Coordinator, PBRC A 1.00 - 45,000 - - - - - -
3 UOH 210 College of Agriculture, Forestry and Natural Resource Management A 1,00 - 192,000 - - - - -
3 UOH 210 Essenllatlnfrastructure to Enforce Health and Safetv Research Requirements A 3,00 192,000 - - - - -
3 UOH 210 EPSCoR Troolcal Conserval1on Blolol:w and Environmental Sciences A 6.00 - 400,000 - - -
3 UOH 700 Inslltutlonal Research Office A 3.00 - 180,000 - - - - - -
3 UOH 700 Vice Chancellor's Office Suooort Staff A 3.00 - 174,600 - - - - - -
3 UOH 700 Librarv Services A 2.00 - 138,000 - - - - - -
3 UOH 700 Business Office 2 A 2.00 - 116,400 - - - - - -
3 UOH 800 Equipment Fundina 2, HCC A 0.00 - 101,895 - - - - -
3 UOH 800 Equipment Fundim:l 2 KCC A 0.00 - 223,560 - - - - -
3 UOH 800 E ui ment Fundln 2 LCC A 0,00 - 89,960 - - - - - -
3 UOH 800 E ulpmant Funding 2 wee A 0.00 - 75,190 - - - - -
3 UOH 800 E ulpment Funding 2 Hlee A 0.00 - 58,964 - - - -
3 UOH 800 E ulpmant Funding 2 MCC A 0.00 - 219,748 - - - - -
3 UOH 800 Equipment Fundln 2 KauCC A 0.00 - 11,311 - - - - - -
3 UOH 800 Distance & Blended Learning Infrastructure and Media Support, HCC A 4.00 - 333,573 - - - - -
3 UOH 800 Distance Learnln Infrastructure & Delivery, KCC A 4.00 - 323,711 - - - - -
3 UGH 800 Center for Applied Science and Technolo ,LCC A 4.00 - 364,956 - - - - -
3 UOH 800 Markelln • Web Develo ment, WCC A 1.00 - 71,031 - - - - - -
3 UOH 800 Student Services Infrastructure, HICC A 12.00 - 547,689 - - - - - -
3 UOH 800 Business Office Su art, MCC A 3.00 - 125,511 - - - - - -
3 UOH 800 Ra id Res nse Workforce Tralni Fund, S swd ce A 0.00 - 250,000 - - - - - -
3 UOH 900 ITS InteQrated Data Warehouse, Reportln and Business lntelli ence Environment 2 A 1.00 - 300,000 - - - - - -
3 UOH 900 International Educallon, VP PlannlnQ and Polley A 0.00 - 82,550 - - - - - -
3 UOH 900 FundlnQ for Malamalama A 0.00 - 210,000 - - - - - -
3 UOH 900 FundlnQ for the Candidate Advisory Council Established bv Act 56 A 1.00 - 152,000 - - - - -
3 UOH 900 Leadership Development K~12: Principal's Leadership Academv, VP Plannlna and Pollcv A 1.00 - 150,000 - - - - -
3 UGH 900 Inillatlves to Promote an Innovation Economy, VP for Research A 1.00 - 250,000 - - - - - -

nla UOH 100 Transfer OHR Posltlons from UH S\lslem'Nide Proarams A 3.00 - 184,034 3.00 - 184,034 3.00 - 184034
nla UOH 100 Transfer ITS Positions from UH Systemwide Proarams A 3.00 - 0 3.00 - - 3.00 - -
nla UOH 100 Transfer funds for Quenl1n Burdick Rurallnterdlsciplinarv Trainlna Proaram from UH Hilo A 0.00 - 200,000 - - 200,000 - - 200000
nla UOH 210 Transfer funds for Quenl1n Burdick Rural Interdlsclplinarv Tralnlna Prooram to UH Manoa A 0.00 - (200,000 - - 200,000 - - 200,000
nla UOH 900 Transfer OHR Positions to UH Manoa A -3.00 - (184,034 l3.00 - 184,034 3.00 - 184,034
nla UGH 900 Transfer ITS Positions to UH Manoa A -3.00 - 0 l3.00 - - 3.00 - -
nla UOH 900 Correct MOF for Recruitment and Retention Positions, Inslltutional SUDDort A -10.00 - 0 10.00 - - 10.00 - -
nla UGH 915 Ad ustment for Debt Services A 0,00 - 0 - - (1,097,251 - - 1,097,251
nla UOH 941 Ad ustment for Pension Accumulation A 0.00 - 0 - - 16,154,285 - - 16,154,285
nla UOH 941 Ad'ustment for Social Security/Medicare A 0.00 - 0 - - 2,247,365 - - 2,247,365·,
nla UOH 100 Transfer Bond S stem Admlnlstratlon SpecIal Fund to UH Systemwide Proarams B ~2.00 - 10,188,272 (2.00 - C10,188,272 2.00 - 10,188,272
1 UOH 210 S eelal Fund Cemn Increase B - - 3,000,000 - - 3,000,000 - - 3,000,000

nla UOH 900 Transfer Bond S stem AdminIstration Special Fund from UH Manoa B 2.00 - 10,188,272 2.00 - 10,188,272 2.00 - 10,188,272
nla UOH 900 Correct MOF for Recruitment and Retenllon Posil1ons, Instllullonal Support W 10.00 - - 10.00 - 10.00 - -
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Department Budget and Finance Governor's Final Decision
Department Program Perm. Temp. Perm. Perm. Temp.

P'riorlty 10 Descrlptlon MOF FTE FTE $ Amount FTE Temp. FTE $ Amount FTE FTE $ Amount

D~l?t. To.tals
by.MOF A 232.00 0.00 30,608,097 39.00 0.00 24,159,756 39.00 0.00 24,159,756

B 0.00 0.00 3,000,000 0.00 0.00 3,000,000 0.00 0.00 3,000,000
N 0,00 0.00 0 0.00 0.00 0 0.00 0.00 0
W 10.00 0.00 0 10.00 0.00 0 10.00 0.00 0

TOTAL 242.00 0.00 33,608,097 49.00 0.00 27,159,756 49.00 0.00 27,159,756



Date of 
Vacancy

Program 
I.D. PositionTitle

Position 
Number

Exempt 
(Y/N)

Budgeted 
Amount

Actual Salary Last 
Employee Paid MOF

Authority to 
Hire (Y/N)

01/02/05 UOH 100 Offset Press Operator II 00777 N 35,292 44,604 A Y
07/25/05 UOH 100 Offset Press Operator II 00778 N 35,892 44,604 A Y
07/01/06 UOH 100 Clerk Typist II 785 N 22,932 23,535 A Y

1/6/07 UOH 100 Clerk Typist III 802 N 37,944 37,944 A Y
9/25/06 UOH 100 Clerk Typist II 4108 N 29,724 28,968 A Y
9/15/07 UOH 100 Janitor II 4882 N 30,048            30,048 A Y
4/4/06 UOH 100 Secretary II 5270 N 44,424 46,404 A Y

11/1/07 UOH 100 SECRETARY III 7460 N 51,936 51,936 A Y
3/21/07 UOH 100 Mech Rpr Helper 8055 N 33,420            28,320 A Y
6/30/07 UOH 100 Grndskeeper I 8070 N 30,048            30,048 A Y
1/25/07 UOH 100 Tree Trim Trk Drvr 8071 N 33,420            33,396 A Y
12/1/07 UOH 100 Janitor II 9090 N 30,048            30,048 A Y
5/23/07 UOH 100 Truck Drvr-Laborer 10102 N 33,420            33,420 A Y
10/1/05 UOH 100 Carpenter I 10107 N 39,888            26,340 A Y
12/1/07 UOH 100 Janitor II 11076 N 30,048            30,048 A Y
9/10/07 UOH 100 Library Technician V 11100 N 30,012 30,012 A Y
1/1/07 UOH 100 Agr Res Tech III 12765 N 33,756 33,756 A Y
1/1/07 UOH 100 Agr Res Tech IV 12766 N 41,256 41,064 A Y

10/31/07 UOH 100 Univ Security Off I 13851 N 31,176 18,340 A Y
05/26/07 UOH 100 Secretary I 0014290 N 42,696 42,696 A Y
11/1/07 UOH 100 Clerk III 14366 N 24,684 24,684 A Y
12/1/05 UOH 100 Account Clerk III 0015169 N 41,064 39,672 A Y
6/19/07 UOH 100 Library Technician V 15468 N 37,956 37,956 A Y
3/20/06 UOH 100 Carpet Cleaner I 17464 N 32,148            30,684 A Y
11/24/07 UOH 100 Clerk Typist II 17575 N 26,688            26,688 A Y
9/30/06 UOH 100 Carpenter I 17622 N 39,888            38,076 A Y
12/8/06 UOH 100 Library Assistant IV 18026 N 23,736 23,736 A Y
9/4/04 UOH 100 Carpenter I 18057 N 39,888            33,144 A Y

2/19/07 UOH 100 Clerk IV 19399 N 27,732 27,768 A Y
11/16/07 UOH 100 Clerk IV 21277 N 35,100 35,000 A Y

9/1/07 UOH 100 Painter I 21357 N 39,888            39,888 A Y
11/1/06 UOH 100 Secretary II 22415 N 32,259 32,424 A Y
06/30/07 UOH 100 Bldg & Grounds Util Worker 25855 N 39,888 39,340 A Y
11/27/05 UOH 100 A/C Mechanic I 31949 N 41,400            34,404 A Y
11/23/07 UOH 100 Janitor II 32624 N 30,048            30,048 A Y

1/3/06 UOH 100 Maint Mech II 34052 N 42,276            39,864 A Y
10/08/04 UOH 100 Clerk III 41325 N 26,556 26,832 A Y
12/29/06 UOH 100 A/C Mechanic I 43498 N 41,400            40,884 A Y
10/31/07 UOH 100 Secretary I 43782 N 35,100            36,504 A Y

ATTACHMENT 8
ALL POSITIONS VACANT AS OF DECEMBER 1, 2007
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ATTACHMENT 8
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07/01/06 UOH 100 Secretary II 0045681 N 39,123 38,124 A Y
10/15/07 UOH 100 Univ Security Off I 48515 N 33,756 18,832 A Y

7/1/07 UOH 100 Asst Prof 70026 N 70,000 N/A A Y
7/1/06 UOH 100 Assistant Professor 70058 N 45,000            N/A A Y
7/1/06 UOH 100 Assistant Professor 70062 N 32,305            N/A A Y
7/1/06 UOH 100 Associate Professor 70063 N 32,305            N/A A Y
7/1/07 UOH 100 Assoc Specialist 70068 N 46,875 N/A A Y
7/1/07 UOH 100 Asst/Assoc Specialist 70069 N 46,875 N/A A Y
7/1/07 UOH 100 Asst Specialist 70070 N 46,875 N/A A Y
7/1/07 UOH 100 Junior Specialist 70071 N 46,875 N/A A Y
7/1/07 UOH 100 Junior Specialist 70072 N 48,750 N/A A Y
7/1/07 UOH 100 Jr/Asst Specialist 70073 N 37,500 N/A A Y
7/1/07 UOH 100 Junior Specialist 70074 N 37,500 N/A A Y
7/1/07 UOH 100 Specialist 70075 N 56,250 N/A A Y
7/1/07 UOH 100 Asst/Assoc Specialist 70077 N 48,750 N/A A Y
7/1/07 UOH 100 Junior Specialist 70078 N 37,500 N/A A Y

10/22/05 UOH 100 Institutional Support PBB 77835 N 49,763 49,763 A Y
8/29/07 UOH 100 Research Support 78038 N 42,984 45,574 A Y
7/1/07 UOH 100 IT Specialist 78180 N 52,775 N/A A Y
7/1/06 UOH 100 Admin & Fiscal Supp 78343 N 33,886            N/A A Y
7/1/06 UOH 100 Educational Specialist 78412 N 40,162            N/A A Y
7/1/07 UOH 100 Information Tech 78462 N 61,392 N/A A Y
7/1/07 UOH 100 Inst Support, PBA 78493 N 35,256 N/A A Y
7/1/07 UOH 100 Instr & Stud Supp 78524 N 33,750 N/A A Y
7/1/07 UOH 100 Institutional Support 78525 N 31,875 N/A A Y
7/1/07 UOH 100 Instr & Stud Supp 78526 N 37,500 N/A A Y
7/1/07 UOH 100 Institutional Support 78528 N 60,000 N/A A Y
7/1/07 UOH 100 Instr & Stud Supp 78530 N 24,750 N/A A Y
7/1/07 UOH 100 Instr & Stud Supp 78538 N 31,875 N/A A Y
7/1/07 UOH 100 Institutional Support PBA 78543 N 39,458 N/A A Y
7/1/07 UOH 100 Research Support 78548 N 35,256 N/A A Y
7/1/07 UOH 100 Research Support 78549 N 35,256 N/A A Y

8/28/07 UOH 100 UH Reg Architect 78552 N 45,000            45,000 A Y
7/1/07 UOH 100 Research Support, PBB 78582 N 42,984 N/A A Y
7/1/07 UOH 100 Research Support, PBB 78583 N 42,984 N/A A Y
7/1/07 UOH 100 Instr & Stud Supp 78604 N 33,750 N/A A Y
7/1/07 UOH 100 Instr & Stud Supp 78605 N 30,000 N/A A Y
7/1/07 UOH 100 Institutional Support PBD 78606 N 120,000 N/A A Y
7/1/07 UOH 100 Academic Support 78619 N 35,256 N/A A Y
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11/30/07 UOH 100 Institutional Support 78683 N 23,736            23,736 A Y
7/1/07 UOH 100 Admin. Assistant 78692 N 45,000 N/A A Y

9/25/06 UOH 100 Institutional Support PBB 80027 N 56,970 54,852 A Y
8/25/07 UOH 100 IT Specialist 80070 N 87,648 91,224 A Y
02/10/99 UOH 100 Aux & Fac Svcs Off 80089 N 35,000 34,600 A Y
11/1/07 UOH 100 Institutional Support 80249 N 58,356 60,480 A Y
2/5/07 UOH 100 UH Energy Res Mgr 80338 N 40,000            40,000 A Y
9/1/07 UOH 100 UH Auxil & Fac Srvc 80487 N 62,592            62,592 A Y

08/31/04 UOH 100 Research Support (Software Engineer) 80695 N 36,876 36,210 A Y
01/01/2007 UOH 100 Research Support 80706 N 71,916 71,916 A Y

12/1/07 UOH 100 UH Reg Architect 80788 N 69,120            69,120 A Y
11/1/07 UOH 100 UH Engineer III 80963 N 63,840            63,840 A Y
7/1/07 UOH 100 Research Support 81344 N 57,840 57,876 A Y

4/11/05 UOH 100 Research Support 81437 N 23,490 23,490 A Y
9/1/07 UOH 100 Instr & Stud Supp 81801 N 35,244 36,684 A Y
8/1/06 UOH 100 IT Specialist 81990 N 45,000 66,780 A Y

12/31/06 UOH 100 Asst Professor, I3 82025 N 79,632 73,561 A Y
1/1/07 UOH 100 Professor 82041 N 128,563 128,563 A Y
7/1/07 UOH 100 Asst Professor, I3 82044 N 45,000 N/A A Y

07/01/07 UOH 100 Prof, Med, 11 mo 0082126 N 46,020 42,219 A Y
8/1/07 UOH 100 Researcher 82133 N 159,492 159,493 A Y
8/1/07 UOH 100 Assistant Professor 82278 N 62,984 58,194 A Y
1/1/07 UOH 100 Assistant Professor 82332 N 112,107 103,557 A Y
8/1/07 UOH 100 ASST PROF 82449 N 70,897 65,495 A Y
9/1/06 UOH 100 ASST PROF 82454 N 73,185 73,185 A Y
8/1/06 UOH 100 Asst Professor, I3 82533 N 61,040 122,794 A Y

08/01/07 UOH 100 Prof, Med, 11 mo 0082541 N 94,140 94,136 A Y
04/21/06 UOH 100 Assistant Professor/I3 82571 N 55,000 67,357 A Y

8/1/06 UOH 100 Instructor, I2 82589 N 19,474 19,474 A Y
8/6/07 UOH 100 Assistant Professor 82605 N 65,400 62,000 A Y

2/10/07 UOH 100 Assistant Professor 82615 N 79,623 73,556 A Y
08/01/06 UOH 100 Assistant Professor/I3 82632 N 55,000 49,554 A Y

7/1/05 UOH 100 Junior Specialist 82701 N 39,725 39,732 A Y
07/31/05 UOH 100 Assistant Professor/I3 82710 N 55,000 68,328 A Y

8/1/06 UOH 100 Assistant Specialist 82732 N 57,085 57,085 A Y
08/01/2007 UOH 100 Asst Professor 82737 N 117,828 108,852 A Y

7/1/07 UOH 100 Asst Specialist 82762 N 37,365 N/A A Y
7/1/05 UOH 100 Researcher 82815 N 131,078 131,078 A Y

09/01/05 UOH 100 Prof, Med, 11 mo 0082858 N 271,800 249,348 A Y
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10/5/06 UOH 100 Asst Ext Agent 82881 N 59,088 59,088 A Y
8/1/06 UOH 100 Instructional Faculty (LLL) 82885 N 55,000 55,000 A Y

7/30/06 UOH 100 Faculty 82954 N 62,364 62,368 A Y
8/1/07 UOH 100 Assistant Professor 83004 N 76,701 70,861 A Y

12/30/00 UOH 100 Prof, UHM, 11 mo 0083025 N 103,908 103,908 A Y
8/25/06 UOH 100 Assoc Prof 9MO, I4 83205 N 78,708 78,708 A Y
8/1/04 UOH 100 Instructor, I2 83217 N 27,654 27,654 A Y

