AppendixA

Bl
EmployerCosts

NetCost

Weestimate the per personmonthly netcosts tothe employerforthe year beginning July 1, 1998to

be:

Mecdical

SngeCoverage

Adive
RegularEmployeesUnits
01 10,61, 70, 20 V&3

Reliee
Non-Medicare
Medicare

FamiyCoverage
Adive
RegularEmployeesUnits
01 10,61, 70, 20 VD& B
Reliee
Non-Medicare
Medicare

PresaipionDugs

SingeCoverage

ActiveEmployees

Reliee
Non-Medicare
Medicare

FamiyCoverage

ActiveEmployees

Reliee
Non-Medicare
Medicare

KapiolaniHMO

$80.58
$120.88

$159.76
$76.24

$247.98
$288.28

$479.28
$228.72

HealthFund
HMSA Kaiser
$80.58 $80.58
$120.88 $120.88
$190.36 $209.56
$64.04 $82.56
$247.98 $247.98
$288.28 $288.28
$531.00 $628.64
$210.24 $247.64
HealthFund
HMSA Kaiser
$12.72 $11.24
$34.28 $15.72
$42.28 $21.72*
$39.16 $33.72
$95.60 $47.16
$138.96 $65.08*

*Basedonexpectediutureratesratherthancurrentyearrates.

$80.58
$120.88

N/A
N/A

$247.98
$288.28

N/A
N/A

$12.72

N/A

N/A

$39.16

N/A
N/A
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Bl
EmployerCosts(continued)
Vison Cae
HeathFund Union
SngeCoverage
ActiveEmployees $3.10 $3.10
Reliee
Non-Medicare $3.92 N/A
Medicare $3.92 N/A
FamiyCoverage
ActiveEmployees $6.06 $6.06
Reliee
Non-Medicare $7.72 N/A
Medicare $7.72 N/A
Adut  Denid
HeathFund Union
HDS Denlicare
SngeCoverage
ActiveEmployees $11.58 $11.58 $11.58
Reliee
Non-Medicare $21.20 $19.32 N/A
Medicare $21.20 $19.32 N/A
FamiyCoverage
ActiveEmployees $23.18 $23.18 $23.18
Reliee
Non-Medicare $42.44 $37.16 N/A
Medicare $42.44 $37.16 N/A
Chidenrs Derd
HeathFund Union
HDS Denlicare
Perchidunderage19 $11.80 $11.08 $11.80
Lie Ihsuance

HealthFund Union_

Grand Padic L $4.30 $4.30



AppendixA

Bl
EmployerCosts(continued)
Part B Premiums
HealthFund Union
Medicare $43.80 N/A

Employeeshiredbefore July 1, 1996withtenormoreyearsof senice atretrementreceve abeneit
equalto100percentofthemedical prescriptiondrug,vision,andadultdentalpremiumsshownabove.
Employeeshiredbeiore July 1, 1996withlessthantenyearsof senvicereceive abeneiitat refrement

equalto 50 percentaftherates shownabove. Employeeshired onorafter July 1, 1996 receive

berefis at refrement  subsdzed by the empoyer accoding o the folowing  schedue:

YearsofSenviceatRetrement Percentage of CostShownAbove
25 ormore 100%
15ormorg, butlessthan 25 %
10ormore, butlessthan 15 507
Less than 10 (620

Trendratesappicabletothese cosisare showninBxhibit 2 ofthisappendix
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AppendixA

B2
Economic Assumptions
ValuationDate Juy 1, 1998 trough Juy 1, 2013
DiscountRate 7.00%
Trend Rates We cdcuged poeded benefts and liebities based on tree tend rae  scenarios. The
percentagesbelowrepresentthepercentageincreaseintheemployers'costunderthe
low tend scenario.
Low Trend Scenario
Year Medical Drug Dertdl VEN
1998 6.0% 12.0% 5.0% 2.0%
1999 6.0 116 49 20
2000 6.0 112 48 20
2001 6.0 108 47 20
2002 60 104 46 20
2003 6.0 100 45 20
2004 6.0 9 .6 45 20
2005 6.0 9 .2 45 20
2006 60 8 .8 45 20
2007 6.0 8 .4 45 20
2008 6.0 <] 45 20
2009 6.0 ® 45 20
2010 6.0 2 45 20
2011 6.0 8 45 20
2012 6.0 & 45 20
2013 and Later 6.0 &9] 45 20
Trend Rates We cdcuged poeded benefts and liebities based on tree tend rae  scenarios. The
percentagesbelowrepresentthepercentageincreaseintheemployers'costunderthe
Intermediate TrendScenario
Year Medical Drug Dertdl VEN
1998 9.0% 13.5% 7.0% 3.0%
1999 88 131 69 30
2000 86 12.7 6.8 30
2001 84 123 6.7 30
2002 82 119 6.6 30
2003 80 115 65 30
2004 78 111 64 30
2005 76 10.7 6.3 30
2006 74 10.3 6.2 30
2007 72 9 .9 6.1 30
2008 70 9 5 6.0 30
2009 69 9 1 6.0 30
2010 68 8 .7 6.0 30
2011 6.7 8 .3 6.0 30
2012 6.6 7.9 6.0 30
2013 and Later 65 7 .5 6.0 30