5/18/07 UOH 100 Asst Prof 9MO, I3 83268 N 70,531 70,531 A Y
08/01/2007 UOH 100 Asst Professor 83297 N 31,200 57,652 A Y

8/1/06 UOH 100 Asst Professor, I3 83318 N 61,040 60,400 A Y
8/1/07 UOH 100 ASST PROF 83333 N 53,556 53,556 A Y

08/01/07 UOH 100 Assistant Professor/I3 83425 N 55,000 N/A A Y
02/01/96 UOH 100 Assoc Prof, Med 11 mo 0083490 N 27,348 24,018 A Y

7/1/07 UOH 100 Asst Professor, I3 83501 N 45,000 N/A A Y
12/31/06 UOH 100 Asst Professor, I3 83752 N 63,556 60,400 A Y

8/1/07 UOH 100 Assistant Professor 83753 N 82,933 76,608 A Y
05/17/06 UOH 100 Prof, Med, 11 mo 0083773 N 144,744 144,743 A Y
8/25/06 UOH 100 Asst Prof 9MO, I3 83895 N 76,280 73,242 A Y
6/1/06 UOH 100 ASST PROF 83900 N 95,232 87,972 A Y

08/02/06 UOH 100 Prof, Med, 11 mo 0083958 N 6,420 5,898 A Y
07/01/06 UOH 100 Assistant Professor/I3 83987 N 55,000 84,312 A Y

01/01/2007 UOH 100 Asst Professor 84116 N 91,963 84,707 A Y
8/1/07 UOH 100 Assistant Professor 84200 N 71,278 65,850 A Y
6/2/07 UOH 100 Librarian III 84208 N 60,660 55,656 A Y
8/1/07 UOH 100 ASST PROF 84265 N 71,266 65,839 A Y

08/01/2007 UOH 100 Asst Professor 84270 N 93,456 99,692 A Y
08/01/04 UOH 100 Assoc Prof, UHM 11 mo 0084340 N 79,932 79,932 A Y
8/23/07 UOH 100 Librarian III 84357 N 55,752 55,752 A Y
08/01/07 UOH 100 Assistant Professor/I3 84381 N 55,000 N/A A Y

8/1/05 UOH 100 ASST PROF 84418 N 40,176 40,176 A Y
09/01/07 UOH 100 Prof, UHM, 11 mo 0084455 N 117,276 117,278 A Y

9/8/06 UOH 100 Asst Spec 84585 N 67,400 67,400 A Y
8/1/06 UOH 100 Assistant Professor 84643 N 65,400 72,938 A Y

08/01/2006 UOH 100 Asst Professor 84737 N 71,135 N/A A Y
8/1/07 UOH 100 Assistant Professor 84791 N 77,390 71,000 A Y

8/19/06 UOH 100 Assistant Specialist 84797 N 65,711 65,711 A Y
08/01/06 UOH 100 Assistant Professor/I3 84835 N 55,000 N/A A Y
08/01/04 UOH 100 Asst Prof, Med, 11 mo 0084851 N 77,376 77,374 A Y

08/01/2006 UOH 100 Asst Professor 84852 N 60,529 55,926 A Y
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4/1/07 UOH 100 Professor, I5 85100 N 138,726 138,726 A Y
07/01/05 UOH 100 Assistant Specialist/S3M11 85184 N 55,000 49,296 A Y
08/01/06 UOH 100 Assistant Professor/I3 85187 N 55,000 N/A A Y
08/01/06 UOH 100 Assistant Professor/I3 85193 N 65,000 N/A A Y
08/01/06 UOH 100 Assistant Professor/I3 85195 N 60,000 N/A A Y
08/01/06 UOH 100 Assistant Professor/I3 85196 N 55,000 N/A A Y
08/01/06 UOH 100 Assistant Professor/I3 85199 N 55,000 N/A A Y
08/01/06 UOH 100 Assistant Professor/I3 85203 N 55,000 N/A A Y
08/01/06 UOH 100 Assistant Professor/I3 85204 N 55,000 N/A A Y
08/01/06 UOH 100 Assistant Professor/I3 85205 N 55,000 N/A A Y
08/01/06 UOH 100 Assistant Professor/I3 85206 N 55,000 N/A A Y
08/01/06 UOH 100 Assistant Professor/I3M11 85208 N 75,000 N/A A Y
08/01/06 UOH 100 Assistant Professor/I3 85224 N 55,000 N/A A Y

8/1/07 UOH 100 Associate Professor 85247 N 5,574              5,574 A Y
08/01/06 UOH 100 Assistant Professor/I3 85255 N 55,000 65,711 A Y

7/1/07 UOH 100 Asst Prof 9MO, I3 85316 N 66,667 N/A A Y
08/01/2007 UOH 100 Asst Professor 85414 N 76,653 70,815 A Y
08/01/2007 UOH 100 Asst Professor 85790 N 65,534 60,535 A Y

7/1/07 UOH 100 Assoc Specialist 85831 N 48,000 N/A A Y
7/1/07 UOH 100 Assoc Professor 85845 N 48,000 N/A A Y
8/1/07 UOH 100 Assistant Professor 85853 N 54,996 54,996 A Y
7/1/07 UOH 100 Professor 85973 N 55,000 N/A A Y
7/1/07 UOH 100 Assoc Specialist 86035 N 75,000 N/A A Y
7/1/06 UOH 100 Junior Specialist 86057 N 22,890            22,890 A Y

04/01/2007 UOH 100 Asst Professor 86062 N 63,031 58,219 A Y
7/1/05 UOH 100 Faculty 86151 N 60,000 N/A A Y
7/1/05 UOH 100 Faculty 86152 N 60,000 N/A A Y

12/31/06 UOH 100 Researcher 86164 N 196,068 179,885 A Y
7/1/04 UOH 100 Researcher 86188 N 138,960 138,960 A Y

08/16/02 UOH 100 Assoc Prof, UHM 11 mo 0086199 N 69,756 55,852 A Y
9/29/05 UOH 100 Associate Researcher 86206 N 79,932 79,932 A Y
12/01/07 UOH 100 Asst Prof, Med, 11 mo 0086213 N 12,192 12,187 A Y

8/1/07 UOH 100 Professor, I5 86232 N 175,861 175,861 A Y
9/1/07 UOH 100 Librarian II 86271 N 29,700 29,700 A Y
7/1/07 UOH 100 Asst/Assoc Prof 86274 N 61,248 N/A A Y

08/01/95 UOH 100 Graduate Assistant 0086942 N 16,824 16,824 A Y
09/01/06 UOH 100 Asst Prof, UHM, 11 mo 0087158 N 73,572 73,576 A Y
8/17/06 UOH 100 JR SPEC 87433 N 45,420 45,132 A Y
8/1/06 UOH 100 ASST PROF 87434 N 63,576 64,848 A Y
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4/1/06 UOH 100 JR SPEC 87646 N 42,960 36,024 A Y
08/01/2007 UOH 100 Asst Professor 88135 N 79,787 73,695 A Y

7/1/07 UOH 100 Professor 88244 N 55,000 N/A A Y
4/1/07 UOH 100 Specialist 88325 N 76,407 76,407 A Y
8/1/07 UOH 100 Junior Specialist 88326 N 42,540 46,369 A Y

05/12/07 UOH 100 Graduate Assistant 0088361 N 15,564 12,176 A Y
7/1/07 UOH 100 Asst Specialist 88466 N 43,000 N/A A Y

10/17/06 UOH 100 Director - NHASS 88499 N 40,000 A Y
8/27/07 UOH 100 Asst Prof 88660 N 31,200 28,826 A Y
7/1/07 UOH 100 Asst Professor 88716 N 43,000 N/A A Y

07/01/07 UOH 100 Prof, Med, 11 mo 0088890 N 15,348 15,350 A Y
7/1/07 UOH 100 Asst Specialist 88972 N 25,464 N/A A Y
7/6/07 UOH 100 Asst Univ Librarian 89018 Y 107,112 107,112 A Y

3/16/07 UOH 100 Associate University Librarian 89078 Y 115,008 115,008 A Y
6/1/07 UOH 100 Vice Chancellor for Academic Affairs 89104 N 229,920 229,290 A Y

10/1/07 UOH 100 ASST DEAN OF STDNT SVCS 89144 Y 86,208 86,208 A Y
6/5/06 UOH 100 Assist VC Enroll Mngmt 89309 N 0 N/A A Y
7/1/07 UOH 100 Director of Stud Affairs 89485 N 60,000 N/A A Y
7/1/07 UOH 100 Asso Dean Research 89491 N 90,000 N/A A Y

09/11/05 UOH 100 Univ Security Off I 110514 N 32,616 31,332 A Y
12/1/07 UOH 100 Sprinkler System Rep 111862 N 33,420            33,420 A Y
11/15/07 UOH 100 Groundskeeper I 900024 N 30,048            31,308 A Y
07/01/06 UOH 100 Univ Security Off I 900313 N 39,408 N/A A Y
07/01/06 UOH 100 Univ Security Off I 900315 N 39,408 N/A A Y
07/01/06 UOH 100 Univ Security Off I 900317 N 39,408 N/A A Y
07/01/06 UOH 100 Univ Security Off I 900318 N 39,408 N/A A Y
07/01/06 UOH 100 Univ Security Off I 900319 N 39,408 N/A A Y
07/01/06 UOH 100 Univ Security Off I 900320 N 39,408 N/A A Y

7/1/07 UOH 100 Janitor II 900456 N 15,018            N/A A Y
7/1/07 UOH 100 Secretary II 900037 N 31,176 N/A A Y
7/1/07 UOH 100 Janitor II 0098012F N 15,018            N/A A Y
7/1/07 UOH 100 Janitor II 0098013F N 15,018            N/A A Y
7/1/07 UOH 100 Janitor II 0098014F N 15,018            N/A A Y
7/1/07 UOH 100 Janitor II 0098015F N 15,018            N/A A Y
7/1/07 UOH 100 OSHA Safety Specialist 0098576F N 45,000            N/A A Y
7/1/07 UOH 100 Prof 9MO, I5 84008 N N/A A Y

07/01/07 UOH 100 Bldg Maint Worker 97002F N 24,000 N/A A Y
01/01/07 UOH 100 School Custodian II (formerly Groundskeeper)97003F N 18,750 18,750 A Y

7/1/07 UOH 100 Civil Service Support 97540F N 21,026 N/A A Y
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7/1/06 UOH 100 IT Specialist 97557F N 42,000            N/A A Y
7/1/07 UOH 100 Building Maint Worker 98006F N 41,500 N/A A Y
7/1/07 UOH 100 Clerk Typist II 98007F N 25,700 N/A A Y
7/1/07 UOH 100 Clerk Typist III 98010F N 19,500 N/A A Y
7/1/07 UOH 100 Asst Researcher 98505F N 90,000 N/A A Y
7/1/07 UOH 100 Researcher 98506F N 250,000 N/A A Y
7/1/07 UOH 100 Junior Specialist 98561F N 45,000            N/A A Y
7/1/07 UOH 100 Associate Specialist 98562F N 57,000            N/A A Y
7/1/07 UOH 100 Assistant Specialist 98563F N 45,000            N/A A Y
7/1/07 UOH 100 Specialist 98564F N 45,000            N/A A Y
7/1/07 UOH 100 Educational Specialist 98565F N 30,000            N/A A Y
7/1/07 UOH 100 Specialist 98566F N 60,000            N/A A Y
7/1/07 UOH 100 Assistant Specialist 98568F N 46,875            N/A A Y
7/1/07 UOH 100 Assistant Specialist 98569F N 46,875            N/A A Y
7/1/07 UOH 100 Assistant Specialist 98570F N 46,875            N/A A Y
7/1/07 UOH 100 Asso Professor 98587F N 72,150 N/A A Y
7/1/07 UOH 100 Asso Professor 98588F N 19,900 N/A A Y
7/1/07 UOH 100 Asst Prof 98591F N 70,000 N/A A Y
7/1/07 UOH 100 Instructor 98592F N 60,000 N/A A Y
7/1/07 UOH 100 Instructor 98593F N 60,000 N/A A Y
7/1/07 UOH 100 Institutional Support 98594F N 40,000 N/A A Y
7/1/07 UOH 100 Grad Assistants (5) to be estab. N 82,815 N/A A Y
7/1/07 UOH 100 Academic Advisor to be estab. N 53,000 N/A A Y
7/1/07 UOH 100 Academic Advisor to be estab. N 53,000 N/A A Y

3/12/2004 UOH 100 Secretary III 10110 N 42,480 41,040 B Y
08/26/07 UOH 100 Bldg Maint Wrker I 13578 N 39,888 39,864 B Y
10/07/02 UOH 100 Clerk Typist III 13642 N 24,792 24,550 B Y
03/04/05 UOH 100 Clerk Typist II 15287 N 24,792 22,812 B Y
12/29/01 UOH 100 Clerk III 17360 N 24,336 23,975 B Y
03/31/06 UOH 100 Clerk Typist II 18115 N 28,860 27,888 B Y
08/10/01 UOH 100 Account Clerk III 19064 N 33,252 32,980 B Y

4/15/2007 UOH 100 Account Clerk III 21626 N 36,504 35,100 B Y
05/31/05 UOH 100 Account Clerk III 23807 N 32,616 32,225 B Y

8/1/04 UOH 100 Clerk II 25698 N 22,776 24,684 B Y
9/1/07 UOH 100 Clerk Typist II 25699 N 24,684 27,888 B Y

05/14/04 UOH 100 Clerk III 27843 N 21,840 21,450 B Y
11/6/07 UOH 100 Clerk Typist III 28134 N 26,688 30,012 B Y

10/11/2001 UOH 100 Clerk Typist III 39572 N 22,380 21,720 B Y
10/15/1996 UOH 100 Clerk Typist II 42936 N 9,168 0 B Y
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01/19/99 UOH 100 Clerk Typist II 43822 N 22,464 33,915 B Y
12/31/00 UOH 100 UH Security Officer 46108 N 28,440 28,440 B Y
12/31/00 UOH 100 Clerk II 46110 N 24,000 24,000 B Y
12/01/02 UOH 100 Clerk III 46435 N 25,548 24,995 B Y
05/12/00 UOH 100 Clerk V 46436 N 35,976 34,275 B Y

7/1/07 UOH 100 Asst Specialist 70055 N 40,000 N/A B Y
7/1/07 UOH 100 Asst Researcher 70056 N 40,000 N/A B Y

07/30/04 UOH 100 Facilties Plan & Design 77005 N 64,812 61,392 B Y
1/21/03 UOH 100 Admin & Fiscal Supp Spec 77354 N 35,256 35,256 B Y
1/7/1999 UOH 100 Mgr of Comm Svcs 77372 N 48,144 47,271 B Y

5/9/07 UOH 100 Admin Services Spec 78450 N 35,256 N/A B Y
06/29/95 UOH 100 Enterprise Oper 80136 N 46,260 44,000 B Y
06/19/99 UOH 100 Enterprise Oper 80428 N 34,056 33,475 B Y
10/15/00 UOH 100 Research Assoc. I 80504 N 40,920 40,920 B Y
7/1/1994 UOH 100 Educational Spclt 80534 N 31,716 32,676 B Y
08/04/06 UOH 100 Physical Plant Mgt 80595 N 42,972 40,704 B Y
02/28/06 UOH 100 Physical Plant Mgt 80629 N 62,592 59,292 B Y
06/30/06 UOH 100 Physical Plant Mgt 80630 N 73,668 69,780 B Y
8/13/07 UOH 100 Admin Services Spec 80649 N 35,256 42,984 B Y
05/01/06 UOH 100 Institutional Support 81226 N 36,996 36,845 B Y
06/11/99 UOH 100 IT Specialist 81378 N 38,352 37,585 B Y

2/1/07 UOH 100 Research Assoc. I 81431 N 43,848 43,848 B Y
9/1/1998 UOH 100 Junior Specialist 82714 N 82,716 75,888 B Y

3/30/2001 UOH 100 Associate Specialist 83620 N 66,804 51,264 B Y
7/1/2005 UOH 100 Clerk Typist IV 96005F N 0 N/A B Y
7/1/2005 UOH 100 Physical Plant Mgt 96507F N 0 N/A B Y
01/31/06 UOH 100 Bldg Maint Wkr I 12979 N 39,888 44,600 W Y
12/31/06 UOH 100 Account Clerk III 21641 N -                 33,912                   W Y
8/20/99 UOH 100 Secretary II 25588 N -                 25,000                   W Y
3/30/01 UOH 100 Secretary II 29764 N -                 25,000                   W Y
 7/1/98 UOH 100 Institutional Support 78613 N 20,566            20,566                   W Y
 7/1/98 UOH 100 Institutional Support 78272 N 21,492            21,492                   W Y
9/1/07 UOH 100 Institutional Support 80271 N 20,566            46,536                   W Y
 7/1/98 UOH 100 Institutional Support 91993 N -                 30,000                   W Y
11/1/06 UOH 100 Institutional Support 81890 N 20,566            40,704                   W Y
 7/1/98 UOH 100 Asst Basketball Coach (Women) 99591F N -                 N/A W Y
 7/1/98 UOH 100 Asst Softball Coach 99592F N -                 N/A W Y
 7/1/98 UOH 100 Asst Swim Coach 99593F N -                 N/A W Y
 7/1/98 UOH 100 Asst Soccer Coach 99594F N -                 N/A W Y
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 7/1/98 UOH 100 Asst Swim Coach 99595F N -                 N/A W Y
 7/1/98 UOH 100 Asst Volleyball Coach (Men) 99597F N -                 N/A W Y

8/9/2006 UOH210BB Assistant Professor, I3, Ka Haka ‘Ula 73302 N $50,000 N/A A Y
8/9/2006 UOH210BB Assistant Professor, I3, Ka Haka ‘Ula 73303 N $50,000 N/A A Y
8/9/2006 UOH210BB Assistant Professor, I3, Ka Haka ‘Ula 73304 N $50,000 N/A A Y

1/14/2007 UOH210BB Assistant Professor, I3, CAFNRM 73317 N $52,750 N/A A Y
6/8/2007 UOH210BB Assistant Professor, I3, CAFNRM 73318 N $52,750 N/A A Y

7/16/2007 UOH210BB Specialist, S5, Pharm 73320 N $150,000 N/A A Y
7/16/2007 UOH210BB Assistant Professor, I3, Pharm 73321 N $100,000 N/A A Y
7/16/2007 UOH210BB Assistant Professor, I3, Pharm 73322 N $100,000 N/A A Y
7/16/2007 UOH210BB Assistant Professor, I3, Pharm 73323 N $100,000 N/A A Y
7/16/2007 UOH210BB Assistant Professor, I3, Pharm 73324 N $100,000 N/A A Y
7/16/2007 UOH210BB Assistant Professor, I3, Pharm 73325 N $100,000 N/A A Y
7/16/2007 UOH210BB Assistant Professor, I3, Pharm 73326 N $100,000 N/A A Y
8/3/2007 UOH210BB Assistant Professor, I3, Sociology 73346 N $55,000 N/A A Y

9/13/2007 UOH210BB Professor, I5, Rural Health 73347 N $67,000 N/A A Y
10/31/2007 UOH210BB Associate Professor, I4, Astronomy 73350 N $71,400 N/A A Y
11/6/2007 UOH210BB Jr. Specialist, S2, VC Acad 73352 N $22,500 N/A A Y
11/9/2007 UOH210BB Academic Supp, PBB, Ka Haka ‘Ula 78675 N $40,624 N/A A Y
2/27/2007 UOH210BB Academic Supp, PBB, Ka Haka ‘Ula 81241 N $69,120 $69,144.00 A Y
1/1/2007 UOH210BB Assistant Professor, I3, Economics 82311 N $78,893 $69,402.00 A Y
8/1/2007 UOH210BB Associate Professor, I4, English 83928 N $59,003 $54,999.12 A Y
7/1/2007 UOH210BB Professor, I5, Astronomy 86535 N $70,515 $65,141.40 A Y
2/1/2007 UOH210BB Assistant Professor, I3, Marine Sci 86540 N $56,233 $52,153.00 A Y

11/23/2007 UOH210BB Program Director, E, PACRC 89483 N $90,000 N/A A Y
10/26/2007 UOH210BB Secretary II, SR14, Pharm 900460 N $30,000 N/A A Y

7/1/2005 UOH210BB Secretary, PACRC 96101F N $36,492 N/A A Y
7/1/2005 UOH210BB Assoc. Director, PACRC 96603F N $65,000 N/A A Y
7/1/2006 UOH210BB Secretary, Rural Health 97100F N $32,000 N/A A Y
7/1/2006 UOH210BB Institutional Support, PBB, Ka Haka ‘Ula97615F N $40,625 N/A A Y
7/1/2007 UOH210BB Jr. Specialist, S2, VC Acad 98623F N $17,500 N/A A Y
7/1/2007 UOH210BB Jr. Specialist, S2, VC Acad 98624F N $17,500 N/A A Y
4/1/2007 UOH210BC Institutional Supp, 'Imiloa 96607F N $70,000 N/A A Y
7/1/2005 UOH210BC Pub Info Events, & Plan, 'Imiloa 97600F N $55,000 N/A A Y

10/26/2007 UOH210BD Junior Specialist, S2, NHERC 73348 N $30,938 N/A A Y
6/15/2007 UOH210BD Librarian II, B2 83826 N $44,580 $40,895.04 A Y
10/26/2007 UOH210BD Secretary II, SR14, Pharm 900457 N $29,997 N/A A Y

7/1/2005 UOH210BD Secretary, NHERC 96100F N $25,000 N/A A Y
7/1/2006 UOH210BD Dean, E, Ka Haka ‘Ula 97612F N $239,500 N/A A Y
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5/25/2007 UOH210BE Clerk V, SR12, Records 18952 N $36,504 $33,912.00 A Y
11/3/2006 UOH210BE Jr. Specialist, S2, Kipuka 73309 N $22,000 N/A A Y
9/14/2007 UOH210BE Instr & Student Supp, PBB, Stu Life Ctr78616 N $36,667 N/A A Y
11/14/2007 UOH210BE Instr & Student Supp, PBB, Stu Life Ctr78681 N $22,500 N/A A Y

1/1/2007 UOH210BE Instr & Student Supp, PBB Records 80646 N $62,592 $62,628.00 A Y
11/26/2007 UOH210BE Clerk Typist III, SR10, Minority 900419 N $25,656 N/A A Y

7/1/2007 UOH210BE Clerk III, SR8, Stu Life Center 98100F N $16,667 N/A A Y
7/1/2007 UOH210BE Clerk III, SR8, Kipuka 98114F N $19,687 N/A A Y
7/1/2007 UOH210BE Instr & Student Supp, PBB, Kipuka 98639F N $33,469 N/A A Y
7/1/2007 UOH210BE Instr & Student Supp, PBB, Kipuka 98640F N $33,469 N/A A Y
7/1/2007 UOH210BE Academic Supp, PBB. Kipuka 98641F N $31,500 N/A A Y
7/1/2007 UOH210BE Academic Supp, PBB, Kipuka 98642F N $31,500 N/A A Y

6/25/2007 UOH210BF Clerk IV, SR10, Bus Off 13529 N $26,940 N/A A Y
9/1/2006 UOH210BF Electrician I, BC10, Auxiliary 28621 N $41,400 $39,504.00 A Y

8/16/2007 UOH210BF Allied Safety & Health, OMKM 77630 N $40,488 $40,500.00 A Y
6/1/2007 UOH210BF Institutional Support, PBB, OMKM 77867 N $21,480 $21,492.00 A Y

3/20/2007 UOH210BF Institutional Support, PBB, OMKM 78409 N $48,900 N/A A Y
11/1/2007 UOH210BF Institutional Support, PBB, HR 78680 N $0 New Conversion A Y
1/1/2006 UOH210BF Dir. of University Relations 89265 N $92,604 $87,720.00 A Y
7/1/2006 UOH210BF Electrician I, BC10, Auxiliary 900278 N $28,305 N/A A Y

3/22/2007 UOH210BF School Custodian, BC2, Auxiliary 900335 N $65,000 N/A A Y
3/22/2007 UOH210BF School Custodian, BC2, Auxiliary 900337 N $60,000 N/A A Y
12/6/2007 UOH210BF Painter I, BC9, Auxiliary 900461 N $27,288 N/A A Y
11/5/2007 UOH210BF Janitor II, BC2, Stu Life Ctr 900462 N $8,667 N/A A Y
11/5/2007 UOH210BF Janitor II, BC2, Stu Life Ctr 900463 N $8,667 N/A A Y
7/1/2006 UOH210BF Janitor Supervisor, F20L2, Auxiliary 97315F N $25,062 N/A A Y
7/1/2006 UOH210BF Janitor II, BC2, Auxiliary 97318F N $20,563 N/A A Y
6/30/2007 UOH220 State Director 345678 Y 96,340            96,340                   A Y

7/1/2006 UOH 701 Assistant Professor (Education) 76259 N $41,250  N/A A Y
7/1/2006 UOH 701 Assistant Professor (Education) 76260 N $41,250  N/A A Y
7/1/2006 UOH 701 Assistant Professor (Education) 76261 N $41,250  N/A A Y
7/1/2007 UOH 701 Assistant Professor (Gen-Ed) 76269 N $48,750  N/A A Y
7/1/2007 UOH 704 Asst Specialist (Writing Coord) 76270 N $30,000  N/A A Y
7/1/2007 UOH 704 Vice Chancellor 89449 N $88,848 $120,000 A  Y

11/26/2007 UOH 705 Clerk III 900327 N $23,736 $32,460 A Y
7/1/2007 UOH 705 Student Services Specialist (Admiss) 78671 N $27,744 $32,424 A Y
7/1/2007 UOH 705 IT Specialist 78495 N $41,250  N/A A Y
7/1/2007 UOH 705 Student Services Specialist (Artic) 78469 N $37,500  N/A A Y

12/1/2007 UOH 705 Dean of Students 89292 N $73,704 $82,104 A Y
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10/1/2007 UOH 706 Institutional Support (Fiscal Offr) 80111 N $53,424 $55,620 A Y
12/1/2007 UOH 706 Account Clerk IV 34762 N $44,424 $46,200 A Y
7/1/07 UOH301 Instructor, C2 (Fire Science) 74816 N 22,110            N/A A Y
7/1/07 UOH301 Instructor, C2A, (Hawn Studies) 74839 N 25,620            N/A A Y
6/1/07 UOH301 Instructor (Science) 82222 N -                 76,404 A Y

12/31/06 UOH301 Instructor(Lang Arts-Spanish) 82466 N -                 58,068 A Y
10/31/06 UOH301 Instructor, C2,(Human Service) 83529 N -                 63,408 A Y
1/13/07 UOH301 Instructor, C2 (Aero Maint) 84533 N -                 73,596 A Y
1/15/06 UOH301 Instructor, C2, (Automotive) 84884 N -                 81,564 A Y
10/12/07 UOH301 Institutional Support PBA 77463T+ N 8,814              39,708 A Y
3/19/07 UOH301 IT Specialist, PBA 80502T+ N 8,814              40,548 A Y
7/28/06 UOH302 Instructor, C2A 81309T+ N 21,350            35,556 A Y
12/31/04 UOH302 Educational Sp, PBA 80031 N -                 35,244 B Y
11/29/95 UOH302 Early Childhood Sp III 80817 N -                 N/A B Y

8/1/06 UOH302 Instructional & Student Support, PBA 80832 N -                 28,044 B Y
5/31/05 UOH302 Early Childhood Sp l 80835 N -                 28,764 B Y
11/29/95 UOH302 Early Childhood Sp I 80839 N -                 N/A B Y
11/29/95 UOH302 Early Childhood Sp I 80844 N -                 N/A B Y
11/29/95 UOH302 Early Childhood Sp I 80845 N -                 N/A B Y
11/29/95 UOH302 Early Childhood Sp I 80846 N -                 N/A B Y
11/29/95 UOH302 Early Childhood Sp I 80862 N -                 N/A B Y
11/14/96 UOH302 Educ & Acad Support Sp 80877 N -                 47,520 B Y
6/16/01 UOH302 Educational Specialist, PBB 81991 N -                 36,108 B Y
7/1/94 UOH302 Educational Sp III 94626F N -                 N/A B Y

11/1/07 UOH303 Library Technician V 16960 N 6,933              36,504 A Y
7/1/07 UOH304 Instructor/Counselor, C2A 74835 N 25,620            N/A A Y
7/1/07 UOH304 Instructor/Counselor, C2A 74838 N 25,620            N/A A Y
7/1/07 UOH304 Stu Supp Sp (Fin Aid), PBA 78664 N 17,628            N/A A Y
7/1/07 UOH304 Instructor, C2 74842 N 22,110            N/A A Y
7/1/07 UOH304 Academic Support, PBB 78677 N 21,492            N/A A Y

5/30/07 UOH305 Groundskeeper I, BC02 29589 N 15,618            29,640 A Y
2/1/07 UOH305 Institutional Support, PBB 77020 N 17,910            43,044 A Y
7/2/07 UOH311 Secretary II, SR14 18092 N 12,990            39,456 A Y

9/27/07 UOH311 Clerk Typist II, SR08 47900 N 5,145              15,588 A Y
7/1/06 UOH311 Instructor, C2A 74784 N 17,080            N/A A Y
7/1/06 UOH311 Instructor, C2A 74785 N 17,080            N/A A Y

2/28/07 UOH311 Instructor, CC, 11-MO 82121 N 25,620            58,068 A Y
8/21/06 UOH311 Instructor, C2A 82389 N 25,620            70,188 A Y
10/31/07 UOH311 Instructor, C2A, 9-mo 82380 N 51,228 A Y
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8/31/07 UOH311 Instructor, C2A 82492 N 76,404 A Y
9/1/06 UOH311 Instructor, C2A, 11-mo 82513 N 25,620            44,760 A Y
8/1/06 UOH311 Instructor, C2, 9-MO 82803 N 22,110            42,744 A Y
8/1/06 UOH311 Instructor, C2, 9-MO 86591 N 22,110            58,068 A Y
6/1/05 UOH311 Instructor, C2, 9-MO 86593 N 22,110            51,024 A Y

4/20/06 UOH311 Instructor, C2, 9-MO 86774 N 22,110            53,604 A Y
8/1/06 UOH311 Instructor, CC, 9-Mo 86798 N 22,110            55,932 A Y
7/1/06 UOH311 Clerk Typist II, SR08 97150F N 12,342            N/A A Y
7/1/07 UOH311 Instructor, 9-month 74843 N 22,110            N/A A Y
7/1/07 UOH311 Instructor, 9-month 74844 N 22,110            N/A A Y
7/1/07 UOH311 Instructor, 9-month 74845 N 22,110            N/A A Y
7/1/07 UOH311 Instructor, 9-month 74846 N 22,110            N/A A Y
7/1/07 UOH311 Instructor, 9-month 74847 N 22,110            N/A A Y
7/1/07 UOH311 Instructor, 11-month 98672F N 25,620            N/A A Y
7/1/07 UOH311 Instructor, 11-month 98673F N 25,620            N/A A Y
7/1/07 UOH311 Asst Professor, 11-month 98674F N 26,568            N/A A Y
8/1/06 UOH311 Instructor, C2, 9-MO 86696T+ N 45,288 A Y
7/1/05 UOH311 Instructor, CC, 9-MO 87072T+ N 46,584 A Y
7/1/05 UOH311 Instructor, CC, 9-MO 87074T+ N 44,760 A Y
8/1/05 UOH311 Instructor, CC- 9-MO 87084T+ N 22,110            44,760 A Y
8/1/05 UOH311 Instructor, CC,9-MO 87143T+ N 22,110            48,336 A Y
2/3/03 UOH311 Instructor, CC, 11-MO 88032T+ N 25,620            38,964 A Y
8/1/03 UOH312 Instructor,CC, 11-MO 86742 N 25,620            51,276 A Y
2/8/03 UOH312 Acct Clerk III, SR11 41358 N 13,866            24,312 B Y
7/9/96 UOH312 Ed Sp, PBB 81429 N 21,492            33,156 B Y

10/31/89 UOH312 Instructor, C2A 86701 N 25,620            32,088 B Y
7/1/06 UOH312 Instructor, CC, 11-MO 86702 N 25,620            50,016 B Y

12/1/97 UOH312 Instructor, CC, 11-MO 86706 N 25,620            23,568 B Y
12/1/97 UOH312 Instructor, C2A 86711 N 25,620            40,524 B Y
8/1/02 UOH312 Instructor, C2A 86944 N 25,620            46,248 B Y

6/30/04 UOH312 Instructor, CC, 11-MO 88050 N 25,620            49,728 B Y
8/26/05 UOH313 Duplicating Machine Operator III, BC0847346 N 9,774              15,444 A Y
8/10/07 UOH313 Academic Support, PBA 77874 N 17,628            35,964 A Y
6/20/07 UOH313 IT Specialist, PBB 81654 N 21,492            62,628 A Y
6/30/07 UOH313 Instructor 11-mo 83329 N 25,620            65,976 A Y
11/19/07 UOH313 Instructor 11-mo 84185 N 57,240 A Y
12/1/05 UOH313 UH Educ & Acad Sp, PBA 80914T+ N 27,504 A Y
8/26/06 UOH314 Instr & Stud Supp, PBB 77724 N 21,492            44,064 A Y
5/31/07 UOH314 Instructor, CC, 11-mo 86704 N 25,620            54,504 A Y
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7/1/07 UOH314 Instructor, CC, 11-mo 74832 N 25,620            N/A A Y
7/1/07 UOH314 Instructor, CC, 11-mo 74833 N 17,080            N/A A Y

5/31/07 UOH315 Janitor II, BC02 26655 N 15,618            30,036 A Y
9/14/06 UOH315 University Security Ofcr I 31325 N 2,598              31,056 A Y
3/31/07 UOH315 Groundskeeper I, BC02 35888 N 7,809              30,036 A Y
4/18/06 UOH315 Secretary II, SR14 47688 N 15,588            28,968 A Y
7/1/06 UOH315 Institutional Supp PBB 78248 N 21,492            N/A A Y

1/30/07 UOH315 Institutional Supp PBB 78374 N 25,074            38,964 A Y
9/9/07 UOH315 Institutional Supp PBB 80551 N 21,492            56,736 A Y

9/11/06 UOH315 Institutional Supp PBB 80850 N 25,074            46,752 A Y
11/1/06 UOH315 Asst to Sr. Executive (CC) 89341 Y 36,498            80,736 A Y
3/15/07 UOH315 Clerk Typist II, SR08 900106 N 12,342            22,932 A Y
6/24/07 UOH315 Institutional Supp PBA 78066T+ N 17,628            47,472 A Y
7/2/03 UOH315 Clerk Typist II, SR08 900113+ N 21,096 A Y
7/1/07 UOH321 Instructor, C2 74834 N 22,110            N/A A Y
7/1/07 UOH321 Instructor, C2 74836 N 22,110            N/A A Y
7/1/07 UOH321 Instructor, C2 74837 N 22,110            N/A A Y
7/1/07 UOH321 Instructor, C2 74840 N 22,110            N/A A Y