B2

EconomicAssumptions (continued)

Trend Rates We cdaiaged poeded benefts and liabities
percentagesbelowrepresentthepercentageincreaseintheemployers'costunderthe

HighTrendScenario
Year Medical Drug Dertal
1998 12.0% 15.0% 9.0%
1999 118 14.7 89
2000 116 144 88
2001 114 141 87
2002 112 138 86
2003 110 135 85
2004 10.8 132 84
2005 10.6 129 83
2006 104 126 82
2007 10.2 123 81
2008 10.0 120 80
2009 9 .8 nz 79
2010 9 .6 14 78
2011 ! 1ni 77
2012 @ 108 76

2013 and Later D 105 75

MedicarePartBpremiumsaretrendedatthesamerateasmedicalbenetits.

AppendixA

based on tree tend rae sceraios. The

4.0%

40
40
40
40
40
40
40
40
40
40
40
40
40
40
40
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B3
Demographic Assumptions
RetirementRates Theassumedretirementratesper100foremployeeseligbletoretireatselected
agesareasiolons:
GeneralEm Teachers Pde, Fe ad Cordion  Oficers
Age Male Female Male Female Male Female
45 N/A N/A N/A N/A 350 350
50 N/A N/A N/A N/A 200 200
55 70 70 80 100 35.0 35.0
60 70 100 50 100 90.0 90.0
65 60.0 40.0 20.0 30.0 100.0 100.0
70 100.0 100.0 100.0 1000 100.0 100.0
MortaltyRates The ife  expecances  proected by the assumed mortality  tables at sdected ages are
shownbelow:
GeneralEm Teachers Pde, Fe ad Cordion  Oficers
Age Male Female Male Female Male Female
40 384 43.6 423 445 374 436
45 337 38.7 375 39.9 327 387
50 29.1 34.0 32.8 34.9 282 34.0
55 24.7 29.3 28.3 30.2 239 29.3
60 20.6 24.8 240 25.7 198 24.8
65 16.6 205 198 213 159 205
70 131 164 16.0 171 124 164
75 10.1 127 125 134 95 127
80 75 96 96 10.2 71 96
WithdrawalRates = Thewithdrawalratesaredependentonboththeageoftheemployeeandthe
numberofyearsofsenvicetheemployeehascompleted. Forthispurpose, wehave
useda3yearselectanduimatewithdrawaliable withhigherratesusedforthe
firsthreeyearsforemployment, folowedbyanutimaterate. Theassumed
utimatewithdrawalratesper 100foremployeesatselectedagesareasfollows:
GeneralEm Teachers Pde, Fe and Coredion  Oficers
Age Male Female Male Female Male Female
22 9.21 8.99 4.36 7.62 2.80 2.80
27 6.00 7.20 432 6.53 3.79 3.79
32 5.00 6.05 4.25 5.35 340 340
37 3.86 417 414 3.98 2.08 2.08
42 292 293 3.65 263 127 127
47 247 255 245 172 116 1.16
52 2.08 212 184 132 133 133
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BHi3
DemographicAssumptions (continued)
DisahilyRaes Thedisahiityratesprojectthepercentagecfemployeesateachagewhoare
assumediobecomedisabledbeforeretirement Alldisabiiesareassumedtobe
admay  dsablly raher  ten acodend  disahily. The assumed toid  disahily reles
atselectagesareasiolons:
GeneralEm Teachers Poce, Fe ad Coredin  Oficers
Age Male Female Male Female Male Female
22 0.02%  0.02% 0.01% 0.01% 0.02% 0.02%
27 0.02 0.02 0.01 0.01 0.02 0.02
32 0.02 0.02 0.01 0.01 0.02 0.02
37 0.02 0.02 0.01 0.01 0.03 0.03
42 0.04 0.04 0.02 0.02 0.05 0.05
47 0.08 0.08 0.04 0.04 0.10 0.10
52 018 0.18 0.09 0.09 0.22 0.22
Marriage 55  percentforbothmaleandfemaleemployeeswhileactive.
60percentforbothmaleandfemaleactiveemployeesuponretirement.
SpouseAgeDifference Malesareassumediobethreeyearsolderthantheirspousesforacive
Spouse Coverage Cot  nuesforieimecfspouse.
Bighlity Employeesareassumedtobeeigbleforbenefitsatthesametimethatthey
ae eghe  for peson  bereiis Seve 5 ceded begming & dae o he
PartBpremiumsarereimbursedforallretirees (@andtheirspouses)whohave
tenormoreyearsofsenviceatretirement.
Paridpeion & pecentioruirereirees
Coverage Adive  and curent refree coverage s deermined by cument  plan of benefits

wih the exception of ife coverage (exended to al employees) and
chidren's dental  (based on average enolment  for  1997).

Futureretireesareassumedtoremainincurrentplanwithexceptionofunion
employeeswhoareassumedtohavebenefitsinthe HMSAmedicalanddrug
plans, the VVSPvisonplan, theHDS dentalplan, and Grand PagiicLifePlan

a reieman
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