8/31/07 UOH321 Instructor, C2 83983 N -                 54,504 A Y
8/1/07 UOH321 Instructor, C2 84157 N -                 59,580 A Y
7/1/07 UOH321 Clerk IV, SR 10 98160F N 8,896              N/A A Y
7/1/07 UOH321 Academic Supp, PBB 98681F N 14,328            N/A A Y

1/31/07 UOH322 Cashier Clerk, SR 08 46026 N 10,285            29,976 A Y
2/1/06 UOH322 Director of OCEWD 89151 Y -                 70,464 A Y
5/1/05 UOH322 Clerk III, SR 08 51341 N 10,285            23,952 B Y

11/1/07 UOH322 Clerk III, SR 08 51342 N 8,228              25,668 B Y
7/1/00 UOH322 Instructor, C2A 84704 N -                 44,760 B Y
8/1/07 UOH322 Instructor, C2A 86575 N -                 61,656 B Y
8/1/07 UOH322 Instructor, C2A 86967 N -                 54,732 B Y

12/29/04 UOH322 Instr & Student Supp, PBB 77710 N 17,910            42,144 B Y
1/1/07 UOH323 Library Assistant IV, SR09 17717 N 8,156              24,684 A Y
8/1/07 UOH323 Clerk Steno III, SR 11 21331 N 11,555            42,708 A Y
8/1/07 UOH323 IT Specialist, PBB 80737 N 22,362            73,728 A Y
7/1/07 UOH323 Instructor, C2A 83228 N 17,080            63,288 A Y
7/1/07 UOH323 Assistant Prof, CC, C3 98682F N 16,456            N/A A Y
7/1/07 UOH323 Assistant Prof, CC, C3 98683F N 16,456            N/A A Y
7/1/07 UOH323 Academic Supp, PBB 98684F N 14,328            N/A A Y
7/1/07 UOH323 Academic Supp, PBB 98685F N 14,328            N/A A Y
7/1/07 UOH323 Assistant Prof, CC, C3 98750F N 16,456            N/A A Y
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10/30/07 UOH324 Instr & Student Supp, PBB 77112 N 17,910            51,384 A Y
11/24/07 UOH324 Instructor, C2A 86608 N 21,350            55,176 A Y

7/1/07 UOH324 Clerk Typist III, SR 10 900449 N 11,120            N/A A Y
7/1/07 UOH324 Instructor, C2A 98687F N 17,080            N/A A Y
7/1/06 UOH325 Institutional Supp, PBB 78333 N 17,910            N/A A Y
7/1/06 UOH325 Physical Plant Mgmt, PBA 78334 N 14,690            N/A A Y
6/1/07 UOH325 Institutional Supp, PBB 80462 N 17,910            56,028 A Y
5/6/06 UOH325 Media Design & Prod, PBA 80693 N 14,690            40,704 A Y
7/1/07 UOH325 Assistant Prof, CC, C3A 98686F N 23,850            N/A A Y
9/1/05 UOH331 Instructor, C2 82863 N -                 54,024 A Y
7/1/07 UOH331 Instructor, C2 86672 N 11,058            21,840 A Y
2/1/07 UOH332 Instr & Stud Supp, PBB 80460 N 21,492            62,628 A Y
8/1/01 UOH332 Dir, Cont Educ & Trng 89207 Y 31,956            66,960 A Y
7/1/04 UOH332 Instructor, C2A 84744 N 25,620            49,404 B Y

01/06/06 UOH332 Instructor, C2A 84745 N 25,620            56,052 B Y
1/1/01 UOH332 Instructor, C2A 84747 N 25,620            42,144 B Y
5/1/95 UOH332 Instructor, C2 84757 N 22,110            26,616 B Y
7/1/07 UOH333 Instructor 82376 N 43,824 A Y

11/24/07 UOH333 Academic Supp, PBB 81122 N 17,910            49,392 A Y
6/18/07 UOH335 Clerk III, SR08 24394 N 10,285            25,656 A Y
4/2/07 UOH335 Bldg Maint Wkr I, BC09 32315 N 17,275            39,864 A Y
7/1/06 UOH401 Instructor, C2-C11 74774 N 17,080            N/A A Y
7/1/06 UOH401 Instructor, C2-C11 74780 N 17,080            N/A A Y
7/1/06 UOH401 Placement Counselor, C2-11 74819 N 17,080            N/A A Y
7/1/05 UOH401 Educational Spec, PBA 78277 N 11,752            N/A A Y
6/1/05 UOH401 Instructor, C2 82435 N 22,110            61,464 A Y
8/2/04 UOH401 Instructor, C2 82703 N 11,058            26,616 A Y
8/1/06 UOH401 Instructor, C2 82780 N 22,110            51,900 A Y
1/1/06 UOH401 Instructor, C2 83202 N 22,110            44,904 A Y
8/1/99 UOH401 Instructor, C2 83209 N 22,110            32,028 A Y

11/17/04 UOH401 Instructor, C2 83531 N 22,110            62,052 A Y
1/1/07 UOH401 Instructtor, C2 83701 N 22,110            85,608 A Y
1/1/03 UOH401 Instructor, C2-C11 83717 N 25,620            52,704 A Y
6/1/04 UOH401 Instructor, C2 84126 N 22,110            57,480 A Y
1/1/05 UOH401 Instructor, C2 84366 N 22,110            39,288 A Y

12/1/03 UOH401 Instructor, C2 84620 N 22,110            61,860 A Y
8/1/01 UOH401 Instructor, C2 86476 N -                 34,644 A Y
8/1/05 UOH401 Instructor, C2 86563 N -                 43,884 A Y

6/16/07 UOH401 Instructor, C2 86643 N -                 26,616 A Y
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7/1/06 UOH401 Instructor,C2 86858 N 22,110            N/A A Y
8/1/01 UOH401 Educ & Acad Supp Spec,  PBB 80013T+ N -                 25,440 A Y

2/15/07 UOH402 Director, OCET 89832 Y 30,498            75,096 A Y
7/1/05 UOH403 Secretary, SR14 96225F N 10,392            N/A A Y
7/1/05 UOH403 Secretary, SR14 96226F N 10,392            N/A A Y
7/1/05 UOH403 Assistant Dean, Applied & Tech 96727F Y 20,332            N/A A Y
7/1/05 UOH403 Assistant Dean, Liberal Arts 96728F Y 20,332            N/A A Y
7/1/06 UOH403 Media Specialist, PBA 78534 N 11,752            N/A A Y
7/1/07 UOH403 IT Specialist Web Developer, Band A 78546 N 12,720            N/A A Y
7/1/07 UOH403 IT Specialist Computer Spec, Band A 78560 N 12,720            N/A A Y
7/1/07 UOH403 Clerk-Typist II, SR08 900464 N 10,285            N/A A Y
7/1/00 UOH403 Institutional Analyst, Band A 81295T+ N 15,900            32,256 A Y
7/1/07 UOH405 Budget Specialist, PBB 78479 N 17,910            N/A A Y
1/1/07 UOH405 Director, UH Ctr West HI 89398 Y -                 82,872 A Y
7/1/06 UOH405 Janitor II, BC 02 900420 N 13,015            N/A A Y
7/1/06 UOH405 Janitor II, BC 02 900421 N 13,015            N/A A Y
7/1/06 UOH405 Janitor II, BC 02 900422 N 13,015            N/A A Y
7/1/06 UOH405 Janitor II, BC 02 900423 N 13,015            N/A A Y
7/1/06 UOH405 Janitor II, BC 02 900424 N 13,015            N/A A Y
7/1/06 UOH405 Janitor II, BC 02 900425 N 13,015            N/A A Y
7/1/06 UOH405 Janitor II, BC 02 900426 N 13,015            N/A A Y
7/1/06 UOH405 Janitor II, BC 02 900427 N 13,015            N/A A Y
7/1/06 UOH405 Janitor II, BC 02 900428 N 13,015            N/A A Y
7/1/06 UOH405 Janitor II, BC 02 900429 N 13,015            N/A A Y
7/1/06 UOH405 Janitor II, BC 02 900430 N 13,015            N/A A Y
7/1/06 UOH405 Groundskeeper I, BC 02 900431 N 13,015            N/A A Y
7/1/06 UOH405 Groundskeeper I, BC 02 900432 N 13,015            N/A A Y
7/1/06 UOH405 Groundskeeper I, BC 02 900433 N 13,015            N/A A Y
7/1/06 UOH405 Groundskeeper I, BC 02 900434 N 13,015            N/A A Y
7/1/06 UOH405 Building Maint Worker I, BC 09 900435 N 17,275            N/A A Y
7/1/06 UOH405 Building Maint Worker I, BC 09 900436 N 17,275            N/A A Y
7/1/07 UOH405 Personnel Clerk IV, SR 11 900448 N 11,555            N/A A Y
7/1/07 UOH405 Account Clerk III, SR 11 98164F N 9,244              N/A A Y
7/1/07 UOH405 Account Clerk III, SR 11 98165F N 9,244              N/A A Y
7/1/07 UOH405 Clerk-Typist II, SR 08 900443 N 10,285            N/A A Y
7/1/07 UOH405 Clerk-Typist II, SR 08 98169F N 8,228              N/A A Y
7/1/07 UOH405 Instructor, C2 98753F N 14,740            N/A A Y
7/1/06 UOH501 Institutional Support, PBA 78123 N 8,814              N/A A Y
7/1/06 UOH501 Instructional & Student Support, PBA 78124 N 8,814              N/A A Y
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6/1/07 UOH501 Instructor, C2A 82559 N 25,620            63,120 A Y
7/31/02 UOH501 Instructor, C2 82666 N 11,058            20,748 A Y
8/1/07 UOH501 Instructor, C2 88001 N 22,110            50,616 A Y

6/30/01 UOH501 Instructor, C2A 87572T+ N 21,492            47,400 A Y
5/26/06 UOH502 Academic Support, PBB 81045 N 10,746            26,856 A Y
6/16/05 UOH502 Cafeteria Helper, BC02 9262 N 15,618            27,360 B Y
5/26/06 UOH502 Academic Support, PBB 80075 N 10,746            26,856 B Y
7/16/00 UOH502 Academic Support, PBB 80244 N 21,492            33,564 B Y
4/30/91 UOH502 Academic Support, PBB 81208 N 21,492            26,856 B Y
4/17/06 UOH502 Instructor, C2 81267 N 17,628            36,864 B Y
10/16/07 UOH503 Library Technician V, SR11 26906 N 13,866            31,176 A Y
10/31/07 UOH503 Clerk Typist III, SR10 40565 N 13,344            30,012 A Y
9/30/06 UOH503 Instructor, C2A 84137 N 25,620            92,892 A Y
7/1/01 UOH504 School Custodian, BC02 92125F N -                 N/A B Y
7/1/02 UOH504 Dormitory Resident Manager, PBA 92625F N -                 N/A B Y
7/1/02 UOH504 Dormitory Resident Manager, PBA 92626F N -                 N/A B Y
7/1/07 UOH504 Clerk III, SR08 98166F N 12,342            N/A A Y
7/1/07 UOH504 Clerk III, SR08 98167F N 12,342            N/A A Y
7/1/07 UOH504 Instructor, C2 74828 N 25,620            N/A A Y
7/1/07 UOH504 Instructor, C2A 74829 N 25,620            N/A A Y
7/1/07 UOH504 Instructor, C2A 74830 N 25,620            N/A A Y

7/21/05 UOH505 General Laborer III, WS03 22514 N 17,022            29,832 A Y
7/1/07 UOH505 Chief Information Officer 89329T+ Y 14,500            71,064 A Y
2/1/07 UOH601 Instructor, C2 82274 N 79,356 A Y
3/1/05 UOH601 Instructor, C2 82968 N 22,932            71,316 A Y
6/1/04 UOH601 Instructor, C2 83324 N 22,932            66,696 A Y
8/1/02 UOH601 Instructor, C2 84612 N 22,932            41,292 A Y
8/1/04 UOH601 Instructor, C2 84657 N 22,932            42,600 A Y
7/1/06 UOH601 Clerk Typist, SR08 97426F N 12,342            N/A A Y
7/7/07 UOH601 Instructor, C2 74820 N 24,996            N/A A Y
7/7/07 UOH601 Instructor, C3 74823 N 34,998            N/A A Y
7/7/07 UOH601 Educational Sp 98705F N 23,736            N/A A Y
7/1/06 UOH602 Educ & Acad Support Sp 97902F N -                 N/A B Y
2/1/06 UOH603 Library Technician V, SR11 18934 N 13,866            36,432 A Y
7/1/06 UOH603 IT Specialist, PBB 78353 N 20,097            N/A A Y

10/21/07 UOH603 Educational Sp, PBB 78623 N 17,910            41,244 A Y
7/1/06 UOH603 Electronic Technician, PBA 81492 N 15,078            44,064 A Y

6/30/95 UOH603 Instructor, C2 83166 N -                 53,316 A Y
12/23/05 UOH603 Instructor, C2 87405 N 22,932            55,920 A Y
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7/1/05 UOH604 Instr & Student Supp Sp 74805 N 21,492            N/A A Y
10/1/02 UOH906 Educational Sp 80489 N -                 53,100 N Y
7/1/95 UOH906 Institutional Analyst 80860 N -                 39,324 N Y
7/2/95 UOH906 IT Specialist 81376 N -                 N/A N Y

10/1/02 UOH906 Instructor, C2 82908 N -                 45,420 N Y
7/2/95 UOH906 Instructor, C2 83075 N -                 N/A N Y
7/2/95 UOH906 Instructor, C2 84577 N -                 N/A N Y
7/2/95 UOH906 Instructor, C2 85209 N -                 N/A N Y
7/2/95 UOH906 Instructor, C2 85210 N -                 N/A N Y
7/2/95 UOH906 Instructor, C2 85211 N -                 N/A N Y
7/2/95 UOH906 Instructor, C2 85212 N -                 N/A N Y
7/2/95 UOH906 Instructor, C2 85213 N -                 N/A N Y
7/2/95 UOH906 Instructor, C2 85214 N -                 N/A N Y
7/2/95 UOH906 Instructor, C2 85215 N -                 N/A N Y
7/2/95 UOH906 Instructor, C2 86050 N -                 N/A N Y
7/2/95 UOH906 Instructor, C2 86712 N -                 N/A N Y
7/2/95 UOH906 Instructor, C2 88095 N -                 N/A N Y

12/1/01 UOH906 Institutional Analyst 80217H N -                 12,972 N Y
12/1/01 UOH906 Institutional Analyst 80217 N -                 38,928 A Y
7/19/07 UOH906 Secretary II 44336 N 18,500            44,400 A Y
7/1/06 UOH906 Academic Support Spec 78481 N 18,912            N/A A Y

11/21/03 UOH 881 Research Support 0081754 N 35,256 39,696 A Y
12/1/07 UOH 881 Physical Plant Mgmt 0081634 N 62,628 62,628 A Y
7/1/96 UOH 881 Media Design & Prod 0080336 N 0 0 B Y
7/1/96 UOH 881 Research Support 0080412 N 0 0 B Y
7/1/96 UOH 881 Research Support 0081413 N 0 0 B Y
7/1/96 UOH 881 Academic Support 0081414 N 0 0 B Y
7/1/96 UOH 881 UH Pub Info Officer 0094536 N 0 0 B Y
7/1/96 UOH 881 UH Educational Sp 0094538 N 0 0 B Y
7/1/96 UOH 881 Secretary II 0094539 N 0 0 B Y

05/31/98 UOH 900 Secretary III 0010867 N 0 31,332 A Y
05/15/06 UOH 900 Clerk Typist III 0014011 N 22,240 31,332 A Y
12/30/06 UOH 900 Clerk Typist III 0015258 N 22,240 37,944 A Y
06/30/95 UOH 900 IT Specialist 0015499 N 21,096 19,920 B Y
08/01/07 UOH 900 Pre Audit Clerk II 0019367 N 46,126 46,200 A Y
12/01/06 UOH 900 Comp Oper Supv I 0021533 N 43,992 56,160 A Y
05/01/07 UOH 900 Pre Audit Clerk I 0022262 N 22,240 24,792 A Y
12/29/06 UOH 900 Comp Oper II 0026466 N 48,024 48,024 A Y
12/05/06 UOH 900 Comp Oper II 0036753 N 39,456 39,456 A Y
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06/15/06 UOH 900 Comp Oper II 0036754 N 41,064 39,672 A Y
07/01/07 UOH 900 Institutional Support 0078338 N 49,994 38,384 A Y
07/01/07 UOH 900 IT Specialist 0078379 N 35,256 N/A A Y
07/01/07 UOH 900 Instr & Student Support 0078389 N 43,848 N/A A Y
07/01/07 UOH 900 IT Specialist 0078451 N 41,250 N/A A Y
07/01/07 UOH 900 IT Specialist 0078505 N 49,500 N/A A Y
07/01/07 UOH 900 Internal Reporting 0078515 N 34,275 N/A A Y
07/01/07 UOH 900 Internal Reporting 0078516 N 34,275 N/A A Y
07/01/07 UOH 900 Fiscal Acctg Specialist 0078555 N 34,275 N/A A Y
07/01/07 UOH 900 Fiscal Acctg Specialist 0078556 N 34,275 N/A A Y
07/01/07 UOH 900 Fiscal Acctg Specialist 0078557 N 34,275 N/A A Y
07/01/07 UOH 900 IT Specialist 0078559 N 34,275 N/A A Y
07/01/07 UOH 900 Internal Auditor 0078575 N 52,500 N/A A Y
07/01/07 UOH 900 IT Specialist 0078586 N 49,500 N/A A Y
07/01/07 UOH 900 IT Specialist 0078587 N 49,500 N/A A Y
09/07/07 UOH 900 Procurement & Property Mgmt Spec. 0078603 N 26,737 30,276 A Y
07/01/07 UOH 900 IT Specialist 0078627 N 46,890 N/A A Y
07/01/07 UOH 900 IT Specialist 0078629 N 68,000 N/A A Y
07/01/07 UOH 900 IT Specialist 0078630 N 68,000 N/A A Y
09/25/06 UOH 900 IT Specialist 0078631 N 0 28,968 A Y
09/27/07 UOH 900 Admin. Officer 0078632 N 0 31,212 A Y
09/28/07 UOH 900 Admin Fiscal Support Spec 0078634 N 0 36,660 A Y
02/01/07 UOH 900 Admin Fiscal Support Spec 0078635 N 0 31,212 A Y
03/01/07 UOH 900 Admin. Officer 0078636 N 0 37,944 A Y
01/16/07 UOH 900 Admin. Officer 0078638 N 0 36,492 A Y
09/01/07 UOH 900 Admin. Officer 0078639 N 49,864 49,944 A Y
07/01/07 UOH 900 Senior Investigator 0078670 N 63,750 N/A A Y
07/01/07 UOH 900 Registered Architect 0078691 N 59,850 N/A A Y
07/01/07 UOH 900 IT Specialist 0079976 N 40,704 N/A A Y
07/20/07 UOH 900 IT Specialist 0079977 N 36,864 49,392 A Y
11/30/07 UOH 900 Property Fund Manager 0080143 N 93,750 93,048 A Y
06/30/06 UOH 900 Institutional Support 0080161 N 0 40,704 A Y
06/30/05 UOH 900 Institutional Support 0080180 N 21,486 46,980 A Y
07/01/03 UOH 900 Research Support 0080269 N 35,872 21,912 N Y
05/01/07 UOH 900 IT Specialist 0080484 N 44,712 44,724 A Y
12/27/06 UOH 900 Fiscal Acctg Specialist 0080549 N 38,538 50,376 A Y
12/29/06 UOH 900 Fac Plan & Design 0080871 N 69,480 71,940 A Y
12/30/96 UOH 900 UH Educational Sp III 0081302 N 66,444 N/A N Y
05/31/05 UOH 900 Institutional Support 0081389 N 44,700 49,848 A Y



Date of 
Vacancy

Program 
I.D. PositionTitle

Position 
Number

Exempt 
(Y/N)

Budgeted 
Amount

Actual Salary Last 
Employee Paid MOF

Authority to 
Hire (Y/N)

ATTACHMENT 8
ALL POSITIONS VACANT AS OF DECEMBER 1, 2007

10/08/07 UOH 900 Fiscal Acctg Specialist 0081407 N 52,810 52,416 A Y
05/31/02 UOH 900 IT Specialist 0081528 N 36,864 31,620 A Y
08/11/06 UOH 900 IT Specialist 0081549 N 35,256 61,692 A Y
02/19/06 UOH 900 IT Specialist 0081644 N 35,256 44,064 A Y
12/31/00 UOH 900 Registered Architect 0081800 N 0 58,464 A Y
01/16/95 UOH 900 IT Specialist 0081855 N 45,000 39,684 B Y
11/15/06 UOH 900 Institutional Support 0081930 N 0 46,536 A Y
03/01/05 UOH 900 Assoc. VP for Academic Planning & Policy0089173 Y 0 149,832 A Y
12/31/06 UOH 900 Director, University Budget 0089196 Y 90,000 116,064 A Y
12/31/06 UOH 900 Director of Internal Audit 0089218 Y 90,000 100,392 A Y
07/05/06 UOH 900 Director of Capital Improvements 0089233 Y 112,500 140,592 A Y
07/01/07 UOH 900 Legal Counsel 98954F N 48,750 N/A A Y
07/01/07 UOH 900 Bond System Controller 98963F N 10,057 N/A A Y
07/01/07 UOH 900 Internal Auditor 98964F N 63,750 N/A A Y



Attachment 10
Listing of Transfers for FY07 and FY08

FY07 FY07 FY08 FY08 Recurring

Program 10 Ceiling Amount Transferred Ceiling Amount Transferred Reason for Transfer (YIN)

UOH 100 220,878,022 16,737,395 240,561,817 · Collective Bargain1ng allocation appropriated in UGH 900 N

· 1,476,246 · - Worker's Comoensation & Unemrl!ovment Insurance Pavroll charaes and Executlve/Manaaerial salaN ad'ustments N

- 200,000 · - Quentin Burdick Trainino Funds approoriated in UOH 210 N

- 4,129 · - President's Diversity & Equity Fund award balance N

· 13 - · Manoa's internal reallocation from Acuaria N

· · · 184,034 Office of Human Resources Dosition funds from UGH 900 N

- · · 75,372 External Affairs position funds from UOH 900 N
·UOH 210 29,763,180 1,652,768 - · Collective BaroainlnQ allocation appropriated in UGH 900 N

· 192,607 - - Worker's Cornoensation & Unemolovment Insurance Payroll charges and Executive/Manaaerial salarv adjustments N

- 1200,000 - · Quentin Burdick Tralnin Funds aDo,oonated in UOH 210 N

· 2,500 · · Student Affairs Budqet Funds N

- 1,148 - - President's Diversitv &Eoultv Fund award balance N
UGH 700 4,237,430 211,880 - · Collective Barcainin allocation appropriated In UOH 900 N

· 25,139 · · Worker's Compensation & Unemplovment Insurance Pavroll charQes and Executive/Managerial salary adjustments N

· 2,500 - - StUdent Affairs Budoet Funds N

- 5,000 · · President's Diversity &Equity Fund award balance N
UOH 800 103,934,497 6,927,286 · · Collective Baroalnino allocation aoprooriated In UOH 900 N

· 702,374 · · Worker's Compensation &Unemplovment Insurance Payroll char es and Executive/Mana erial salary ad"ustments N

· 75,384 · - Academic Affairs Prooram Officer salarv to UOH 900 N

· 23,500 - · Student Affairs Budaet Funds N

· 3,580 · · PresIdent's Dlversltv &Eauitv Fund award balance N
UOH 881 2,102,438 24,481 · - Collective Bargaining allocation apPropriated in UOH 900 N

· 113 · - Manoa's internal reallocation from Acuaria N
UOH 900 261,096,311 25,553,810 42,263,692 · Collective Bamalnino allocation apProorlated in UOH 900 N

· (2,396,366 · - Worker's Compensation &Unemployment Insurance Payroll charaes and Executive/Manaqerial salary adlustments N
· 75,384 · · Academic Affairs Prooram Officer salalV from UOH 800 N
- (28,500 · · Student Affairs BUdaet Funds N
- (6,697 - · President's Diversity &Equity Fund award balance N
- - · 1184,034 Office of Human Resources oositlon funds to UOH 100 N
- · · [75,372 External Affairs position funds to UOH 100 N

Tolal MGFA 622,011,878 0 282,825,509 0

UGH 100 168,192,796 2,198,928 · - Collective Bar ainin allocation apProoriated In UOH 900
UGH 210 12,774,630 90,604 - · Collective Baroalnlnc allocation appropriated in UOH 900 N
UGH 700 1,999,869 14,869 - · Collective Bar alnin allocation aoprooriated in UOH 900 N
UOH 800 47,191,410 429,339 · - Collective Baraalnina allocation appropriated in UOH 900 N
UGH 900 10,938,128 12,733,740 · · Collective Bar aininn allocation aooroorlated in UOH 900 N

Total MGF B 241,096,833 0 - ·

UGH 100 5,485,593 1,364 · .. Collective Baraaininn allocation aoorooriated in UOH 900 N
UOH 900 657,667 1,364 · · Collective Ban:~ainlng allocation apProoriated in UOH 900 N

rolal MOF N 6,143,260 0 · ·



Attachment 10
Listing of Transfers for FY07 and FY08

FY07 FY07 FY08 FY08 Recurring
Protitam 10 Ceiling Amoynt Transferred Ceiling Amount Transferred Reason for Transfer iYilli

Ul:lF.fl00 74,162,218 896,361 - - Collective Baroainina allocation aoorooriated in UOH 900 N
"-0.01+700 275,643 50,315 - - Collective BaraalninQ allocation appro riated in UOH 900 N

'UOH 900 13,157,802 946,676 - - Collective Baraainina allocation aoorooriated in UOH 900 N

Total MOFW 87,595,663 0 - -
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Budget Requests for Supplemental Fiscal Year 2008-09
UOH 915 - Debt Service Payments

1. Introduction:

a. Summary of program objectives.

To provide for retirement of debt and interest payments on debt.

b. Description of program objectives. Present your summary of the objectives
and activities as discussed in the Multi-Year program and Financial Plan.

To provide for retirement of debt and interest payments on debt.

c. Explain how your program intends to meet its objectives in the upcoming
supplemental year.

This program is administered by the Department ofBudget and Finance
(B&F). Funds are appropriated in this program to show the full cost of public
education. Funds are transferred back to B&F for expenditure after allocation
in July each year.

2. Program Performance Results:

a. Discuss the performance results achieved by each program in FY07.

Funds for this purpose were previously appropriated in UOH 900/JI. Funds
were transferred to B&F in July as required by proviso in Act 150/06.

b. Explain how these results relate to the program's objectives and department's
mISSIon.

Funding for costs estimated by B&F was available for expenditure by B&F.

c. Explain how the effectiveness of the program is measured (i. e.: outcomes,
measures of effectiveness, benchmarks, etc.) and discuss the performance
results achieved during the past two years.

This the first year for this program ID; no measures have been created.

d. Discuss the actions taken by each program to improve its performance results.

Not applicable.

e. Please identify all modifications to your program's performance measures and
discuss the rationale for these modifications.
No performance measures have been created for this program ID.



3. Problems and Issues:

a. Discussion of problems and issues encountered, if any.

B&F has calculated that the cost will decrease in FY 2008-09.

b. Program change recommendations to remedy problems.

The Executive Supplemental Budget for FY 2008-09 includes a request for
decrease of $1,097,251.

c. Identify any program issues or problems that have affected or will affect the
implementation of the program, and the corrective measures or remedies
established or planned.

None.

4. Expenditures for FY08:

Appropriation Estimated
Budget Act Collective Transfer In Total
FY 2007-08 Bargaining Transfer Out Restriction Expenditure

Personal Services 0 0 0 0 0

Current Expenses 83,868,969 83,868,969

Equipment 0 0 0 0 0

Motor Vehicles 0 0 0 0 0

TOTAL 83,868,969 83,868,969

General Funds 83,868,969 0 0 0 83,868,969

Special Funds 0 0 0 0 0

Federal Funds 0 0 0 0 0

Revolving Funds 0 0 0 0 0



5. Supplemental Budget Requests for FY09:

Budget Supplemental
Act 213/07 Adjustment Request

UOH 915 FY09 FY09 FY09

Position Count (0.00) (0.00) (0.00)

Personal Services 0 0 0
Other Current Expenses 88,772,332 (1,097,251) 87,675,081
Equipment
Motor Vehicles

Total Requirements 88,772,332 (1,097,251) 87,675,081

Less: (Positions) 0 0 0
Special Funds
(Positions)
Federal Funds
Interdepartmental Funds
(Positions)
Revolving Funds
Trust Funds

(Position Count) (0.00) (0.00) (0.00)
General Funds 88,772,332 (1,097,251) 87,675,081

a. Workload or program request: ($1,097,251 general funds):

FY2009 MOF
It is requested that the appropriation for
debt service payment be reduced to

b. For all position count reductions:

None.

6. Program Restrictions:

None.

($1,097,251) A

7. Capital Improvement Program (CIP) Requests for FY09:
CIP data for all projects within the agency being heard shall be combined into a
single appendix in the department's testimony (if no request is being made, please
indicate "none").

None.

8. Proposed Lapses ofCIP projects:
None.



Budget Requests for Supplemental Fiscal Year 2008-09
UOH 941 - Retirement Benefit Payments

1. Introduction:

a. Summary of program objectives.

To provide for the employer's share of contributions to the employees
retirement fund and Social Security/Medicare payments.

b. Description of program objectives. Present your summary of the objectives and
activities as discussed in the Multi-Year program and Financial Plan.

To provide for the employer's share of contributions in the employee retirement
fund and Social Security/Medicare payments.

c. Explain how your program intends to meet its objectives in the upcoming
supplemental year.

This program is administered by the Department of Budget and Finance (B&F).
Funds are appropriated in this program to show the full cost of public education.
Funds are transferred back to B&F for expenditure after allocation in July each
year.

2. Program Performance Results:

a. Discuss the performance results achieved by each program in FY07.

Funds for this purpose were previously appropriated in UOH 900/JI. Funds
were transferred to B&F in July as required by proviso in Act 100/06.

b. Explain how these results relate to the program's objectives and department's
mISSIon.

Funding for costs estimated by B&F was available for expenditure by B&F.

c. Explain how the effectiveness of the program is measured (i. e.: outcomes,
measures of effectiveness, benchmarks, etc.) and discuss the performance
results achieved during the past two years.

This the first year for this program ID; no measures have been created.

d. Discuss the actions taken by each program to improve its performance results.

Not applicable.

e. Please identify all modifications to your program's performance measures and
discuss the rationale for these modifications.



No performance measures have been created for this program ID.

3. Problems and Issues:

a. Discussion of problems and issues encountered, if any.

B&F has calculated that the cost will increase in FY 2008-09.

b. Program change recommendations to remedy problems.

The Executive Supplemental Budget for FY 2008-09 includes a request for
increase of$18,401,650.

c. Identify any program issues or problems that have affected or will affect the
implementation of the program, and the corrective measures or remedies
established or planned.

None.

4. Expenditures for FY08:

Appropriation Estimated
Budget Act Collective Transfer In Total
FY 2007-08 Bargaining Transfer Out Restriction Expenditure

Personal Services 0 0 0 0 0

Current Expenses 93,215,574 93,215,574

Equipment 0 0 0 0 0

Motor Vehicles 0 0 0 0 0

TOTAL 93,215,574 93,215,574

General Funds 93,215,574 0 0 0 93,215,574

Special Funds 0 0 0 0 0

Federal Funds 0 0 0 0 0

Revolving Funds 0 0 0 0 0



5. Supplemental Budget Requests for FY09:

Budget Supplemental
Act 213/07 Adjustment Request

UOH 941 FY09 FY09 FY09

Position Count (0.00) (0.00) (0.00)

Personal Services 0 0 0
Other Current Expenses 99,378,567 18,401,650 117,780,217
Equipment
Motor Vehicles

Total Requirements 99,378,567 18,401,650 117,780,217

Less: (Positions) 0 0 0
Special Funds
(Positions)
Federal Funds
Interdepartmental Funds
(Positions)
Revolving Funds
Trust Funds

(Position Count) (0.00) (0.00) (0.00)
General Funds 99,378,567 18,401,650 117,780,217

a. Workload or program request: $18,401,650 general funds:

FY 2009

1. It is requested that additional funds be
provided to meet pension accumulation
requirements 16,154,285 A

2. It is requested that additional funds be
provided to meet social security and
medicare requirements 2,247,365 A

b. For all position count reductions:

None.

6. Program Restrictions:

None.

7. Capital Improvement Program (CIP) Requests for FY09:
CIP data for all projects within the agency being heard shall be combined into a single
appendix in the department's testimony (if no request is being made, please indicate
"none").



None.

8. Proposed Lapses ofCIP projects:

None.



Budget Requests for Supplemental Fiscal Year 2008-09
UOH 943 - Health Premium Payments

1. Introduction:

a. Summary of program objectives.

To provide for the employer's share of health fund premiums.

b. Description of program objectives. Present your summary of the objectives
and activities as discussed in the Multi-Year program and Financial Plan.

To provide for the employer's share of health fund premiums.

c. Explain how your program intends to meet its objectives in the upcoming
supplemental year.

This program is administered by the Department ofBudget and Finance
(B&F). Funds are appropriated in this program to show the full cost of public
education. Funds are transferred back to B&F for expenditure after allocation
in July each year.

2. Program Performance Results:

a. Discuss the performance results achieved by each program in FY07.

Funds for this purpose were previously appropriated in UOH 900/JI. Funds
were transferred to B&F in July as required by proviso in Act 160/06.

b. Explain how these results relate to the program's objectives and department's
mISSIon.

Funding for costs estimated by B&F was available for expenditure by B&F.

c. Explain how the effectiveness of the program is measured (i. e.: outcomes,
measures of effectiveness, benchmarks, etc.) and discuss the performance
results achieved during the past two years.

This the first year for this program ID; no measures have been created.

d. Discuss the actions taken by each program to improve its performance results.

Not applicable.



e. Please identify all modifications to your program's performance measures and
discuss the rationale for these modifications.

No performance measures have been created for this program ID.

3. Problems and Issues:

a. Discussion of problems and issues encountered, if any.

None.

b. Program change recommendations to remedy problems.

None.

c. Identify any program issues or problems that have affected or will affect the
implementation of the program, and the corrective measures or remedies
established or planned.

None.

4. Expenditures for FY08:

Appropriation
Budget Act
FY 2007-08

Personal Services 0

Current Expenses 60,826,187

Equipment 0

Motor Vehicles 0

TOTAL 60,826,187

General Funds 60,826,187

Special Funds 0

Federal Funds 0

Revolving Funds 0

Collective
Bargaining

o

o

o

o

o

o

o

Transfer In
Transfer Out

o

o

o

o

o

o

o

Restriction

o

o

o

o

o

o

o

Estimated
Total
Expenditure

o

60,826,187

o

o

60,826,187

60,826,187

o

o

o



5. Supplemental Budget Requests for FY09:

Budget Supplemental
Act 213/07 Adjustment Request

UOH 943 FY09 FY09 FY09

Position Count (0.00 (0.00) (0.00)

Personal Services 0 0 0
Other Current Expenses 65,107,996 0 65,107,996
Equipment
Motor Vehicles

Total Requirements 65,107,996 0 65,107,996

Less: (Positions) 0 0 0
Special Funds
(Positions)
Federal Funds
Interdepartmental Funds
(Positions)
Revolving Funds
Trust Funds

(Position Count) (0.00) (0.00) (0.00)
General Funds 65,107,996 0 65,107,996

a. Workload or program request:

None.

b. For all position count reductions:

None.

6. Program Restrictions:

None.

7. Capital Improvement Program (CIP) Requests for FY09:
CIP data for all projects within the agency being heard shall be combined into a
single appendix in the department's testimony (if no request is being made, please
indicate "none").

None.

8. Proposed Lapses ofCIP projects:

None.
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University of Hawai'i
Capital Improvements Program

Fiscal Bienniurn 2007-2009
Supplemental Year 2008-2009

Capital Improvements Program Bndget Request

The Governor's Recommended Executive Capital Improvements Program (CIP) Budget for Supplemental Year 2008-2009 includes
seven projects for the University of Hawai'i totaling $100.588 million. The following is a breakdown of the request by campus and
means of finance.

Campus

University of Hawai'i at Manoa
University of Hawai'i at Hilo
University of Hawai'i - Systemwide
Total

Means of Finance
General Obligation Bond Fund
Revenue Bonds

Supplemental Year
2008-2009

27,195,000
23,393,000
50.000.000

100,588,000

86,971,000
13,617,000

The seven projects included in the Governor's Recommended Executive CIP Budget meet the goals and objectives of the University's
Strategic Plan by maintaining and improving campus structures to promote a nurturing learning and working environment. Details on
the seven projects are attached (pages 2-8). Also included is a worksheet comparing the Board of Regents' CIP Budget with the
Governor's Recommended Executive CIP Budget (pages 9-16). Additionally, details on the Board of Regents' CIP Budget for
Supplemental Year 2008-2009 is attached (pages 17-42). The Regents' CIP Budget totals $378.731 million for 26 high priority
projects.

Proposed Lapse of CIP Projects

There are no proposed lapses of University CIP projects.

Summary CtP-lof42



UNIVERSITY OF HAWAII
CAPITAL IMPROVEMENTS PROGRAM

FISCAL BIENNIUM 2007-2009
SUPPLEMENTAL YEAR 2008-2009

(IN THOUSANDS)

Amount Reqnired
Priority Project Program ID 2008-2009 Justification

I Health, Safety, and Code Requirements UOH 900 This project provides for cOITection of identified health, safety, and
University of Hawaii System code deficiencies for University Programs, Systemwide. The cun-ent

request includes improvements for programs at the University of
Design and construction for modifications Hawaii at Manoa and Honolulu Community College.
to existing facilities and/or consh'uction of
new facilities for health, safety, and code University of Hawaii at Manoa

requirements. Projects to be undel1aken at the University of Hawaii at Manoa
include:

Plans - · Fire Safety Improvements
Design 389 C · Institute for Astronomy, Waiakoa Laboratory, Cesspool
Construction 1,100 C Closure and Installation of Septic Tank System
Equipment -
Supplemental Request 1,489 Honolulu Community College

One projects will be undertaken at Honolulu Community College:
Senatorial Dish'iet: Statewide · New Elevators at the Library Building for Accessibility
Representative District: Statewide

Governor's elP Budget Recommendations CIP - 2 of42 C,IlUK·CIl'ICJP 200g llricflng. Govcmor'sCJ!'·Govcrno,'s CII'
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UNIVERSITY OF HAWAII
CAPITAL IMPROVEMENTS PROGRAM

FISCAL BIENNIUM 2007-2009
SUPPLEMENTAL YEAR 2008-2009

(IN THOUSANDS)

Amount Required
Priority Project Program ID 2008-2009 Justification

2 Capital Renewal and DefelTed Maintenance UOH900 The University of Hawaii's physical plant has accumulated a
University of Hawaii System backlog of repairs and maintenance (R&M) due to the lack of

general funds. This project includes reroofing, mechanical and
Plans, design, construction, and equipment electrical systems, renovations, resurfacing, repainting, and other
for capital renewal and deferred improvements and project costs to upgrade facilities at all
maintenance projects at the University of University campuses.
Hawaii. Project to include reroofing,
mechanical and electrical systems, Facilities provide the centerpiece around which all other
renovations, resurfacing, repainting, and educational activities exist at higher education institutions. The
other repairs and project costs to upgrade total replacement value of all University of Hawaii facilities is
facilities at all University campuses. estimated at $1.6 billion. Therefore, it is imperative to reinvest in

the University's physical plant to ensure that the physical
Plans 500 C infrash'ucture facilitates the mission of the institution.
Design 4,800 C
Construction 43,210 C The role of R&M is to maintain the physical infrastructure and
Equipment 1 C facilities of our campuses so that they are functional,
Supplemental Request 48,511 architecturally sound, aesthetically pleasing, and in compliance

with building and safety codes to support quality instruction,
Senatorial Distlict: Statewide research, student, and community services programs.
Representative Dishict: Statewide

Governor's CIP Budget Recommendations CIP-30f42 C,\RTK-eIPICII' 2008 Uridillg _GoV<:mo,'l: CJP ·Go,·crnor'l: ClJ>
Pmucd"" 12J1~120(11at 6;4(1 Ml



UNIVERSITY OF HAWAII
CAPITAL IMPROVEMENTS PROGRAM

FISCAL BIENNIUM 2007-2009
SUPPLEMENTAL YEAR 2008-2009

(IN THOUSANDS)

Amount Required
Priority llroject Proeram ID 2008-2009 Justification

3 Women's Locker Room Improvements for UOH 100 This project will provide for the renovation of the existing
Title IX Compliance locker room and related areas in the Duke Kahanamoku

University of Hawaii at Manoa Aquatic Complex. At present time, there is no team locker room
for the Women's Water Polo program. Additionally, the women's

Design, consh'uction, and equipment for swimming and diving locker rooms are too small for the number of
renovations and improvements to the student athletes. This project addresses gender equity by improving
Women's Locker Room. Project to include the conditions for women's athletics.
ground and site improvements, equipment
and appurtenances, and all related project The University of Hawaii is committed to provide comparable
costs. facilities for women's programs with the men's athletic programs.

The project will address facility inequities that currently exist
Plans - between the men's and women's athletic programs.
Design 375 C
Construction 2,500 C
Equipment 320 C
Supplemental Request 3,195

Senatorial Distlict: IO
Representative DiSh-jet: 24

Governor's CIP Budget Recommendations CIP-4of42 CIRTK-<;IP\CIP 200S nfidillS _Go"""IUl"'S I,.'JP-Gav.,nar·s elP
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UNIVERSITY OF HAWAII
CAI'ITAL IMPROVEMENTS PROGRAM

FISCAL BIENNIUM 2007-2009
SUI'I'LEMENTAL YEAR 2008-2009

(IN THOUSANDS)

Amount Required
Priority Project ProgramlD 2008-2009 Justification

4 Energy Conservation Modifications-Air UOH 100 The University of Hawaii at Manoa is facing a major challenge in
Conditioning Retrofits addressing the escalating electticity cost resulting from rising

University of Hawaii at Manoa fuel/oil prices and mandatory price increases. The implementation
ofenergy reh'ofits to reduce electrical consumption is essential in

Design and construction for modification reducing the demand for energy, The project will provide more
of air conditioning systems. Project to efficient air conditioning technologies which will improve the
include retrofit of existing air conditioning operational effectiveness of the system and result in a projected
equipment for energy conservation reduction of more than one million kilowatt hours of electrical
measures. consumption.

Plans - This project will replace the existing air conditioning system at the
Design 300 C Bilger Addition with more energy efficient technologies.
Construction 2,200 C
Equipment -

Supplemental Request 2,500

Senatorial Dish'ict: 10
Representative District: 24

Governor's CIP Budget Recommendations CIP - 5 of42 C:\ItTK-C1PICIP 200B IJri~fi"1l . Gov~mo"s CIP-Govc",o,\ ell'
l',inlcoJon 12IIHI2001 at 6,40 AM



UNIVERSITY OF HAWAII
CAPITAL IMPROVEMENTS PROGRAM

FISCAL BIENNIUM 2007-2009
SUPPLEMENTAL YEAR 2008-2009

(IN THOUSANDS)

Amount Required
Priority Project Program ID 2008-2009 Justification

5 Electrical Generator with Heat Recovery UOH 210 This project will develop a new electrical generator at the University
University of Hawaii at Hila of Hawaii at Hila to provide a dedicated power source to the campus.

The campus cun-ently relies completely on the local electrical utility,
Plans, design, coush'uet10n, and equipment and is subject to short-term power interruptions.
for an electrical generator with a heat
recovery system. Project to include ground The University of Hawaii at Hila does not have emergency
and site improvements. equipment and generators for individual buildings, which creates an unsafe
appurtenances, and all project related costs. condition for students in times of power outages. During power

outages, critical areas ofthe campus are left without power, which
Plans 200 C includes student housing (which serves both University of Hawaii at
Design 300 C Hila and Hawaii Community College students), food services,
Construction 2,999 C research laboratories, computing center, and other high priority
Equipment 1 C areas.
Supplemental Request 3,500

The project will also capture heat as a result of generating electricity.
Senatorial District: I The heat will generate hot water, which will be used to heat the
Representative Disnict: 2 swimming pool at University of Hawaii at Hila's Student Life

Complex.
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CAPITAL IMPROVEMENTS PROGRAM

FISCAL BIENNIUM 2007-2009
SUPPLEMENTAL YEAR 2008-2009

(IN THOUSANDS)

Amount Required
Priority Project Pro~ram ID 2008-2009 Justification

6 Hawaiian Language Building UOH 210 The College of Hawaiian Language at the University of Hawaii at
University of Hawaii at Hila Hila is a primary source of Hawaiian language support in the Slale

of Hawaii and a national leader in indigenous language and
Design, construction, and equipment for cultural revitalization. The success of the College of Hawaiian
the Hawaiian Language Building. Project Language has been recognized by academics and the media both
to include ground and site improvements. nationally and intel11ationally.
development of new facility, equipment and
appurtenances, and all related project CUlTently, the College of Hawaiian Language is dispersed in
costs. several buildings in cramped spaces. A new facility is required to

consolidate the College for cun'ent and future program expansion,

Plans - which is necessary to fut1her develop the University of Hawaii at

Design 100 C Hila as a leader in cultural and language revitalization and a model
Construction 18,014 C for other indigenous people.
Equipment 1,779 C
Supplemental Request 19,893 This project will provide a state of the art facility that will increase

the visibility of the College of Hawaiian Language and supply the
Senatorial District: I physical resources to accommodate continued cuniculum
Representative District: 2 development, high-technology learning, distance education needs,

and serve as the area to host the many indigenous peoples from
across the globe who frequently visit the College of Hawaiian
Language1s model programs.
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UNIVERSITY OF HAWAII
CAPITAL IMPROVEMENTS PROGRAM

FISCAL BIENNIUM 2007-2009
SUPPLEMENTAL YEAR 2008-2009

(IN THOUSANDS)

Amount Required
Priority Project Program ID 2008-2009 Justification

7 Campus Center Renovation and Addition UOH 100 The project includes renovations at the Campus Center and
University of Hawaii at Manoa Hemenway Hall, and the development of a new addition to the

Campus Center.
Design, construction, and equipment for
renovations and an addition to the Campus The Campus Center Complex consists of two buildings: Campus
Center Complex. Project to include ground Center and Hemenway Hall. Campus Center was originally
and site improvements, development of constructed in 1974, and Hemenway Hall was constt·ucted in 1938.
new facility, renovation of existing Due to the advanced age of the facilities, the buildings are in need
facilities, equipment and appUitenances, of renovation, which includes infrastructure, technology, and
and all related project costs. accessibility improvements. The project also includes the

development of an addition which will include a fitness center,
Plans - gyms, and showers to enhance student activities on the Manoa
Design I C Campus. The project is necessary for improved activities and
ConstTuction 7,881 C oppOltunities for University of Hawaii at Manoa students.
ConstTuction 13,617 E
Equipment I C The project will include the renovation of existing Campus Center

Supplemental Request 21,500 Complex facilities, providing more efficient facilities with suitable
infrastTucture. The project will enclose cutTent open and

Senatorial District: 10 underutilized spaces, which will provide more space for student
Representative District: 24 activities as well as student related retail spaces. The addition will

provide a fitness center, gyms, and other support infrastructure
to improve student life at the University of Hawaii at Manoa.
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UNIVERSITY OF HAWAII
CAPITAL IMPROVEMENTS PROGRAM

FISCAL BIENNIUM 2007-2009
SUPPLEMENTAL YEAR 2008-2009

(IN THOUSANDS)

BOR Budget Governor's Budget
Priority Project 2008-2009 2008-2009

I Health, Safety, and Code Requirements
University of Hawaii System

Plans - -

Design 389 C 389 C
ConstTuction 1,100 C 1,100 C
Equipment - -

Supplemental Request 1,489 1,489

2 Capital Renewal and Defen"ed Maintenance
University of Hawaii System

Plans 1,500 C 500 C
Design 11,512 C 4,800 C
Construction 84,547 C 43,210 C
Equipment 327 C I C
Supplemental Request 97,886 48,511

3 Waianae Education Center
Leeward Community College

Plans - -

Land Acquisition 3,814 C -
Design 835 C -

Construction 5,747 C -

Equipment 314 C -

Supplemental Request 10,710 0
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CAPITAL IMPROVEMENTS PROGRAM

FISCAL BIENNIUM 2007-2009
SUPPLEMENTAL YEAR 2008-2009

(IN THOUSANDS)

BOR Budget Governor's Budget
Priority Project 2008-2009 2008-2009

4 Native Hawaiian Success Centers
University of Hawaii System

Plans 500 C -

Design - -

Construction - -

Equipment - -

Supplemental Request 500 0

5 Infrastructure Improvements
University of Hawaii System

Plans 202 C -

Design 2,154 C -

ConstTuction 3,814 C -

Equipment 51 C -

Supplemental Request 6,221 0

6 Women's Locker Room Improvements for
Title IX Compliance

University of Hawaii at Manoa
Plans - -
Design 375 C 375 C
Construction 2,500 C 2,500 C
Equipment 320 C 320 C
Supplemental Request 3,195 3,195
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FISCAL BIENNIUM 2007-2009
SUPPLEMENTAL YEAR 2008-2009

(IN THOUSANDS)

BOR Budget Governor's Budget
Priority Project 2008-2009 2008-2009

7 Energy Conservation Modifications-Air
Conditioning Retrofits

University of Hawaii at Manoa
Plans - -

Design 300 C 300 C
Construction 2,200 C 2,200 C
Equipment - -

Supplemental Request 2,500 2,500

8 Infonnation Technology Center
University of Hawaii-Systemwide

Plans - -

Design 3,792 C -

Construction 50,637 C -

Equipment - -

Supplemental Request 54,429 0

9 New Gymnasium to Replace Klum Gym
University of Hawaii at Manoa

Plans 238 C -

Design - -

Construction - -

Equipment - -

Supplemental Request 238 0
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CAPITAL IMPROVEMENTS PROGRAM

FISCAL BIENNIUM 2007-2009
SUPPLEMENTAL YEAR 2008-2009

(IN THOUSANDS)

BOR Budget Governor's Budget
Priority Project 2008-2009 2008-2009

10 Education and Innovation Instructional Facility
Leeward Community College

Plans - -

Design I C -

Consh'uction 20,863 C -

Equipment 2,315 C -

Supplemental Request 23,179 0

11 Advanced Technology Training Center
Honolulu Community College

Plans - -

Design I C -

Construction 32,756 C -

Equipment 3,635 C -

Supplemental Request 36,392 0

12 New Classroom Building
University of Hawaii at Manoa

Plans I C -

Design 7,517 C -

Construction -- -

Equipment - -

Supplemental Request 7,518 0

13 Electlical Generator with Heat Recovery
University of Hawaii at Hila

Plans 200 C 200 C
Design 300 C 300 C
Construction 2,999 C 2,999 C
Equipment 1 C I C
Supplemental Request 3,500 3,500
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UNIVERSITY OF HAWAII
CAPITAL IMPROVEMENTS PROGRAM

FISCAL BIENNIUM 2007-2009
SUPPLEMENTAL YEAR 2008-2009

(IN THOUSANDS)

BOR Budget Governor's Budget
Priority Project 2008-2009 2008-2009

14 Hawaiian Language Building
University of Hawaii at Hilo

Plans - -

Design 100 C 100 C
Construction 18,014 C 18,014 C
Equipment 1,779 C 1,779 C
Supplemental Request 19,893 19,893

15 Major CIP Planning
University of Hawaii-Systemwide

Plans 12,800 C -
Design - -
Construction - -
Equipment - -
Supplemental Request 12,800 0

16 Science Building
Maui Community College

Plans - -
Design I C -
Construction 33,430 C -
Equipment 3,710 C -

Supplemental Request 37,141 0

17 College of Education, New Building
University of Hawaii at Manoa

Plans 1 C -
Design 4,109 C -

Construction - -

Equipment - -
Supplemental Request 4,110 0
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FISCAL BIENNIUM 2007-2009
SUPPLEMENTAL YEAR 2008-2009

(IN THOUSANDS)

BOR Budget Governor's Budget
Priority Project 2008-2009 2008-2009

18 Emergency Operations Center
University of Hawaii at Hila

Plans 1 C -
Design 199 C -

Consh'uction 1,700 C -
Equipment 300 C -
Supplemental Request 2,200 0

19 Campus Center Renovation and Addition
University of Hawaii at Manoa

Plans - -

Design 1 C I C
Consh'uction 7,881 C 7,881 C
Construction 13,617 E 13,617 E
Equipment 1 C 1 C
Supplemental Request 21,500 21,500

20 Gartley Hall Renovation
University of Hawaii at Manoa

Plans - -
Design I C -
Construction 10,166 C -

Equipment 1 C -

Supplemental Request 10,168 0
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FISCAL BIENNIUM 2007-2009
SUPPLEMENTAL YEAR 2008-2009

(IN THOUSANDS)

BOR Budget Governor's Budget
Priority Project 2008-2009 2008-2009

21 Performing Arts Facility and Parking Structure
University of Hawaii at Manoa

Plans - -
Design 3,599 C -

Construction - -

Equipment - -

Supplemental Request 3,599 0

22 Law School Expansion and Renovation
University of Hawaii at Manoa

Plans - -
Design 7,241 C -

Construction - -

Equipment - -

Supplemental Request 7,241 0

23 Utility Grid, Phase IV-Telecommunications
Infrastructure

University of Hawaii at Hila
Plans - -
Design 1 C -

Construction 351 C -

Equipment - -

Supplemental Request 352 0
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SUPPLEMENTAL YEAR 2008-2009

(IN THOUSANDS)

BOR Budget Governor1s Budget
})riority Project 2008-2009 2008-2009

24 Student Housing Dormitories
University of Hawaii at Hilo

Plans 1 C -

Design 3,719 C -

Construction - -

Equipment - -

Supplemental Request 3,720 0

25 College of Phatmacy Building
University of Hawaii at Hila

Plans - -

Design 5,500 C -

Construction - -

Equipment - -

Supplemental Request 5,500 0

26 Student Life Complex-Covered Basketball Court
University of Hawaii at Hila

Plans - -

Design I C -

Construction 2,500 C -

Equipment 249 C -

Supplemental Request 2,750 0

Univcl'sity of Hawaii - Totals 378,731 100,588

Means of Finance
C General Obligation Bond Fund 365,114 C 86,971 C
E Revenue Bonds 13,617 E 13,617 E
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UNIVERSITY OF HAWAII
CAPITAL IMPROVEMENTS PROGRAM

FISCAL BIENNIUM 2007-2009
SUPPLEMENTAL YEAR 2008-2009

(IN THOUSANDS)

Amount Required
Priority Project Program 10 2008-2009 Justification

I Health, Safety, and Code Requirements UOH 900 This project provides for correction of identified health, safety, and
University of Hawaii System code deficiencies for University Programs, Systemwide. The current

request includes improvements for programs at the University of
Design and construction for modifications Hawaii at Manoa and Honolulu Community College.
to existing facilities and/or construction of
new facilities for health, safety, and code University of Hawaii at Manoa
requirements. Projects to be undel1aken at the University of Hawaii at Manoa

include:

Plans - · Fire Safety Improvements

Design 389 C · Institute for Astronomy, Waiakoa Laboratory, Cesspool

Construction 1,100 C Closure and Installation of Septic Tank System

Equipment -

Supplemental Request 1,489 Honolulu Community College

One projects will be undertaken at Honolulu Community College:
Senatorial District: Statewide · New Elevators at the LibralY Building for Accessibility

Representative District: Statewide

BOR CIP Budget CIP-170f42 C:\KTK·CII'\CII' 20QS Ilriefing . !JOR CIP-Ilriding . !JOR !JudgOI

P,inl~<IOlll2lISI!OOl at <0;41 AM



UNIVERSITY OF HAWAII
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SUPPLEMENTAL YEAR 2008-2009

(IN THOUSANDS)

Amount Required
l)riority Project Program ID 2008-2009 Justitication

2 Capital Renewal and Deferred Maintenance UOH 900 The University of Hawaii's physical plant has accumulated a
University of Hawaii System backlog of repairs and maintenance (R&M) due to the lack of

general funds. This project includes reroofing, mechanical and
Plans, design, construction, and equipment electrical systems, renovations, resurfacing, repainting, and other
for capital renewal and deferred improvements and project costs to upgrade facilities-at all
maintenance projects at the University of University campuses.
Hawaii. Project to include reroofing,
mechanical and electrical systems, Facilities provide the centerpiece around which all other
renovations, resurfacing, repainting, and educational activities exist at higher education institutions. The
other repairs and project costs to upgrade total replacement value of all University of Hawaii facilities is
facilities at all University campuses. estimated at $1.6 billion. Therefore, it is imperative to reinvest in

the University's physical plant to ensure that the physical
Plans 1,500 C infrastructure facilitates the mission of the institution.
Design 11,512 C
Construction 84,547 C The role of R&M is to maintain the physical infrastructure and
Equipment 327 C facilities of our campuses so that they are functional,
Supplemental Request 97,886 architecturally sound, aesthetically pleasing, and in compliance

with building and safety codes to support quality instruction,
Senatorial District: Statewide research, student, and community services programs.
Representative Dish'jct: Statewide
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CAPITAL IMPROVEMENTS PROGRAM

FISCAL BIENNIUM 2007-2009
SUPPLEMENTAL YEAR 2008-2009

(IN THOUSANDS)

Amount Required
Priority Project Program ID 2008-2009 Justification

3 Waianae Education Center UOH 800 This project includes the acquisition and renovation of a facility to
Leeward Community College house Leeward Community College's Waianae Education Center.

Land acquisition, design, construction, and The project will enable Leeward Community College to address the
equipment for the Waianae Education underserved higher education and workforce development needs
Center. Project to include the acquisition of the Waianae region by establishing a permanent education
of property, building improvements, center. The Waianae region is at the top of the list of the State
renovation, and all project related costs. Needs Assessment and Second Decade analysis when it comes to

the need for State/University investment in higher education. This
Plans - project will secure the funding necessary to purchase a facility and
Land Acquisition 3,814 C provide funding for the design and renovation of the facility.
Design 835 C Leeward Community College has occupied leased space in Waianae
Construction 5,747 C since the 1980s and as a result, has paid for a facility many times
Equipment 314 C over. This is a prudent investment oppOliunity for the University of
Supplemental Request 10,710 Hawaii System and also addresses a critical higher education and

budgetary need. In addition, a permanent solution to the higher
Senatorial District: 21 education needs of the region would be well served by a facility of
Representative District: 45 this kind and would be an asset that Waianae residents can take

ownership of and promote as a way to overcome educational and
socioeconomic adversity and challenges.
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SUPPLEMENTAL YEAR 2008-2009

(IN THOUSANDS)

Amount Required
Priority Project Program ID 2008-2009 Justification

4 Native Hawaiian Success Centers UOH 900 This project will develop facility requirements for Native Hawaiian
University of Hawaii System Success Centers at University campuses, Systemwide. The

project also includes citing the Success Centers on campus Long
Plans for the development of facility Range Development Plans.
requirements and the citing of Native
Hawaiian Success Centers on campus long Native Hawaiian Success Centers will house place-centered,
range physical development plans. collaborative, and experiential learning centers. Native Hawaiian

student populations are of special conCern to the University of
Plans 500 C Hawaii as they are an identified underserved population, and it is
Design - critical that academic and supp0l1 services be provided with
Construction - facility requirements and support needs to ensure student
Equipment - success.
Supplemental Request 500

It is envisioned that the fully developed facilities will provide a
Senatorial District: Statewide fully integrated and modern one-stop center for academic and
Representative District: Statewide student supp0l1 services for Native Hawaiian students. The

facility will also provide for expansion of new and existing student
support services that are provided on a limited basis due to space
and infrastructure constraints.
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5 Infrastructure Improvements UOH 900 This project provides for infrastlUcture improvements to SUpp0l1
University of Hawaii System University of Hawaii campuses, Systemwide. The project provides

for utility (electrical, telecommunications, water) requirements,
Plans, design, construction, and equipment sewer, drainage, roadway, and erosion-prevention improvements.
for infrastructure and related improvements The current request includes improvements at the University of
at University campuses, Systemwide. Hawaii at Manoa and the University of Hawaii at Hila.

Plans 202 C University of Hawaii at Manoa
Design 2,154 C Projects to be undertaken at the University of Hawaii at Manoa
Construction 3,814 C include:
Equipment 51 C · Energy Conservation Modifications-Lighting Retrofits
Supplemental Request 6,221 · Coconut Island, Shore Protection and Sea Wall Repair

Senatorial District: Statewide University of Hawaii at Hilo
Representative District: Statewide Projects to be undertaken at the University of Hawaii at Hila

include:

· Electrical Generator with Heat Recovery

· Entrance Improvements, Theater and Kapiolani Entrances

· Utility Grid. Phase IV-Telecommunications Infrastructure
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Amount Required
Priority Project ProgramlD 2008-2009 Justification

6 Women's Locker Room Improvements for UGH 100 This project will provide for the renovation of the existing
Title IX Compliance locker room and related areas in the Duke Kahanamoku

University of Hawaii at Manoa Aquatic Complex. At present time, there is no team locker room
for the Women's Water Polo program. Additionally, the women's

Design, construction, and equipment for swimming and diving locker rooms are too small for the number of
renovations and improvements to the student athletes. This project addresses gender equity by improving
Women's Locker Room. Project to include the conditions for women's athletics.
ground and site improvements, equipment
and appurtenances, and all related project The University of Hawaii is committed to provide comparable
costs. facilities for women's programs with the men's athletic programs.

The project will address facility inequities that currently exist
Plans - between the men's and women's athletic programs.
Design 375 C
Construction 2,500 C
Equipment 320 C
Supplemental Request 3,195

Senatorial District: 10
Representative District: 24
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7 Energy Conservation Modifications-Air UOH 100 The University of Hawaii at Manoa is facing a major challenge in
Conditioning Retrofits addressing the escalating electticity cost resulting from rising

University of Hawaii at Manoa fuel/oil prices and mandatory ptice increases. The implementation
of energy reh"ofits to reduce electrical consumption is essential in

Design and construction for modification reducing the demand for energy. The project will provide more
ofair conditioning systems. Project to efficient air conditioning technologies which will improve the
include reh'ofit of existing air conditioning operational effectiveness of the system and result in a projected
equipment for energy conservation reduction ofmore than one million kilowatt hours of electlical
measures. consumption,

Plans - This project will replace the existing air conditioning syslem at the
Design 300 C Bilger Addition with more energy efficient technologies.
Construction 2,200 C
Equipment -

Supplemental Request 2,500

Senatorial District: 10
Representative District: 24
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Amount Required
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8 lnfonnation Technology Center UOH 900 Although information technologies are increasingly the core of

University of Hawaii-Systemwide knowledge-based institutions such as universities, the University of Hawaii

has shoehorned its core technology infrastructure into any available space on a

Design and construction for an information piecemeal basis for more than thirly years. As a result, the campus computing

technology and emergency operations center, data communications hub, phone system, and video hub are dispersed

center building to service the University of throughout the University of Hawaii at Manoa campus. None of the current

Hawaii System and Manoa campus. facilities have adequate backup power, air conditioning, or security, and the

Project to be located at the University of State Auditor cited the inadequacies oflhe facility in their audit of the

Hawaii at Manoa campus. Project to University's financial information in 2005.

include ground and site improvements,
development of new facility, and all project The new Information Technology Services Center will provide the following

related costs. benefits:

I) Provide the first properly designed and supported "machine room" facilities

Plans - for the University that will enable the provision of reliable 24x7

Design 3,792 C university-wide technology services. The new facilities will house central

Construction 50,637 C computing, data networking, telephone, and video resources with reliable

Equipment - power, air conditioning, and connectivity to facilitate disaster recovery

Supplemental Request 54,429 planning. This will reduce overall energy consumption and reduce costs

for personnel required to manage and support each current facility

Senatorial District: 10 independently.

Representative District: 24 2) The University currently has no Emergency Operations Center (EOC) with

environmental conditions and communications services essential in an

emergency situation. Such an EOC has requirements very similar to those

ofa modern information technology data center, so the new facility will

also serve as the EOC for the Manoa campus and University System.

3) Provide high-quality space for faculty to develop instructional and media

content in support of their teaching and research; make available new

spaces for students to work with infomlation tcchnologies; provide access

to teleconferencing and collaboration environments for members of the

university community to work with colleagues and peers around the country

and the world; free up general purpose space for education and research on

campus; and make available high-quality data center space for units that do

not have adequate space to house program-specific servers and data storage.
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9 New Gymnasium to Replace Klum Gym UOH 100 This project provides for the planning of a new 26,250 gross square
University of Hawaii at Manoa foot facility to replace Klum Gym. This planning effort includes the

demolition of Klum Gym and a portion of the intramural10cker and
Plans for a new gymnasium to replace shower rooms, and academic support rooms to accommodate the
KJum Gym. Project to include development development of a new parking sh·ucture.
of program requirements, site location, and
other related work. Development on the University of Hawaii at Manoa campus is

guided by the 1987 Long Range Development Plan (LRDP) and the
Plans 238 C 1989 Plan Review Use (PRU) Application as directed by the City and
Design - County of Honolulu. The planning documents call for the
Construction - development of a new parking structure to be built to accommodate
Equipment ~ an increase of on-campus living, such as the new Frear Hall
Supplemental Request 238 DormitOly, and the increase in classroom and research space, such

as the new Agricultural Science Building and the Pacific Ocean
Senatorial District: 10 Science and Technology Building. The LRDP and PRU call for
Representative Dish·jct: 24 Klum Gym to be demolished to provide space for an addition to the

parking structure, as well as space for the new KluIn Gym.

Klum Gym is approximately 50 years old and is long overdue for
replacement. The walls, windows, and roof allow moisture
penetration, which creates a hazardous playing condition and
destToys playing surfaces and equipment for the multi-sport facility.
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10 Education and Innovation Instructional Facility UOH800 This project will provide a new Education and Innovation
Leeward Community College Instructional Facility.

Design, construction, and equipment for an This project is pal1 of the first phase of Leeward Community
Education and Innovation lnsh"uctional College's approved Long Range Development Plan for campus
Facility. Project to include ground and expansion. The Education and Innovation Instructional Facility
site improvements, development of new will house the Teacher Education and Training program. This
facility, equipment and appurtenances, and program addresses the critical teacher shortage in the State and
all project related costs. especially in the Leeward Coast of Oahu.

Plans - CU1Tent and anticipated enrollment pressures, coupled with the
Design I C need for additional classroom space, make this project a critical
Construction 20,863 C need. The last facility of any kind constructed at Leeward
Equipment 2,315 C Community College occulTed in 1979, when the automotive
Supplemental Request 23,179 complex was built. Classroom, faculty office space, meeting space,

and general institutional storage space is treated as a valuable
Senatorial District: 18 commodity. Several academic departments have assigned three
Representative District: 36 faculty members to a single office space that was originally

designed for one faculty member. This facility will serve to
address the most pressing academic space needs that currently
exist.
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11 Advanced Technology Training Center UOH 800 This project will provide an Advanced Technology Training
Honolulu Community College Center at Honolulu Community College. The new multi-story

facility will include classrooms, offices, and laboratories for
Design, construction and equipment for an various science and technology related programs and training.
Advanced Technology Training Center.
Project to include Science Program To realize the State's goal of developing a dynamic technology
requirements, ground and site industry, along with a workforce to support the industry, it is
improvements, development of new facility, imperative for the State to develop an Advanced Technology
equipment and appurtenances, and all Training Center (ATIC). The development of an ATrc has long
project related costs. been the goal of Honolulu Community College. The College has

expertise in the areas of technical workforce development and is
Plans - the optimal place to house such a facility.
Design I C
Consh'uction 32,756 C Over the years, Honolulu Community College has established
Equipment 3,635 C itself as the technological training center of the Pacific. It is no
Supplemental Request 36,392 small task for a State suppOlted institution to remain flexible and

expedient enough to operate and train the workforce in a rapidly
Senatorial District: 12 changing field. Nonetheless, Honolulu Community College has
Representative District: 28 managed to keep pace. Honolulu Community College's ability to

remain dynamic; however, is severely limited by the age and
capacity of its facilities. In fact, the CUITent building that house~
the majority of the College's science and technology programs was
built over thirty years ago, well before the first, second, and third
generations of the technology boom.
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12 New Classroom Building UOH 100 This project will design a new classroom and office building on the
University of Hawaii at Manoa Manoa campus. Many of the campus buildings are old, obsolete,

and lack quality space. This project will address significant
Plans and design for a new classroom and problems related to the deteriorating state of many of our classroom
office building. Project to include ground facilities, the general lack of larger classrooms and office space to
and site improvements, development of support the undergraduate education program and growing number
new facility, equipment and appurtenances, of campuswide programs. This project will enable the University of
and all related project costs. Hawaii at Manoa to expand the classroom selections to

accommodate cunent and near term enrollment projections, provide
Plans I C greater efficiencies and utilization of space, and improve our
Design 7,517 C educational effectiveness.
Construction -

Equipment - The development of a new classroom and office complex will also
Supplemental Request 7,518 provide the University an opportunity to use the space as a surge

area for programs affected by major renovations that are planned in
Senatorial District: 10 the near term.
Representative District: 24

Upon completion of this project, the students and faculty will be
provided with modern and adequate classrooms and offices to meet
ongoing demands for adequate instructional facilities.

BOR CIP Budget CIP-280f42 C,IHTK.cJl'IClI' 2008 lln"nng _UOR CIP-llnl;fLllg _llOR lludgcl

I'nlllodoll 1211~12001a16:41AM



UNIVERSITY OF HAWAII
CAPITAL IMPROVEMENTS PROGRAM

FISCAL BIENNIUM 2007-2009
SUPPLEMENTAL YEAR 2008-2009

<IN THOUSANDS)

Amount Reqnired
Priority Project ProgramlD 2008-2009 Justification

13 Electrical Generator with Heat Recovery UOH 210 This project will develop a new elecl1ical generator at the University
University of Hawaii at Hila of Hawaii at Hila to provide a dedicated power source to the campus.

The campus cUITently relies completely on the local electrical utility,
Plans, design, construction, and equipment and is subject to shoJi-term power interruptions.
for an electrical generator with a heat
recovery system. Project to include ground The University of Hawaii at Hila does not have emergency
and site improvements, equipment and generators for individual buildings, which creates an unsafe
appurtenances, and all project related costs. condition for students in times of power outages. During power

outages, clitical areas of the campus are left without power, which
Plans 200 C includes student housing (which serves both University of Hawaii at
Design 300 C Hila and Hawaii Community College students), food services,
Construction 2,999 C research laboratories, computing center, and other high priority
Equipment I C areas.
Supplemental Request 3,500

The project will also capture heat as a result of generating elech·icity.
Senatorial District: I The heat will generate hot water, which will be used to heat the
Representative District: 2 swimming pool at University of Hawaii at Hilo's Student Life

Complex.
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14 Hawaiian Language Building UOH21O The College of Hawaiian Language at the University of Hawaii at
University of Hawaii at Hila Hila is a primary source of Hawaiian language support in the State

of Hawaii and a national leader in indigenous language and
Design, consh·uction. and equipment for cultural revitalization. The success of the College of Hawaiian
the Hawaiian Language Building. Project Language has been recognized by academics and the media both
to include ground and site improvements, nationally and internationally.
development of new facility, equipment and
appurtenances, and all related project Currently, the College of Hawaiian Language is dispersed in
costs. several buildings in cramped spaces. A new facility is required to

consolidate the College for current and future program expansioll)
Plans - which is necessary to further develop the University of Hawaii at
Design 100 C Hilo as a leader in cultural and language revitalization and a model
Construction 18,014 C for other indigenous people.
Elluipment 1,779 C
Supplemental Relluest 19,893 This project will provide a state of the ali facility that will increase

the visibility of the College of Hawaiian Language and supply the
Senatorial District: 1 physical resources to accommodate continued cUiTiculum
Representative District: 2 development) high-technology learning) distance education needs,

and serve as the area to host the many indigenous peoples from
across the globe who fi'equently visit the College of Hawaiian
Language's model programs.
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15 Major CIP Planning UOH 900 This project provides for major ClP planning for University of
University of Hawaii-Systemwide Hawaii Programs, Systemwide. The current request includes

planning documents for the University of Hawaii at Manoa,
Plans for long range development plan University of Hawaii at Hilo, and Honolulu and Kapiolani
updates, project development reports, and Community Colleges.
other University facility planning
requirements. Long Range Development Plans

Long Range Development Plans (LRDP) are required for all
Plans 12,800 C University campuses as they provide the foundation for a
Design - comprehensive and cohesive campus design utilizing facilities to
Consh'uction - meet the educational goals and needs of the University. The
Equipment - University will update campus LRDPs to ensure the long range
Supplemental Request 12,800 physical development plan confonns with academic strategic

plans. LRDPs included in this request include: University of
Senatorial District: Statewide Hawaii at Hilo (main campus and Mohouli/Kapiolani Property);
Representative Dish·ict: Statewide Honolulu Community College; and Kapiolani Community College.

Project Development Reports
Advanced planning for new facilities and renovations of existing
buildings have proven to be an integral 1'811 of the capital
improvements program process. This request provides for the
preparation of definitive program statements, cost estimates, and
logistical timetables for project implementation. The following is
a list of PDRs requested:

. University of Hawaii at Manoa: New Research Facilities; and
Student Housing, Renovations and New Developments,

. University of Hawaii at Hila: Student Housing, Renovations
and New Developments.
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16 Science Building UOH 800 This project will provide a new science building at Maui
Maul Community College Community College. The new facility will include classrooms,

offices, and laboratOlies for various science related programs.
Design, consh'uction, and equipment for
a Science Building. Project to include The facilities that support Maui Community College science
ground and site improvements, programs are completely inadequate. The overall lack of physical
development of new facility, equipment and space and the poor condition of existing spaces have negatively
appUltenances, and all related project impacted the programls ability to deliver instructional services and
costs. meet student needs. Programs with incompatible needs are often

forced to share spaces, creating problems with experiments and
Plans - other complex laboratory set ups. The lack of facilities also limits
Design I C the number of classes/sections that can be offered at a time when
Construction 33,430 C the demand for science courses are growing. Other problems
Equipment 3,710 C include: inadequate storage facilities (including spaces for
Supplemental Request 37,141 hazardous materials); inadequate electrical, gas, and water for lab

equipment and experiments; and a lack of integrated space where
Senatorial Dish'ic!: 4 science faculty can interact.
Representative Dishict: 8

The new building will be designed to provide a uniquely
integrated space for effective science instruction including
dedicated laboratory and classroom spaces. With the new facility,
the College will be able to meet existing needs as well as supp0l1
emerging degree offerings that address student, community, and
workforce needs.
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17 College of Education, New Building UOH 100 This project will develop a new 60,000 gross square foot facility to
University of Hawaii at Manoa replace an educational building lost in a fire on June 13,2006. The

project also includes the demolition of two existing old wooden
Plans and design for a new facility for the structures that are inadequate and poses a safety hazard.
College of Education. Project to include
ground and site improvements, The building destroyed in the fire was an old 20,000 gross square
development ofnew facility, equipment and foot facility that housed the faculty and staff of the College of
appurtenances, and all related project Education, the Centei- for CUlTiculum Research and Design Group

costs. (CRDG), and the Center for Disability Studies. The facility also
housed a pOllion of the College of Education's Laboratory School,

Plans I C which serves as the "research laboratory" for the faculty of the
Design 4,109 C eRDG, who have generated significant amounts of extramural
Construction - funds. The new facility will allow all functions previously

Equipment - conducted in the burned building and old structures to be housed

Supplemental Request 4,110 in modem, accessible, and safe facilities.

Senatorial District: 10 The University of Hawaii at Manoa has identified a 300,000 square

Representative Disnict: 24 foot classroom and office space deficit. The loss of the 20,000
square foot building exacerbated this space shortfall, and the new
facility will help to meet the space needs of the campus.
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18 Emergency Operations Center UOH 210 This project will provide for an emergency operations center that will
University of Hawaii at Hilo be hurdcane and earthquake resistant, and integrated with

emergency communication and notification system.
Plans, design, constTuction, and equipment
for an emergency operations center at the The campus cUlTently uses a small 100 square foot security office
University of Hawaii at Hilo. Project to in the Auxiliary Services Building as its emergency operations
include site improvements, development of center. The facility, constructed in the 1960s, is constructed of
new facility, equipment and appurtenances, a long-span cOlTugated metal roof and jalousie windows that can
and all related project costs. not withstand hUITicane force winds or a moderate earthquake. The

CUITent facility is too small and lacks an emergency communication
Plans 1 C and notification system.
Design 199 C
Construction 1,700 C The project will develop an improved emergency operations center
Equipment 300 C which is adequate in space as well as structurally reliable.
Supplemental Request 2,200

Senatorial District: I
Representative Distlicl: 2
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19 Campus Center Renovation and Addition UOH 100 The project includes renovations at the Campus Center and
University of Hawaii at Manoa Hemenway Hall, and the development ofa new addition to the

Campus Center.
Design, construction, and equipment for
renovations and an addition to the Campus The Campus Center Complex consists of two buildings: Campus
Center Complex. Project to include ground Center and Hemenway Hall. Campus Center was originally
and site improvements, development of constructed in 1974, and Hemenway Hall was consh"ucted in 1938.
new facility, renovation of existing Due to the advanced age of the facilities, the buildings are in need
facilities, equipment and appurtenances, of renovation, which includes infrastructure, technology, and
and all related project costs. accessibility improvements. The project also includes the

development of an addition which will include a fitness center,
Plans - gyms, and showers to enhance student activities on the Manoa
Design 1 C Campus. The project is necessary for improved activities and
Construction 7,881 C opp0l1unities for University of Hawaii at Manoa students.
Construction 13,617 E
Equipment I C The project will include the renovation of existing Campus Center
Supplemental Request 21,500 Complex facilities, providing more efficient facilities with suitable

infrastructure. The project will enclose current open and
Senatorial District: 10 underutilized spaces, which will provide more space for student
Representative District: 24 activities as well as student related retail spaces. The addition will

provide a fitness center, gyms, and other support infrastructure
to improve student life at the University of Hawaii at Manoa.
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20 Gartley Hall Renovation UOH 100 Gartley Hall was originally consh·ucted in 1921 and is one of the
University of Hawaii at Manoa oldest buildings on the Manoa Campus in use today. It is one of

five buildings in the "Old Quadrangle" listed in the State and
Design, construction, and equipment for National Registers of Historic Places.
the renovation of Gartley Hall. Project to
include ground and site improvements, A project development report is cUlTently being produced which
renovation of existing facility, equipment will address the current and future occupant and program
and appurtenances, and all related project requirements in the building. This report will propose alternatives
costs. in modifying the spaces for more efficient and effective

instruction and research.
Plans -

Design 1 C Other than routine repairs and maintenance, Gartley Hall has not
Construction 10,166 C undergone a major renovation. This project will renovate the
Equipment 1 C facility to: maximize the use of space; correct health, safety, and
Supplemental Request 10,168 other code deficiencies; and make the facility accessible to people

with disabilities.
Senatorial District: 10
Representative District: 24 Upon completion of the project, the academic programs will be

provided with modern and adequate offices, seminar rooms, and
conference rooms to meet instructional and research needs.
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21 Performing Arts Facility and Parking Structure UOH 100 The Performing Arts Facility will consolidate the Depal1ment of
University of Hawaii at Manoa Theatre and Dance classes and faculty offices which are presently

scattered in six different locations around the University of Hawaii
Design for a perfOiming arts facility at the at Manoa campus. The new facility will provide much needed
University of Hawaii at Manoa. Project to space for faculty offices, classrooms, seminar rooms, dance
include ground and site improvements, studios, audio-visual rooms, performance spaces, rehearsal spaces,
development of new facilities and parking, film and video classes, storage rooms, workshops, and
equipment and appul1enances, and all locker/restroom facilities. By consolidating the teaching,
related project costs. rehearsal, and performance studios. students and faculty will be

brought into closer proximity with one another and teaching,
Plans - learning, and performing will be much more effective.
Design 3,599 C
Construction - Kennedy Theatre was built for performances, not a teaching venue.
Equipment - As a result, classes take place in bathrooms, on the lanai, and in the
Supplemental Request 3,599 foyer of the theatre. Rehearsals are conducted in the College of

Education Laboratory School across campus. Sound from the
Senatorial District: 10 mainstage makes it impossible to use the Emst Laboratory, which
Representative District: 24 is adjacent to the rnainstage. at the same time the mainstage is in

use. The depal1ment is seriously hampered in its ability to provide
educational and perfomlance opportunities for students and is
unable to expand its offerings to meet student demand because of
the lack of appropriate facilities.

The Department of Theatre and Dance has a world class Asian
Theatre program, a children's theatre that gives performances to
over 6,000 school children annually, and a full Western,
h'aditional, modem and avant garde performance schedule.

The project also includes the development ofa new 480 stall
parking structure to replace the surface parking lot which will be
displaced by the development of the Performing Arts Facility.
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22 Law School Expansion and Renovation UOH 100 This project includes a 25,000 square foot addition to the Law
University of Hawaii at Manoa School Library, and a 22,000 square foot addition, including a

concourse to link the two buildings. Plans for this addition
Design for the expansion and renovation of include a campus cafe and bookstore, informal seminar spaces,
the William S. Richardson School of Law. and an appropriate new entrance addition to the west, which will
Project to include ground and site also provide room for the School's special community-focused
improvements, development of new facility, programs. The project also includes measures to buffer the noise
renovation of existing facility, equipment from Dole Street and to upgrade the air conditioning system.
and appurtenances, and all related project
costs. The Law School Library is at capacity and unable to make its full

collection accessible or to store valuable archival material.
Plans - Technology and computer training spaces are inadequate, as are
Design 7,241 C rooms for special programs and staff. At the main Law School
Construction - building, additional classroom space is needed, palticularly for
Equipment - seminars and teaching with technology. In addition, new space is
Supplemental Request 7,241 necessary to accommodate the Law School's existing and future

specialty programs, such as the recently established Excellence in
Senatorial Dish'ict: 10 Native Hawaiian Law. Moreover, there is no clear, easily
Representative Disttict: 24 accessible entrance to the Law School or suitable access for the

public to the Law School's programs and clinics. Social space,
especially informal seminar space, and food service space that
would facilitate a more cohesive intellectual atmosphere, is lacking.
In addition, two chronic functional complaints are of Dole Street
noise and uncontrollable frigid air conditioning.
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23 Utility Grid, Phase IV-Telecommunications UOH 210 This project will develop a data communications building in the
Infrash'ucture University of Hawaii at Hila's University Park. The building will

University of Hawaii at Hila serve as a hub for facilities in the Univel~ity Park and the data
connecting point to the University of Hawaii at Hilo1s main campus.

Design and construction for

telecommunications infrastructure for the As the University of Hawaii at Hila further develops its programs
University of Hawaii at Hila. Project to into the University Park, along with other govemmental and private
include ground and site improvements, science related tenants (including the Smithsonian, USDA, and
development of new facility, equipment and telescope and astronomy facilities), a need for a consolidated
appurtenances, and all related project costs. telecommunications system has arisen. Developing the data

communications building will enable the University of Hawaii at Hilo
Plans - to meet the demand for data communication for educational and
Design 1 C research purposes, and to link the University Park facilities to the
ConstTuction 351 C main campus.
Equipment -
Supplemental Request 352

Senatorial DistTict: 1
Representative District: 2
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24 Student Housing DormitOlies UOH 210 This project will initiate a plan to develop additional sludent housing
University of Hawaii at Hila units at the University of Hawaii at Hila. The University of Hawaii at

Hilo's enrollment has grown thilty percent in the past five years.
Plans and design for the development As the enrollment grows, so too does the wait list for on-campus
and/or acquisition of student housing at housing. During Fall 2007) there were over 350 students on the
the University of Hawaii at Hilo. housing wait list, despite the University executing housing

agreements with four off-campus apartment complexes and hotel
Plans I C operators.
Design 3,719 C
Construction - The need for on-campus student housing is exacerbated by the lack
Equipment - of a public transportation system in Hila, making commuting to the
Supplemental Request 3,720 campus difficult.

Senatorial District: I The project will investigate the logistics, costs, and implementation
Representative District: 2 schedule for the development of on-campus student housing and/or

the acquisition of nearby properties to be converted into student
housing.
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25 College of Pharmacy Building UOH 210 This project will develop a new facility to house the College of
University of Hawaii at Hilo Pharmacy. The building will include classrooms, teaching

laboratories, offices, and other related spaces in accordance with the
Design for the College of Pharmacy Accreditation Council of Phalmacy Education standards and
Building. Project to include ground and guidelines.
site improvements, development of new
facility, equipment and appUltenances, and Hawaii is one ofonly a few states in the nation that does not
all related project costs. provide phatmacology education. Health professional workforce

shortages in pharmacy is expected to increase. Proactive
Plans - education ofa new generation ofphalmacy health professionals
Design 5,500 C will ensure quality health care and anchor the workforce needs of
Construction - the State. Hawaii students pursuing a degree in pharnmcy are
Equipment - forced to leave Hawaii to receive necessary education and
Supplemental Request 5,500 credentials. The development of the College of Phannacy building

will enable local students to study in Hawaii, thereby meeting their
Senatorial DistTict: I educational needs as well as the State's need for professionals in
Representative Dishict: 2 this field.

This project provides the physical infrastructure needed for the
pharmacy degree program at the University of Hawaii at Hilo. The
pharmacy degree program has the potential of becoming the
largest graduate program at the University of Hawaii at Hilo, and
will bring the Campus the expertise in quality academic science
cuniculum that will benefit the University at large.
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26 Student Life Complex-Covered Basketball Couti UOH 210 This project continue the development of the Student Life
University of Hawaii at Hilo Complex, which is necessary to suppmt student activities at the

University of Hawaii at Hilo. The Covered Basketball COUli was
Design, consh'uction, and equipment for included in the original project scope ofthe Student Life Complex,
a covered basketball court at the which includes a swimming pool and support spaces; however, it
University of Hawaii at Hilo's Student Life was not developed due to the lack of funds.
Complex.

The project will develop a new covered basketball courl, which is
Plans - necessary due to the inclement weather in Hilo. The provision of
Design I C student activity facilities, such as the covered basketball court, will
Construction 2,500 C assist the University of Hawaii at Hilo to recruit and retain its
Equipment 249 C students.
Supplemental Request 2,750

Senatorial Dish'ict: I
Representative District: 2
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